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COLLECTIVE BARGAINING AGREEMENT 
 


BETWEEN 
 


BOEING DEFENSE, SPACE AND SECURITY (BDS) 
 


CHECKOUT AND PAYLOAD PROCESSING SERVICE CONTRACT 
 
 


AND 
 


INTERNATIONAL ASSOCIATION OF MACHINISTS 
AND AEROSPACE WORKERS, 


AFL-CIO 
 


AND ITS 
 


LOCAL LODGE 1163 
 


 
 
THIS AGREEMENT, dated as of the 12th day of August, 2010 by and between 
Boeing Defense Space and Security, Checkout, Assembly and Payload 
Processing Service Contract (CAPPS), (hereinafter referred to as the Company) 
and the International Association of Machinists and Aerospace Workers, AFL-CIO, 
and its Local Lodge 1163 (hereinafter referred to as the Union). 
 
WITNESSETH that 
 
WHEREAS, the union is the exclusive bargaining agent of certain employees of 
the company, and 
 
WHEREAS, the union and the company have negotiated a collective bargaining 
agreement covering wages, hours and other employment, and 
 
WHEREAS, the parties desire to reduce the agreement to writing, 
 
NOW, THEREFORE, in consideration of the mutual promises hereinafter set forth, 
the parties hereto agree as follows 
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ARTICLE 1 
RECOGNITION 


 
Section 1.1 Recognition.  The Company recognizes the Union as the exclusive collective 
bargaining agent for the employees at Boeing Checkout, Assembly and Payload Processing 
Services Contract (CAPPS) - Kennedy Space Center, Florida, as were certified by the National 
Labor Relations Board or agreed upon between the Company and the Union to be represented by 
the Union. 
 
Section 1.2 Bargaining Unit.  
 


Section 1.2(a)  The Company recognizes the IAMAW District 166 Local Lodge 1163 as the 
exclusive Collective Bargaining Agent for the employees assigned to the Boeing-CAPPS 
Program at Kennedy Space Center, Florida, who are hereafter classified in the job 
classifications set forth in Section 15.15. 


 
 Section 1.2(b)  Both parties to this Agreement recognize that the duties and work 


performed by the employees included under the scope of the Bargaining Unit described 
above shall remain under the scope of this Agreement.  No change in the method or 
means of accomplishing work, recognized in this Section to be represented by the Union 
shall exclude the persons performing such work from the Bargaining Units covered by this 
Agreement. 


 


ARTICLE 2 
RIGHTS OF MANAGEMENT 


 
 
Section 2.1  Company Policies and Procedures.  The management of the Company and the 
direction of the work force is vested exclusively in the Company subject to the terms of this 
Agreement.  All matters not specifically and expressly covered or treated by the language of this 
Agreement may be administered for its duration by the Company in accordance with such policy or 
procedure as the Company from time to time may determine. 
 
Section 2.2  Except insofar as it is specifically abridged by express provision of this Agreement, 
the Company retains all rights of management it had before this Agreement, the management of 
the facilities and the direction of the work force are exclusively vested in the Company.  This 
includes, but is not limited to, the right to hire, retire, layoff under circumstances it determines 
appropriate, transfer, promote, demote, suspend for just cause, discipline for just cause, or 
discharge for just cause, the making of rules not in conflict with this Agreement, and the 
maintenance of discipline and efficiency of employees.  
 
Section 2.3  The Company shall be the judge of all matters pertaining to the location of operations, 
production schedules, and the methods, processes and means of manufacture or servicing and 
materials to be used, including the right to introduce new and improved methods or facilities and to 
change existing methods or facilities. 


 
ARTICLE 3 


UNION AND COMPANY RELATIONS 
 
Section 3.1 Union Activity During Working Time. There shall be no discrimination, coercion, 
interference, harassment or restraint by the Company against any employee because of Union 
activity or membership in the Union.  The Union will not coerce or intimidate employees into 
becoming members of the Union and there shall be no interference with Company operations and 
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no solicitation or promotional Union activity on Company time, except as otherwise provided in this 
Agreement. 
 
Section 3.2 Strikes and Lockouts.  The Union agrees that during the terms of this Agreement 
and regardless of whether an unfair labor practice is alleged (a) there will be no strike, slow-down, 
sit-down, or walk-out and (b) the Union will not directly or indirectly authorize, encourage or 
approve any refusal on the part of employees to proceed to the location or normal work assignment 
where no rare or unusual physical hazard is involved in proceeding to such location. Any employee 
who violates this clause shall be subject to discipline. The company agrees that during the term of 
this Agreement there will be no lock-out of employees covered by this Agreement. Any claim by the 
company that the Union has violated this Section 3.2 shall not be subject to the grievance 
procedure or arbitration provisions of this Agreement and the company shall have the right to 
submit such claim to the courts. 
 
Section 3.3  Payroll Deduction for Union Dues.  The company shall make payroll deductions for 
the Union's dues upon receipt by the office designated by the company of a voluntary written 
assignment covering such deduction on a form mutually agreed to by the Union and the Company.  
The deduction list will include each such employee's social security number or permanent 
employee number, name, and amount of deduction and such itemization will be forwarded to the 
Union.  The Union dues shall be in an amount specified on such assignment and the amount will 
have been approved by the company in advance as being administratively practicable. 
 


3.3(a):  The assignment, authorization and direction to deduct Union dues shall be 
irrevocable for the period of one (1) year from the effective date of the Collective 
Bargaining Agreement or until the termination of the Collective Bargaining Agreement 
between the Company and the Union which is in force at the time of delivery of this 
authorization, whichever occurs sooner. Union dues deductions shall be automatically 
renewed, and shall be irrevocable for successive periods of one (1) year each or for the 
period of each succeeding applicable Collective Bargaining Agreement between the 
Company and the Union, whichever shall be shorter, unless written notice is given by me 
to the Company and the Union not more than twenty (20) calendar days and not less than 
ten (10) calendar days prior to the expiration of each period of one (1) year, or of each 
applicable Collective Bargaining Agreement between the Company and the Union 
whichever occurs sooner. 


 
Section 3.4  Collection of Back Dues.   Collection of any back dues owed at the time of starting 
deductions for any employee and collection of dues missed because the employee's earnings were 
not sufficient to cover the payment of dues for a particular pay period will be the responsibility of 
the employee and will not be the subject of payroll deductions. 
 
Section 3.5  Deduction of membership dues shall be made in a flat sum provided there is a 
balance in the paycheck sufficient to cover the amount after all other deductions authorized by the 
employee or required by law have been satisfied.  In the event of termination of employment, the 
obligation of the company to collect dues shall not extend beyond the pay period in which the 
employee's last day of work occurs. 


 
Section 3.7  When a system is developed and agreed to by the parties, the Company shall issue 
all union payments such as union dues, initiation fees, etc. via an electronic funds transfer process 
only. 
 
Section 3.8 All dues increase or change letters must be received a minimum of thirty (30) days  
prior to implementation. 
 
Section 3.9 All dues deduction changes must be received by the company by the third Monday of 
the month in order to be processed during the following month. 
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Section 3.10  Indemnity. The Union agrees that it will indemnify and save the Company harmless 
from any and all liability, claim, responsibility, damage, or suit which may arise out of any action 
taken by the Company in accordance with the terms of this Article, or in reliance upon the 
authorization described herein in an amount not to exceed the sum received by the Union on 
account of the deductions made from the earnings of such employee or employees. 
 
Section 3.11  Business Representatives - Access to Work Areas.  The Business 
Representative of the Union shall have access to the company facilities during working hours for 
the purpose of conducting legitimate Union Business pertaining to this Agreement including, but not 
limited to, the investigation and advising in the handling of grievances, and the Company will not 
impose regulations which will render the intent of this provision ineffective. The necessary 
Company badges and credentials will be available to the Business Representative during working 
hours. The Union shall keep the Company Manager of Human Resources currently informed in 
writing of the name of the accredited Business Representative. 
 
Section 3.12 Shop Stewards.  The Company will agree to recognize four (4) Shop Stewards until 
January 5, 2011, at which time the number will be reduced to three (3) until the last shuttle launch, 
at which time the number of Shop Stewards will be reduced to two (2), until the end of the CAPPS 
contract as identified in Article 1.  The Union shall keep the Company Manager of Human 
Resources currently informed in writing of the names of the accredited Shop Stewards. The Union 
may also select one (1) Alternate for each Representative, but the Alternate shall not function as a 
Representative except in the absence from the plant or location (clocked out) of the regular 
Representative.   


 
Section 3.13  Departure from Work Assignment by Stewards to Investigate Complaints or 
Claims of Grievance.  Each steward shall notify and obtain permission from his supervisor before 
leaving his work assignment for the purpose of investigating complaints or claims of grievance on 
the part of employees or the Union or contacting the business representative in regard to such 
claim or grievance. Such permission shall be granted except where there is a substantial reason for 
delaying the contact or the investigation due to safety conditions or the fact that a critical operation 
is in process. When it is necessary for a Representative to enter a department other than their own 
for the purpose of investigating a grievance, they shall notify the supervisor of that department 
concerning the nature of the official business. The supervisor may be present during any 
discussion relating to any complaint or grievance. However, upon the request of an employee or 
steward, the supervisor shall authorize a steward to participate in a private discussion with an 
employee, business representative, or his designee, relating to a complaint or grievance. 
Discussions of the type described in this Section 3.13 shall be conducted without requiring the 
employee or steward to clock out provided the discussion does not extend beyond the time that the 
supervisor considers reasonable under the circumstances. 
 
Section 3.14  Bulletin Boards.  The Company will provide bulletin boards for the use of the Union 
at locations mutually agreed to. Their use will be restricted to the following: 
 


(a)  Notices of Union meetings; 
(b)  Notices of Union elections and results thereof; 
(c)  Notices of Union recreational and social affairs; 
(d)  Such other notices as are mutually agreed upon. 


 
Only notices approved by the Business Representative, or his designee, authorized in writing by 
the Union and approved by the Company may be placed on the bulletin boards. 
 
Section 3.15 Nothing in this Agreement is intended to abridge the right of a supervisor to privately 
discuss with any employee under his or her supervision topics pertinent to the work place, including 
but not limited to, the employee's job performance. 


 
Section 3.16 Time Off for Union Business.  Upon receipt, three (3) working days in advance, of a 
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written request by the President or Business Representative of the Union, not more than three (3) 
designated representatives of the Union, unless mutually agreed by the parties,  shall be granted 
time off for official Union business and such time shall be counted as time worked for the purpose 
of computing overtime. 
 


Section 3.17 New Employee Introduction.  A Union official will be given an opportunity to meet 


with newly hired employees during new employee orientation to answer questions about the Union.  


Such meetings will be limited to fifteen (15) minutes.     
 


ARTICLE 4 
GRIEVANCE AND ARBITRATION PROCEDURE  


 
Section 4.1 Union Grievances.  Any grievances or disputes which the Union may have with the 
Company arising out of the application or interpretation of a specific clause or clauses of this 
Agreement shall be adjusted according to the following procedures: 
 
 4.1(a) The Union, through the Business Representative, shall present the grievance, in 


writing, to the Director-Human Resources for Boeing.  They or their authorized 
representatives, shall discuss the grievance within ten (10) working days after receipt.  The 
Company's decision shall be given, in writing, to the Union by the Director-Human 
Resources or Designee within ten (10) working days after the discussion of the grievance.  
This grievance shall contain the information defined in Paragraph 4.2(b). 


 
 4.1(b) The Director's decision on such appeal shall be given to the Union, in writing, within 


ten (10) working days after such discussion is concluded.  If the Union is dissatisfied with 
the decision, it may submit such grievance to arbitration pursuant to Section 4.3 of this 
Article. 


 
 4.1(c) Grievances Excluded From This Section.  Grievances requesting remedy for 


individual employees, which can be presented under the provisions of Section 4.2 of this 
Article, and the subject matter of any grievance that has been presented by an employee 
under Section 4.2, shall not be presented under this Section 4.1.  Union grievances which 
are presented under the provisions of this Section, and the subject matter of any grievance 
that has been presented by the Union under this Section, shall not be presented under 
Section 4.2. 


 
Section 4.2 - Employee Grievances.  Grievances or disputes of employees with respect to rates 
of pay, wages, hours and other conditions of employment, or arising out of the application or 
interpretation of a specific clause or clauses of this Agreement shall be adjusted according to the 
following procedure: 
 
 4.2(a) Oral Presentation of Grievance.  Prior to filing a grievance in writing, employees, 


either directly or through their Union Representative, shall orally discuss the subject matter 
of the grievance with their Manager. 


 
 4.2(b) Step One.  If the oral discussion provided for in Paragraph 4.2(a) does not settle the 


grievance to the satisfaction of the aggrieved employee, the employee and their 
Representative shall present such grievance in writing to the Manager or Designee, on a 
grievance form to be furnished by the Company.  Such written presentation shall include all 
of the following information: 


 
  1. A statement of the grievance and the facts upon which it is based. 
  2.  The specific remedy or correction requested. 
 
 3.  The Article(s), and Section(s) in this agreement claimed to have been violated. 
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 4.  The signature of the aggrieved employee(s) and the Representative and the 


date of signing. 
 
 The Manager shall meet, within ten (10) working days with the grieving employee(s) and 


with the employee's Representative, if such Representative wishes to be present, and shall 
attempt to adjust the grievance and shall render a decision thereon in writing within ten 
(10) working days after such a meeting has concluded. 


 
 4.2(c) Step Two.   If the written decision of the Manager is not satisfactory to the employee 


or the Union, the Representative or one (1) District Business Representative, within ten 
(10) working days from the date of the Step One decision, may submit the grievance to the 
Director-Human Resources or Designee. 


 
 The Director-Human Resources or Designee and the District Business Representative 


shall convene the Step Two meeting within ten (10) working days after submission of the 
grievance and the parties shall endeavor to arrive at a satisfactory settlement. A decision 
with specific reason(s) shall be rendered in writing on the grievance form by the Director-
Human Resources within ten (10) working days after the meeting. 


 
 4.2(d) Grievances alleging improper discharge, layoff or failure to recall filed by grievants 


not on the payroll and other grievances agreed upon by the Union and the Director-Human 
Resources or Designee shall be filed in writing directly into Step Two.  Such written 
presentation, in addition to the information required in Paragraph 4.2(b), shall include the 
signature of a District Business Representative or his Designee. 


 
 4.2(e) Group Grievances.  Pursuant to Paragraphs 4.2(a) through 4.2(c) and Section 4.3, 


in the event a group grievance is filed by more than two (2) employees, the oral, Step One 
and Step Two meetings shall be limited to two (2) grievants chosen by the Union to be 
representatives of the group. 


 
 4.2(f) Witnesses.    Representatives meeting with the Manager or Designee to discuss a 


grievance in the first (1st) step or meeting with the Director-Human Resources or Designee 
to submit or discuss a grievance in the second (2nd) step shall be entitled to have 
employee witnesses called in without loss of regular shift pay (if any is involved) to help 
determine the facts pertinent to the grievance or dispute.  Any such witness so called in 
shall be paid only for time spent as a witness during regularly assigned shift hours.  Not 
more than one (1) such witness may be called in at one time, unless otherwise agreed to 
by the parties.  Any such witness on the active payroll shall be notified only by the 
Company at the request of the Union.  For the purpose of expediting the conducting of a 
second (2nd) step hearing, a Business Representative of the Union shall advise the 
appropriate Labor Relations Representative of the name(s) of known witness(es) at least 
two (2) hours prior to the scheduled hearing. 


 
Section 4.3  Request for Arbitration.    Within ten (10) working days from the date of receipt of 
the decision of the Director-Human Resources or Designee on a grievance under Section 4.1, or 
the Company's decision on a grievance in Step Two under Section 4.2, the Union, through its 
Business Representative or Designee may request in writing that a grievance, arising out of the 
interpretation or application of a specific Article(s), and Section(s) of this Agreement, be submitted 
to arbitration. Only such grievances may be submitted to arbitration and none of them shall be 
arbitrated unless the request for arbitration cites the Article(s), and Section(s) of this Agreement 
cited on the grievance form. 


 
 4.3(a)  Submission to Arbitration.    Upon the receipt of such a written request for 


arbitration, the Company and the Union shall prepare a submission to arbitration signed by 
the Union and the Company setting forth the issues and the specific Article(s), Section(s) 
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and Paragraph number(s) in dispute.  If the Company and the Union cannot agree upon 
the submission for arbitration, each party, at least two (2) working days in advance of the 
hearing, shall submit to the other a statement in writing of the issues it considers in dispute.  
After the parties opening statements and prior to the taking of evidence or testimony at the 
hearing, the arbitrator shall determine the issues and in cases involving employee 
grievances the specific remedy based on the issues set forth by the arbitrator, provided 
that such issues are arbitrable under the terms of Paragraph 4.3. 


 
 4.3(b)  Arbitration Rules and Procedures.  
  
 4.3(b)(1)  Priority Scheduling.  Priority grievances are those filed by grievants not 


on the payroll which involve continuing liability in alleging improper discharge, 
improper layoff or improper recall.  These cases shall be heard no later than thirty 
(30) calendar days following the selection of the arbitrator.  Once a priority case is 
scheduled the scheduling of non-priority cases will not be precluded even though 
they may be set for hearing prior to the hearing date of the priority case. 


 
 4.3(b)(2)  Regular Scheduling.  Grievances, other than those described in 


Paragraph 4.3(b)(1), shall be scheduled for arbitration in the order selected by the 
Union.  After the order is established by the Union, the Company and the Union 
shall select the arbitrator according to this Article.  The cases shall then be heard 
in that order unless the Company grants, the Union withdraws, or the case is 
otherwise mutually settled. 


 
Section 4.4  Selection of Arbitrator-From Federal Mediation and Conciliation Service.  The 
parties shall jointly request the Federal Mediation and Conciliation Service to submit a panel of 
seven (7) arbiters. Such requests shall state the general nature of the case and ask that the 
nominees, be qualified to handle the type of case involved. When notification of the names of the 
panel of seven (7) arbiters is received, the parties in turn shall have the right to strike a name from 
the panel until only one name remains. The right to strike the first name shall be determined by lot. 
The remaining person shall be the arbiter.  If the arbitrator selected is not available within sixty (60) 
calendar days after selection, the selection procedure shall be repeated, starting within two (2) 
working days following notification by the arbitrator. 
 
Section 4.5  Hearing Date Limitations.  Non-priority cases shall be heard by an arbitrator within 
ninety (90) calendar days from the date of filing an arbitration. 
 
Section 4.6  Hearing Date Extension - Priority Cases.  In the event that the number of cases 
scheduled for arbitration precludes the Union from appearing and presenting such cases within 
thirty (30) calendar days for alleged improper discharge, layoff or recall, the Union may request in 
writing an extension not to exceed thirty (30) calendar days and such extension shall be granted in 
writing. 


 
Section 4.7  Procedure Compliance.  In the event a party fails to comply with the procedure set 
forth in Paragraphs 4.3(b)(1) through 4.6, the other party may, after five (5) calendar days written 
notice to the opposite party, make written request to the Arbitrator selected pursuant to Paragraphs 
4.3 through 4.12 that the arbitrator appoint a time and place for the hearing of the case and cause 
notice thereof to be served personally or by registered or certified mail on the parties to the 
arbitration not less than seven (7) calendar days before the hearing. 
 
Section 4.8  Time of Hearing and Decision.  Pursuant to Paragraphs 4.3(b)(1) or 4.3(b)(2), the 
parties and the impartial arbitrator shall begin the arbitration on the mutually agreed date.  The 
decision of the impartial arbitrator shall be rendered in writing and mailed to the parties within thirty 
(30) calendar days after the conclusion of the taking of evidence. 
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Section 4.9  Expenses of Arbitrator.  The fees and expenses of the impartial arbitrator shall be 
borne by the loser as evidenced by the decision of the arbitrator.  Should the decision of the 
impartial arbitrator result in a compromise decision, then the fees and expenses of the impartial 
arbitrator shall be shared equally by the parties.  Should the Union withdraw a grievance or should 
the Company grant a grievance that has been scheduled for hearing, it shall be the responsibility of 
the withdrawing party or the party granting the grievance to pay the arbitrator's fee if there should 
be one.  The parties shall jointly inform the arbitrator of the cancellation of an arbitration. 
 
Section 4.10  Expenses of Parties.  Each party shall be responsible for all expenses incurred by it 
in the presentation of its case, including the payment for time lost by any employee called as a 
witness.  Either party, at its option and at its own expense may have the arbitration proceedings 
reported and transcribed. 
 
Section 4.11  Power of Arbitrator.  The impartial arbitrator shall have no power to add to, subtract 
from or modify any of the terms of this Agreement or any supplement thereto, or any submission to 
arbitration agreed to by the parties, or to retain jurisdiction pending implementation of the award. 
 
Section 4.12  Effect of Arbitrator's Decision.  The decision of the impartial arbitrator, if within the 
scope of authority as defined in this Section 4.3, shall be final and binding upon the parties. 
 
Section 4.13 - General.   
 
 4.13(a)  Extension of Time.  Any of the periods within which any of the acts is required by 


this Article to be performed may be extended by written consent of the parties.  If an 
extension beyond fifteen (15) calendar days is requested by the Union in a grievance 
involving continuing financial liability on the part of the Company, the period of time 
covered by such extension shall not be counted in determining financial liability. 


 
 4.13(b)  Time Within Which to File Grievances.   
 
 4.13(b)(1)  Ten Working Day Time Limit.  No matter shall be considered as a 


grievance or dispute under either Section 4.1 or Section 4.2 of this Article unless it 
is presented in writing within ten (10) working days after the occurrence of the 
events on which the grievance is based. 


 
 4.13(b)(2)  Circumstances Preventing Knowledge.  If the circumstances of the 


case prevent either the employee or the Union from knowing prior to the expiration 
of the ten (10) working day period that grounds exist for a grievance, the grievance 
must be filed within ten (10) working days after the discovery of the circumstances 
resulting in the grievance. 


 
 4.13(b)(3)  Effect of Leave or Vacation on Time Limits.  Any employee who is 


bypassed or disqualified for promotion while on vacation or a leave of absence not 
exceeding thirty (30) calendar days on account of illness, may present to the 
employee's Manager a Step One grievance in writing regarding such bypassing or 
disqualification within five (5) working days following the expiration of such 
vacation or leave of absence. 


 
 4.13(b)(4)  Period Applicable - Misclassification Claims.  All work performed by 


an employee during only the ten (10) working days described in Paragraphs 
4.13(b) and 4.13(b)(2), or such lesser number of working days as are determined 
by the filing date of the grievance, shall be considered in resolving a 
misclassification claim, unless it can be proven that the employee was regularly 
assigned to the contended duties within the thirty (30) calendar day period 
immediately prior to the filing of the grievance. 
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 4.13(b)(5)  Time Limits Related to Status Activity Report.  The ten (10) working 
days referred to above shall commence in the case of grievances or disputes 
involving employee status changes when the status change listing is made 
available to the Union Representative. 


 
 4.13(b)(6)  Grievances or disputes regarding alleged improper discharge must be 


filed in writing within ten (10) working days after such discharge. 
 
 4.13(b)(7)  Grievances or disputes regarding alleged improper layoff or recall must 


be filed in writing within ten (10) working days after such layoff or recall unless the 
circumstances of the case made it impossible for either the employee or the Union 
to know that the employee had such a grievance prior to that date, in which case 
such grievance must be filed within ten (10) working days after the discovery of the 
circumstances resulting in the grievance. 


 
 4.13(c)  Limitation on Retroactive Effect of Grievance or Arbitration  Decision.   
 
 4.13(c)(1)  No reclassification or change in rate to be effective prior to the date a 


grievance is filed shall be granted in any decision under this Article, unless the 
aggrieved employee requests in the statement of the grievance that the 
reclassification or rate change be made effective retroactively and it is determined 
in the grievance or arbitration procedure to be justified.  If such request is made 
and found to be justified, such request shall be granted retroactively, effective as of 
the beginning of the payroll period nearest the date that the misclassification first 
occurred or the change in rate was found to be justified, provided that such 
retroactive period shall not extend beyond fifteen (15) working days prior to the 
date such grievance was filed. 


 
 4.13(c)(2)  No grievance or arbitration decision covering any other type of 


grievance shall provide for retroactive effect for more than thirty (30) working days 
prior to the date such grievance was filed. 


 
 4.13(c)(3)  Decision Final.  The decision rendered in any step of the grievance 


procedures provided for in this Article shall be in writing and signed by the person 
or persons who made the decision, and such decision shall be final and binding 
unless within the time allowed such decision is appealed to the next step in the 
proper grievance procedure or to arbitration where arbitration is available. 


 
 4.13(d)  Effect of Union Failure to Comply with Time Limitations.  The parties agree 


that the time limitations provided in Section 4.3 of this Article are essential to the prompt 
and orderly resolution of any case appealed to arbitration and that each will abide by the 
time limitations, unless an extension of any such time limitation is mutually agreed to in 
writing.  Failure by the Union to comply with any time limitation provided in Section 4.3 of 
this Article, unless such written extension is secured, shall constitute a withdrawal from 
arbitration of the grievance. 


 
 4.13(e)  Effect of Company Failure to Comply With Time Limitations.  In the event of 


failure by the Company to comply with time limitations required of the Company by this 
Article, unless such written extension is secured, the Union may proceed to the next step 
of the grievance or arbitration procedure without waiting for the Company to comply. 


 
 4.13(f)  Time for Paying Grievance and Arbitration Awards. Any employee found to be 


entitled to monetary redress by reason of a grievance or arbitration award shall be paid this 
money, less any amount earned by reason of employment elsewhere during a period of 
termination or failure to recall, within thirty (30) calendar days of the date of such award or 







IAM&AW Local 1163  08/12/10 12 


the date the employee furnishes the Company with a statement of earnings of the 
employee, if applicable, whichever is later. 


 
 4.13(g)  Notwithstanding the provisions of Section 4.1 and Section 4.2 of this Article, the 


termination by the Company of probationary employees, as defined in Paragraph 5.2(b), 
for failure to meet the work requirements of the employee's job as they relate to ability or 
production shall not be subject to the Grievance and Arbitration Procedure set forth in this 
Article. 


 


ARTICLE 5 
SENIORITY 


 
Section 5.1  Definitions.  Seniority is defined as the length of continuous service within the 
Bargaining Unit and shall be computed from the original date of hire except when seniority has 
been broken (as defined in Section 5 of this Article), in which event seniority shall be computed 
from the last date of rehire. 
 
Section 5.2  Determination of Seniority. 
 


5.2(a)  Probationary Employees. 
 


5.2(a)(1)  For the first ninety (90) days of employment, employees shall be 
considered as on probation and without seniority. However, if a probationary 
employee is laid off and rehired within a period of time not in excess of the time he 
had previously spent as a probationary employee, he will be credited with the time 
previously worked toward the completion of his probationary period. Upon the 
completion of his probationary period, his seniority date will then be established as 
of ninety (90) days prior to the completion date of his probationary period. 


 
5.2(a)(2)  During such ninety (90) day period, probationary employees may be laid 
off or terminated at the discretion of the Company. Such layoffs or terminations 
during the probationary period shall not be subject to the grievance and arbitration 
procedure.  


 
 5.2(b)  Seniority During Periods of Layoff.  Subject to the provisions of Section 5.4 of 


this Article, employees who are laid off shall accumulate seniority during such periods of 
layoff. 


 
 5.2(c)  Seniority of Union Representatives.  Union Representatives shall be entitled, 


subject to their ability and qualifications to perform the required services of any remaining 
classification, to displace in accordance with their seniority rights, and without regard to 
their seniority, to be the last employees laid off. 


