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This agreement constitutes a basis of understanding between National Aeronautics and Space Administration (NASA), Langley Research Center and the below signatory institution concerning their mutual responsibilities in a program of volunteer service, and provides an instrument of communication concerning program and administrative details. The agreement sets forth purposes and objectives and states requirements for their attainment.
PROGRAM PURPOSE
To provide study-related work experience for students in a high school, trade school, technical or vocational institute, junior college, college , university, or a comparable recognized educational institution who are pursuing curricula in subject matter fields useful to NASA and in which the work experience is beneficial to the career development of the student.
PROGRAM OBJECTIVES
•         To provide qualified students with supervised, on-the-job learning experience in subject matter fields related to their academic majors or interests, with special reference to science, engineering, technology, and professional administration. 
•         To make available a variety of occupational experience designed to assist students in determining the professional fields for which they may be best suited. 
•         To provide exposure to the work environment as a means of encouraging students to develop work ethics and to acquaint students with NASAʼs mission, program and major projects in space and aeronautical research, development, and professional administration. 
•         To establish and/or strengthen relationships between NASA officials and their pedagogical counterparts, in order to ensure mutual reinforcement between the student's curricula and the world of work.
THE VOLUNTEER SERVICE PROGRAM
The NASA, Langley Research Center Volunteer Service Program consists of planned work assignments, designed for qualified students in the fields of science, engineering, technology, and professional administration, and programmed to prepare them for a better understanding of career positions after the successful completion of their program education and/or graduation. Work assignments will vary, depending upon student's qualifications, level of academic training, and on-the-job experience. 
While on the job, student volunteers will work under the guidance of qualified NASA personnel, performing pre-professional duties pertinent to the subject matter field for which they are being trained. Difficulty and responsibility of the work will vary with the educational background of the student. 
The program is conducted in laboratories, offices, or other related work areas.
PROGRAM ADMISSION REQUIREMENTS
1.         Must be at least 16 years of age at the time of entry into the Student Volunteer Service Program, and satisfactorily pass a security clearance. 
2.                  Must be a U.S. Citizen. 
3.                  Must be at least half-time enrollees, in actual attendance at the educational institution. The educational institution shall provide a written certification about the enrollment of the student, if requested. 
4.         Are not considered to be Federal employees for any purpose other than for purposes
a.          Of the Federal Tort Claims provisions published in 28 U.S.C., 2671 through 2680. Claims arising as a result of student participation should be referred to the Department of Justice. 
b. Of Title 5, U.S.C. Chapter 81, relative to compensation for injuries sustained during the performance of work assignments. Claims related to injuries should be referred to the Office of Workers' Compensation Programs, U.S. Department of Labor, for Adjudication.
RESPONSIBILITIES
NASA-Langley Research Center will:
1.         Select appointees from qualified students and among those recommended and referred by the educational institution. Such selection shall disregard race, religion, color, national origin, sex, age, or physical handicap. 
2.                  Ensure that work assignments are related to the academic majors or interests being pursued by students, and collaborate with the institution in setting up work schedules to accommodate them, if necessary. 
3.                  Ensure that students are supervised and counseled during their work periods by competent professional personnel. 
4.         Furnish the educational institution, upon request, supervisory evaluations of the studentʼs work performance.
5.         Notify the educational institution of any proposed action to terminate a studentʼs appointment because of failure to perform at an acceptable level or because of misconduct. 
6.                  For each student volunteer, a folder will be established to include resume application of student volunteer, signed service agreements, and a brief statement of services performed.
The Educational Institution will: 
1.                  Designate an official to act as volunteer service liaison with NASA, Langley Research Center. 
2.                  Recommend only students who are enrolled in the educational institution, including all honorably discharged veterans, who are attending classes, and who have shown strong ability and potential in the fields of NASAʼs Langley Research Center interest and needs. Students shall be recommended without regard for race, religion, color, sex, national origin, age or physical handicap. 
3.                  Inform the NASA Coordinator of any proposed change in studentʼs status. 
4.                  Furnish to the NASA Coordinator any needed data and information about appointees which the college is authorized to release.
PROBATIONARY PERIOD
Studentʼs first work period is to be considered a probationary or screening period, during which studentʼs strengths and weaknesses are observed and assessed, and assistance is given to improve student performance. Students who fail to meet NASA performance standards and who show no promise for successful service will be terminated at that time.
STUDENT BENEFITS
A student participating under the volunteer service program is not considered to be a Federal employee for any purposes other than injury compensation or law related to the Tort Claims Act. Service is not creditable for leave accrual or any other employee benefit.
AGREEMENT CHANGES AND EFFECTIVE DATE
This agreement becomes effective as of the date filled out below and can be changed only by mutual consent of the authorized official of the educational institution and the National Aeronautics and Space Administration, Langley Research Center.
cc:  OCHCO Office File
This agreement ends one year after the school official signature date and is void if there is
no participation for a 12-month period.
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