 
 5.2(c)(1)  The rights accorded Union Representatives shall be effective two (2) 


working days following receipt by the Company of notice of the appointment.  
However, an appointee processed under the provisions of Article 5 during the 
week of receipt by the Company of notice of the appointment will not be 
recognized if the provisions require the appointee to be affected by a layoff or 
transferred out of the appointee's department or geographic area. 


 
 5.2(d)  Employees Starting on Same Calendar Day.    The seniority of persons starting 


on the same calendar day shall be in alphabetical order of most recent surname as shown 
on Company records, and if surnames are identical, in alphabetical order of first name and 
middle initial.  The parties agree to and establish the seniority list for present employees 
per the surname of record on the effective date of this agreement.  From the effective date 
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of this agreement forward when two or more employees have the same seniority date as 
herein provided, the employee having the lowest last four (4) digits of one's social security 
number shall be considered as having the most seniority for tie breaking purposes. 


 
Section 5.3  Temporary Transfers/Reclassifications.    
 
 5.3(a)  Transfers Out of the Bargaining Unit.  If an employee is temporarily transferred/ 


reclassified from the Bargaining Unit for a period not to exceed ninety (90) working days or 
such longer period as may be mutually agreed upon by the Company and the Union, in 
writing, the employee shall retain and accumulate seniority in the classification in the same 
Bargaining Unit from which transferred/reclassified during the period of such temporary 
transfer. 


 
 5.3(b)  Transfers Within the Bargaining Unit.  If an employee is temporarily transferred 


from an occupation in the Bargaining Unit to another, also within the same Bargaining Unit, 
said transfer shall be limited to a period not to exceed thirty (30) working days, unless 
mutually agreed upon by the Company and the Union in writing.  Such assignments shall 
take precedence over all recalls, promotions or shift transfer requests in the affected 
classification. 


 
Section 5.4  Loss of Seniority.  Seniority shall be lost by the occurrence of any of the following: 
 
 5.4(a)  Quit, including absent without leave. 
 
 5.4(b)  Discharge for just cause. 
 
 5.4(c)  Release for just cause, except as provided in Section 12.9 or Sections 12.10(c) and 


12.10(d). 
 
 5.4(d)  Retirement, including election of deferred benefits, under the provisions of the 


pension plan(s). 
 
 5.4(e)  Layoff out of the Bargaining Unit for (a) a period of seven (7) years for employees 


with seven years or more seniority at the time of layoff, (b) a period of five years for 
employees with five years or more of seniority at the time of layoff, (c) a period of two (2) 
years for employees with less than five (5) years seniority, at the time of layoff. 


 
 5.4(f)  Failure to keep the Company informed, by certified or registered mail, of proper 


mailing address and name changes after layoff. 
 
 5.4(g)  Laid off employees shall be called back to work in accordance with their seniority, 


except as specified in Section 12.4.(c).  The Company shall notify them in writing, by 
certified mail forwarded to the employee's last known address on the Company's records, 
and the employee will be required to notify the Company within seven (7) calendar days 
that he will report back to work within fourteen (14) calendar days of the receipt of this 
notice.  Failure to comply with provisions of Section 12.11 will result in automatic loss of 
seniority and the Company will be relieved of any obligation to reinstate the employee.  It is 
the sole responsibility of the employee to keep the Company properly informed as to his 
address. 


 
 5.4(h)  Employees who refuse placement in their last Bargaining Unit classification at time 


of layoff, which refusal must be in writing, shall lose all seniority in the Bargaining Unit. 
 
 5.4(i)  Employees on an approved Leave of Absence not to exceed thirty (30) months. 
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5.4(j)  Absence in excess of three (3) consecutive working days without notice, shall 


constitute resignation as in 5.4(a) above, unless satisfactory evidence of inability is shown. 


 
ARTICLE 6 


WORKWEEK, HOURS OF WORK, SHIFTS 
 


Section 6.1  Definition of Workday and Workweek. 


 
6.1(a)  Each employee shall be assigned to a definite shift with designated times of beginning and 


ending.  The shifts each shall be eight-hour and thirty-minute periods which shall include a thirty-
minute unpaid lunch period.  The thirty-minute unpaid lunch period shall be within a time frame of 
three (3) hours after the regular start time and three (3) hours before the end of the regular shift.  If 
an employee does not get the lunch period within this time frame, they may at their option choose 
either to forego lunch and get paid for it or take the half hour when operations permit. 
 
6.1(b) Workday and Workweek.  The workweek shall consist of seven (7) consecutive twenty-four 


(24) hour periods beginning at the regular starting time of an employee's assigned shift.  The 
workday shall begin each calendar day at the regular starting time of the employee's assigned shift 
and end twenty-four consecutive hours later, with the exception that a workweek will not extend into 
the assigned start time of the next workweek. 


  
 6.1(c)  Normal Work Week Schedule.  A normal work schedule shall consist of five (5) workdays, 


Friday through Thursday with two days of rest (Saturday and Sunday, except for those employees 
designated by mutual agreement between the company and the union , who regularly work on 
Saturday and/or Sunday, whose normal work schedule shall consist of  five consecutive workdays 
followed by two (2) days of rest, which shall be treated as their Saturday and Sunday, in that order.   


 
 6.1(d)  Split Workdays.  When it is necessary to work an employee on a split workday during the 


first five days of the workweek [i.e., the Company sends the employee home prior to completion of 
eight (8) hours work and then directs the employee to return during the same workday] the 
employee's pay will be calculated at straight time for up to eight (8) hours worked if that work is 
performed within an eight (8) hour period which begins with the employee's start time that day.  Time 
and one-half will be paid for each hour worked in excess of eight (8) and for all time worked after the 
eight (8) hour period which began at the employee's start time up to a maximum of ten (10) hours.  
Double time pay will be paid for all hours worked in excess of ten (10) hours.  When a work period in 
a split workday continues into the next workday, premium time shall continue until the work period is 
complete.  Opportunities for split workdays will be administered per the overtime wheel.  Qualified 
employees with the lowest credited overtime will be given preference. 


 
Section 6.2  Shift Hours.  Shift hours of employees in the Bargaining Unit Shall Be: 


 


First (1
st
 Shift) Shift beginning any time between 4:00 a.m. and 11:59 am, normally 8:00 a.m. 


Second (2
nd


 Shift) Shift beginning any time between 12:00 p.m. and 7:59 p.m., normally 4:00 p.m. 


Third (3
rd


 Shift) Shift beginning any time between 8:00 p.m. and 3:59 a.m., normally 12:00 a.m. 


 
Section 6.3  Rest Periods.  Existing rest periods of ten (10) minutes duration each shall be continued for the 


duration of this Agreement. 
 


ARTICLE 7 
OVERTIME 


 
Section 7.1  Overtime Work 
 
 7.1(a)  Overtime.  The Company will first attempt to meet its overtime requirements on a 


voluntary basis from among employees who normally perform the particular work activity 
on a straight time basis. In the event there are insufficient volunteers to meet the 
requirement, the supervisor may designate and require the necessary number of 
employees to work the overtime, consistent with Section 7.2.   
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 Section 7.2  Rotation of Overtime.  Overtime work shall normally first be offered, within a 
classification, among qualified employees in the department and on the shift where such overtime 
work is to be performed, to employees with the lowest number of credited overtime hours.   


 
 7.2(a)  In the event additional employees are required to perform such overtime work, the 


Company will select employees from other departments in the classification required, to 
perform such overtime work.   


 
 7.2(b)   Such selection shall be in order from such other departments' overtime list based 


on credited overtime hours.  The parties agree to utilize a forty (40) hour equalization policy 
in the distribution of overtime work. 


 
 7.3  Overtime Grievances.  If it is alleged that there has been an improper distribution of overtime, 


a grievance may be filed in Step 1.  If it is found in the investigation that the overtime was not 
distributed in accordance with this Agreement, the manager will notify Human Resources in writing.  
The employee will be given the opportunity by management to perform the next available overtime 
for which he is qualified.  Management will not, however, reschedule other employees who have 
already been scheduled for overtime.  Failure of management to provide next available overtime 
will result in a Step 2 grievance for resolution. 
 
7.4  Equalization of Overtime.  
 
 7.4(a)  Employees with low credited overtime hours shall normally be offered overtime 


work first, in the order that overtime occurs,  so that equalization within a forty (40) hour 
differential can be maintained between the employee with the least number of credited 
overtime hours and the employee with the most number of credited overtime hours.  If two 
or more employees are equal, then the most senior employee will have first preference.  
However, an employee who does not have a low number of credited overtime hours may 
be assigned overtime (1) in order to maintain job continuity, or (2) to meet qualification 
requirements, (3) to maintain compliance with the constraints imposed by NASA and USAF 
overtime policies, or (4) when an employee is on a temporary duty assignment. 


 
7.4(b)  When someone is disqualified, per Section 7.4(a) they will not be credited as having 
worked the overtime. 


 
 7.4(c)  For hours compensated over eight overtime selection will comply with Section 


7.5(b)(3).  Employees will be charged on the overtime list per the appropriate rate of pay 
for hours worked. 


 
 7.4(d)  During normal working hours employees who are present will be offered the 


overtime first.  If an eligible employee refuses an offer of overtime, cannot accept overtime 
due to absence for any reason other than a pre-approved vacation of five days or more, 
authorized military training of five days or more but not to exceed ten work days, refuses 
overtime when contacted, or cannot be contacted by one telephone number outside of his 
regular working hours, he will be credited with, but not paid for, the scheduled overtime 
hours (to the nearest whole hour) he would have worked, up to a maximum of 24 hours per 
day for the purpose of administering the forty (40) hour equalization requirement. 


 
 7.4(e)  When overtime has been offered to all available employees within the department, 


classification and shift, and the required number of employees have not accepted the 
overtime offered, the Company may make overtime mandatory.  The person with the 
lowest number of hours shall be forced.  Should two or more employees be equally low, 
the employee with the least seniority shall be forced.  An employee forced to work overtime 
will be charged once for refusing and again for the force. 
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 7.4(f)  An employee hired, recalled, or transferred will be credited with the same number of 
hours as the employee with the highest number of hours on the list within the forty (40) 
hour limit.  


 
 7.4(g)  Employees when returning from a temporary shift transfer as defined in Section 


12.10(e), will have the overtime hours worked on the temporary assignment added to their 
pre-assignment hours.   


 
 7.4(h)  When an employee is temporarily transferred to another department, he will 


continue to participate in overtime opportunities in his home department's overtime list, and 
carry the overtime hours worked on the temporary assignment back to their home 
department wheel.  However, should the temporary transfer exceed five (5) normal working 
days, he shall then be considered a permanent transfer under Section 7.4(f).  If an 
employee is working second or third shift and does not have work available, he may be 
assigned to do work in another department if qualified. 


  
7.4(i)  Should any employee be forced to a position outside the forty (40) hour requirement 
due to Sections, 7.4(a), 7.4(d), 7.4(f), 7.4(g), 7.4(h), and 7.4(l) the Company shall not be 
penalized.  If the employee has assumed the less than forty (40) hour or "low" position he 
shall be given first preference for all overtime in his department and shift until he is within 
the forty (40) hour requirement.  If the employee has assumed the greater than forty (40) 
hour or "high" position he shall not be allowed to further participate in any overtime 
opportunities until he is within the forty (40) hour requirement or to avoid forced overtime or 
going outside the department.   


 
 7.4(j)  Overtime lists shall be developed and maintained by the Managers by department, 


classification and shift.  These lists may be verified on a regular basis by the Union 
Representative responsible for the geographic area.  An employee upon request to his 
immediate Manager may view the list for his/her overtime distribution unit.  These lists will 
be reconciled each calendar year by giving zero hours to the employee with the least 
hours.  Each other employee will receive the difference between their respective total 
overtime hours and those of the low man. 


 
 7.4(k)  An employee working or chargeable in accordance with Section 7.4(d) will be 


credited with the number of overtime hours paid, computed to the nearest whole hour, [i.e., 
8.6 hours at double time will be credited as seventeen (17) hours]. 


 
 7.4(l)  Union officials, representatives and contract negotiators during negotiations will not 


be charged for overtime declined in order for them to attend official Union business. 
 
 7.4(m)  Probationary employees will become eligible for sharing in overtime upon receipt of 


qualifying certifications. 
 
Section 7.5  Overtime or Premium Pay. 
 
 7.5(a)  Double Time Pay.  Double time [i.e., two (2) times working rate] shall be paid for 


each hour worked as provided in Sections 7.5(a)(1) and 7.5(a)(2) and all hours worked in 
excess of ten (10) consecutive hours in any given workday. 


 
 7.5(a)(1)  Second Day of Rest.   Each employee shall be paid double time for all 


hours worked on the second day of rest.   
 
 7.5(a)(2)  Holiday.  Each employee shall be paid double time for all hours worked 


on any holiday granted under the provisions of Article 18 in addition to receiving 
holiday pay.  Where employees work into the holiday as an extension of their 
regular assigned shift on the workday preceding the holiday, work performed within 
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the holiday period defined in Article 18 as an extension of such regular shift, will be 
paid at double time and such payment will not be deducted from the employee's 
holiday pay granted under Article 18. 


 
 7.5(b)  Time and One-Half Pay.  Time and one-half [i.e., one and one-half (1-1/2) times 


working rate] shall be paid for each hour worked as provided in this Subsection: 
 
 7.5(b)(1)  First Day of Rest.  Time and one-half shall be paid to each employee 


for all hours worked on the first day of rest. 
 
 7.5(b)(2)  Daily Overtime.  Employees shall be paid time and one-half for all hours 


compensated in excess of eight (8) consecutive hours in any one (1) workday or 
forty (40) hours in any one (1) workweek except as defined in Section 6.1(d). 


 
7.5(b)(3)  Pre-shift Hours on Mondays and Days Immediately Following 
Holidays.  Employees working pre-shift hours on Mondays and pre-shift hours on 
the day immediately following Company granted paid holiday(s) shall be paid time 
and one-half for such hours. 


 
 7.5(c)  General Rules Pertaining to Computation of Overtime Pay. 
 
 7.5(c)(1)  Time Off for Union Business.  Time off for Union business as 


described in Section 3.12, shall be counted as time worked for the purpose of 
computing overtime. 


 
 7.5(c)(2)  Pyramiding of Rates.  Overtime or premium rates shall not be 


pyramided on any workday. 
 
 7.5(c)(3)  Holidays.  Whenever one of the holidays specified in  Article 18 falls on 


a regularly scheduled workday and the holiday is granted, such day shall be 
considered as a day worked for the purpose of computing overtime pay. 


 
ARTICLE 8 


LEAVE OF ABSENCE 
 


Section 8.1  Authorized Leaves of Absence (not to exceed 30 months).  For the time period 
indicated in each instance, leaves of absence (without pay except to the extent vacation credit or 
sick leave credit can be used and is used under and in accordance with Articles 16 and 17) shall be 
granted to an employee on the active payroll: 
 


8.1(a)  In case of accident or illness, for the period of time the injury or illness requires that 
the employee be absent from work. The Company may require satisfactory proof of such 
illness.  


 
8.1(b)  In pregnancy cases, upon request of the employee or at such time as leave shall be 
mandatory under any applicable law. The Company must be notified immediately upon 
medical confirmation that a pregnancy exists. 


 
8.1(c)  For the period of time necessary to serve in the Armed Forces of the United States. 
 
8.1(d)  When he is appointed as a full time representative of the Union representing the 
particular unit, or selected to a full-time Union position, for the period of time necessary to 
fill such position. 


 
8.1(e)  The Company may grant leaves of absence without pay for other reasons that the 
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Company considers valid, such as Family Leave or for personal reasons. 
  
 8.1(f)  An employee elected to any full time federal, state or municipal public office shall, 


upon written request, be granted a formal leave of absence without pay for the period of 
the initial term of office.  An extension of the leave of absence beyond this period may be 
granted by the Company upon written application by the employee. 


 
 8.1(g) An employee who enters the Peace Corps or VISTA shall, upon written request, be 


granted a formal leave of absence without pay for the period of such service or twenty-five 
(25) months, whichever period is shorter. 


 
8.1(h)  Requests for leaves of absence must be made in writing to the Company and 
specify the reason for the absence. 


 
Section 8.2  Return from Leave of Absence.  An employee who applies for return from leave of 
absence on or before the expiration date of his leave will be returned in accordance with the 
following: 
 


8.2(a)  When an employee returns from a leave of absence that was granted due to 
industrial injury or industrial illness and is medically able to perform the job which was last 
held: 


 
8.2(a)(1)  The employee will be returned to that job if this does not conflict with 
Article 12. 


 
8.2(a)(2)  If this does conflict with Article 12, the employee will be considered for 
any job that he is qualified and able to perform, or (if a surplus occurred that would 
have affected him during such leave) be subjected to surplusing procedures with 
Article 12. 


 
8.2(b)  When an employee returns from a leave of absence described in paragraph 8.2(a) 
and is not able to perform the job last held due to medical limitation, he will be considered 
for any job that he is qualified and able to perform, or (if a surplus occurred that would have 
affected him during such leave) be subjected to surplusing procedures, all in accordance 
with Article 12. 


 
8.2(c)  When an employee returns from a leave of absence that was granted due to non-
industrial injury or illness or because of pregnancy, and the period of the leave has not 
exceeded one year, and the employee is able to perform the job last held, the steps and 
procedures of subparagraphs 8.2(a)(1) and 8.2(a)(2), limitation will apply. 


 
8.2(d)  When an employee returns from a leave of absence described in paragraph 8.2(c) 
and is medically not able to perform the job which he last held due to medical limitation, he 
will be considered for any job which he is qualified and able to perform; otherwise, he may 
be placed on layoff, in accordance with Article 12. 


 
8.2(e)  If leave was granted due to non industrial injury or illness and the period of leave is 
in excess of one year, the employee may be returned to the job title last held providing 
there is an opening in such job title and placement in such opening is not inconsistent with 
Article 12; otherwise, he may be placed on layoff. 


 
8.2(f)  If leave was granted for military service, the provisions of applicable laws shall 
apply. 


 
8.2(g)  If leave, irrespective of length, was granted for any reason other than those stated 
in paragraphs 8.2(a) to 8.2(f) inclusive, and in paragraph 8.2(h), the employee will be 
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returned to the job title last held providing there is an opening in such job title and 
placement in such opening is not inconsistent with Article 12; otherwise, the employee may 
be placed on layoff. 


 
8.2(h)  If leave was granted to accept a full-time position with the Union, the employee will 
be returned to the job last held if such job is then populated. If such job is not then 
populated, the employee will be returned to one of equal grade. 


 


ARTICLE 9 
SAFETY 


 
Section 9.1  Health and Safety.  It is the desire of the parties to this Agreement to maintain high 
standards of safety in order to eliminate, as far as possible, occupational injuries and illnesses.  
The Company agrees to abide by and maintain in its work locations, standards of sanitation, safety, 
and health in accordance with Federal, State, County, and City laws and regulations issued in 
pursuance thereof. 
 
Section 9.2  The parties agree to actively participate in the Spacecraft Services Safety Committee.  
The membership will be established by mutual agreement of the parties. 
 
Section 9.3  Safety Devices and Personal Protective Equipment.  The Company will continue 
to furnish personal protective equipment and/or devices in particular situations where it is now the 
practice to do so unless circumstances in such situations change, making the use of such personal 
protective equipment and/or devices unnecessary.  Whenever personal protective equipment is 
required by the Company, it shall be mandatory for employees to wear such equipment. 
 
Section 9.4  Safety Report Forms.  The Company shall have available at all times in the Safety 
Department a supply of Safety Report Forms for use by employees in reporting alleged unsafe 
conditions or needed safety corrections in their department.  Reports shall remain active until such 
time as the originator agrees that the unsafe or hazardous condition has been mitigated.  Any 
disagreement shall be determined by the provisions of Section 9.5. 
 
Section 9.5  Alleged Unsafe Condition.  No employee shall be discharged or disciplined for 
refusing to work on a job or a machine if the refusal is based upon employee's written claim that 
said job or machine is not safe or will endanger the employee's health until it has been determined 
that the job or machine is or has been made safe or will not unduly endanger the employee's 
health.  Pending the determination, as set forth in this section, the employee shall be transferred to 
other available work, which the employee is qualified to perform.  When it has been determined 
that the job or machine is or has been made safe, the employee shall be returned to such job.  
Then, if the employee continues to refuse to work after the job or machine is determined to be safe, 
the employee shall be subject to discharge or other disciplinary action.  The determination  shall be 
made jointly by the Sr. Manager-Safety and a Union Safety Committee member.  If they are unable 
to agree, the determination shall be made by the CAPPS Program Director. 
 
Section 9.6  Florida Right-to-Know Law/OSHA Hazards Communication.  The Company has 
the responsibility to inform all employees of any toxic substances to which they may be exposed in 
the working areas.  The Company shall provide training in safe handling practices and emergency 
procedures. Attendance at this training is mandatory. 
 


ARTICLE 10 
SEPARABILITY 


 
Should any part hereof or any provision herein contained be rendered or declared invalid by reason 
of any existing or subsequently enacted legislation or by any decree by a court of competent 
jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the 
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remaining portions hereof and they shall remain in full force and effect. 
 


 
ARTICLE 11 


MISCELLANEOUS 
 


Section 11.1  Inventions.  Employees shall be permitted to retain ownership of inventions 
conceived or developed by them while performing work on any of the represented projects as an 
employee for the Company providing, however that the Government and the Company shall have 
shop rights extending to all such inventions, which rights shall include the non-exclusive royalty-
free rights on the part of the Company, to use such inventions and to make, have made, and sell 
products, parts or tools incorporating such inventions; and on the part of others making products 
parts or tools for the Company (to be by the Company or in its products), to incorporate or use such 
inventions in such products, parts or tools, on in the manufacture thereof. 
 
Section 11.2  Sabotage.  The Union agrees to report to the Company when it has knowledge of 
any acts of sabotage or damage to or the unauthorized or unlawful taking of Company, 
Government, customer or any other person's or employee's property. The Union further agrees, if 
any such acts occur, to use its best efforts in assisting to identify the guilty person or persons and 
notify the Company of its investigation. 
 
Section 11.3  Security Clearance.  Nothing in this Agreement shall require the Company to 
employ or continue to employ or give access to any of its facilities or work locations, any person or 
persons to whom the cognizant Security Agency, in the interest of security against espionage or 
subversive activity, refuses to give access to classified information and/or work.   
 
Section 11.4  Non-Discrimination.  All terms and conditions of employment included in this 
Agreement shall be administered and applied without regard to race, color, religion, national origin, 
status as a disabled or Vietnam era veteran, age, sex, or the presence of a handicap except in 
those instances where age, sex or the absence of a handicap may constitute a bona fide 
occupational qualification. If administration and application of the contract is not in contravention of 
Federal laws, such administration shall not be considered discrimination under this Section 11.4. 
 
Notwithstanding any other provision of Section 11.4 of this Agreement, a grievance alleging a 
violation of this Section 11.4 shall be subject to the grievance procedure and arbitration of Article 4 
only if it is filed on behalf of and pertains to a single employee. Class grievances based on alleged 
violation of this Section 11.4 shall not be subject to the grievance procedure and arbitration under 
this Agreement. 
 
Section 11.5  Successor and Assigns. It is expressly agreed between the parties that the terms 
of this Agreement are binding on any successor contractor or successor employer to the Company, 
whether said successor takes over all or part of Company’s operation.  If such successor is unable 
to provide the benefits as negotiated herein, the successor will be obligated to negotiate 
comparable benefits with the Union.  In the event the Company ceases to perform on the contract 
as identified in Article 1, the Company shall be released from all obligations on the project(s) so 
affected under this Agreement. 
 
Section 11.6  Performance of Work.  Managerial, salaried and other non-represented employees 
shall not perform production work normally performed by employees in the Bargaining Unit except 
when instructing employees or in case of emergency. 
 
Section 11.7  Travel Reimbursement.  The Company will furnish, to the Union, copies of the 
present published Company policies relating to reimbursement of travel. 
 
Section 11.8  Masculine - Feminine References.  In construing and interpreting the language of 
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this Agreement, reference to the masculine such as “he”, “him”, or “his” shall include reference to 
the feminine. 
 
Section 11.9  Contributions to Machinists Nonpartisan Political League.  Upon receipt by the 
Company of a signed voluntary authorization by an employee, on a form approved by the 
Company, requesting that there be deductions made from his wages, in a monthly amount 
designated by the employee, such deductions to be forwarded to the Union for use by the 
Machinists Nonpartisan Political League, the Company will thereafter make such deductions and 
forward them to the Machinists Nonpartisan Political League, in care of the Union. Such 
authorization will remain in effect for the duration of this Agreement, unless earlier canceled in 
writing by the employee. 


 
Section 11.10  Contributions to Guide Dogs of America.  Upon receipt by the Company of a 
signed voluntary authorization by an employee, on a form approved by the Company, requesting 
that there be deductions made from his wages, in a monthly amount designated by the employee, 
such deductions to be forwarded to the Union. Such authorization will remain in effect for the 
duration of this Agreement, unless earlier canceled in writing by the employee. 
 
Section 11.11  Technological Change.   The Union will be given advance notice of any intended 
technological changes affecting the work of the bargaining unit and an opportunity to discuss the 
impact of such changes with the Company prior to their implementation.  Appropriate bargaining 
unit employees will continue to perform such affected work unless the technological changes alter 
the nature of the work to an extent which removes it from the scope of the unit. Bargaining unit 
employees will be given necessary training to qualify them for technologically changed work 
providing they have the basic requisite education and experience.  Such training will be given on 
the basis of seniority preference within the affected job classification(s). 
 
Section 11.12  NASA Hands-On Requirement. It is understood and agreed that the National 
Aeronautics and Space Administration, hereafter referred to as NASA has retained the right as 
specified in the Checkout Assembly and  Payload Processing Service Contract (CAPPS), to 
continue to do a limited amount of actual “hands-on” work, including but not limited to, post-landing 
middeck support.  The Company and the Union agree that such periodic work does not violate the 
intent and agreement between the parties. 


 


ARTICLE 12 
WORKFORCE ADMINISTRATION 


 
Section 12.1  Surplus Action.  When it becomes necessary for the Company to reduce its work 
force in a job classification, employees shall be selected for displacement and layoff in accordance 
with the following: 
 
Section 12.2  Affected Employees:  For the purposes of this layoff provision, an affected 
employee shall be defined as the employee with the least seniority in the reducing classification. 
 
 12.2(a)  The employee with the least seniority in the reducing classification. 
 
 12.2(b)  If an employee in the bargaining unit is affected by a reduction in force as 


prescribed in Section 12.2(a), then layoff provisions under Section 12.2(b) and 
displacement rules in Section 12.5 shall be amended to allow an employee being laid off in 
an affected classification to displace an employee in another bargaining unit classification if 
(1) they have more bargaining unit seniority, as defined in Section 5.1, than the employee 
being displaced and (2) they have previously held the classification at Boeing which they 
will be displacing into. 
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Section 12.3  Selection and Layoff.  The required reduction of employees in an job classification 
shall be accomplished through the layoff of employees as follows: 
 
 12.3(a)  Probationary employees in the reducing classification shall be laid off. 
  
 12.3(b)  Employees selected for layoff in the affected job classification in reverse seniority 


order. 
 
Section 12.4  Voluntary Layoffs.   
 
 12.4(a)  Consideration will be given to accept voluntary requests for layoff out of seniority 


order.  If more than one request is received within a classification, the more senior 
employee will receive first consideration. 


 
12.4(b)  Denial of requests to volunteer for layoff will not be subject to the grievance 
procedure. 


 
 12.4(c)  All normal layoff benefits will apply.  Volunteers will be subject to recall in 


accordance with Article 12, Section 12.9 of the Agreement. 
 
Section 12.5  Temporary Layoffs.  For temporary layoffs, which in the judgment of the Company 
are not to exceed two (2) weeks probable duration, the employees in the department and on the 
shift affected will be laid off according to their seniority within the classification in such department 
and shift; provided that if such layoff should extend beyond two (2) weeks' duration, the employees 
laid off in such department shall immediately be returned to such work as they are qualified for 
within their classification if their seniority is greater than that of other employees then at work in 
such classification at the location. 
 
Section 12.6  Notice of Layoff.  The Company will  give fourteen (14) calendar days notice prior 
to layoff to the employee to be laid off except when caused by the termination or amendment of a 
government or other production contract subject to cancellation, and except in cases where the 
employee is absent or it is otherwise impractical to give such notice, and except in cases of 
temporary layoff not exceeding two (2) weeks probable duration.  As to temporary layoffs, the 
Company shall, whenever possible, give at least two (2) working days notice to the employees to 
be laid off. 
 
Section 12.7  Employees on Leaves.  Employees who become subject to layoff while on leave of 
absence by reason of disability shall be processed for layoff as of the date of return from such 
leave of absence.  The period of eligibility for recall, as specified in Section 5.4(e) shall commence 
on the date the employees would have been laid off had they not been on leave of absence.  Prior 
notice of layoff to such employees is not required. 


 
Section 12.8 Recall.  For the purpose of this Section, a former employee is considered to have 
been recalled when notice of recall to the employee has been initiated in accordance with this 
Section.  Subject to the provisions of Section 12.7 when adding to the work forces of an occupation 
in Boeing, employees heretofore laid off in the classifications of such occupation and employees 
who accepted a transfer in lieu of layoff shall be recalled in order of their seniority if the available 
openings are in the classification(s) to which they possess recall rights. 
 
 12.8(a)  Rehire in a Different Classification.  In the event an employee subject to recall is 


rehired in a different classification included in the Bargaining Unit to which the employee 
has recall rights, the employee's seniority shall be credited at the time of rehire to the new 
classification.  Such employees shall not lose their right to recall in their former occupations 
by reason of their employment in a different classification or by reason of termination for 
failure to meet work requirements in such different classification. 
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12.8b)  Termination From a Different Job.    Any employee affected by a reduction in 
work forces who accepts a transfer and/or reclassification to another job in the Bargaining 
Unit, who is terminated for failure to meet work requirements in such different job, shall not 
lose recall rights to the employee's former classification by reason of such termination. 
 
12.8(c)  Restricted Recall.  Employees who refuse reclassification to a lower-rated 
classification as a result of a reduction in work forces, and former employees who refuse 
recall to a lower-rated classification, shall have the privilege of further recall restricted to 
the same classification in which employed at time of layoff.  Such refusal also shall cause 
loss of right to recall to all other lower-rated classifications to which the employee 
possesses recall. 


 
12.8(d)  Suspended Recall.  Former employees who are not available for reemployment 
because of employment (including military duty) outside the Bargaining Unit, or disability 
supported by evidence satisfactory to the Company, may suspend the privilege of recall 
upon written request to the Human Resources Department provided such request is made 
in advance of actual recall as defined in Section 12.8.  Such suspended recall(s) because 
of employment elsewhere shall be supported by evidence satisfactory to the Company and 
shall not exceed a total of one (1) year for each layoff period.  At the end of one (1) year, 
such former employee shall be removed from suspended recall and be returned to active 
recall status.  During the period of suspension of recall rights, such former employees will 
not be required to accept reemployment or forfeit further recall privileges.  Former 
employees whose recall privileges have been suspended may reinstate such recall 
privileges upon the giving of five (5) working days notice in writing to such Human 
Resources Department.  The reinstatement of recall privileges shall not entitle former 
employees to displace employees with less seniority who were reclassified, recalled or 
hired during the interim in which their recall privileges were suspended.  In no event shall 
this provision extend the privileges of recall beyond those set forth in Section 5.4(e), from 
the date of layoff. 


 
12.8(e)  Recall - Temporary Medical Reject.  Former employees who at time of reporting 
to Employment for recall processing who temporarily fail to meet the medical requirements 
of the Company, shall be placed in the suspended recall file. 


 
12.8(f)  Recall While on Leave of Absence.  Employees who become subject to recall 
while on leave of absence due to disability shall be placed in suspended recall status until 
the expiration of, or their return from, such leave of absence. 


 
12.9  Temporary Recall.   When adding to the work forces of a classification and it is anticipated 
by the Company that the work requirement will exist for less than six (6) weeks, the Company may 
either recall in accordance with Section 12.8, or offer former employees (those not currently 
employed in The Boeing Company) with recall rights a temporary recall to their former 
classification.  In the event the former employee does not elect to accept a temporary recall, the 
former employee shall not lose the right of recall for that classification.  Employees shall be 
telephoned in seniority order.  The Company will notify the appropriate Union Representative and 
inform him of its intent to contact the affected former employee.  If the employee has no telephone 
or there is no answer, the next employee shall be called and offered the temporary recall.  
Employees shall report to the Company's Employment Office on the next regularly scheduled 
workday after the offer is extended.  If such recall should extend beyond the six (6) weeks, 
employees who possess recall rights shall be recalled in accordance with this Section and 
temporary recalls shall be laid off.  Temporary recall shall not extend the original period of eligibility 
for recall as specified in Section 5.4(e).   At the completion of a Temporary Recall assignment the 
employee will be laid off with no displacement rights. 
 
Section 12.10  Shift Transfers.  The Company shall have the right to assign employees to any 
shift in accordance with operation requirements.  Senior employees, when qualified, shall be given 
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preference in the same department over other employees for placement in available jobs in their 
same classification, and work schedule for either temporary or permanent shift changes.  
Temporary shift transfers shall be considered to be thirty (30) days or less.  No displacement for 
shift preference, of or by a probationary employee, shall be permitted. 
 
 12.10(a)  Employees who are transferred at the direction of the Company from one shift to 


another will be given as much advance notice as possible.  After thirty (30) calendar days, 
these employees may exercise their displacement rights to his or her original shift.  The 
Company shall reserve the right to override an employee's request for up to an additional 
thirty (30) calendar days for training purposes. 


 
 12.10(b)  An employee may request of their immediate manager, in writing, a transfer to 


another shift which shall be limited to their present job classification and department.  The 
employee shall be permitted, within ten (10) working days following the date of request, to 
displace an employee having less seniority, on the shift of their preference.  The displaced 
employee shall be given at least five (5) working days advance notice of displacement. 


 
 12.10(c)  Any employee may cancel their request for shift transfer at any time prior to their 


notification of shift transfer by the Company.  Such cancellation must be made in writing to 
their manager and signed by the requesting employee.  Cancellation of a request for shift 
transfer will prohibit that employee from submitting any further requests for shift transfer for 
six (6) months.  In addition, an employee whose application for shift transfer has been 
granted may not file a new shift transfer request for six (6) months. Employees displaced 
by more senior employees will not be required to submit a written shift change for their new 
shift assignment. 


 
 12.10(d)  The terms and conditions for temporary shift transfers as prescribed above shall 


not apply to the first or second day of rest as a result of overtime requirements.  When 
there are not enough employees available to work the required shift overtime, work 
assignments will be made as agreed in Sections 7.1(a) through 7.4(m).  Overtime 
guidelines, rather than seniority, will be used to make these temporary work assignments 
on either the first or second day of rest. 


  
 12.10(e)  Temporary Shift Transfers.  Employees whose temporary shift request has been 


granted will not be eligible for another temporary shift change until the completion of the 
temporary shift they are assigned to. 


 
 12.10(f)  Employees who are forced to a temporary shift, based on job qualification, will be 


returned to their original shift no later than the beginning of their next scheduled work week 
if those qualifications are no longer required on that shift. 


  
 12.10(g)  Senior employees that volunteer for temporary shift transfers will have the option 


of displacing junior qualified employees at the beginning of a new work week. 
 
Section 12.11  Compensable Injuries.  Any employee included within this Agreement who has 
been wholly or partially incapacitated for the employee's regular work by compensable 
occupational injury or compensable occupational illness while in the employ of the Company, while 
so incapacitated, may be placed on available work which the employee can do without regard to 
the seniority provisions of this Agreement.  Should such disability be of a temporary nature, such 
as will permit the employee to return to and perform the duties of the employee's classification, the 
employee shall retain and accumulate seniority in the former job.  Should the nature of the 
employee's disability be permanent, such as will not permit the employee to return to perform the 
duties of the employee's classification, the employee's seniority shall be transferred to the new 
classification.  
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Section 12.12  Lateral Transfers.   Employees who possess the proper qualifications and skills 
may laterally transfer to another job classification within the same labor grade with no increase in 
wages through use of the Job Posting Program. However, release of employee is contingent upon 
an available qualified replacement having been identified. 
  


ARTICLE 13 
JURY AND WITNESS DUTY 


 
Section 13.1  An employee absent from work due to required jury duty will be paid for such lost 
hours at his current straight time base rate, including shift differential where applicable, up to a 
maximum of eight hours per day, for each regular workday the government body that summoned 
the employee for jury duty pays the employee. Such payments shall be limited to twenty (20) days 
in any one calendar year except for grand jury where such payment shall be limited to thirty (30) 
days in any one calendar year. 
 
Employees will be paid eight (8) hours jury duty pay and will be excused from them scheduled shift 
if they serve more than four (4) hours on the day so assigned as a juror. All other employees must 
report for work provided there are more than four (4) hours available on their shift either prior to 
their scheduled report time for jury duty or after their release from jury duty (two (2) hours of this 
time will be considered as travel preparation time). Second and third shift employees summoned to 
jury duty will be temporarily assigned to first shift on a weekly basis during the time required to 
serve. Fees received for jury duty will not be deducted from such pay. The employee will furnish to 
the Company evidence satisfactory to the Company showing the performance of jury duty that 
meets the requirements of this Section 13.1. 
 
Section 13.2  An employee absent from work in order to comply with a subpoena as a witness in a 
federal or state court of law, will be paid for such lost hours at his current straight time base rate, 
including shift differential where applicable, up to a maximum of eight (8) hours per day, for each 
regular workday for which he is paid a daily witness fee. Such payments shall be limited to twenty 
(20) days in any one calendar year.   Employees will be paid eight (8) hours witness duty and will 
be excused from their scheduled shift if they serve more than four (4) hours on the day so serving 
as a witness. All other employees must report to work provided there are more than four (4) hours 
available on their shift either prior to their scheduled report time for witness duty or after their 
release from witness duty (two (2) hours of this time may be considered as travel preparation time). 
Witness fees will not be deducted from such pay. An employee is not entitled to such pay under 
this Section 13.2 in circumstances where the employee (1) is called as a witness against the 
Company or its interests; or (2) is called as a witness on his own behalf in an action in which he is 
a party; or (3) voluntarily seeks to testify as a witness; or (4) is a witness in a case arising from or 
related to his outside employment or outside business activities. The employee will furnish to the 
Company evidence satisfactory to the Company showing his attendance as a witness that meets 
the requirements of this Section 13.2. 


 


ARTICLE 14 
SHORT-TERM MILITARY DUTY 


 
An employee who is a member of a reserve component of the Armed Forces, who is required to 
enter active annual training duty or temporary special services duty, shall be paid his normal 
straight time earning, up to a maximum of ten workdays each calendar year. The amount due to 
the employee under this Article shall be computed and paid upon receipt of the employees 
Earnings and Leave statement, reduced by the amount received from the government body 
identified with such training duty or services for the period of such duty (up to the maximum period 
mentioned above). Such items as subsistence (does not include allowance for quarters), uniform 
and travel allowance shall not be included in determining pay received from state or federal 
government. 
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ARTICLE 15 
RATES OF PAY 


 
Section 15.1 Rates of Pay.   The base wage for employees covered by this agreement shall be as 
identified in Section 15.15. 
 
Section 15.2 Effective Date of Increase.  The effective date of any pay increase identified in this 
agreement, shall be the first day of the next pay period, exceptions to this will be temporary 
assignments. 
 
Section 15.3 Reassignments.  When an employee is downgraded for any reason their hourly rate 
will be reduced to the maximum of the new labor grade or the employee's current hourly rate 
whichever is lower.  


 


Section 15.4  Shift Differential. Employees assigned to the second and third shifts shall receive a 


shift differential of one dollar ($1.00) per hour for all hours actually worked in that workday.  


Employees reporting to work between the hours of 12:00 p.m. and 3:59 a.m. will receive shift 


differential. 


 


Section 15.5  An employee will receive shift differential as identified in Section 15.4 when the 


employee is assigned to either Second or Third Shift.  In those situations where an employee is 


required to work either pre-shift or post-shift overtime, shift differential will not be paid unless the 


employee is regularly assigned to the Second or Third Shift. 


 


Section 15.6  Automatic Wage Increases:  All employees in the rate progression will, each 
January and July automatically progress through the rate range by advancing 45 cents per hour 
until the maximum rate for the assigned classification has been achieved.   
 
If at the time of an automatic increase an employee's base rate is 44 cents per hour or less from 
the maximum base rate of the classification, the increase will be the amount necessary to reach the 
maximum base rate of the classification.  
 
Section 15.7 Affected Employee: Affected Employee, as used in this wage section, during the 
initial year of the contract means an employee in the Bargaining Unit and in Active Service (i.e., not 
on layoff or on leave of absence) on August 12, 2010 and has not terminated employment nor 
retired prior to the date agreement is reached. In all subsequent years of the contract, Affected 
Employee, as used in this wage section, means an employee in the Bargaining Unit and in Active 
Service on the effective date and the day prior to an effective date of a change. Employees who 
are on leave of absence on an effective date will have wage changes applied if and when they 
return to work. 
 
Section 15.8 First Year Lump Sum Wage Payment (LSWP): $5,000 lump sum payment paid 
September 9, 2010 to each employee on the active payroll or on an approved leave of absence of 
90 days or less on date of ratification. 
 
Section 15.9 Second Year Lump Sum Wage Payment (LSWP): $3,000 lump sum payment paid 
March 10, 2011 to each employee on the active payroll or on an approved leave of absence of 90 
days or less on March 1, 2010. 
 
Section 15.10 Third Year General Wage Increase (GWI): Effective October 4, 2012, the Affected 
Employee’s pure base rate will be increased by 2%, rounded to the nearest whole cent. 
 


Section 15.11 Pay Rates For New or Revised Occupational Classifications.  In the event the 
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Company desires to establish new classifications or revise existing occupational classifications, the 


wage rates shall be subject to negotiations. Operations shall not be delayed through failure to 


immediately agree upon wage rates and classifications. In such cases, wage rates will be 


established and placed into effect. If a negotiated wage rate is established which is higher than the 


proposed rate, it will be paid retroactive to the start date of the classification. Inability to agree on a 


negotiated wage rate may be referred to Arbitration. 


 


Section 15.12 Paydays.  Paydays for employees under this agreement on all shifts shall be on or 
before Thursday of every second week, at which time they will be paid through the Thursday of the 
preceding week, except when circumstances intervening beyond the Company's control make such 
practice impossible. 
 
Section 15.13 Report Time/Call-In Time.  If an employee reports for work in accordance with 
instructions he shall receive a minimum of four (4) hours pay at his base rate.  Report time will not  
apply in case of emergency shut down arising out of any condition beyond the company's control.  
An employee who leaves work of his/her own volition, or because of incapacity (other than 
industrial injury), or is discharged or suspended after beginning work, will be paid only for the 
number of hours actually worked during that day.  An employee that leaves work because of 
incapacity due to occupational injury/illness will be paid eight hours pay at his base rate.  Where 
work is assigned to an employee on either the employee's first or second day of rest, or both, and 
the employee has not been notified of cancellation of such work at least one (1) hour prior to its 
start, and the employee reports to work, the employee shall receive a minimum of four (4) hours 
work or four (4) hours pay.  Hours not worked shall be considered as straight time hours, and hours 
worked shall be paid at the applicable overtime rate.   
 
Section 15.14 Wage Payment Basis.  Employees shall be paid for time worked computed to the 
nearest one-tenth hour. 
 
Section 15.15 Classification and Wage Schedule 
 


 
 
 


GRADE 


 
 


JOB 
NUMBER 


 
 
 


CLASSIFICATION 


 
AUG 2010 – SEP 2012 


 
OCT 2012 


 2% G.W.I. 


MIN MAX MIN MAX 


       


4 N518 TECHNICIAN $20.19 $29.66 $20.19 $30.25 


4 N505 INSPECTOR $20.19 $29.66 $20.19 $30.25 


4 N508 MACHINIST $20.19 $29.66 $20.19 $30.25 


4 N516 WELDER $20.19 $29.66 $20.19 $30.25 


 
 


ARTICLE 16 
VACATION BENEFITS 


 
Section 16.1 General.   It is the policy of the Company to grant vacation to employees after each 
year of service.  It is believed that a reasonable period of time away from the job is conducive to 
good health and well-being and can have a refreshing effect that is to the advantage of the 
Company as well as the employee.  Accordingly, it is management's responsibility to allow each 
eligible employee the opportunity to take a vacation each year. 
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Section 16.2  Accumulation of Credits.  Vacation credits will be awarded according to the 
schedule as listed in this section.  Credit will be given for the employee's total length of service 
which is continuous with the Company, and other predecessor contractors who performed similar 
work at Kennedy Space Center/Cape Canaveral Air Station, and was determined to be a 
predecessor to the Company under the Service Contract Act. 
 
Section 16.3 Eligibility Conditions.  The vacation service date will be the date of last hire by the 
Company or predecessor contractor at Kennedy Space Center/Cape Canaveral Air Station, when 
service was continuous, or the most recent rehire date following a termination. 
 


Section 16.3 (a)   During the first year, employees who have service with a predecessor 
contractor will receive credits based on total service for a pro rata portion of the year 
between date of hire by the Company and their predecessor contractor hire date 
established as a vacation service date. 


 
Section 16.4  Allowance for Use of Credits.  An employee who meets the requirements as set 
forth in this section shall be eligible for vacation credits in accordance with the following: 


 
Section 16.5  Computation of Credit.  The credit to which an employee shall be entitled on the 
vacation award date, shall be computed in accordance with the following rules: 
 
 16.5 (a)  An employee with less than five years of service will earn one (1) hour credit for each 


twenty six (26) hours worked.* 
 
 15.5 (b)  An employee with five (5) or more but less than ten (10) years of service will earn 


one (1) hour credit for each nineteen (19) hours worked.* 
 
 16.5 (c)  An employee with ten (10) or more but less than fifteen (15) years of service will earn 


one (1) hour credit for each seventeen (17) hours worked.* 
 
 16.5 (d)  An employee with fifteen (15) or more but less than twenty (20) years of service will 


earn one (1) credit hour for each fifteen (15) hours worked.* 
 
 16.5 (e) An employee with twenty (20) or more years of service will earn one (1) credit hour for 


each thirteen (13) hours worked.* 
 
 *Includes hours paid for the following: sick leave, vacation, holiday, military duty, jury duty, 


witness pay. 
 
Section 16.6 Unused Vacation Credit.  It is the intent of the parties that employees shall be 
required to use Vacation Credit as vacation.  However, where an employee does not use all or part 
of such Vacation Credit as vacation with pay during the year between vacation award dates, the 
employee shall receive pay in lieu of any remaining unused Vacation Credit after reaching his next 
award date.  An exception to the foregoing will be to allow employees to elect carryover of up to a 
maximum of eighty (80) vacation credits in order to meet extended vacation needs, provided the 
employee must make such election in writing at least ten working days before the employee's next 
award date.  Vacation credits so carried over must be used during the next between award dates 
and pay in lieu of vacation credits carried over will not be allowed until the end of the award year 
following the award year in which the carryover election is made.  All payments in lieu of vacations 
shall be made at the employee's rate in effect on the employee's current vacation award date, 
including shift differential where applicable. 
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Section 16.7 Vacation Award.  Each employee will receive this vacation award in January on the 
vacation eligibility year, based on years of service at the time of the award. 
 
Section 16.8 Use of Vacation Credits.  Vacation credits are to be used in units equal to the 
scheduled hours in the employee's normal workday; however, vacation credits may be used in 
lesser amounts to permit a partial day absence.  Also, in cases when sick leave credits are 
exhausted, a partial day of absence for sick leave may be charged against vacation credits in any 
amount up to the scheduled hours in the employee’s normal work day. 
 


Section 16.8 (a) Between award dates, an employee shall use his unused vacation credit 
accumulated in the twelve-month period preceding his last award date as vacation with pay 
at the rate in effect at the time his vacation begins, including shift differential where 
applicable, subject to the following conditions: 


 
16.8(a)(1)  He shall request vacation dates on forms provided by the Company and 
the Company will endeavor to schedule his vacation as requested. 


 
16.8(a)(2) In instances where Company management believes the awarding of 
vacations as requested would interfere seriously with production requirements, the 
scheduling of vacations shall be as near to the dates requested as possible. 


 
16.8(a)(3) When approving time off, preference will be given to senior  employees 
whose Vacation Authorization forms have been received by Management no more 
than one-hundred and twenty (120) nor less than sixty (60) calendar days prior to 
the proposed start of vacation.  Vacation requests received after the thirty (30) 
calendar days will only be approved on the basis of production requirements.  Prior 
approved vacations will not be canceled as a result of requests filed less than sixty 
(60) calendar days prior to the proposed start of vacation.  


 
Section 16.9 (a) Termination.  An employee who is removed from the active payroll who has 
reached his first award date shall be provided pay-in-lieu of vacation for all unused and accrued 
vacation credits in his account, regardless of reason for termination. 
 
Section 16.9 (b) An employee who is removed from the active payroll as a result of a voluntary 
quit, who has not reached his first award date, shall not be compensated for any vacation accrued 
upon termination. 


 
ARTICLE 17 
SICK LEAVE 


 
Section 17.1  Accumulation of Sick Leave.  Employees, on the active payroll during their first 
year of employment, shall earn sick leave credits at the rate of eight (8) hours for each month 
worked not to exceed a maximum of eighty (80) hours. 
 
Section 17.2 Employees on the active payroll, shall be credited with eighty (80) hours of sick leave 
each January 1st, upon completion of their first year of continuous service.  This credit shall be in 
addition to the credits earned during his first year of employment as mentioned above. 
 
Section 17.3  Employees, on the active payroll, with more than one year of continuous service 
shall be credited each January 1


st
 and thereafter with eighty (80) hours of sick leave in the current 


account upon completion of a continuous year of service. 
 


17.3(a) Unused sick leave credits in the current account will continue to remain year to 
year without limitation. 
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Section 17.4  An employee who cycles on the January sick leave eligibility date with reserve sick 
leave credits available will maintain reserve hours available to use after current sick leave is 
exhausted. 
 
Section 17.5  An employee who cycles on the January 2002 sick leave eligibility date with unused 
sick leave credits available, in his/her current year's account, may transfer 50% of the unused sick 
leave, up to a maximum of thirty two (32) hours of sick leave credits into a reserve sick leave 
account of which all reserve credits will be paid to the employee at the time of termination. 
 
Section 17.6  Sick leave credits will not be accrued during periods of layoff, strike, or after the first 
thirty calendar days of a leave of absence.  Such absence during a service year will reduce the sick 
leave credit granted at the beginning of the next service year.  The reduction will be computed at 
the rate of .2192 per calendar day for each day of absence, rounded to the nearest one-tenth hour. 
 
Section 17.7 Use of Sick Leave.  An employee shall be eligible to use sick leave credits as soon 
as monthly credits have been awarded during his first year of employment.  However, thereafter, 
an employee shall be eligible to use sick leave credits only when awarded such credits on each 
eligibility date or to the extent of available accumulated credits in his sick leave account.  Payment 
for sick leave shall be at the employee's straight time base rate, including shift differential where 
applicable, not to exceed a maximum of eight (8) hours pay for any one day of absence. 
 
Section 17.8 Sick leave shall be granted under the following conditions: 
  


17.8(a)  Illness of employee. 
 
17.8(b) Illness in the immediate family, i.e., spouse, mother, father, mother-in-law, 
father-in-law, children, step children, brother, brother-in-law, sister-in-law, sister, 
son-in-law, daughter-in-law, grandparents, and grandchildren. 


 
17.8(c) Medical or dental appointments (Employees should be encouraged to 
arrange medical or dental appointments so as to avoid absence from work when 
reasonably practical.) 


 
17.8(d) Bereavement. 


 
Section 17.9  All sick leave payments must be approved by the employee's supervisor. 
 
Section 17.10  When sick leave cannot be charged because the employee has exhausted all sick 
leave credits and he is not yet eligible for an award of his next sick leave credits; the employee may 
use available vacation credits or be granted leave without pay. 
 
Section 17.11  Employees on leave of absence may use sick leave credits only if the leave is for 
medical reasons 
 
Section 17.12  Termination   An employee removed from the active payroll regardless of reason, 
who has reached the first January sick leave eligibility date, shall be eligible to receive payment for 
sick leave credits accumulated in his reserve sick leave account prior to January 2002.  Unused 
sick leave hours will not be paid upon termination. 
 
Section 17.13 It is expressly agreed between the parties that the terms of this Agreement, and any 
accrual benefits are binding on any successor contractor or successor employer whether said 
successor takes over all or part of the operation.  Specifically, but without limitation accrued but 
untaken sick leave shall continue as an obligation of any successor contractor or successor 
employer, and the employees covered by the collective bargaining agreement shall continue to 
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have their individual credit with said successor  the full amount of sick leave accrued, and shall 
continue to accrue benefits of this article. 


 
ARTICLE 18 
HOLIDAYS 


 
Section 18.1  The following holidays shall be observed by the bargaining unit personnel: 
2010 Standard Holiday Schedule 


 


2010 
 
Labor Day Monday Sept. 6,2010 
Thanksgiving Day Thursday Nov. 25, 2010 
Friday After Thanksgiving Friday Nov. 26,2010 
Winter Break Friday Dec. 24, 2010 
Winter Break Monday Dec. 27, 2010 
Winter Break Tuesday Dec. 28, 2010 
Winter Break Wednesday Dec. 29, 2010 
Winter Break Thursday Dec. 30, 2010 
Winter Break Friday Dec. 31, 2010 


    2011 Standard Holiday Schedule 


2011 
 


New Year’s Day Monday Jan. 3, 2011 
Memorial Day Monday May 30, 2011 
Independence Day Monday July 4, 2011 
Labor Day Monday Sept. 5, 2011 
Thanksgiving Day Thursday Nov. 24, 2011 
Friday After Thanksgiving Friday Nov. 25, 2011 
Winter Break Friday Dec. 23, 2011 
Winter Break Monday Dec. 26, 2011 
Winter Break Tuesday Dec. 27, 2011 
Winter Break Wednesday Dec. 28, 2011 
Winter Break Thursday Dec. 29, 2011 
Winter Break Friday Dec. 30, 2011 
   


2012 Standard Holiday Schedule              2012 
 
New Year’s Day Monday Jan. 2, 2012 
Memorial Day Monday May 28, 2012 
Independence Day Wednesday July 4, 2012 
Labor Day Monday Sept. 3, 2012 
Thanksgiving Day Thursday Nov. 22, 2012 
Friday After Thanksgiving Friday Nov. 23, 2012 
Winter Break Monday Dec. 24, 2012 
Winter Break Tuesday Dec. 25, 2012 
Winter Break Wednesday Dec. 26, 2012 
Winter Break Thursday Dec. 27, 2012 
Winter Break Friday Dec. 28, 2012 
Winter Break Monday Dec. 31, 2012 
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2013 
 
New Year’s Day Tuesday Jan. 1, 2013 
Memorial Day Monday May 27, 2013 
Independence Day Thursday July 4, 2013 
 
 
Section 18.2  Unworked Holidays.  Eligible employees shall receive eight (8) hours pay for 
unworked holidays (those holidays designated above), at their base rate in effect at the time the 
holiday occurs, plus shift differential, if applicable.  
 
Section 18.3  Worked Holidays.  Employees who are required to work on the above-named 
holidays shall receive the pay due them for the holidays, plus double their base rate for all hours 
worked on such holiday, plus shift differential, if applicable, unless the employee starts to work at 
10:30 P.M., or thereafter on that day. 
 
Section 18.4  Holidays During Vacation.  Should a holiday occur while an employee is on 
vacation, the employee shall be allowed to take one (1) extra day of vacation with pay in lieu of the 
holiday as such. 
 
Section 18.5  Holiday Observance When Occurring on a Scheduled Day of Rest.  When a 
holiday falls on an employee's scheduled day of rest, the holiday will be moved in accordance with 
the following: 
 


18.5(a)  If the holiday falls on the first day of rest, the last work day immediately preceding 
the holiday will be observed as the holiday. 
 
18.5(b)  If the holiday falls on the second day of rest, the first work day immediately 
following the holiday will be observed as the holiday. 


 
 


ARTICLE 19 
GROUP BENEFITS 


 
Section 19.1  – Group Benefits for Active Employees.  The parties agree that the Company will 
provide the Group Insurance Program for Hourly Employees, effective January 1, 2011, or as 
otherwise noted in the Company offer, as negotiated between the Company and the International 
Association of Machinists and Aerospace Workers, Local 837, AFL-CIO for employees working in 
St. Louis, Missouri, and waive their rights to bargain the group benefits package at future 
negotiations.  The parties recognize that the current plan terms and benefits may change in the 
future and agree that such changes will be applied under this Agreement and will be made a part 
hereof. 
 
Section 19.2 – Group Benefits for Employees That Retiree During the Term of this 
Agreement.  The parties agree that the Company will provide the Group Insurance Program for 
eligible Hourly Retirees, effective January 1, 2011, or as otherwise noted in the Company offer, as 
negotiated between the Company and the International Association of Machinists and Aerospace 
Workers, Local 837, AFL-CIO for employees working in St. Louis, Missouri, and waive their rights 
to bargain the group benefits package at future negotiations.   
 
 For retirees or survivors of retirees who retired prior to January 1, 1994, the monthly contribution 
will be: 
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      Point of Service Plan   HMO 
Employee      $21.67    $13.00 
Employee and Spouse     $39.00    $21.67 
Employee and Child(ren)    $39.00    $21.67  
Family       $56.33    $34.67 
 
For eligible retirees or survivors of employees who die while eligible to retire under the pension 
plan on or after January 1, 1994, monthly contributions will be equal to one-third (1/3) of the 
appropriate eight-tiered monthly rates or premiums established by the HMOs or other health care 
plan administrator and the excess over the Defined Dollar Maximum established in the 1993 
contract, as amended. 


 
ARTICLE 20 


SAVINGS AND RETIREMENT PLAN 
 


Section 20.1  Retirement Income Plan.  The parties agree that the Company will provide the 
Hourly East Retirement Plan for employees on the active payroll on or after September 1, 2010, as 
negotiated between the Company and the International Association of Machinists and Aerospace 
Workers, Local No. 837, AFL-CIO for employees working in St. Louis, Missouri.  The parties 
recognize that the current plan terms and benefits may change in the future and agree that such 
changes will be applied under this Agreement and will be made a part hereof. 
 
Section 20.2  Hourly Employees Investment Plan.  The parties agree that the Company will 
provide the Voluntary Investment Plan for Hourly Employees as negotiated between the Company 
and the International Association of Machinists and Aerospace Workers, Local No. 837, AFL-CIO, 
working in St. Louis, Missouri.  The parties recognize that the current plan terms and benefits may 
change in the future and agree that such changes will be applied under this Agreement and will be 
made a part hereof. 
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COLLECTIVE BARGAINING AGREEMENT 
 


BETWEEN 
 


JACOBS TECHNOLOGY INC.  and Checkout & Assembly Payload Processing 
Services (CAPPS) CONTRACT 


 
 


AND 
 


INTERNATIONAL ASSOCIATION OF MACHINISTS 
AND AEROSPACE WORKERS, 


AFL-CIO 
 


AND ITS 
 


LOCAL LODGE 1163 
 
 
 
THIS AGREEMENT, dated as of the 27th day of September, 2008 by and between 
Jacobs Technology Inc., Checkout & Assembly Payload Processing Services (CAPPS) 
Contract  (hereinafter referred to as the Company) and the International Association of 
Machinists and Aerospace Workers, AFL-CIO, and its Local Lodge 1163 (hereinafter 
referred to as the Union). 
 
WITNESSETH that 
 
WHEREAS, the union is the exclusive bargaining agent of certain employees of the 
company, and 
 
WHEREAS, the union and the company have negotiated a collective bargaining 
agreement covering wages, hours and other employment, and 
 
WHEREAS, the parties desire to reduce the agreement to writing, 
 
NOW, THEREFORE, in consideration of the mutual promises hereinafter set forth, the 
parties hereto agree as follows 
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ARTICLE 1 
RECOGNITION 


 
 
Section 1.1 Recognition.  The Company recognizes the Union as the exclusive 
collective bargaining agent for the employees at Jacobs Technology Inc.  (CAPPS)  - 
Kennedy Space Center, as were certified by the National Labor Relations Board or 
agreed upon between the Company and the Union to be represented by the Union. 
 
Section 1.2 Bargaining Unit.  
 


1.2(a) The Company recognizes the IAMAW District 166 Local Lodge 1163 as 
the exclusive Collective Bargaining Agent for the employees assigned to the 
Jacobs Technology Inc.  – CAPPS Contract at Kennedy Space Center, Florida, 
who are hereafter classified in the job classifications set forth in Appendix "A". 


 
1.2(b) Both parties to this Agreement recognize that the duties and work 
performed by the employees included under the scope of the Bargaining Unit 
described above shall remain under the scope of this Agreement. No change in the 
method or means of accomplishing work, recognized in this Section to be 
represented by the Union shall exclude the persons performing such work from 
the Bargaining Units covered by this Agreement. 


 
 


ARTICLE 2 
RIGHTS OF MANAGEMENT 


 
 
Section 2.1 Company Policies and Procedures.  The management of the Company 
and the direction of the work force are vested exclusively in the Company subject to the 
terms of this Agreement.  All matters not specifically and expressly covered or treated by 
the language of this Agreement may be administered for its duration by the Company in 
accordance with such policy or procedure as the Company from time to time may 
determine. 
 
Section 2.2 Except insofar as it is specifically abridged by express provision of this 
Agreement, the Company retains all rights of management it had before this Agreement, 
the management of the facilities and the direction of the work force are exclusively 
vested in the Company.  This includes, but is not limited to, the right to hire, retire, layoff 
under circumstances it determines appropriate, transfer, promote, demote, suspend for 
just cause, discipline for just cause, or discharge for just cause, the making of rules not in 
conflict with this Agreement, and the maintenance of discipline and efficiency of 
employees. 
 
Section 2.3 The Company shall be the judge of all matters pertaining to the location of 
operations, production schedules, and the methods, processes and means of manufacture 
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or servicing and materials to be used, including the right to introduce new and improved 
methods or facilities and to change existing methods or facilities. 
 
 


ARTICLE 3 
UNION AND COMPANY RELATIONS 


 
Section 3.1 Union Activity During Working Time. There shall be no discrimination, 
coercion, interference, harassment or restraint by the Company against any employee 
because of Union activity or membership in the Union.  The Union will not coerce or 
intimidate employees into becoming members of the Union and there shall be no 
interference with Company operations and no solicitation or promotional Union activity 
on Company time, except as otherwise provided in this Agreement. 
 
Section 3.2 Strikes and Lockouts.  The Union agrees that during the terms of this 
Agreement and regardless of whether an unfair labor practice is alleged (a) there will be 
no strike, slow-down, sit-down, or walk-out and (b) the Union will not directly or 
indirectly authorize, encourage or approve any refusal on the part of employees to 
proceed to the location or normal work assignment where no rare or unusual physical 
hazard is involved in proceeding to such location. Any employee who violates this clause 
shall be subject to discipline. The company agrees that during the term of this Agreement 
there will be no lock-out of employees covered by this Agreement. Any claim by the 
company that the Union has violated this Section 3.2 shall not be subject to the grievance 
procedure or arbitration provisions of this Agreement and the company shall have the 
right to submit such claim to the courts. 
 
Section 3.3 Payroll Deduction for Union Dues.  The company shall make payroll 
deductions for the Union's dues upon receipt by the office designated by the company of 
a voluntary written assignment covering such deduction on a form mutually agreed to by 
the Union and the Company.  The deduction list will include each such employee's social 
security number or permanent employee number, name, and amount of deduction and 
such itemization will be forwarded to the Union.  The Union dues shall be in an amount 
specified on such assignment and the amount will have been approved by the company in 
advance as being administratively practicable. 
 


3.3(a) The assignment, authorization and direction to deduct Union dues shall be 
irrevocable for the period of one (1) year from the effective date of the Collective 
Bargaining Agreement or until the termination of the Collective Bargaining 
Agreement between the Company and the Union which is in force at the time of 
delivery of this authorization, whichever occurs sooner. Union dues deductions 
shall be automatically renewed, and shall be irrevocable for successive periods of 
one (1) year each or for the period of each succeeding applicable Collective 
Bargaining Agreement between the Company and the Union, whichever shall be 
shorter, unless written notice is given by me to the Company and the Union not 
more than twenty (20) calendar days and not less than ten (10) calendar days prior 
to the expiration of each period of one (1) year, or of each applicable Collective 
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Bargaining Agreement between the Company and the Union whichever occurs 
sooner. 


 
Section 3.4 Union Membership - Assignment to Federal Enclave.  If an employee 
is assigned to the Federal Enclave and works at the Center for an aggregate period of 
thirty (30) or more eight (8) hour days, within a one (1) year period, then such employee 
will be required to become a member of the Union within fifteen (15) calendar days after 
such thirtieth (30th) eight (8) hour day and shall remain a member of the Union for the 
duration of this Agreement. 
 


3.4(a) Satisfaction of Obligation.  Employees who, under Section 3.3 of this 
Article 3, are required either to become members of the Union or maintain 
membership in good standing in the Union may satisfy that obligation by 
periodically tendering to the Union an amount equal to the Union's regular and 
usual monthly dues. 


 
3.4(b) Failure to Satisfy Obligation.  In the event an employee, who as a 
condition of continued employment, is required under this Article 3 to become a 
member of the Union, or maintain his membership in good standing therein, but 
in any such case does not do so, the Union will notify the company in writing, 
through the Manager of Human Resources, or through such other office as may be 
designated by the company, of such employee's delinquency.  The company 
agrees to advise such employee that his employment status with the company is in 
jeopardy and that his failure to meet his obligation under this Article 3 within 
thirty (30) days will result in his termination of employment. 


 
3.4(c) Explanation to employees.  Either the company or the Union may explain 
to any employee or call to his attention, at any time, his rights and obligations 
under any or all provisions of this Section 3.3. 


 
Section 3.5 Collection of Back Dues.   Collection of any back dues owed at the time 
of starting deductions for any employee and collection of dues missed because the 
employee's earnings were not sufficient to cover the payment of dues for a particular pay 
period will be the responsibility of the employee and will not be the subject of payroll 
deductions. 
 
Section 3.6 Deduction of membership dues shall be made in a flat sum provided there 
is a balance in the paycheck sufficient to cover the amount after all other deductions 
authorized by the employee or required by law have been satisfied.  In the event of 
termination of employment, the obligation of the company to collect dues shall not 
extend beyond the pay period in which the employee's last day of work occurs. 
 
Section 3.7 Indemnity. The Union agrees that it will indemnify and save the 
Company harmless from any and all liability, claim, responsibility, damage, or suit which 
may arise out of any action taken by the Company in accordance with the terms of this 
Article, or in reliance upon the authorization described herein in an amount not to exceed 
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the sum received by the Union on account of the deductions made from the earnings of 
such employee or employees. 
 
Section 3.8 Business Representatives - Access to Work Areas.  The Business 
Representative of the Union shall have access to the company facilities during working 
hours for the purpose of conducting legitimate Union Business pertaining to this 
Agreement including, but not limited to, the investigation and advising in the handling of 
grievances, and the Company will not impose regulations which will render the intent of 
this provision ineffective. The necessary Company badges and credentials will be 
available to the Business Representative during working hours. The Union shall keep the 
Company Manager of Human Resources currently informed in writing of the name of the 
accredited Business Representative. 
 
Section 3.9 Shop Stewards.  The Union may select not to exceed, except by mutual 
agreement, three (3) full time employees as shop stewards.  The Union shall keep the 
Program Manager currently informed in writing of the names of the accredited shop 
stewards. The Union may also select one (1) Alternate for each Representative, but the 
Alternate shall not function as a Representative except in the absence from the plant or 
location (clocked out) of the regular Representative.  For the purposes of this paragraph, a 
Representative who is unavailable for at least one (1) full shift shall be deemed clocked 
out and during such period the alternate may function.   An employee while serving as a 
shop steward shall not be transferred or loaned from his job classification department or 
shift so long as other employees remain in his job classification and on the shift he is 
designated shop steward, unless by mutual agreement. 
 
Section 3.10 Departure from Work Assignment by Stewards to Investigate 
Complaints or Claims of Grievance.  Each steward shall notify and obtain permission 
from his supervisor before leaving his work assignment for the purpose of investigating 
complaints or claims of grievance on the part of employees or the Union or contacting the 
business representative in regard to such claim or grievance. Such permission shall be 
granted except where there is a substantial reason for delaying the contact or the 
investigation due to safety conditions or the fact that a critical operation is in process. 
When it is necessary for a Representative to enter a department other than their own for 
the purpose of investigating a grievance, they shall notify the supervisor of that 
department concerning the nature of the official business. The supervisor may be present 
during any discussion relating to any complaint or grievance. However, upon the request 
of an employee or steward, the supervisor shall authorize a steward to participate in a 
private discussion with an employee, business representative, or his designee, relating to 
a complaint or grievance. Discussions of the type described in this Section 3.10 shall be 
conducted without requiring the employee or steward to clock out provided the 
discussion does not extend beyond the time that the supervisor considers reasonable 
under the circumstances. 
 
Section 3.11 Shop Stewards shall not handle any grievances arising outside of their 
respective shifts or area, except when assigned to do so by the Business Representative. 
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When an employee temporarily leaves their area, their home representative will continue 
to represent them when appropriate. 
 
Section 3.12 Bulletin Boards.  The Company will provide bulletin boards for the use 
of the Union at locations mutually agreed to. Their use will be restricted to the following: 
 


(a)  Notices of Union meetings; 
(b)  Notices of Union elections and results thereof; 
(c)  Notices of Union recreational and social affairs; 
(d)  Such other notices as are mutually agreed upon. 


 
Only notices approved by the Business Representative, or his designee, authorized in 
writing by the Union and approved by the Company may be placed on the bulletin 
boards. 
 
Section 3.13 Nothing in this Agreement is intended to abridge the right of a supervisor 
to privately discuss with any employee under his or her supervision topics pertinent to the 
work place, including but not limited to, the employee's job performance. 


 
Section 3.14 Time Off for Union Business.  Upon receipt, five (5) working days in 
advance, of a written request by the President or Business Representative of the Union, 
not more than three (3) designated representatives of the Union, unless mutually agreed 
by the parties,  shall be granted time off for official Union business and such time shall be 
counted as time worked for the purpose of computing overtime. 
 
Section 3.15 New Employee Introduction.  A Union official will be given an 
opportunity to meet with newly hired employees during new employee orientation to 
answer questions about the Union.  Such meetings will be limited to fifteen (15) minutes. 
 


 
ARTICLE 4 


GRIEVANCE AND ARBITRATION PROCEDURE  
 
Section 4.1 Union Grievances.  Any grievances or disputes which the Union may 
have with the Company arising out of the application or interpretation of a specific clause 
or clauses of this Agreement shall be adjusted according to the following procedures: 
 
 4.1(a) The Union, through the Business Representative, shall present the 


grievance, in writing, to the Program Manager for Jacobs Technology Inc.  They 
or their authorized representatives shall discuss the grievance within fourteen (14) 
working days after receipt.  The Company's decision shall be given, in writing, to 
the Union by the Program Manager or his Designee within seven (7) working 
days after the discussion of the grievance.  This grievance shall contain the 
information defined in Paragraph 4.2(b). 
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 4.1(b) The Representative’s decision on such appeal shall be given to the Union, 
in writing, within seven (7) working days after such discussion is concluded.  If 
the Union is dissatisfied with the decision, it may submit such grievance to 
arbitration pursuant to Section 4.3 of this Article. 


 
 4.1(c) Grievances Excluded From This Section.  Grievances requesting 


remedy for individual employees, which can be presented under the provisions of 
Section 4.2 of this Article, and the subject matter of any grievance that has been 
presented by an employee under Section 4.2, shall not be presented under this 
Section 4.1.  Union grievances which are presented under the provisions of this 
Section, and the subject matter of any grievance that has been presented by the 
Union under this Section, shall not be presented under Section 4.2. 


 
Section 4.2 Employee Grievances.  Grievances or disputes of employees with respect 
to rates of pay, wages, hours and other conditions of employment, or arising out of the 
application or interpretation of a specific clause or clauses of this Agreement shall be 
adjusted according to the following procedure: 
 
 4.2(a) Oral Presentation of Grievance.  Prior to filing a grievance in writing, 


employees, either directly or through their Union Representative, shall orally 
discuss the subject matter of the grievance with their Immediate Supervisor. 


 
 4.2(b) Step One.  If the oral discussion provided for in Paragraph 4.2(a) does not 


settle the grievance to the satisfaction of the aggrieved employee, the employee 
and their Representative shall present such grievance in writing to the Manager or 
Designee, on a grievance form to be furnished by the Company.  Such written 
presentation shall include all of the following information: 


 
 1.  A statement of the grievance and the facts upon which it is based. 
 
 2.  The specific remedy or correction requested. 
 


 3.  The Article(s), and Section(s) in this agreement claimed to have been 
violated. 


 
 4.  The signature of the aggrieved employee(s) and the Representative and 


the date of signing. 
 
 The Manager shall meet, within five (5) working days with the grieving 


employee(s) and with the employee's Representative, if such Representative 
wishes to be present, and shall attempt to adjust the grievance and shall render a 
decision thereon in writing within five (5) working days after such a meeting has 
concluded. 


 
 4.2(c) Step Two.  If the written decision of the Manager is not satisfactory to the 


employee or the Union, the Representative or one (1) District Business 
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Representative, within five (5) working days from the date of the Step One 
decision, may submit the grievance to the Program Manager. 


 
 The Program Manager or Designee and the District Business Representative 


shall convene the Step Two meeting within five (5) working days after 
submission of the grievance and the parties shall endeavor to arrive at a 
satisfactory settlement. A decision with specific reason(s) shall be rendered in 
writing on the grievance form by the Program Manager within five (5) working 
days after the meeting. 


 
 4.2(d) Grievances alleging improper discharge, layoff or failure to recall filed by 


grievants not on the payroll and other grievances agreed upon by the Union and 
the Program Manager or Designee shall be filed in writing directly into Step 
Two.  Such written presentation, in addition to the information required in 
Paragraph 4.2(b), shall include the signature of a District Business Representative 
or his Designee. 


 
 4.2(e) Group Grievances.  Pursuant to Paragraphs 4.2(a) through 4.2(c) and 


Section 4.3, in the event a group grievance is filed by more than two (2) 
employees, the oral, Step One and Step Two meetings shall be limited to two (2) 
grievants chosen by the Union to be representatives of the group. 


 
 4.2(f) Witnesses.  Representatives meeting with the Manager or Designee to 


discuss a grievance in the first (1st) step or meeting with the Program Manager 
or Designee to submit or discuss a grievance in the second (2nd) step shall be 
entitled to have employee witnesses called in without loss of regular shift pay (if 
any is involved) to help determine the facts pertinent to the grievance or dispute.  
Any such witness so called in shall be paid only for time spent as a witness during 
regularly assigned shift hours.  Not more than one (1) such witness may be called 
in at one time, unless otherwise agreed to by the parties.  Any such witness on the 
active payroll shall be notified only by the Company at the request of the Union.  
For the purpose of expediting the conducting of a second (2nd) step hearing, a 
Business Representative of the Union shall advise the appropriate Manager of the 
name(s) of the known witness(es) at least two (2) hours prior to the scheduled 
hearing. 


 
Section 4.3 Request for Arbitration.  Within five (5) working days from the date of 
receipt of the decision of the Program Manager or Designee on a grievance under 
Section 4.1, or the Company's decision on a grievance in Step Two under Section 4.2, the 
Union, through its Business Representative or Designee may request in writing that a 
grievance, arising out of the interpretation or application of a specific Article(s), and 
Section(s) of this Agreement, be submitted to arbitration. Only such grievances may be 
submitted to arbitration and none of them shall be arbitrated unless the request for 
arbitration cites the Article(s), and Section(s) of this Agreement cited on the grievance 
form. 
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 4.3(a) Submission to Arbitration.  Upon the receipt of such a written request 
for arbitration, the Company and the Union shall prepare a submission to 
arbitration signed by the Union and the Company setting forth the issues and the 
specific Article(s), Section(s) and Paragraph number(s) in dispute.  If the 
Company and the Union cannot agree upon the submission for arbitration, each 
party, at least two (2) working days in advance of the hearing, shall submit to the 
other a statement in writing of the issues it considers in dispute.  After the parties 
opening statements and prior to the taking of evidence or testimony at the hearing, 
the arbitrator shall determine the issues and in cases involving employee 
grievances the specific remedy based on the issues set forth by the arbitrator, 
provided that such issues are arbitrable under the terms of Paragraph 4.3. 


 
 4.3(b) Arbitration Rules and Procedures.  
 
 4.3(b)(1) Priority Scheduling.  Priority grievances are those filed by 


grievants not on the payroll which involve continuing liability in alleging 
improper discharge, improper layoff or improper recall.  These cases shall 
be heard no later than thirty (30) calendar days following the selection of 
the arbitrator.  Once a priority case is scheduled the scheduling of non-
priority cases will not be precluded even though they may be set for 
hearing prior to the hearing date of the priority case. 


 
 4.3(b)(2) Regular Scheduling.  Grievances, other than those 


described in Paragraph 4.3(b)(1), shall be scheduled for arbitration in the 
order selected by the Union.  After the order is established by the Union, 
the Company and the Union shall select the arbitrator according to this 
Article.  The cases shall then be heard in that order unless the Company 
grants, the Union withdraws, or the case is otherwise mutually settled. 


 
Section 4.4 Selection of Arbitrator-From Federal Mediation and Conciliation 
Service.  The parties shall jointly request the Federal Mediation and Conciliation Service 
to submit a panel of seven (7) arbiters. Such requests shall state the general nature of the 
case and ask that the nominees, be qualified to handle the type of case involved. When 
notification of the names of the panel of seven (7) arbiters is received, the parties in turn 
shall have the right to strike a name from the panel until only one name remains. The 
right to strike the first name shall be determined by lot. The remaining person shall be the 
arbiter.  If the arbitrator selected is not available within sixty (60) calendar days after 
selection, the selection procedure shall be repeated, starting within two (2) working days 
following notification by the arbitrator. 
 
Section 4.5 Hearing Date Limitations.  Non-priority cases shall be heard by an 
arbitrator within ninety (90) calendar days from the date of filing an arbitration. 
 
Section 4.6 Hearing Date Extension - Priority Cases.  In the event that the number 
of cases scheduled for arbitration precludes the Union from appearing and presenting 
such cases within thirty (30) calendar days for alleged improper discharge, layoff or 
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recall, the Union may request in writing an extension not to exceed thirty (30) calendar 
days and such extension shall be granted in writing. 


 
Section 4.7 Procedure Compliance.  In the event a party fails to comply with the 
procedure set forth in Paragraphs 4.3(b)(1) through 4.6, the other party may, after five (5) 
calendar days written notice to the opposite party, make written request to the Arbitrator 
selected pursuant to Paragraphs 4.3 through 4.12 that the arbitrator appoint a time and 
place for the hearing of the case and cause notice thereof to be served personally or by 
registered or certified mail on the parties to the arbitration not less than seven (7) 
calendar days before the hearing. 
 
Section 4.8 Time of Hearing and Decision.  Pursuant to Paragraphs 4.3(b)(1) or 
4.3(b)(2), the parties and the impartial arbitrator shall begin the arbitration on the 
mutually agreed date.  The decision of the impartial arbitrator shall be rendered in writing 
and mailed to the parties within thirty (30) calendar days after the conclusion of the 
taking of evidence. 
 
Section 4.9 Expenses of Arbitrator.  The fees and expenses of the impartial arbitrator 
shall be borne by the loser as evidenced by the decision of the arbitrator.  Should the 
decision of the impartial arbitrator result in a compromise decision, then the fees and 
expenses of the impartial arbitrator shall be shared equally by the parties.  Should the 
Union withdraw a grievance or should the Company grant a grievance that has been 
scheduled for hearing, it shall be the responsibility of the withdrawing party or the party 
granting the grievance to pay the arbitrator's fee if there should be one.  The parties shall 
jointly inform the arbitrator of the cancellation of an arbitration. 
 
Section 4.10 Expenses of Parties.  Each party shall be responsible for all expenses 
incurred by it in the presentation of its case, including the payment for time lost by any 
employee called as a witness.  Either party, at its option and at its own expense may have 
the arbitration proceedings reported and transcribed. 
 
Section 4.11 Power of Arbitrator.  The impartial arbitrator shall have no power to add 
to, subtract from or modify any of the terms of this Agreement or any supplement thereto, 
or any submission to arbitration agreed to by the parties, or to retain jurisdiction pending 
implementation of the award. 
 
Section 4.12 Effect of Arbitrator's Decision.  The decision of the impartial arbitrator, 
if within the scope of authority as defined in this Section 4.3, shall be final and binding 
upon the parties. 
 
Section 4.13 General. 
 
 4.13(a) Extension of Time.  Any of the periods within which any of the acts is 


required by this Article to be performed may be extended by written consent of 
the parties.  If an extension beyond fifteen (15) calendar days is requested by the 
Union in a grievance involving continuing financial liability on the part of the 
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Company, the period of time covered by such extension shall not be counted in 
determining financial liability. 


 
 4.13(b) Time Within Which to File Grievances. 
 
 4.13(b)(1) Ten Working Day Time Limit.  No matter shall be 


considered as a grievance or dispute under either Section 4.1 or Section 
4.2 of this Article unless it is presented in writing within ten (10) working 
days after the occurrence of the events on which the grievance is based. 


 
 4.13(b)(2) Circumstances Preventing Knowledge.  If the 


circumstances of the case prevent either the employee or the Union from 
knowing prior to the expiration of the ten (10) working day period that 
grounds exist for a grievance, the grievance must be filed within ten (10) 
working days after the discovery of the circumstances resulting in the 
grievance. 


 
 4.13(b)(3) Effect of Leave or Vacation on Time Limits.  Any 


employee who is bypassed or disqualified for promotion while on vacation 
or a leave of absence not exceeding thirty (30) calendar days on account of 
illness, may present to the employee's Manager a Step One grievance in 
writing regarding such bypassing or disqualification within five (5) 
working days following the expiration of such vacation or leave of 
absence. 


 
 4.13(b)(4) Period Applicable - Misclassification Claims.  All work 


performed by an employee during only the ten (10) working days 
described in Paragraphs 4.13(b) and 4.13(b)(2), or such lesser number of 
working days as are determined by the filing date of the grievance, shall 
be considered in resolving a misclassification claim, unless it can be 
proven that the employee was regularly assigned to the contended duties 
within the thirty (30) calendar day period immediately prior to the filing of 
the grievance. 


 
 4.13(b)(5) Time Limits Related to Status Activity Report.  The ten 


(10) working days referred to above shall commence in the case of 
grievances or disputes involving employee status changes when the status 
change listing is made available to the Union Representative. 


 
 4.13(b)(6) Grievances or disputes regarding alleged improper 


discharge must be filed in writing within ten (10) working days after such 
discharge. 


 
 4.13(b)(7) Grievances or disputes regarding alleged improper layoff or 


recall must be filed in writing within ten (10) working days after such 
layoff or recall unless the circumstances of the case made it impossible for 
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either the employee or the Union to know that the employee had such a 
grievance prior to that date, in which case such grievance must be filed 
within ten (10) working days after the discovery of the circumstances 
resulting in the grievance. 


 
 4.13(c) Limitation on Retroactive Effect of Grievance or Arbitration 
  Decision. 
 
 4.13(c)(1) No reclassification or change in rate to be effective prior to 


the date a grievance is filed shall be granted in any decision under this 
Article, unless the aggrieved employee requests in the statement of the 
grievance that the reclassification or rate change be made effective 
retroactively and it is determined in the grievance or arbitration procedure 
to be justified.  If such request is made and found to be justified, such 
request shall be granted retroactively, effective as of the beginning of the 
payroll period nearest the date that the misclassification first occurred or 
the change in rate was found to be justified, provided that such retroactive 
period shall not extend beyond fifteen (15) working days prior to the date 
such grievance was filed. 


 
 4.13(c)(2) No grievance or arbitration decision covering any other 


type of grievance shall provide for retroactive effect for more than thirty 
(30) working days prior to the date such grievance was filed. 


 
 4.13(c)(3) Decision Final.  The decision rendered in any step of the 


grievance procedures provided for in this Article shall be in writing and 
signed by the person or persons who made the decision, and such decision 
shall be final and binding unless within the time allowed such decision is 
appealed to the next step in the proper grievance procedure or to 
arbitration where arbitration is available. 


 
 4.13(d) Effect of Union Failure to Comply with Time Limitations.  The parties 


agree that the time limitations provided in Section 4.3 of this Article are essential 
to the prompt and orderly resolution of any case appealed to arbitration and that 
each will abide by the time limitations, unless an extension of any such time 
limitation is mutually agreed to in writing.  Failure by the Union to comply with 
any time limitation provided in Section 4.3 of this Article, unless such written 
extension is secured, shall constitute a withdrawal from arbitration of the 
grievance. 


 
 4.13(e) Effect of Company Failure to Comply With Time Limitations.  In the 


event of failure by the Company to comply with time limitations required of the 
Company by this Article, unless such written extension is secured, the Union may 
proceed to the next step of the grievance or arbitration procedure without waiting 
for the Company to comply. 
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 4.13(f) Time for Paying Grievance and Arbitration Awards.  Any employee 
found to be entitled to monetary redress by reason of a grievance or arbitration 
award shall be paid this money, less any amount earned by reason of employment 
elsewhere during a period of termination or failure to recall, within thirty (30) 
calendar days of the date of such award or the date the employee furnishes the 
Company with a statement of earnings of the employee, if applicable, whichever 
is later. 


 
 4.13(g)  Notwithstanding the provisions of Section 4.1 and Section 4.2 of this 


Article, the termination by the Company of probationary employees, as defined in 
Paragraph 5.2(b), for failure to meet the work requirements of the employee's job 
as they relate to ability or production shall not be subject to the Grievance and 
Arbitration Procedure set forth in this Article. 


 
 


ARTICLE 5 
SENIORITY 


 
Section 5.1 Definitions.  Seniority is defined as the length of continuous service 
within the Bargaining Unit and shall be computed from the original date of hire except 
when seniority has been broken (as defined in Section 5 of this Article), in which event 
seniority shall be computed from the last date of rehire. 
 
Section 5.2 Determination of Seniority. 
 


5.2(a) Probationary Employees. 
 


5.2(a)(1) For the first ninety (90)  days of employment, employees 
shall be considered as on probation and without seniority. However, if a 
probationary employee is laid off and rehired within a period of time not 
in excess of the time he had previously spent as a probationary employee, 
he will be credited with the time previously worked toward the completion 
of his probationary period. Upon the completion of his probationary 
period, his seniority date will then be established as of ninety (90) days 
prior to the completion date of his probationary period. 


 
5.2(a)(2) During such ninety (90) day period, probationary 
employees may be laid off or terminated at the discretion of the Company. 
Such layoffs or terminations during the probationary period shall not be 
subject to the grievance and arbitration procedure. 


 
 5.2(b) Restoration of Lost Seniority.  If an employee is rehired after loss of 


seniority under Section 5.4(e) or Section 12.10, the employee's seniority at the 
time of layoff or release, plus any seniority such employee was entitled to 
accumulate during layoff or release in accordance with Section 12.10, will be 
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restored after ninety (90) calendar days of continuous service on the active 
payroll, provided: 


 
 5.2(b)(1) The employee re-enters this Bargaining Unit within five (5) 


years from the employee's loss of seniority as provided in Section 5.4(e) or 
Section 12.10. 


 
 5.2b)(2) The employee notifies the Company's Human Resources 


Department in writing, on a form supplied by the Company, within thirty 
(30) calendar days after the employee's ninety (90) calendar days of 
continuous service on the active payroll.  Each rehire will be given written 
notification of this requirement. 


 
 5.2(c) Seniority During Periods of Layoff.  Subject to the provisions of Section 


5.4 of this Article, employees who are laid off shall accumulate seniority during 
such periods of layoff. 


 
 5.2(d) Seniority of Union Representatives.  Union Representatives shall be 


entitled, subject to their ability and qualifications to perform the required services 
of any remaining classification within their geographic area, to displace or be 
downgraded within their geographic area in accordance with their seniority rights, 
and without regard to their seniority, to be the last employees laid off out of their 
respective geographic area. 


 
 5.2(d)(1) The rights accorded Union Representatives shall be 


effective two (2) working days following receipt by the Company of 
notice of the appointment.  However, an appointee processed under the 
provisions of Article 5 during the week of receipt by the Company of 
notice of the appointment will not be recognized if the provisions require 
the appointee to be affected by a layoff or transferred out of the 
appointee's department or geographic area. 


 
 5.2(e) Employees Starting on Same Calendar Day.  The seniority of persons 


starting on the same calendar day shall be in alphabetical order of most recent 
surname as shown on Company records, and if surnames are identical, in 
alphabetical order of first name and middle initial.  The parties agree to and 
establish the seniority list for present employees per the surname of record on the 
effective date of this agreement.  From the effective date of this agreement 
forward when two or more employees have the same seniority date as herein 
provided, the employee having the lowest last four (4) digits of one's social 
security number shall be considered as having the most seniority for tie breaking 
purposes. 
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Section 5.3 Temporary Transfers/Reclassifications. 
 
 5.3(a) Transfers Out of the Bargaining Unit.  If an employee is temporarily 


transferred/ reclassified from the Bargaining Unit for a period not to exceed 
ninety (90) working days or such longer period as may be mutually agreed upon 
by the Company and the Union, in writing, the employee shall retain and 
accumulate seniority in the classification in the same Bargaining Unit from which 
transferred/ reclassified during the period of such temporary transfer. 


 
 5.3(b) Transfers Within the Bargaining Unit.  If an employee is temporarily 


transferred from an occupation in the Bargaining Unit to another, also within the 
same Bargaining Unit, said transfer shall be limited to a period not to exceed 
thirty (30) working days, unless mutually agreed upon by the Company and the 
Union in writing.  Such assignments shall take precedence over all recalls, 
promotions or shift transfer requests in the affected classification. 


 
Section 5.4 Loss of Seniority.  Seniority shall be lost by the occurrence of any of the 
following: 
 
 5.4(a) Quit, including absent without leave. 
 
 5.4(b) Discharge for just cause. 
 
 5.4(c) Release for just cause, except as provided in Section 12.10 or Sections 


12.12(c) and 12.12(d). 
 
 5.4(d) Retirement, including election of deferred benefits, under the provisions of 


the pension plan(s). 
 
 5.4(e) Layoff out of the Bargaining Unit for two (2) consecutive years if the 


employee has less than five (5) years seniority at the time of layoff or five (5) 
consecutive years if the employee has five (5) or more years of seniority at the 
time of layoff. 


 
 5.4(f) Failure to keep the Human Resources Department of the Company 


informed, by certified or registered mail, of proper mailing address and name 
changes after layoff. 


 
 5.4(g) Laid off employees shall be called back to work in accordance with their 


seniority, except as specified in Section 12.4.(c).  The Company shall notify them 
in writing, by certified mail forwarded to the employee's last known address on 
the Company's records, and the employee will be required to notify the Company 
within four (4) working days that he will report back to work within fourteen (14) 
days of the receipt of this notice.  Failure to comply with provisions of Section 
12.11 will result in automatic loss of seniority and the Company will be relieved 
of any obligation to reinstate the employee.  It is the sole responsibility of the 
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employee to keep the Human Resources Department of the Company properly 
informed as to his address. 


 
 5.4(h) Employees who refuse placement in their last Bargaining Unit 


classification at time of layoff or reclassification from their non-bargaining unit 
occupation, which refusal must be in writing, shall lose all seniority in the 
Bargaining Unit. 


 
 5.4(i) Refusal of recall by a former employee has no additional recall.  
 
  
 


ARTICLE 6 
WORKWEEK, HOURS OF WORK, SHIFTS 


 
Section 6.1 Definition of Workday and Workweek. 
 


6.1(a) Each employee shall be assigned to a definite shift with designated times 
of beginning and ending.  The shifts each shall be eight-hour and thirty-minute 
periods which shall include a thirty-minute unpaid lunch period.  The thirty-
minute unpaid lunch period shall be within a time frame of three (3) hours after 
the regular start time and three (3) hours before the end of the regular shift.  If an 
employee does not get the lunch period within this time frame, they may at their 
option choose either to forego lunch and get paid for it or take the half hour when 
operations permit. 


  
6.1(b) Workday and Workweek.  For the purpose of computing overtime pay of 
each employee on a standard workweek, the workweek shall consist of seven (7) 
consecutive twenty-four (24) hour periods beginning at the regular starting time 
of an employee's assigned shift.  The workday shall begin each calendar day at the 
regular starting time of the employee's assigned shift and end twenty-four 
consecutive hours later, with the exception that a workweek will not extend into 
the assigned start time of the next workweek.  
 
Workweek:  A workweek shall consist of seven (7) consecutive twenty-four hour 
periods, beginning on Saturday and extending through Friday. 
 
Pay week:  A Pay week is seven consecutive days beginning with Saturday, 
extending through Friday. 
 
Pay Period:  A pay period is a pay week beginning on Saturday of the first (1st) 
pay week and ending on Friday of the pay week. 


 
 6.1(c) Normal Work Week Schedule.  A normal work schedule shall consist of 


five (5) workdays, Monday through Friday with two days of rest (Saturday[1st day 
of rest] and Sunday[2nd day of rest]), except for those employees designated by 
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mutual agreement between the company and the union , who regularly work on 
Saturday and/or Sunday, whose normal work schedule shall consist of  five 
consecutive workdays followed by two (2) days of rest, which shall be treated as 
their Saturday[1st day of rest] and Sunday [2nd day of rest], in that order.   


 
 6.1(d) Non-standard Workweek.  A non-standard workweek shall consist of 


five (5) workdays, with two (2) days of rest on other than Saturday and Sunday.  
Employees shall be assigned to a non-standard workweek by mutual consent of 
the parties and paid an additional one dollar ($1.00) per hour for all hours worked 
while on a non-standard workweek.  If so assigned, overtime pay shall be 
computed in the manner provided in Section 4 of this Article, except that such 
employee's workweek will begin at the regular starting time of the employee's 
assigned shift on the first (1st) day of the employee's workweek.  Any change in 
an employee's workweek will not affect the computation of overtime or premium 
pay in the overlapping period. 


 
 6.1(d)(1) The Company shall have the right to assign Facilities 


Maintenance Technicians to a non-standard workweek when necessary.  
The most senior qualified volunteers will be given preference from among 
the volunteers.  If there are insufficient volunteers to meet the 
requirement, the Company may designate and require the necessary 
number of employees to work the non-standard workweek.  Such 
designation shall be the junior qualified employee in the department and 
classification. 


 
 6.1(d)(2) It is further understood and agreed that employees will 


remain on the non-standard workweek schedules for at least forty-five (45) 
calendar days.  If an employee on a non-standard workweek wishes to 
return to a regular Monday through Friday workweek and they have the 
seniority and qualifications to displace junior employees in the same shift, 
department, and classification, they may file a written request to do so.  If 
an employee does change per the above, they must wait at least six (6) 
months to put in another request. 


 
  6.1(d)(3) Overtime will be paid to non-standard workweek 


employees on the sixth (6th) [1st day of rest] and seventh (7th) day [2nd 
day of rest] worked in their regularly scheduled workweek.  When 
overtime is paid, the one dollar ($1.00) bonus will be included in the 
computation for overtime pay. 


 
 6.1(d)(4) Should any of the designated holidays observed in the 


Article 18 section of this Agreement occur on the employee's first regular 
scheduled day off, the preceding day shall be considered as the holiday for 
such employees.  Should any of the designated holidays observed in 
Article 18 occur on the employee's second regular scheduled day off, the 
following day shall be considered as the holiday for such employees. 
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 6.1(e) Split Workdays.  When it is necessary to work an employee on a split 


workday during the first five days of the workweek [i.e., the Company sends the 
employee home prior to completion of eight (8) hours work and then directs the 
employee to return during the same workday] the employee's pay will be 
calculated at straight time for up to eight (8) hours worked if that work is 
performed within an eight (8) hour period which begins with the employee's start 
time that day.  Time and one-half will be paid for each hour worked in excess of 
eight (8) and for all time worked after the eight (8) hour period which began at the 
employee's start time up to a maximum of twelve (12) hours.  Double time pay 
will be paid for all hours worked in excess of ten (10) hours.  When a work period 
in a split workday continues into the next workday, premium time shall continue 
until the work period is complete.  Opportunities for split workdays will be 
administered per the overtime wheel.  Qualified employees with the lowest 
credited overtime will be given preference. 


 
Section 6.2 Shift Hours.  Shift hours of employees in the Bargaining Unit Shall Be: 
 
First (1st Shift) Shift beginning any time between 4:00 a.m. and 11:59 am, 


normally 8:00 a.m. 
Second (2nd Shift) Shift beginning any time between 12:00 p.m. and 7:59 p.m., 


normally 4:00 p.m. 
Third (3rd Shift) Shift beginning any time between 8:00 p.m. and 3:59 a.m., 


normally 12:00 a.m. 
 
 6.2(a) The Company will not change shift start times for a period less than a 


workweek as defined in Section 6.1.  Changing start time more than two (2) hours 
on either side of the normal time as identified above requires mutual agreement 
between the Company and the Union. 


 
Section 6.3 Rest Periods.  Existing rest periods of ten (10) minutes duration each shall be 
continued for the duration of this Agreement. 
 
 


ARTICLE 7 
OVERTIME 


 
Section 7.1 Overtime Work 
 


7.1(a) The Company shall notify effected department of sixth (6th) day [1st day of 
rest] and seventh (7th) day [2nd day of rest] overtime as early as possible.  The 
Company shall make a reasonable effort to fill sixth (6th) day [1st day of rest] and 
seventh (7th) day [2nd day of rest] overtime requirements on a voluntary basis 
within the classification before making overtime mandatory. 
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7.1(b) Overtime work, authorized by management, shall be distributed 
among employees qualified to perform the work required as equitably as 
practicable. The overtime board and the “calling” of overtime will be the 
responsibility of the union steward or designee and will be accomplished in 
accordance with Article 7 of this Agreement, with company administrative 
assistance/support where required.  In the event the requirement for overtime 
work is established on the weekend or during off shifts, management or 
management representatives will call overtime from the appropriate roster 
and may require the union steward or appointee, if reachable, to review the 
process.  The union steward or his appointee must either verbally note any 
errors or sign the appropriate overtime form indicating approval.  If the 
overtime calling process is performed or approved by the union steward or his 
appointee, there shall be no recourse to the grievance procedure.  In the event 
an error is found after the approval process, the Company and Union may 
meet to agree on corrective action. 


 
 Section 7.2 Rotation of Overtime.  Overtime work shall normally first be offered, 


within a classification, among qualified employees in the department (HVAC, Electrical, 
Mechanical, Crane Crew, Load Test, Calibration, RMRS, EME) and on the shift 
where such overtime work is to be performed, to employees with the lowest number of 
credited overtime hours.  In the event additional employees are required to perform such 
overtime work, employees will be selected from other departments and shifts in the 
classification required, to perform such overtime work.  Such selection shall be in order 
from such other departments' overtime list based on credited overtime hours.  The parties 
agree to utilize a forty (40) hour equalization policy in the distribution of overtime work. 


 
 7.2(a) If it is alleged that there has been an improper distribution of overtime 


when called by management, a grievance may be filed in Step 1.  If it is found in 
the investigation that the overtime was not distributed in accordance with this 
Agreement, the manager will notify people in writing.  The employee will be 
given the opportunity by management to perform the next available overtime for 
which he is qualified.  Management will not, however, reschedule other 
employees who have already been scheduled for overtime.  Failure of 
management to provide next available overtime will result in a Step 2 grievance 
for resolution. 


 
Section 7.3 Equalization of Overtime. 
 
 7.3(a) Employees with low credited overtime hours shall normally be offered 


overtime work first so that equalization within a forty (40) hour differential can be 
maintained between the employee with the least number of credited overtime 
hours and the employee with the most number of credited overtime hours.  An 
employee will only be offered overtime work once for each 24-hour period until 
all other employees on the same overtime wheel are offered overtime, in the order 
that it occurs.  If two or more employees are equal, then the most senior employee 
will have first preference.  However, an employee who does not have a low 
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number of credited overtime hours may be assigned overtime (1) in order to 
maintain job continuity, or (2) to meet qualification requirements, (3) to maintain 
compliance with the constraints imposed by NASA and USAF overtime policies, 
or (4) when an employee is on a temporary duty assignment. 


 
7.3(b) When someone is disqualified, per Section 7.3(a) they will not be credited 
as having worked the overtime. 
 


 7.3(c) For hours worked over four in conjunction with a half-day vacation, 
selection will be done through the overtime list.  Employees will be charged on 
the overtime list per the appropriate rate of pay for hours worked. 


 
 7.3(d) During normal working hours employees who are present will be offered 


the overtime first.  If an eligible employee refuses an offer of overtime, cannot 
accept overtime due to absence for any reason other than a pre-approved vacation 
of five days or more, authorized military training of five days or more but not to 
exceed ten work days, refuses overtime when contacted, or cannot be contacted 
by one telephone number outside of his regular working hours, he will be credited 
with, but not paid for, the scheduled overtime hours (to the nearest whole hour) he 
would have worked, up to a maximum of 24 hours per day for the purpose of 
administering the forty (40) hour equalization requirement. 


 
 7.3(e) When overtime has been offered to all available employees within the 


department, classification and shift, and the required number of employees have 
not accepted the overtime offered, the Company may make overtime mandatory.  
The person with the lowest number of hours shall be forced.  Should two or more 
employees be equally low, the employee with the least seniority shall be forced.  
An employee forced to work overtime will be charged once for refusing and again 
for the force. 


 
 7.3(f) An employee hired, recalled, or transferred will be credited with the same 


number of hours as the employee with the highest number of hours on the list 
within the forty (40) hour limit.  


 
 7.3(g) Employees, when returning from a temporary shift transfer as defined in 


Section 12.13, will have the overtime hours worked on the temporary assignment 
added to their pre-assignment hours.   


 
 7.3(h) When an employee is temporarily transferred to another department, he 


will continue to participate in overtime opportunities in his home department's 
overtime list, and carry the overtime hours worked on the temporary assignment 
back to their home department wheel.  However, should the temporary transfer 
exceed five (5) normal working days, he shall then be considered a permanent 
transfer under Section 7.3(f).  If an employee is working second or third shift and 
does not have work available, he may be assigned to do work in another 
department if qualified. 
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 7.3(i) Should any employee be forced to a position outside the forty (40) hour 
requirement due to Sections 7.3(a), 7.3(d), 7.3(f), 7.3(g), 7.3(h), and 7.3(l) the 
Company shall not be penalized.  If the employee has assumed the less than forty 
(40) hour or "low" position he shall be given first preference for all overtime in 
his department and shift until he is within the forty (40) hour requirement.  If the 
employee has assumed the greater than forty (40) hour or "high" position he shall 
not be allowed to further participate in any overtime opportunities until he is 
within the forty (40) hour requirement or to avoid forced overtime or going 
outside the department. 


 
 7.3(j) Overtime lists shall be developed and maintained by the Union Steward 


or his designee; by department, classification and shift.  An employee upon 
request to his Union Steward or designee may view the list for his/her overtime 
distribution unit.  These lists will be reconciled each calendar year by giving zero 
hours to the employee with the least hours.  Each other employee will receive the 
difference between their respective total overtime hours and those of the low man. 


 
 7.3(k) An employee working or chargeable in accordance with Section 7.3(d) 


will be credited with the number of overtime hours paid, computed to the nearest 
whole hour, [i.e., 8.6 hours at double time will be credited as seventeen (17) 
hours]. 


 
 7.3(l) Union officials, representatives and contract negotiators during 


negotiations will not be charged for overtime declined in order for them to attend 
monthly Union meetings. 


 
 7.3(m) Probationary employees will become eligible for sharing in overtime upon 


receipt of qualifying certifications. 
 
  
Section 7.4 Overtime or Premium Pay. 
 
 7.4(a) Double Time Pay.  Double time [i.e., two (2) times working rate] shall be 


paid for each hour worked as provided in Sections 7.4(a)(1) and 7.4(a)(2) and all 
hours worked in excess of ten (10) hours in any given workday.  In all other 
situations double time will be paid for all consecutive hours worked in excess 
of 10 hours.  


 
 7.4(a)(1) Seventh Workday (2nd Day of Rest).  Each employee 


shall be paid double time for all hours worked on the seventh (7th) [2nd 
day of rest] workday, as such, in the employee's workweek.  For the 
purpose of this provision, the seventh (7th) day, as such, for the first (1st) 
and second (2nd) shift employees shall be a twenty-four (24) hour period 
commencing at the end of the regular second (2nd) shift [i.e., the second 
(2nd) shift hours to which the majority of employees are assigned] of the 
sixth (6th) day in the employee's workweek, unless the employee is 
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assigned to an irregular second (2nd) shift.  In such case, the seventh (7th) 
day, as such, shall be a twenty-four (24) hour period commencing at the 
end of such employee's irregular second (2nd) shift on the sixth (6th) 
workday in the employee's workweek.  For third (3rd) shift employees the 
seventh (7th) day, as such, shall be the employee's seventh (7th) workday 
in the employee's workweek. 


 
 7.4(a)(2) Holiday.  Each employee shall be paid double time for all 


hours worked on any holiday granted under the provisions of Article 18 in 
addition to receiving holiday pay.  Where employees work into the holiday 
as an extension of their regular assigned shift on the workday preceding 
the holiday, work performed within the holiday period defined in Article 
18 as an extension of such regular shift, will be paid at double time and 
such payment will not be deducted from the employee's holiday pay 
granted under Article 18. 


 
 7.4(b) Time and One-Half Pay.  Time and one-half [i.e., one and one-half (1-


1/2) times working rate] shall be paid for each hour worked as provided in this 
Subsection: 


 
 7.4(b)(1) Shift Change Pay.  Time and one-half shall be paid for all 


hours worked on the first day of a shift change occurring during the 
employee's standard workweek.  Employees will be charged the one-half 
time on their overtime wheel.  Example:  8 hours worked = 12 hours paid; 
employee would be charged 4 hours on his overtime wheel.  Employee 
will not be charged for refusing the shift change. 


 
 7.4(b)(2) Sixth Workday (1st Day of Rest).  Time and one-half shall 


be paid to each employee for all hours worked on the sixth (6th) [1st day of 
rest] workday, as such, in the employee's workweek. 


 
 7.4(b)(3) Daily Overtime.  Employees shall be paid time and one-


half for all hours worked in excess of eight (8) in any one (1) workday or 
forty (40) hours in any one (1) workweek except as defined in Section 
6.1(d). 


 
7.4(b)(4) Pre-shift Hours on Mondays and Days Immediately 
Following Holidays.  Employees working pre-shift hours on Mondays 
and pre-shift hours on the day immediately following Company granted 
paid holiday(s) shall be paid time and one-half for such hours. 


 
 7.4(c) General Rules Pertaining to Computation of Overtime Pay. 
 
 7.4(c)(1) Time Off for Union Business.  Time off for Union 


business as described in Section 3.14, shall be counted as time worked for 
the purpose of computing overtime. 
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 7.4(c)(2) Pyramiding of Rates.  Overtime or premium rates shall 
not be pyramided on any workday.   


 
 7.4(c)(3) Holidays.  Whenever one of the holidays specified in 


Article 18 falls on a regularly scheduled workday and the holiday is 
granted, such day shall be considered as a day worked for the purpose of 
computing overtime pay. 


 
 


ARTICLE 8 
LEAVE OF ABSENCE 


 
Section 8.1 Authorized Leaves of Absence.  For the time period indicated in each 
instance, leaves of absence (without pay except to the extent vacation credit or sick leave 
credit can be used and is used under and in accordance with Articles 16 and 17) shall be 
granted to an employee on the active payroll: 
 


8.1(a) In case of accident or illness, for the period of time the injury or illness 
requires that the employee be absent from work. The Company may require 
satisfactory proof of such illness. Alcoholism may be the basis for granting 
medical leave to individuals while under treatment at a recognized and accepted 
treatment center or hospital if such treatment is requested prior to the employee 
being terminated for unsatisfactory attendance or violation or other Company 
rules. 


 
8.1(b) In pregnancy cases, upon request of the employee or at such time as leave 
shall be mandatory under any applicable law. The Company must be notified 
immediately upon medical confirmation that a pregnancy exists. 


 
8.1(c) For the period of time necessary to serve in the Armed Forces of the 
United States. 
 
8.1(d) When he is appointed as a full time representative of the Union 
representing the particular unit, or selected to a full-time Union position, for the 
period of time necessary to fill such position. 


 
8.1(e) The Company may grant leaves of absence without pay for other reasons 
that the Company considers valid, such as Family Leave or for personal reasons. 


 
 8.1(f) An employee elected to any full time federal, state or municipal public 


office shall, upon written request, be granted a formal leave of absence without 
pay for the period of the initial term of office.  An extension of the leave of 
absence beyond this period may be granted by the Company upon written 
application by the employee. 


 
 8.1(g) An employee who enters the Peace Corps or VISTA shall, upon written 
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request, be granted a formal leave of absence without pay for the period of such 
service or twenty-five (25) months, whichever period is shorter. 


 
8.1(h) Requests for leaves of absence must be made in writing to the Company 
and specify the reason for the absence. 


 
Section 8.2 Return from Leave of Absence.  An employee who applies for return 
from leave of absence on or before the expiration date of his leave will be returned in 
accordance with the following: 
 


8.2(a) When an employee returns from a leave of absence that was granted due 
to industrial injury or industrial illness and is medically able to perform the job 
which was last held: 


 
8.2(a)(1) The employee will be returned to that job if this does not 
conflict with Article 12. 


 
8.2(a)(2) If this does conflict with Article 12, the employee will be 
considered for any job that he is qualified and able to perform, or (if a 
surplus occurred that would have affected him during such leave) be 
subjected to surplusing procedures with Article 12. 


 
8.2(b) When an employee returns from a leave of absence described in paragraph 
8.2(a) and is not able to perform the job last held due to medical limitation, he 
will be considered for any job that he is qualified and able to perform, or (if a 
surplus occurred that would have affected him during such leave) be subjected to 
surplusing procedures, all in accordance with Article 12. 


 
8.2(c) When an employee returns from a leave of absence that was granted due 
to non-industrial injury or illness or because of pregnancy, and the period of the 
leave has not exceeded one year, and the employee is able to perform the job last 
held, the steps and procedures of subparagraphs 8.2(a)(1) and 8.2(a)(2), limitation 
will apply. 


 
8.2(d) When an employee returns from a leave of absence described in paragraph 
8.2(c) and is medically not able to perform the job which he last held due to 
medical limitation, he will be considered for any job which he is qualified and 
able to perform; otherwise, he may be on layoff, in accordance with Article 12. 


 
8.2(e) If leave was granted due to non industrial injury or illness and the period 
of leave is in excess of one year, the employee may be returned to the job title last 
held providing there is an opening in such job title and placement in such opening 
is not inconsistent with Article 12; otherwise, he may be placed on layoff. 


 
8.2(f) If leave was granted for military service, the provisions of applicable laws 
shall apply. 
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8.2(g) If leave, irrespective of length, was granted for any reason other than those 
stated in paragraphs 8.2(a) to 8.2(f) inclusive, and in paragraph 8.2(h), the 
employee will be returned to the job title last held providing there is an opening in 
such job title and placement in such opening is not inconsistent with Article 12; 
otherwise, the employee may be placed on layoff. 


 
8.2(h) If leave was granted to accept a full-time position with the Union, the 
employee will be returned to the job last held if such job is then populated. If such 
job is not then populated, the employee will be returned to one of equal grade. 
 
 


ARTICLE 9 
SAFETY 


 
Section 9.1 Health and Safety.  It is the desire of the parties to this Agreement to 
maintain high standards of safety in order to eliminate, as far as possible, occupational 
injuries and illnesses.  The Company agrees to abide by and maintain in its work 
locations, standards of sanitation, safety, and health in accordance with Federal, State, 
County, and City laws and regulations issued in pursuance thereof. 
 


9.1(a) Both the Company and the Union agree to pursue a cooperative agreement 
with the Occupational Safety and Health Administration (OSHA) to implement a 
comprehensive safety and health management system and ultimately achieve 
approval as a Voluntary Protection Program (VPP) site.  However, this pursuit 
will not supersede, replace or interfere with any rights or obligations of either 
party contained in this agreement, unless prior approval is received from both the 
Union and Company. 
 
9.1(b) OSHA Hazard Communication.  The Company has the responsibility to 
inform all employees of any toxic substances to which they may be exposed in the 
working areas.  The Company shall provide training in safe handling practices 
and emergency procedures. Attendance at this training is mandatory. 


 
Section 9.2 Safety Committees.  The Union shall be entitled to appoint one (1) 
primary and one (1) alternate to serve on the Payload Services Safety Committee.  The 
committee shall be comprised of a 50/50 mix of craft to salaried personnel employed by 
Boeing and CAPPS supplier teammates.  The committee chair position will alternate 
annually between craft and salaried personnel.  
 
Section 9.3 Safety Devices and Personal Protective Equipment.  The Company will 
continue to furnish personal protective equipment and/or devices in particular situations 
where it is now the practice to do so unless circumstances in such situations change, 
making the use of such personal protective equipment and/or devices unnecessary.  
Whenever personal protective equipment is required by the Company, it shall be 
mandatory for employees to wear such equipment. 
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Section 9.4 Safety Report Forms.  The Company shall have available at all times  a 
supply of Safety Report Forms for use by employees in reporting alleged unsafe 
conditions or needed safety corrections in their department.  This form shall be used 
before the Grievance and Arbitration procedure for safety complaints and requests for 
corrections relative to safety conditions.  Copies of forms will be made available to a 
designated Union Representative upon request.   Employees shall submit the forms to the 
CAPPS Safety Office, who will appoint an investigator.  The investigator will report back 
to the employee the results of the investigation and corrective actions (if any) that have 
been or will be taken.  Employees may file anonymous safety complaints to the CAPPS 
Safety Manager. 
 
Anonymous complaints will be dealt with expeditiously, and the results of any 
investigation and corrective actions taken (if any) will be provided to a Union 
representative and posted in a public location. 
 
Section 9.5 Alleged Unsafe Condition.  No employee shall be discharged or 
disciplined for refusing to work on a job or a machine if the refusal is based upon 
employee's written claim that said job or machine is not safe or will endanger the 
employee's health until it has been determined that the job or machine is or has been 
made safe or will not unduly endanger the employee's health.  Pending the determination, 
as set forth in this section, the employee shall be transferred to other available work, 
which the employee is qualified to perform.  When it has been determined that the job or 
machine is or has been made safe, the employee shall be returned to such job.  Then, if 
the employee continues to refuse to work after the job or machine is determined to be 
safe, the employee shall be subject to discharge or other disciplinary action.  The 
determination shall be made jointly by the Sr. Manager-Safety and a Union Safety 
Committee member.  If they are unable to agree, the determination shall be made by a 
Representative of NASA Safety.  
 
 


ARTICLE 10 
SEPARABILITY 


 
Should any part hereof or any provision herein contained be rendered or declared invalid 
by reason of any existing or subsequently enacted legislation or by any decree by a court 
of competent jurisdiction, such invalidation of such part or portion of this Agreement 
shall not invalidate the remaining portions hereof and they shall remain in full force and 
effect. 
 


ARTICLE 11 
MISCELLANEOUS 


 
Section 11.1 Inventions.  Employees shall be permitted to retain ownership of 
inventions conceived or developed by them while performing work on any of the 
represented projects as an employee for the Company providing, however that the 
Government and the Company shall have shop rights extending to all such inventions, 
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which rights shall include the non-exclusive royalty-free rights on the part of the 
Company, to use such inventions and to make, have made, and sell products, parts or 
tools incorporating such inventions; and on the part of others making products parts or 
tools for the Company (to be by the Company or in its products), to incorporate or use 
such inventions in such products, parts or tools, on in the manufacture thereof. 
 
Section 11.2 Sabotage.  The Union agrees to report to the Company when it has 
knowledge of any acts of sabotage or damage to or the unauthorized or unlawful taking 
of Company, Government, customer or any other person's or employee's property. The 
Union further agrees, if any such acts occur, to use its best efforts in assisting to identify 
the guilty person or persons and notify the Company of its investigation. 
 
Section 11.3 Security Clearance.  Nothing in this Agreement shall require the 
Company to employ or continue to employ or give access to any of its facilities or work 
locations, any person or persons to whom the cognizant Security Agency, in the interest 
of security, refuses to give access. However, the Company will give consideration to 
assigning an employee in his job title to an area for which he is qualified and a clearance 
is not required.   
 


11.3(a)  In the event that the review discloses that the removal of the employee 
was without sufficient cause, the employee shall be entitled to be restored to such 
employee's former job.  Reimbursement for loss of earnings resulting from the 
suspension, revocation, or denial of clearance during the period of removal from 
employment shall not be made by the Company, but shall be requested by the 
affected employee from the appropriate Department of Defense or other 
governmental agency, subject to its regulations.  The Company will assist the 
employee in processing a request for such reimbursement if requested by the 
employee. 


 
Section 11.4 Non-Discrimination.  All terms and conditions of employment included 
in this Agreement shall be administered and applied without regard to race, color, 
religion, national origin, status as a disabled or Vietnam era veteran, age, sex, or the 
presence of a handicap except in those instances where age, sex or the absence of a 
handicap may constitute a bona fide occupational qualification. If administration and 
application of the contract is not in contravention of Federal laws, such administration 
shall not be considered discrimination under this Section 11.4. 
 
Notwithstanding any other provision of Section 11.4 of this Agreement, a grievance 
alleging a violation of this Section 11.4 shall be subject to the grievance procedure and 
arbitration of Article 4 only if it is filed on behalf of and pertains to a single employee. 
Class grievances based on alleged violation of this Section 11.4 shall not be subject to the 
grievance procedure and arbitration under this Agreement. 
 
Section 11.5 Successor and Assigns.  It is expressly agreed between the parties that the 
terms of this Agreement are binding on any successor contractor or successor employer 
to the Company, whether said successor takes over all or part of Company’s operation.  If 
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such successor is unable to provide the benefits as negotiated herein, the successor will 
be obligated to negotiate comparable benefits with the Union.  In the event the Company 
ceases to perform on the contract as identified in Article 1, the Company shall be released 
from all obligations on the project(s) so affected under this Agreement. 
 
Section 11.6 Performance of Work.  Managerial, salaried and other non-represented 
employees shall not perform production work normally performed by employees in the 
Bargaining Unit except when instructing employees or in case of emergency. 
 
Section 11.7 Travel Reimbursement.  The Company will furnish, to the Union, copies 
of the present published Company policies relating to reimbursement of travel. 
 
Section 11.8 Masculine - Feminine References.  In construing and interpreting the 
language of this Agreement, reference to the masculine such as “he”, “him”, or “his” 
shall include reference to the feminine. 
 
Section 11.9 Contributions to Machinists Nonpartisan Political League.  Upon 
receipt by the Company of a signed voluntary authorization by an employee, on a form 
approved by the Company, requesting that there be deductions made from his wages, in a 
monthly amount designated by the employee, such deductions to be forwarded to the 
Union for use by the Machinists Nonpartisan Political League, the Company will 
thereafter make such deductions and forward them to the Machinists Nonpartisan 
Political League, in care of the Union. Such authorization will remain in effect for the 
duration of this Agreement, unless earlier canceled in writing by the employee. 


 
Section 11.10 Contributions to Guide Dogs of America.  Upon receipt by the 
Company of a signed voluntary authorization by an employee, on a form approved by the 
Company, requesting that there be deductions made from his wages, in a monthly amount 
designated by the employee, such deductions to be forwarded to the Union. Such 
authorization will remain in effect for the duration of this Agreement, unless earlier 
canceled in writing by the employee. 
 
Section 11.11 Technological Change.  The Union will be given advance notice of any 
intended technological changes affecting the work of the bargaining unit and an 
opportunity to discuss the impact of such changes with the Company prior to their 
implementation.  Appropriate bargaining unit employees will continue to perform such 
affected work unless the technological changes alter the nature of the work to an extent 
which removes it from the scope of the unit. Bargaining unit employees will be given 
necessary training to qualify them for technologically changed work providing they have 
the basic requisite education and experience.  Such training will be given on the basis of 
seniority preference within the affected job classification(s). 
 
Section 11.12 NASA Hands-On Requirement.  It is understood and agreed that the 
National Aeronautics and Space Administration, hereafter referred to as NASA has 
retained the right as specified in the Checkout & Assembly Payload Processing Services 
(CAPPS) to accomplish any task in the experiment/partial payloads processing 
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(Experimental Integration) with Government personnel or others, as required by NASA, 
to acquire hands-on experience, training, and enhanced customer support.  The Company 
and the Union agree that such periodic work does not violate the intent and agreement 
between the parties. 
 
 


ARTICLE 12 
WORKFORCE ADMINISTRATION 


 
Section 12.1 Surplus Action.  For the purpose of administering the layoffs in Section 
12.2 through Section 12.5, employees shall be selected for displacement and layoff in 
accordance with the following: 
 
Section 12.2 Affected Employees:  For the purposes of this layoff provision, an 
affected employee shall be defined as: 
 
 12.2(a)  The employee with the least seniority in the reducing classification. 
 
 12.2(b)  If an employee in the bargaining unit is affected by a reduction in force as 


prescribed in Section 12.2(b), then layoff provisions under Section 12.2(c) and 
displacement rules in Section 12.5 shall be amended to allow an employee being 
laid off in an affected classification to displace an employee in another bargaining 
unit classification if (1) they have more bargaining unit seniority, as defined in 
Section 5.1, than the employee being displaced and (2) they have previously held 
the classification with Jacobs Technology Inc. or a predecessor contractor which 
they will be displacing into. 


 
 12.2(c)  Employee who is being displaced by another employee in accordance 


with the displacement procedure hereinafter provided. 
 
Section 12.3 Selection and Layoff.  The required reduction of employees in an 
occupation shall be accomplished through the layoff of employees as follows: 
 
 12.3(a)  Probationary employees in the reducing classification shall be laid off. 
 
 12.3(b)  Employees selected for layoff in accordance with the displacement 


procedure and displacement rules of this layoff provision shall be next laid off. 
 
Section 12.4 Voluntary Layoffs.   
 
 12.4(a)  Consideration may be given to accept voluntary requests for layoff out of 


seniority order.  If more than one request is received within a classification, the 
more senior employee will receive first consideration. 


 
12.4(b)  Denial of requests to volunteer for layoff will not be subject to the 
grievance procedure. 
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 12.4(c)  All normal layoff benefits will apply.  Volunteers will be subject to recall 


in accordance with Article 12, Section 12.12 of the Agreement. 
 
Section 12.5 Displacement Rules: 
 
 12.5(a)  Bargaining Unit employees who are reclassified to a lower-rated job as a 


result of this displacement procedure or for any other reason shall receive the 
maximum rate of pay for such lower-rated job, or their present rate whichever is 
lower. 


 
Section 12.6 Return of Non-Bargaining Unit Employees With Bargaining Unit 
Seniority:  When the Company determines it necessary to place employees who formerly 
were promoted or reclassified as provided in Section 5.5(h), back into the Bargaining 
Unit, such employees shall exercise their retained Bargaining Unit seniority as provided 
in Section 12.6(c).  Notification of the employee's desire to exercise this retained 
seniority must be given by the employee to the Company at time of receipt of notice of 
layoff. 
 
 12.6(a)  These employees shall be offered the classification of the last held 


Bargaining Unit classification. 
 
 12.6(b)  Employees whose seniority is insufficient for placement in such 


classification shall be entitled to all of the provisions of this Article, including 
recall to the last held classification. 


 
 12.6(c)  Any employee who is covered under this agreement and transfers to a 


non-CBU position for a period of one year or more shall be placed at a position 
equal to the lowest seniority position or their prior seniority, whichever is less, 
should they return to their former CBU position.   


 
12.6(d)  Employees then shall become subject to the provisions of Article 5.4, and 
Section 12.12 of this Article.  


 
Section 12.7 Temporary Layoffs.  For temporary layoffs, which in the judgment of the 
Company are not to exceed two (2) weeks probable duration, the employees in the 
classification and on the shift affected will be laid off according to their seniority within 
the classification and shift; provided that if such layoff should extend beyond two (2) 
weeks' duration, the employees laid off in such classification shall immediately be 
returned to such work as they are qualified for within their classification if their seniority 
is greater than that of other employees then at work in such classification at the location. 
 
Section 12.8 Notice of Layoff.  The Company will give fourteen (14) calendar days 
notice prior to layoff to the employee to be laid off except when caused by the 
termination or amendment of a government or other production contract subject to 
cancellation, and except in cases where the employee is absent or it is otherwise 
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impractical to give such notice, and except in cases of temporary layoff not exceeding 
two (2) weeks probable duration.  As to temporary layoffs, the Company shall, whenever 
possible, give at least two (2) working days notice to the employees to be laid off. 
 
Section 12.9 Employees on Leaves.  Employees who become subject to layoff while 
on leave of absence by reason of disability shall be processed for layoff as of the date of 
return from such leave of absence.  The period of eligibility for recall, as specified in 
Section 5.4(e) shall commence on the date the employees would have been laid off had 
they not been on leave of absence.  Prior notice of layoff to such employees is not 
required. 
 
Section 12.10 Expiration of Formal Sick Leave.  If the Company grants an employee, 
referenced in Section 12.7, incremental sick leaves which extend for a continuous period 
of one (1) year and the employee is medically unable to return to work at that time, the 
employee will be terminated by release.  Such employee will be placed in suspended 
medical recall status in accordance with the provisions of Section 12.12(h).  The recall 
period of Section 5.4(e) shall start on the original effective date of such expired sick 
leave. 
 
Section 12.11 TDY Assignments  Employees who become subject to layoff while on 
TDY, i.e., receiving per diem, will be returned from such assignment within ninety (90) 
working days to be processed for layoff.  The period of eligibility for recall shall 
commence on the date the employees would have been laid off had they not been on a 
TDY assignment. 
 
Section 12.12 Recall 
 
 12.12(a) Eligibility for Recall:  For the purpose of this Section, a former 


employee is considered to have been recalled when notice of recall to the 
employee has been initiated in accordance with this Section.  Subject to the 
provisions of Section 12.9 and Section 12.12(h), when adding to the work forces 
of an occupation in Jacobs Technology Inc., employees heretofore laid off in the 
classifications of such occupation and employees who accepted a transfer in lieu 
of layoff shall be recalled in order of their seniority if the available openings are 
in the classification(s) to which they possess recall rights. 


 
 12.12(b) Refusal of Recall - Former Employee.  Laid off employees shall 


be called back to work in accordance with their seniority.  The Company shall 
notify them in writing, by certified mail forwarded to the employee's last known 
address on the Company's records, and the employee will be required to notify the 
Company within four (4) working days that he will report back to work within 
fourteen (14) days of the receipt of this notice.  Failure to do so will result in 
automatic loss of seniority and the Company will be relieved of any obligation to 
reinstate the employee.  It is the sole responsibility of the employee to keep the 
Human Resources Department of the Company properly informed as to his 
address. 
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 12.12(c) Rehire in a Different Classification.  In the event an employee 


subject to recall is rehired in a different classification included in the Bargaining 
Unit to which the employee has recall rights, the employee's seniority shall be 
credited at the time of rehire to the new classification.  Such employees shall not 
lose their right to recall in their former occupations by reason of their employment 
in a different classification or by reason of termination for failure to meet work 
requirements in such different classification. 


 
12.12(d) Failure to Accept Recall - Active Employee.  In the event of 
failure to accept any recall offered within twenty-four (24) hours after 
notification, the employee shall lose recall rights to that classification and to all 
other lower-rated classifications to which the employee possesses recall. 


 
12.12(e) Termination From a Different Job.    Any employee affected by 
a reduction in work forces who accepts a transfer and/or reclassification to 
another job in the Bargaining Unit, who is terminated for failure to meet work 
requirements in such different job, shall not lose recall rights to the employee's 
former classification by reason of such termination. 
 
12.12(f) Restricted Recall.  Employees who refuse reclassification to a 
lower-rated classification as a result of a reduction in work forces, and former 
employees who refuse recall to a lower-rated classification, shall have the 
privilege of further recall restricted to the same classification in which employed 
at time of layoff.  Such refusal also shall cause loss of right to recall to all other 
lower-rated classifications to which the employee possesses recall. 


 
12.12(g) Suspended Recall.  Former employees who are not available for 
reemployment because of employment (including military duty) outside the 
Bargaining Unit, or disability supported by evidence satisfactory to the Company, 
may suspend the privilege of recall upon written request to the Human Resources 
Department provided such request is made in advance of actual recall as defined 
in Section 12.10.  Such suspended recall(s) because of employment elsewhere 
shall be supported by evidence satisfactory to the Company and shall not exceed a 
total of one (1) year for each layoff period.  At the end of one (1) year, such 
former employee shall be removed from suspended recall and be returned to 
active recall status.  During the period of suspension of recall rights, such former 
employees will not be required to accept reemployment or forfeit further recall 
privileges.  Former employees whose recall privileges have been suspended may 
reinstate such recall privileges upon the giving of five (5) working days notice in 
writing to such Human Resources Department.  The reinstatement of recall 
privileges shall not entitle former employees to displace employees with less 
seniority who were reclassified, recalled or hired during the interim in which their 
recall privileges were suspended.  In no event shall this provision extend the 
privileges of recall beyond those set forth in Section 5.4(e), from the date of 
layoff. 
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12.12(h) Recall - Temporary Medical Reject.  Former employees who at 
time of reporting to Employment for recall processing who temporarily fail to 
meet the medical requirements of the Company, shall be placed in the suspended 
recall file. 
 
12.12(i) Recall While on TDY Assignments.  Employees who become 
subject to recall and accept such recall while on TDY assignment, i.e., receiving 
per diem, will be returned from such assignment within ninety (90) working days 
to be processed for recall to the appropriate classification. 


 
12.12(j) Recall While on Foreign Assignments.  Employees who become 
subject to recall while on foreign assignments outside the continental United 
States shall be offered such recall upon return.  If recall is accepted, the recall 
shall be processed as soon as practicable. 
 
12.12(k) Recall While on Leave of Absence.  Employees who become 
subject to recall while on leave of absence due to disability shall be placed in 
suspended recall status until the expiration of, or their return from, such leave of 
absence. 


 
 12.12(l) Temporary Recall.  When adding to the work forces of a 


classification and it is anticipated by the Company that the work requirement will 
exist for less than six (6) weeks, the Company may either recall in accordance 
with Section 12.12(a), or offer former employees (those not currently employed at 
Jacobs Technology Inc. with recall rights a temporary recall to their former 
classification.  In the event the former employee does not elect to accept a 
temporary recall, the former employee shall not lose the right of recall for that 
classification.  Employees shall be telephoned in seniority order.  The Company 
will notify the appropriate Union Representative and inform him of its intent to 
contact the affected former employee.  If the employee has no telephone or there 
is no answer, the next employee shall be called and offered the temporary recall.  
Employees shall report to the Company's Employment Office on the next 
regularly scheduled workday after the offer is extended.  If such recall should 
extend beyond the six (6) weeks, employees who possess recall rights shall be 
recalled in accordance with this Section and temporary recalls shall be laid off.  
Temporary recall shall not extend the original period of eligibility for recall as 
specified in Section 5.4(e) and a temporarily recalled employee shall not be 
granted any of the promotional privileges allowed in Section 5 of this article.  At 
the completion of a Temporary Recall assignment the employee will be laid off 
with no displacement rights. 


 
Section 12.13 Shift Transfers.  The Company shall have the right to assign employees 
to any shift in accordance with operation requirements.  Senior employees, when 
qualified, shall be given preference in the same department over other employees for 
placement in available jobs in their same classification, and work schedule for either 
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temporary or permanent shift changes.  Temporary shift transfers shall be considered to 
be thirty (30) days or less. 
 
 12.13(a) Employees who are transferred at the direction of the Company 


from one shift to another will be given as much advance notice as possible.  After 
thirty (30) working days, these employees may exercise their displacement rights 
to his or her original shift.  The Company shall reserve the right to override an 
employee's request for up to an additional thirty (30) working days for training 
purposes. 


 
 12.13(b) An employee may request of their immediate manager, in writing, 


a transfer to another shift which shall be limited to their present job classification 
and department.  The employee shall be permitted, within fifteen (15) working 
days following the date of request, to displace an employee having less seniority, 
on the shift of their preference.  The displaced employee shall be given at least 
five (5) days advance notice of displacement and be entitled to shift change pay 
as stated in Section 7.4(b)(1). 


 
12.13(b)(1) It is further understood that when an employee 
voluntarily transfers to/from an odd workweek (changing his 
workweek to days off other than Saturday or Sunday) as stated in 
12.13(b) he is not entitled to any overtime or premium pay for the 
first day of the shift or applicable overtime rates for the normal 6th 
or 7th day since his workweek has changed.   


 
 12.13(c) No displacement for shift preference, of or by a probationary 


employee, shall be permitted. 
 
 12.13(d) Any employee may cancel their request for shift transfer at any 


time prior to their notification of shift transfer by the Company.  Such 
cancellation must be made in writing to their manager and signed by the 
requesting employee.  Cancellation of a request for shift transfer will prohibit that 
employee from submitting any further requests for shift transfer for six (6) 
months.  In addition, an employee whose application for shift transfer has been 
granted may not file a new shift transfer request for six (6) months. Employees 
displaced by more senior employees will not be required to submit a written shift 
change for their new shift assignment. 


 
 12.13(e) The terms and conditions for temporary shift transfers as 


prescribed above shall not apply to sixth (6th) and seventh (7th) day shift changes 
created as a result of overtime requirements.  When there are not enough 
employees available to work the required shift overtime, work assignments will 
be made as agreed in Sections 7.1(a) through 7.3(m).  Overtime guidelines, rather 
than seniority, will be used to make these sixth (6th) and seventh (7th) day 
temporary work assignments. 
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 12.13(f) Temporary Shift Transfers.  Employees whose temporary shift 
request has been granted will not be eligible for another temporary shift change 
until the completion of the temporary shift they are assigned to. 


 
 12.13(g) Employees who are forced to a temporary shift, based on job 


qualification, will be returned to their original shift no later than the beginning of 
their next scheduled work week if those qualifications are no longer required on 
that shift. 


  
 12.13(h) Senior employees that volunteer for temporary shift transfers will 


have the option of displacing junior qualified employees at the beginning of a new 
work week. 


 
Section 12.14 Compensable Injuries.  Any employee included within this Agreement 
who has been wholly or partially incapacitated for the employee's regular work by 
compensable occupational injury or compensable occupational illness while in the 
employ of the Company, while so incapacitated, may be placed on available work which 
the employee can do without regard to the seniority provisions of this Agreement.  
Should such disability be of a temporary nature, such as will permit the employee to 
return to and perform the duties of the employee's classification, the employee shall 
retain and accumulate seniority in the former job.  Should the nature of the employee's 
disability be permanent, such as will not permit the employee to return to perform the 
duties of the employee's classification, the employee's seniority shall be transferred to the 
new classification.  
 
Section 12.15 Promotions/Job Posting/Lateral Transfers 
 
 12.15(a) Definition of Promotion:  For the purpose of this Article, a 


promotion shall be defined as any change from one classification to another 
classification with a higher base wage rate range maximum. 


 
 12.15(b) Promotional Procedures.  When effecting promotions, employees 


shall be selected for promotion in order of their seniority, if they possess 
substantially equal ability to perform the higher-rated classification, in accordance 
with the following procedure:  (Employees will not be downgraded for the 
express purpose of defeating the application of this promotional procedure). 


 
 12.15(c) Request for Promotion  Employees shall be offered promotion 


under this Subsection as follows: 
 
 12.15(c)(1) Notice of available Bargaining Unit classification openings 


with a brief description of the required qualifications shall be placed on 
Company designated bulletin boards.  The notice normally will be posted 
on a Monday for five (5) consecutive working days.  The closing date of 
the posting will be included on the notice. 
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 12.15(c)(2) If an employee who possesses the required qualifications 
wishes to be considered for an available opening, the employee may 
submit a job posting application.  Such request must be received by the 
Human Resources Department no later than the end of the employee's 
regularly scheduled shift on the fifth (5th) working day following the 
original day of posting. 


 
 12.15(c)(3) New hire employees with less than twelve (12) months 


seniority in the job classification for which they were originally hired shall 
not be eligible to participate in the Job Posting Program until they have 
completed the twelve (12) month seniority requirement. 


 
 12.15(c)(4) When selected for promotion in accordance with Section 


12.15(b), the other job posting applications, if any, shall be canceled. 
 
 12.15(c)(5) When an employee is promoted or refuses promotion as a 


result of the procedure defined in Section 12.15(c) through Section 
12.15(c)(7), the employee shall not be eligible to file another request for 
promotion for six (6) months.  Prior to being selected for promotion, an 
employee may withdraw a promotional request at any time. 


 
 12.15(c)(6) Employees selected for promotion under Section 12.15(c) 


through Section 12.15(c)(7) shall be released to the available higher-rated 
classification and transferred to the new department within ten (10) 
working days following selection for promotion. 


 
 12.15(c)(7) Employee activity in connection with making application 


for promotion will be on the employee's own time and in accordance with 
Company rules. 


 
 12.15(c)(8) Employees promoted to a higher-rated classification who, 


within sixty (60) days of work after such promotion, disqualify themselves 
or are found not to possess the qualifications to perform the job, shall be 
returned to their former classification provided their seniority is greater 
than that of other employees employed in such former classification. 


 
 12.15(c)(9) In the event promotions involve shift changes, employees 


selected for promotion shall be given preference in seniority order for 
placement in the available classification. 


 
 12.15(c)(10) It is recognized that the adjustment of a grievance under 


Article 12, Section 12.15, sometimes results in the granting of the 
aggrieved employee's request for promotion.  It is also recognized that the 
aggrieved employee is not always the senior person in the classification, 
although senior to the person the aggrieved seeks to replace.  When such a 
grievance is adjusted in the above manner, the adjustment is not to be 
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construed as a separate promotion in accordance with the definition as set 
forth in Article 12, Section 12.15.  The only promotion in such cases will 
be construed to have taken place on the date the junior employee was 
reclassified to the available opening.  If more than one (1) grievance is 
filed against the promotion of a junior employee, such grievances will be 
adjusted in seniority order only against such originally promoted junior 
employee. 


 
 12.15(d) Lateral Transfer Procedures.  Employees who possess the 


proper qualifications and skills may laterally transfer to another job classification 
within the same labor grade with no increase in wages through use of the Job 
Posting Program. However, release of employee is contingent upon an available 
qualified replacement having been identified. 


 
 


ARTICLE 13 
JURY AND WITNESS DUTY 


 
Section 13.1 An employee absent from work due to required jury duty will be paid for 
such lost hours at his current straight time base rate, including shift differential where 
applicable, up to a maximum of eight hours per day, for each regular workday the 
government body that summoned the employee for jury duty pays the employee. Such 
payments shall be limited to twenty (20) days in any one calendar year except for grand 
jury where such payment shall be limited to thirty (30) days in any one calendar year. 
 
Employees will be paid eight (8) hours jury duty pay and will be excused from their 
scheduled shift if they serve more than four (4) hours on the day so assigned as a juror. 
All other employees must report for work provided there are more than four (4) hours 
available on their shift either prior to their scheduled report time for jury duty or after 
their release from jury duty (two (2) hours of this time will be considered as travel 
preparation time). Second and third shift employees summoned to jury duty will be 
temporarily assigned to first shift on a weekly basis during the time required to serve. 
Fees received for jury duty will not be deducted from such pay. The employee will 
furnish to the Company evidence satisfactory to the Company showing the performance 
of jury duty that meets the requirements of this Section 13.1. 
 
Section 13.2 An employee absent from work in order to comply with a subpoena as a 
witness in a federal or state court of law, will be paid for such lost hours at his current 
straight time base rate, including shift differential where applicable, up to a maximum of 
eight (8) hours per day, for each regular workday for which he is paid a daily witness fee. 
Such payments shall be limited to twenty (20) days in any one calendar year.   Employees 
will be paid eight (8) hours witness duty and will be excused from their scheduled shift if 
they serve more than four (4) hours on the day so serving as a witness. All other 
employees must report to work provided there are more than four (4) hours available on 
their shift either prior to their scheduled report time for witness duty or after their release 
from witness duty (two (2) hours of this time may be considered as travel preparation 







 40


time). Witness fees will not be deducted from such pay. An employee is not entitled to 
such pay under this Section 13.2 in circumstances where the employee (1) is called as a 
witness against the Company or its interests; or (2) is called as a witness on his own 
behalf in an action in which he is a party; or (3) voluntarily seeks to testify as a witness; 
or (4) is a witness in a case arising from or related to his outside employment or outside 
business activities. The employee will furnish to the Company evidence satisfactory to 
the Company showing his attendance as a witness that meets the requirements of this 
Section 13.2. 
 
 


ARTICLE 14 
SHORT-TERM MILITARY DUTY 


 
An employee who is a member of a reserve component of the Armed Forces, who is 
required to enter active annual training duty or temporary special services duty, shall be 
paid his normal straight time earning, up to a maximum of ten workdays each calendar 
year. The amount due to the employee under this Article shall be computed and paid 
upon receipt of the employees Earnings and Leave statement, reduced by the amount 
received from the government body identified with such training duty or services for the 
period of such duty (up to the maximum period mentioned above). Such items as 
subsistence (does not include allowance for quarters), uniform and travel allowance shall 
not be included in determining pay received from state or federal government. 


 
 


ARTICLE 15 
RATES OF PAY 


 
Section 15.1 Rates of Pay. 
 


15.1(a)  The base wage for employees covered by this agreement shall be as 
identified in Appendix A. 


 
Section 15.2 Effective Date of Increase.  The effective date of any pay increase 
identified in this agreement, shall be the first day of the next pay period, exceptions to 
this will be temporary assignments. 
 
Section 15.3 Reassignments.  When an employee is downgraded for any reason their 
hourly rate will be reduced to the maximum of the new labor grade or the employee's 
current hourly rate whichever is lower.  


 
Section 15.4 Shift Differential.  Employees assigned to the second and third shifts 
shall receive a shift differential of one dollar ($1.00) per hour for all hours actually 
worked in that workday.  Employees reporting to work between the hours of 12:00 p.m. 
and 3:59 a.m. will receive shift differential. 
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Section 15.5 An employee will receive shift differential as identified in Section 15.4 
when the employee is assigned to either Second or Third Shift.  In those situations where 
an employee is required to work either pre-shift or post-shift overtime, shift differential 
will not be paid unless the employee is regularly assigned to the Second or Third Shift. 
 
Section 15.6 Automatic Wage Increases:  Each employee will, the first pay period of 
each January and July automatically progress through the rate range by advancing .50 
cents per hour until the maximum rate for the assigned classification has been achieved. 
 
If at the time of an automatic increase an employee's base rate is .49 cents per hour or less 
from the maximum base rate of the classification, the increase will be the amount 
necessary to reach the maximum base rate of the classification. 
 
Section 15.7 Pay Rates For New or Revised Occupational Classifications.  In the 
event the Company desires to establish new classifications or revise existing occupational 
classifications, the wage rates shall be subject to negotiations. Operations shall not be 
delayed through failure to immediately agree upon wage rates and classifications. In such 
cases, wage rates will be established and placed into effect. If a negotiated wage rate is 
established which is higher than the proposed rate, it will be paid retroactive to the start 
date of the classification. Inability to agree on a negotiated wage rate may be referred to 
Arbitration. 
 
Section 15.8 Paydays.  All employees will be paid in accordance with the Jacobs 
Technology Inc. processes on a weekly basis of every Friday via electronic direct 
deposit for all employees. 
 
Section 15.9 Report Time/Call-In Time.  If an employee reports for work in 
accordance with instructions he shall receive a minimum of four (4) hours pay at his base 
rate.  Report time will not apply in case of emergency shut down arising out of any 
condition beyond the company's control.  An employee who leaves work of his/her own 
volition, or because of incapacity (other than industrial injury), or is discharged or 
suspended after beginning work, will be paid only for the number of hours actually 
worked during that day.  An employee that leaves work because of incapacity due to 
occupational injury/illness will be paid eight hours pay at his base rate.  Where work is 
assigned to an employee on either the employee's sixth (6th) or seventh (7th) workday, or 
both, and the employee has not been notified of cancellation of such work at least one (1) 
hour prior to its start, and the employee reports to work, the employee shall receive a 
minimum of four (4) hours work or four (4) hours pay.  Hours not worked shall be 
considered as straight time hours, and hours worked shall be paid at the applicable 
overtime rate.   
 
Section 15.10 Wage Payment Basis.  Employees shall be paid for time worked 
computed to the nearest one-tenth hour. 
 
Section 15.11 Promotional Increases.  The Company agrees to grant an increase to 
employees who are promoted to a higher rated job classification.  Such promotional 
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increase will be to the minimum of the higher rated job classification or thirty cents 
($.30) per hour, whichever is greater. 
 


 
ARTICLE 16 


VACATION BENEFITS 
 
Section 16.1 General.  It is the policy of the Company to grant vacation to employees 
as it accrues.  It is believed that a reasonable period of time away from the job is 
conducive to good health and well-being and can have a refreshing effect that is to the 
advantage of the Company as well as the employee.  Accordingly, it is management's 
responsibility to allow each eligible employee the opportunity to take a vacation each 
year. 
 
Section 16.2 Accumulation of Credits.  Vacation credits will be awarded according to 
the schedule as listed in this section.  Credit will be given for the employee's total length 
of service which is continuous with the Company, and other predecessor contractors who 
performed similar work at Kennedy Space Center/Cape Canaveral Air Station, and was 
determined to be a predecessor to the Company under the Service Contract Act. 
 
Section 16.3 Eligibility Conditions.  The vacation service date will be the date of last 
hire by the Company or predecessor contractor at Kennedy Space Center/Cape Canaveral 
Air Station, when service was continuous, or the most recent rehire date following a 
termination. 
 
Section 16.4 Allowance for Use of Credits.  An employee who meets the requirements 
as set forth in this section shall be eligible for vacation credits in accordance with the 
following: 


 
Section 16.5 Computation of Credit.  The credit to which an employee shall be 
entitled on the vacation award date, shall be computed in accordance with the following 
rules: 
 


16.5 (a) Vacation Crediting: Vacation will be credited to the employee's account 
weekly, in hourly increments, as they are earned.* 
 
16.5 (b) Vacation Accrual Rate: 


 
Continuous Service Credit 
 
FROM    LESS THAN   VACATION ____ 
0 Years   5 Years   10 Days (80 hours) 
 
5 Years   15 Years   15 Days (120 hours) 
 


 15 Years or More      20 Days (160 hours) 
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 *Includes hours paid for the following: sick leave, vacation, holiday, military duty, 


jury duty, witness pay. 
 
Section 16.6  Unused Vacation Credit.  It is the intent of the parties that employees 
use vacation credit as vacation. 
 


16.6(a) The Maximum Vacation Accrual, (i.e. maximum unused vacation) which 
may be accumulated and credited to an employee's account will be a maximum of 
240 hours. 
 
16.6(b) An employee’s allowable year-end vacation accrual balance (October 1 
through September 30 – approximate dates based on the Company’s fiscal year 
start/end) cannot exceed the year-end balance of 160 hours. 
 
Any time above 160 hours will be forfeited. 
 
16.6(c) Employees have the ability to verify vacation balances on a daily basis via 
the electronic time card to ensure that the end of the fiscal year balance will not 
exceed the year end limit of 160 hours in an effort to eliminate lost time. 


 
Section 16.7 Vacation Award.  Vacation time will be paid at the employee's working 
rate, not to exceed forty (40) hours per week. Accrued vacation may be taken at a time 
mutually agreeable between the employee and the Company.  Vacation time may be 
taken as it is accrued, immediately commencing from the employee’s date of hire, in 
increments as small as .1 –(tenth of an hour) hours. 
 
Section 16.8 Use of Vacation Credits.  Vacation credits are to be used in units equal to 
the scheduled hours in the employee's normal workday; however, vacation credits may be 
used in lesser amounts to permit a partial day absence.  Also, in cases when sick leave 
credits are exhausted, a partial day of absence for sick leave may be charged against 
vacation credits in any amount up to the scheduled hours in the employee’s normal work 
day. 
 


16.8 (a) An employee shall use his unused vacation credit accrued in his 
account as vacation with pay at the rate in effect at the time his vacation begins, 
including shift differential where applicable, subject to the following conditions: 


 
16.8(a)(1) The Company will endeavor to schedule his vacation as 
requested. 


 
16.8(a)(2) In instances where Company management believes the 
awarding of vacations as requested would interfere seriously with 
production requirements, the scheduling of vacations shall be as near to 
the dates requested as possible. 
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16.8(a)(3) When approving time off, preference will be given to 
senior  employees whose Vacation Authorization forms have been 
received by Management no more than one-hundred and twenty (120) nor 
less than sixty (60) calendar days prior to the proposed start of vacation.  
Vacation requests received after the thirty (30) calendar days will only be 
approved on the basis of production requirements.  Prior approved 
vacations will not be canceled as a result of requests filed less than sixty 
(60) calendar days prior to the proposed start of vacation.  


 
Section 16.9 Termination.  An employee who is removed from the active payroll shall 
be provided pay-in-lieu of vacation for all unused and accrued vacation credits in his 
account, regardless of reason for termination. 


 
 


ARTICLE 17 
SICK LEAVE 


 
Section 17.1 Accumulation of Sick Leave.  Employees on the Company's active 
payroll shall be granted 80 hours of sick leave per fiscal year.  Sick leave granted under 
the provisions of this Article shall consist of 48 hours of Guaranteed Sick Leave and 32 
hours of Non-Guaranteed Sick Leave.  An advance of 80 hours is given as of the first pay 
period of (October) each fiscal year. Sick leave is earned at the rate of 1.5384 hours per 
week and credited against the employee's account.  
 
The sick leave is advanced to employees ahead of the time it is actually earned.  
Therefore, if an employee terminates his employment before the end of the twelve month 
period (October 1 through September 30 – approximate dates based on the Company’s 
fiscal year start/end) for which he has received an advance of sick leave and if he has 
charged more sick leave than a pro rata share of credits earned for weeks of service 
rendered, he will owe the balance to the Company. 


 
New hire employees will be given a pro-rated amount of sick leave with up to the first 48 
hours stated as Guaranteed Sick Leave with any amount above that up to the maximum of 
32 hours as Non-Guaranteed Sick Leave.   
 


17.1(a) Sick Leave Pay 
 


Payment for sick leave shall be at the employee's straight time base rate, including 
shift differential where applicable, not to exceed a maximum of eight (8) hours 
pay for any one-day of absence.  Sick leave time absences shall be taken and paid 
in units to the nearest tenth of an hour.  An employee who takes a disability leave 
of absence will not receive any sick leave pay for which he is eligible for any of 
the days in question unless he makes a written request to Human Resources. 
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17.1(b) Time Charge 
 


Sick leave time absences shall first be charged to an employee's unused 
Guaranteed Sick Leave balance, upon depletion of such balance any additional 
sick leave time absences, up to the maximum provided for in Section 17.1 of this 
Article, shall be charged against the employee's Non-Guaranteed Sick Leave 
balance. 


 
17.1(c) Sick Leave Payout  


 
Any unused Guaranteed Sick Leave allowed each year will be paid to each 
employee at the employee's straight time base rate the last pay period of the fiscal 
government year (October). Employees shall not receive sick leave pay for any 
unused Non-guaranteed Sick Leave. Unused non-guaranteed sick leave will be 
accumulated for future use.  Accumulated non-guaranteed sick leave is paid out 
only for qualifying absences and is forfeited upon termination. 
 


Sick leave credits will not be accrued during periods of layoff, strike, or after the first 
thirty calendar days of a leave of absence. 
 
Section 17.2 An employee who has reserve sick leave credits available will maintain 
reserve hours available to use after current sick leave is exhausted. 
 
Section 17.3 Use of Sick Leave.  An employee shall be eligible to use sick leave credits 
only when such credits are available for use or to the extent of available accumulated 
credits in his sick leave account.  Payment for sick leave shall be at the employee's 
straight time base rate, including shift differential where applicable, not to exceed a 
maximum of eight (8) hours pay for any one day of absence. 
 
Section 17.4 Sick leave shall be granted under the following conditions: 
 


17.4(a)  Illness of employee. 
 
17.4(b)  Illness in the immediate family, i.e., spouse, mother, father, 
mother-in-law, father-in-law, children, brother, brother-in-law, sister-in-
law, sister, son-in-law, daughter-in-law, grandparents, and grandchildren. 


 
17.4(c) Medical or dental appointments (Employees should be encouraged 
to arrange medical or dental appointments so as to avoid absence from 
work when reasonably practical.) 


 
17.4(d) Bereavement. 


 
Section 17.5 All sick leave payments must be approved by the employee's supervisor. 
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Section 17.6 When sick leave cannot be charged because the employee has exhausted 
all sick leave credits and he is not yet eligible for an award of his next sick leave credits; 
the employee may use available vacation credits or be granted leave without pay. 
 
Section 17.7 Employees on leave of absence may use sick leave credits only if the leave 
is for medical reasons 
 
Section 17.8 Termination  An employee removed from the active payroll regardless of 
reason, shall be eligible to receive payment for sick leave credits accumulated in his 
reserve sick leave account prior to January 2002 (predecessor contractor bank).  Unused 
sick leave hours will not be paid upon termination. 
 
Section 17.9 It is expressly agreed between the parties that the terms of this Agreement, 
and any accrual benefits are binding on any successor contractor or successor employer 
whether said successor takes over all or part of the operation.  Specifically, but without 
limitation accrued but untaken sick leave shall continue as an obligation of any successor 
contractor or successor employer, and the employees covered by the collective bargaining 
agreement shall continue to have their individual credit with said successor the full 
amount of sick leave accrued, and shall continue to accrue benefits of this article. 
 
Section 17.10 Flex Time At the employee’s option, with Manager/Supervisor 
approval, he may voluntarily flex his schedule on a daily basis to meet personal needs 
such as Doctor’s appointments and childcare arrangements.  An employee may choose 
this option to avoid using sick time or vacation leave to meet the required 40-hour 
workweek.  To exercise this option, an employee will request this option in writing, in 
advance, and the Manager/Supervisor may approve as meets scheduling needs and 
customer requirements.  The Company and Union agree this is a voluntary program and 
will result in no additional compensation including shift differential pay, overtime, 
special operations pay, and emergency non-scheduled duty pay. 
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ARTICLE 18 
HOLIDAYS 


 
Section 18.1 The following holidays shall be observed by the bargaining unit personnel: 
 


2008 Holidays 
 


Thanksgiving Day Thursday November 27, 2008 
Friday following Thanksgiving Friday November 28, 2008 
Year-End Holiday Wednesday December 24, 2008 
Year-End Holiday Thursday December 25, 2008 
Year-End Holiday Friday December 26, 2008 
Year-End Holiday Monday December 29, 2008 
Year-End Holiday Tuesday December 30, 2008 
Year-End Holiday Wednesday December 31, 2008 
 


2009 Holidays 
 


New Year's Day Thursday January 1, 2009 
Memorial Day Monday May 25, 2009 
Independence Day Friday July 3, 2009 
Labor Day Monday September 7, 2009 
Thanksgiving Day Thursday November 26, 2009 
Friday following Thanksgiving Friday November 27, 2009 
Year-End Holiday Thursday December 24, 2009 
Year-End Holiday Friday December 25, 2009 
Year-End Holiday Monday December 28, 2009 
Year-End Holiday Tuesday December 29, 2009 
Year-End Holiday Wednesday December 30, 2009 
Year-End Holiday Thursday December 31, 2009 
 


2010 Holidays 
 


New Year's Day Friday January 1, 2010 
Memorial Day Monday May 31, 2010 
Independence Day Monday July 5, 2010 
Labor Day Monday September 6, 2010 
Thanksgiving Day Thursday November 25, 2010 
Friday following Thanksgiving Friday November 26, 2010 
Year-End Holiday Friday December 24, 2010 
Year-End Holiday Monday December 27, 2010 
Year-End Holiday Tuesday December 28, 2010 
Year-End Holiday Wednesday December 29, 2010 
Year-End Holiday Thursday December 30, 2010 
Year-End Holiday Friday December 31, 2010 
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2011 Holidays 
 


New Year's Day Monday January 3, 2011 
Memorial Day Monday May 30, 2011 
Independence Day Monday July 4, 2011 
Labor Day Monday September 5, 2011 
Thanksgiving Day 
Friday following Thanksgiving 
Year-End Holiday 
Year-End Holiday 
Year-End Holiday 
Year-End Holiday 
Year-End Holiday 
Year-End Holiday 


Thursday 
Friday 
Friday 
Monday 
Tuesday 
Wednesday 
Thursday 
Friday 


November 24, 2011 
November 25, 2011 
December 23, 2011 
December 26, 2011 
December 27, 2011 
December 28, 2011 
December 29, 2011 
December 30, 2011 
 


 
2012 Holidays 


 
New Year's Day Monday January 2, 2012 
Memorial Day Monday May 28, 2012 
Independence Day Wednesday July 4, 2012 
Labor Day Monday September 3, 2012 


 
 
Section 18.2 Unworked Holidays.  Eligible employees shall receive eight (8) hours 
pay for unworked holidays (those holidays designated above), at their base rate in effect 
at the time the holiday occurs, plus shift differential, if applicable.  
 
Section 18.3 Worked Holidays.  Employees who are required to work on the above-
named holidays shall receive the pay due them for the holidays, plus double their base 
rate for all hours worked on such holiday, plus shift differential, if applicable, unless the 
employee starts to work at 10:30 P.M., or thereafter on that day. 
 
Section 18.4 Holidays During Vacation.  Should a holiday occur while an employee is 
on vacation, the employee shall be allowed to take one (1) extra day of vacation with pay 
in lieu of the holiday as such. 
 
Section 18.5 Holiday Observance When Occurring on a Scheduled Day of Rest.  
When a holiday falls on an employee's scheduled day of rest, the holiday will be moved 
in accordance with the following: 
 


18.5(a)  If the holiday falls on the first day of rest, the last work day immediately 
preceding the holiday will be observed as the holiday. 
 
18.5(b)  If the holiday falls on the second day of rest, the first work day 
immediately following the holiday will be observed as the holiday. 
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ARTICLE 19 
GROUP BENEFITS 


 
Section 19.1 Group Benefits for Active Employees.  The parties agree that the 
Company will provide medical insurance for Hourly Employees or as otherwise noted in 
the Company offer, as negotiated between the Company and the International Association 
of Machinists and Aerospace Workers, Local 1163, AFL-CIO for employees working 
under this agreement.  The parties recognize that the current plan terms and benefits may 
change in the future and agree that such changes will be applied under this Agreement 
and will be made a part hereof. In order to maintain current rates, the parties mutually 
agree to meet in the event the cost to the Company is greater than 10% to the plan on the 
annual renewal rate. 
 
 
Section 19.2 Benefits 
 
NOTE:  THIS IS INTENDED TO BE A BRIEF SUMMARY OF EMPLOYEE 
BENEFITS.  IN THE EVENT OF A DISCREPANCY BETWEEN THIS SUMMARY 
AND A PLAN DOCUMENT, THE PLAN DOCUMENT WILL TAKE 
PRECEDENCE. 
 
a. Short Term Disability 
 


The company provides, at no cost, short term disability pay after a seven (7) day 
period (on the eighth (8th) day), which replaces sixty (60%) percent of an 
employee’s straight time rate for up to twenty-five (25) weeks, for a total 
coverage of twenty-six (26) weeks (180 days).  


 
b. Long Term Disability 
 


Employees are provided, at no cost, with a sixty (60%) percent disability income 
replacement benefit, after satisfying a 180-day waiting period.  Benefits are 
payable up to age 65 except for mental/nervous disorders, which are limited to 
twelve (12) months.  


 
c. 401(k) Saving Plan 
 


All regular employees are eligible to participate in the 401(k) Savings Plan 
effective on their date of employment. Employees may contribute up to 50% of 
base pay.  Employees are immediately 100% vested. Restrictions apply to part-
time eligibility.  
 
The Company matches employee contributions at 50% for up to the first 6% an 
employee contributes on a weekly basis.  Basic compensation is limited to base 
pay not to exceed 2080 hours per year. 
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Employees may invest in one or all of the thirteen investment options offered 
through Vanguard.  Employees are eligible for Company contributions when they 
complete one year of service.   
 


d. Basic Life Insurance 
 


The Company provides a basic term life insurance policy equal to an employee’s 
annual base pay (rounded up to the next $1,000). Because this coverage may 
result in additional “imputed income” employees have the right to waive this 
company-provided coverage. If an employee elects to waive coverage, he/she may 
not elect coverage at a later date. 


 
e. Supplemental Life Insurance 
 


Employees may purchase Company offered supplemental life coverage in 
$10,000 increments up to $500,000.  Policies over $200,000 in coverage will 
require evidence of insurability.   


 
f. Spouse Life Insurance 
 


Employees can purchase Spouse Life Insurance from $10,000 to $250,000, in 
$10,000 increments limited to fifty-percent (50%) of the employee's 
Supplemental Life amount.  When electing spousal coverage at the employee's 
first opportunity, the spouse will not be required to furnish evidence of 
insurability for amounts of coverage up to $50,000. 


 
• Children Life Insurance 


 
Employees may purchase either $5,000 or $10,000 of coverage. 


 
g. Accidental Death & Dismemberment Insurance 
 


The Company provides $10,000 of Accidental Death and Dismemberment 
coverage at no cost.  Employees may purchase additional AD&D coverage in 
$10,000 increments up to $500,000 in coverage, or up to ten (10x) times the 
employee's annual salary.   


 
h. Travel Accident 
 


The Travel accident plan provides three (3x) times the employee’s annual salary 
with a minimum benefit of $100,000 and a maximum benefit of $500,000. 


 
i. Medical, Dental, Vision, Prescription Drug Coverage 
 


The Company provides PPO medical, dental, vision and pharmacy coverage at a 
cost to the employee of the following:  
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Employee  Family  Working Spouse 
 
 PPO   703 $47.57/month  $133.39/month $233.39/month 
 PPO 1748 $37.93/month  $117.01/month $217.01/month 


 
All rates are based on a calendar year.  The above rates reflect the 2008 cost share 
for medical benefits.  Effective January 1, 2009 and each new plan year, the 
employee cost share will be adjusted for changes in the medical coverage with up 
to a 15% maximum increase to the selected cost based on increases the Company 
will incur.  Each year employee costs may increase up to 15% based on increases 
to the Company cost. 


 
j. Flexible Spending Accounts 
 


Flexible Spending accounts are defined as a Medical Reimbursement Account 
(MRA) or a Dependent Care Reimbursement Account (DCR).  Employees 
enrolled in the MRA can set aside up to $7,500 in tax-free dollars per full year for 
eligible medical expenses.  Employees enrolled in the DCR can set aside up to 
$5,000 in tax-free dollars per year for dependent care expenses.    


 
k. Employee Assistance Program (EAP) 
 


Employees and their family members are provided with an on-site confidential 
counseling assistance program.  This voluntary program is available to assist 
those who experience a need for counseling assistance related to problems such as 
substance abuse, family problems, and a variety of other stressful situations. 


 
l. Long Term Care Insurance 
 


The Company offers the opportunity to enroll in a Long Term Care Insurance 
Policy.  This policy provides benefits should an employee or a family member 
become ill or injured and require long term care outside of a hospital 
environment. 


 
m. Employee Stock Purchase Plan 
 


This plan allows employees with one year of service to purchase Jacobs stock at a 
discount.  The purchase is made by a payroll deduction of 2% to 15% of base pay.  
At the end of each option period, shares are transferred to an account set up in the 
employee’s name at Computershare Trust Company. 
 
Option periods and Company discounts are subject to change at any time 
and are not subject to the grievance procedure. 
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n. Tuition Reimbursement Limit 
 


The Company supports a comprehensive training and education program to 
develop, increase, or upgrade employee skills.  One aspect of the program is the 
Undergraduate and Graduate Study program.  This includes undergraduate and 
graduate level courses taken for credit or audit, on campus or by extension 
through educational institutions, and undergraduate senior-level courses that are a 
requisite part of the prescribed curriculum for the graduate degree the employee is 
pursuing.  When involved in an approved program the employee pays for all 
courses and is reimbursed by the Company after successful completion of 
coursework.  The maximum payment in any calendar year is $5,000 per 
employee. 


 
o. Bereavement 


 
Bereavement Leave: All regular full-time employees who have completed the 
ninety-day (90) probationary period are eligible to attend the funeral of a 
member of their immediate family.  Employees are permitted to take up to 
two (2) days off without loss of pay in connection with the death of an 
immediate family member.  For purposes of this section immediate family is 
considered to include the employee's spouse, children, stepchildren, siblings, 
parents, stepparents, step-siblings, foster parents, foster children, parents-in-
law, legal guardians,  grandparents, and grandchildren.  All leave granted 
under this section shall be taken between the date of death and two days 
following the date of the funeral or service, inclusive. 
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ARTICLE 20 
SAVINGS AND RETIREMENT PLAN 


 
Section 20.1 I.A.M. National Pension Fund, National Pension Plan 


 
(A) JACOBS TECHNOLOGY INC. shall contribute to the I.A.M. National 


Pension Fund, National Pension Plan for which employees in all job 
classifications covered by this Agreement are entitled to receive pay 
under this Agreement as follows:  One dollar and fifty cents ($1.50) per 
hour effective September 30, 2006. 


 
(B) The Employer shall continue contributions based on a forty (40) hour 


workweek while an employee is off work due to paid vacations, 
holidays, jury duty or bereavement. 


 
(C) Contributions for a new employee are payable at the completion of the 


employee’s probationary period but no later than 90 calendar days after 
date of hire.  Upon successful completion of the employee’s 
probationary period the employer will contribute for the employee 
retroactive to their date of hire. 


 
(D) The I.A.M. Lodge and Employer adopt and agree to be bound by, and 


hereby assent to, the Trust Agreement, dated May 1, 1960, as amended, 
creating the I.A.M. National Pension Fund and the Plan rules adopted 
by the Trustees of the I.A.M. National Pension Fund in establishing and 
administering the foregoing Plan pursuant to the said Trust Agreement, 
as currently in effect and as the Trust and Plan may be amended from 
time to time. 


 
(E) The Parties acknowledge that the Trustees of the I.A.M. national 


Pension Fund may terminate the participation of the employees and the 
Employer in the plan if the successor collective bargaining agreement 
fails to renew the provisions of this pension Article or reduces the 
Contribution Rate.  The parties may increase the Contribution Rate 
and/or add job classifications or categories of hours for which 
contributions are payable. 


 
(F) Increases to the hourly amount will be as follows: effective October 4, 


2008 - $1.70, October 3, 2009 - $1.90, October 2, 2010 - $2.10, and 
October 1, 2011 - $2.40. 


 
 
This Article contains the entire agreement between the parties regarding pensions and 
retirement under this Plan and any contrary provisions I this Agreement shall be void.  
No oral or written modification of this Agreement shall be binding upon the Trustees of 
the said Pension Fund.  JS IRS ID# 62-0510412. 
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LETTER OF UNDERSTANDING #1 
 


DRUG AND ALCOHOL TESTING PROGRAM 
 
The Company continues to be vitally concerned with the health, safety, and well being of 
all employees.  It is recognized that illegal drug use and alcohol abuse can create serious 
problems for workers, their families, the workplace, and the community.  Our goal is to 
make every effort to provide education and assistance to employees and their families, to 
encourage employees to receive treatment as needed, and to foster and encourage an 
environment that is free of illegal drug use and alcohol abuse. 
 
The Company has developed a high quality program for Drug and Alcohol Testing.  This 
program will meet the provisions of the Federal Government's Drug-Free Workplace Act 
of 1988 and NASA and Department of Defense directives for a Drug-Free Workplace. 
 
Management and the Union recognize the need for a partnership to successfully achieve a 
Drug-Free Workplace.  We look forward to the continued support of all teammates in 
meeting our goal of achieving a workplace that is free of illegal drug use and alcohol use. 
 
The published policy includes, but is not limited to: random testing, as well as testing for 
reasonable suspicion, testing following an accident and testing upon return to work for a 
positive drug or alcohol test.   
 
If a challenged test is requested after a positive analysis, the employee agrees to pay fees 
incurred from a second test of the same sample performed by the contracted lab. If the 
second test is negative, the Company will reimburse the incurred fees.  The Union shall 
have the right to inspect the testing lab and verify the chain of custody and, at no time 
shall the employee or Union be asked to waive constitutional, common law or contractual 
rights. 
 
The Company is committed to conducting the highest quality drug-free workforce 
program that protects the privacy and best interest of our employees.  Furthermore, the 
Company encourages those who need help or counseling to contact the Employee 
Assistance Program (EAP). 
 
Human Resources has oversight responsibility for the Testing Program to verify 
consistency with and adherence to this policy. 
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LETTER OF UNDERSTANDING #2 
 


Special Work Week 
 
The Company and the Union jointly agree to form a team to develop guidelines for a 
special workweek consisting of four 10-hour days, should the need arise.  The team shall 
equally consist of union negotiators and company representatives.  The team shall report 
their progress on a weekly basis to the Manager, Human Resources or his designee.   
 
Implementation of the special workweek shall be with concurrence by the Company and 
the Union. 
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LETTER OF UNDERSTANDING #3 
 


DATA 
 
 


The Company agrees to furnish the Union the following reports with respect 
to the records of employees in the Bargaining Unit. 
 


1. Seniority roster by classification and seniority. 
 


2. The number of employees in each classification 
 


3. Average wage of each classification 
 


4. The total population of each Labor Grade 
 


5. Names of employees on active layoff status 
 


6. Names of employees on Leave of Absence 
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LETTER OF UNDERSTANDING #4 
 
 


Temporary Duty Travel 
 
 
Temporary duty (TDY) travel shall be on a rotation basis, whereas the most senior, and 
qualified employee in the affected department, classification and shift are given first 
preference.  Should they accept, they will then be disqualified from future travel until all 
others in the same department, classification and shift are offered the same opportunity. 
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LETTER OF UNDERSTANDING #5 
 


Lateral Movement Within A Classification 
 
The Company shall have the unrestricted right to assign employees to different tasks 
within and between departments to accomplish work assignments.  Not withstanding 
these rights, the Company shall recognize an employee's desire to change their home 
assignments/locations.   
 
When the company determines that it is necessary to hire a new employee, an employee 
currently holding the same classification as that which is being posted may request 
consideration for transfer to the department requiring the new employee. The criteria 
used to select will be: 
 


1. The most senior qualified employee requesting consideration shall receive 
first consideration.  


  
2. The employee possesses all skills required by the hiring department. 


 
3. The employee has not been previously transferred to another department for 


reasons other then workload requirements.  
 
4. The employee has identified to management in writing or e-mail of the request 


within 5 working days of the first day of the job’s posting. 
 
5. A limit of one employee transfer shall be allowed per each job posting. 
 
6. The release of the selected employee may be contingent upon the replacement 


by a qualified employee. The selected employee will be transferred to the new 
position within (90) working days unless extended by mutual agreement by 
the parties. 


 
7. Lateral transfer within a classification shall in no way limit the company’s 


right to initiate departmental transfers or departmental loans. 
 


8. This process eliminates any requirement for notification or justification to 
employees not selected. 


  
Denial of request or other disputes arising in regards to lateral transfer shall not be 
subject to the grievance procedure. 
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LETTER OF UNDERSTANDING #6 
 
 


AGREEMENT BETWEEN THE IAMAW AND JACOBS TECHNOLOGY INC. 


 
SUBJECT:  MACHINIST CUSTOM CHOICES WORKSITE BENEFITS 


PROGRAM 
 
This agreement acknowledges that Jacobs Technology Inc. has agreed to allow the 
International Association of Machinists and Aerospace Workers to offer the Machinists 
Custom Choices Worksite Benefits program of supplemental life insurance and long term 
disability insurance to its members in the bargaining unit through their designated agent, 
Employee Benefit Systems, Inc. (EBS).  Furthermore, the Parties agree that if any other 
product from EBS is added as a benefit for other IAM-represented employees of Jacobs 
Technology Inc., then they will meet and confer on adding those products for employees 
covered by this Agreement.  It is understood that all policyholder service will be provided 
by the underwriter and EBS and that members will be given an opportunity annually to 
spend up to fifteen minutes with an EBS Counselor off site during off hours.  This service 
will begin as soon as practicable.  It is understood that the Company is not the plan 
sponsor and is not responsible for plan administration, enrollment, or communication.    
 
It is further agreed as a condition of offering this payroll deduction service that EBS will 
comply with Company Payroll administration and procedures that will include the 
following basic requirements: 
 


Each participating employee will complete a Deduction Authorization card that 
contains the employee’s name, social security number, deduction name(s) or 
type(s), employee signature, and date. 


 
Information affecting account activity, including, but not limited to enrollment, 
policy cancellations, deduction changes, premium rate changes, and other changes 
affecting the employee deduction amount, must be received by Jacobs 
Technology Inc. Payroll by the 20th of the month proceeding the month in which 
the deduction will be effective.  


 
Any deduction amount not collected due to lack of earnings will be the 
responsibility of EBS.   Jacobs Technology Inc. payroll will not collect amounts 
in arrears or provide an account reconciliation service.  


 
Deductions will be made from the employee’s first paycheck each month. 
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LETTER OF UNDERSTANDING #7 
 


Lead Positions 
 


A new classification will be developed as a Lead.  The Company will have the right to 
designate the number of Leads.  Lead positions will be filled through an interview 
process through the job posting process to include, but not be limited to, seniority.  
Employees must have a minimum of two (2) years seniority in the classification that the 
lead position will be posted.  Employees holding this classification will receive $1.00 per 
hour more than the negotiated wage rate of the maximum of the classification the Lead is 
assigned.  Both parties agree this is not a separate classification for purposes of layoff. 
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LETTER OF UNDERSTANDING #8 


 
Mid-Term Meeting 


 
The Company and the Union agree to have a Mid-term meeting prior to the beginning of 
year three (10/1/10) to explore any economic changes either side would like to address.  
Both parties agree that neither side is obligated to make changes to this agreement.  The 
meeting will consist of teams designated by the Program Manager for the Company and 
the Business Representative for the Union. 
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LETTER OF UNDERSTANDING #9  
 


Overtime Restriction 
 
Employees placed on modified duty will be charged as unavailable on the overtime 
wheel until they are released to full duty.  Upon return to full duty (with a release from 
their health care provider and the Occupational Health Facility) the employee will 
become eligible for overtime.   
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APPENDIX A 
 


CLASSIFICATION AND WAGE SCHEDULE
 


Oct. 2008 Oct. 2009 Oct. 2010 Oct. 2011 Oct. 2007 
Eff 10/4/08 Eff 10/3/09 Eff 10/02/10 Eff 10/1/11 


MIN MAX MIN MAX MIN MAX MIN MAX MIN MAX Classification 


  4.00% 3.00% 3.00% 4.50% 
Material Specialist $14.18  $20.59  $17.75 $21.41 $18.28 $22.05 $18.83  $22.71 $19.68 $23.73 
Support Specialist $14.18  $20.59  $17.75 $21.41 $18.28 $22.05 $18.83  $22.71 $19.68 $23.73 
Metrology-
Calibration 
Technician 


$18.49  $27.15  $22.23 $28.24 $22.90 $29.09 $23.59  $29.96 $24.65 $31.31 


Facility Maint. Tech. $18.49  $27.15  $22.23 $28.24 $22.90 $29.09 $23.59  $29.96 $24.65 $31.31 
Inspector $18.49  $27.15  $22.23 $28.24 $22.90 $29.09 $23.59  $29.96 $24.65 $31.31 
Machinist $18.49  $27.15  $22.23 $28.24 $22.90 $29.09 $23.59  $29.96 $24.65 $31.31 
Welder $18.49  $27.15  $22.23 $28.24 $22.90 $29.09 $23.59  $29.96 $24.65 $31.31 
Transportation 
Spec. $18.49  $27.15  $22.23 $28.24 $22.90 $29.09 $23.59  $29.96 $24.65 $31.31 


Corrosion Control 
Technician $18.49  $27.15  $22.23 $28.24 $22.90 $29.09 $23.59  $29.96 $24.65 $31.31 


Electro Magnetic 
Effects Technician $18.49  $27.15  $22.23 $28.24 $22.90 $29.09 $23.59  $29.96 $24.65 $31.31 


 
NOTE: (to the nearest penny) for each year of the contract effective on the first pay week of the 
Government fiscal year (Oct). 


 
NOTE: Includes one-time $3.00 increase to minimum of rate range after 4% wage increase was 
applied. 
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1 United Space Alliance 
 


 


PREAMBLE 
 


This Agreement, between the Company and the Union, evidences the desire of the 
parties hereto to promote and maintain harmonious relations between the 
Company and its employees, and the Union as their representative. 


ARTICLE I - GENERAL PROVISIONS 


Section 1 - Recognition and Jurisdiction 
United Space Alliance LLC recognizes the International Association of Machinists 
and Aerospace Workers (IAM&AW), AFL-CIO and its District Lodge 166 and 
Local Lodge 2061 as the exclusive representative for purposes of collective 
bargaining in respect to rates of pay, wages, hours, and other conditions of 
employment of hourly-paid employees occupying job classifications listed in 
Article VIII of this Agreement who are employees of the Company assigned to the 
John F. Kennedy Space Center in Brevard County, Florida. 
It is agreed that all other employees of the Company, other than those included in 
this Section 1- Recognition and Jurisdiction, are excluded from this Agreement. 
The phrase "represented employees" as used in this Agreement shall mean the 
group of hourly-paid employees of the Company who are assigned to the John F. 
Kennedy Space Center, Brevard County, Florida, and who are represented by the 
IAM&AW pursuant to the letter of recognition dated 15 November 1983, and 
paragraph one above.  The word "Company" as used in this Agreement shall mean 
or refer only to United Space Alliance at the John F. Kennedy Space Center, 
Brevard County, Florida. 


Section 2 - Technological Change 
The Union will be given advance notice of any intended technological changes 
affecting the work of the bargaining unit and an opportunity to discuss the impact 
of such changes with the Company prior to their implementation.  Appropriate 
bargaining unit employees will continue to perform such affected work unless the 
technological changes alter the nature of the work to an extent which removes it 
from the scope of the unit. 
In the event of a disagreement on whether such affected work is within the 
Union’s jurisdiction, the parties shall meet, to discuss their concerns.  Should the 
parties fail to reach a mutually satisfactory agreement, the Union shall have the 
right to submit the dispute for resolution pursuant to Article III (Grievance 
Procedure), provided there is no possible claim by any other collective bargaining 
representative that the affected work should be awarded to it.  If there is any such 
possible claim by another collective bargaining representative, then such issue 
shall be resolved, if at all, by the NLRB. 
Bargaining unit employees will be given necessary training to qualify them for 
technologically changed work providing they have the basic requisite education 
and experience.  Such training will be given on the basis of seniority preference 
within the affected job classification(s). 







Article I       IAM 


2 United Space Alliance 
 


The Company and Union will maintain two four member committees (two 
members each Company and Union), one committee in Ground Systems Support 
and one in Processing Operations, the function of which will be to facilitate the 
exchange of information regarding Company initiatives for changing of work 
processes, early identification of possible related Union concerns, and initiation of 
timely discussion of anticipated work impacts. 


Section 3 - Period of Agreement 
A. This Agreement shall remain in full force and effect from August 28, 2010, 


until Midnight, July 19, 2013, and thereafter from year to year until 
modified, amended or terminated as hereinafter provided.   Notice to modify 
or amend this Agreement will be given not less than 60 days and not more 
than 75 days, prior to 12:01 a.m., July 20, 2013 and during a like period of 
any subsequent year that this Agreement remains in effect.  Either party may 
give to the other written notice of desire for modifications or amendments.  
The parties agree to commence negotiations within fifteen (15) days after 
the giving of such notice.  If, after entering into negotiations, the parties fail 
to reach an agreement by midnight of July 19, 2013, or by midnight of July 
20 of any subsequent year during which the Agreement remains effective, 
either the Company or the Union may terminate the Agreement by giving 
the other an official five (5) day written notice of a desire to terminate in the 
manner prescribed in this Article. 


B. In the event of instructions from the Federal Government to alter or change 
the working schedule now in effect, the parties shall, by mutual agreement, 
upon fifteen (15) days' written notice, reopen negotiations for the purpose of 
considering objectives desired by the Government. 


C. Any notice given under this Section shall be deemed to be served when 
mailed, postage prepaid, registered or certified mail, return receipt 
requested, to the Labor Relations office of United Space Alliance, 1102 
John Glenn Boulevard, Titusville , Florida 32780, for service upon the 
Company and when similarly mailed to the Business Representative, 
District Lodge 166, International Association of Machinists and Aerospace 
Workers, 271 Taylor Avenue, Cape Canaveral, Florida 32980, for service 
upon the Union.  The date of receipt shown on the registered or certified 
mail return receipt shall be the controlling date for all purposes under this 
Agreement. 


D. For the purpose of computing the number of days which elapse after any 
notice is given under this Section, the day such notice is received shall not 
be counted. 


Section 4 - Waiver 
The waiver of any breach or condition of this Agreement by either party shall not 
constitute a precedent for any further waiver of such breach or condition. 
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Section 5 - Right to Manage Plant 
The Company has and will retain the right and power to manage the Space Flight 
Operations activities at Kennedy Space Center and direct the working forces, 
including the right to hire, to discipline, suspend, or discharge for just cause, to 
promote, demote, and transfer its employees, subject to the provisions of this 
Agreement.  Any claim that the Company has exercised such right and power 
contrary to the provisions of this Agreement may be taken up as a grievance. 


Section 6 - Non-Bargaining Unit Employees Performing Bargaining Unit Work 
Non-bargaining unit employees will not perform the work of represented 
employees covered by this Agreement, except for purposes of instruction, training, 
emergency conditions, or to prevent damage to equipment or property. 


Section 7 - Strikes and Lockouts 
For the duration of this Agreement, the Union agrees that it will not cause or 
engage in any strike (including a sympathy strike), slowdown, or stoppage of 
work, and the Company agrees that it will not cause or engage in any lockout.  


Section 8 - Union Responsibility 
The Union agrees with the objectives of achieving the highest level of employee 
performance and efficiency consistent with safety, good health, and sustained 
effort, and will not take, authorize, or condone any action which interferes with the 
attainment of such objective.  In the event of a breach by the Union of the 
provisions of Article I, Section 7, of this Agreement, the Company may abrogate 
this entire Agreement. 


Section 9 - Deduction from Earnings for Union Dues 
A. The Company will deduct from the employees' wages and turn over to the 


Union, the Union Membership Dues of each employee who individually and 
voluntarily authorized the Company in writing to make such deductions.  
The term "Union Membership Dues," as used herein shall include Union 
initiation fees, assessments, or reinstatement fees of employees rehired by 
the Company, with or without seniority, when such employees are reinstated 
or rejoin the Union.  Such deductions shall be made in accordance with the 
following provisions: 
(1) Such deductions shall be made only in accordance with instructions 


upon authorization cards which shall be in a form mutually agreed to 
between the Company and the Union.  In order to be effective, such 
authorization cards shall be delivered by the Union to the Labor 
Relations Department of the Company. 


(2) Deductions from that portion of the Union Membership Dues 
consisting of Union initiation fees, assessments or reinstatement fees, 
as provided above, shall be made from the employee's paycheck 
monthly in the amount as specified by the employee on the 
authorization card. 
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(3) Deductions for other Union Membership Dues shall be made from the 
employee's paycheck monthly for twelve (12) months of the calendar 
year.  Such deductions shall be in the amount certified to the 
Company by the Union.  Any change in the amount of deductions for 
such Union Membership Dues shall be made effective for the next 
full month after written notice of such change by the Union to the 
Company.  In the event a deduction for such dues is not made from 
one or more consecutive monthly paychecks due to insufficient 
earnings by the employee, then on the next paycheck that the 
employee has sufficient earnings, a retroactive deduction shall be 
made. 


(4) To be effective, dues deduction authorizations must be received by 
the Labor Relations Department of the Company by 4:45 p.m. on or 
before the last day of the month. 


(5) The Company's obligation to make such deductions shall terminate 
pursuant to the provisions of Paragraph A (1) of this Section 9 upon 
receipt by the Company of written notice from the Union that an 
employee has effectively revoked the dues deduction authorization, 
or, in the event the employee shall cease to be an employee defined in 
Article I, Section 1, of this Agreement. 


(6) Revocations shall be made effective on employees' paychecks after 
one (1) full month following receipt of notice as herein set forth.  To 
be effective on such period, notice must be received in the Labor 
Relations Department of the Company by 4:45 p.m. on or before the 
last day of the month. 


(7) Deductions for Union Membership dues (with a maximum pickup of 
one month) shall be resumed by the Payroll Accounting Department 
in the following situations unless written revocation notice from the 
Union has been received by the Company in accordance with sub-
paragraph (5) of this Section: 
(a) Upon recall from layoff. 
(b) Upon return from prolonged leave of absence. 


B. The Company will mail a check to the Union for the deductions referred to 
in this Section within ten (10) days following the payday in which such 
deductions are reflected in the paychecks.  The Company shall provide the 
Union with a monthly record of dues deductions, with such record to be on 
the basis of the Company's accounting months. 


C. Where monies have been deducted from the pay of any employee who does 
not owe such monies, it shall be the responsibility of such employee to 
obtain a refund from the local Union.  The Union agrees that it shall hold 
the Company harmless against any and all complaints, claims, judgments, or 
demands that may arise out of, or in any way be related to, compliance by 
the Company with the terms of this Section or in reliance by the Company 
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upon any document furnished to the Company by the Union pursuant to the 
provisions of this Section. 


D. Contributions to Machinists' Nonpartisan Political League - Upon receipt by 
the Company of a signed voluntary authorization by an employee, on a form 
approved by the Company, requesting that there be deductions made from 
his wages, in a monthly amount designated by the employee, such 
deductions to be forwarded to the Union for use by the Machinists' 
Nonpartisan Political League, the Company will thereafter make such 
deductions and forward them to the Machinists' Nonpartisan Political 
League, care of the Union.  Such authorization will remain in effect until the 
Company is notified in writing by the Union that the employee has made an 
effective revocation of such authorization. 


Section 10 - Separability 
Should any part hereof or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation, or by a 
decree of a court of competent jurisdiction, such invalidation of such part or 
portion of this Agreement shall not invalidate the remaining portions hereof and 
they shall remain in full force and effect. 


Section 11 - Security Regulations 
The Union recognizes that the Company has certain obligations in its contracts 
with the Government pertaining to security, and agrees that nothing contained in 
this Agreement is intended to place the Company in violation of its security 
agreements with the Government. 
Therefore, in the event that NASA, the U.S. Air Force, U.S. Navy, or other 
Government Agency duly concerned with United Space Alliance security 
regulations, advises the Company in writing that any employee in the Union 
Bargaining Unit is restricted from work on or access to classified information and 
material, the Union will not contest such action as the Company may take pursuant 
to such advice to comply with its security obligations to the Government.  If an 
employee has not been granted an unescorted access authorization for all work 
areas where such is required and/or Secret clearance within 180 calendar days 
(extendible at the Company's option) from the date of his employment, the 
Company may terminate his employment.  However, if in the judgment of the 
Company, placement may be made in another area, the employee may be so 
assigned where access to classified information and material or restricted access 
areas is not required. 


Section 12 - Non-discrimination in Employment 
The Company and the Union agree that there will be no discrimination in 
employment because of race, religion, color, sex, age or national origin. 


Section 13 - Educational Reimbursement 
Employees who have satisfactorily completed six (6) months of service are 
eligible for educational reimbursement in accordance with United Space Alliance 
Functional Policy C-01-06 as it may be modified from time to time.  The union 
will be provided a copy of the policy and any subsequent amendments as they 
occur.  
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Section 14 - Sanitary, Safety and Health Conditions 
The Company agrees to maintain sanitary, safe, and healthful conditions in 
accordance with applicable laws and instructions and work practices established 
by NASA.  The Company agrees to maintain procedures for prompt resolution of 
safety and industrial hygiene problems in keeping with the degree of the hazard 
involved.  No employee shall be discharged or otherwise disciplined for refusing 
to work on a job not made reasonably safe consistent with the meaning and intent 
of the above referenced procedures. 
The Company will furnish proper and modern safety and sanitary devices for all 
employees working on hazardous work.   
From time to time as required by the Government (NASA) or the Company, 
employees may be required to undergo medical examinations.  The cost of such 
examination by Company physician(s) shall be borne by the Company; this will 
include second medical opinions.  Any second medical opinions elected solely at 
the discretion of the employee will be borne by the employee and/or medical 
insurance.  Employees taken ill or injured on the job will be assisted to receive 
appropriate medical attention.  If such medical attention is rendered during regular 
working hours, the time spent during that work day will be treated as time worked. 
Any employee required by the Company to wear foot protection to perform the 
duties of his regular job shall be eligible for reimbursement of up to one hundred 
thirty five ($135) dollars for one pair of Company-approved safety shoes every 
calendar year.  Reimbursement at the same rate may be authorized within the 
specified twelve (12) month period for replacement shoes as necessary upon 
verification by management that replacement is justified due to excessive wear, 
damage, or deterioration.  The above reimbursement rate may be increased 
consistent with periodic amendments to the Company’s policy without further 
negotiation.  Exceptions to the $135 can be granted in cases where an employee 
requires the purchase of special shoes that are not available for under$135.  These 
exceptions are handled on a case-by-case basis and prior approval must be given 
by the respective department/immediate supervisor. 
The Union may select three (3) representatives to serve on the Company's General 
Safety Committee. 


Section 15 - Employment of the Handicapped 
The Company and the Union agree that, consistent with the Rehabilitation Act of 
1973 and regulations thereunder and applicable state laws pertaining to 
handicapped employees, there will be reasonable accommodation to employees 
and applicants with physical or mental limitations, and the parties agree to 
cooperate to that end.  The Company and the Union also agree to cooperate to take 
all actions necessary to comply with the Americans with Disabilities Act. 


Section 16 - Sole Agreement 
This Agreement shall constitute the sole agreement between the parties when 
accepted and signed by their duly authorized agents.
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ARTICLE II - UNION-COMPANY RELATIONS 


Section 1 - Union Representatives 
A. Designation of Union Representatives 
As designated by the Union, in writing to the Company Labor Relations 
Department, there shall be recognized by the Company the number of Union 
Representatives (Business Representative Designees and/or Stewards), specified 
in this Section.  The Company and the Union may mutually agree to increase or 
decrease the number of Union Representatives provided for in this Section as 
circumstances may warrant.   
Until January 1, 2011, the Company shall recognize the same number of Union 
Representatives it recognized on August 19, 2010.  Between January 1, 2011 and 
the layoff that will follow the last Shuttle flight, the number of Union 
Representatives recognized by the Company will be reduced, as the number of 
employees declines, to the following levels: 


• 1st Shift – no more than two (2) Union Representatives 
• 2nd Shift, if populated – no more than one (1) Union Representative 
• 3rd Shift, if populated – no more than one (1) Union Representative 
• Plus no more than two (2) additional Union Representatives 


 
The extent and timing of the reduction(s) during the period from January 2011 to 
the layoff following the last Shuttle flight shall be as mutually agreed by the 
Company and the Union.  The reductions shall be planned to coincide with the 
Company’s layoffs. 
Each Union Representative shall be an employee of the Company regularly 
assigned to work on the same shift as the employees he represents, and his area of 
jurisdiction, when appropriate, shall be determined by mutual agreement of the 
Company and the Union. 
B. Scope of Steward's Union Activities 
 The Steward's Union activities on Company time shall fall within the scope 


of the following functions: 
(1) To consult with an employee regarding the presentation of a 


complaint or grievance which the employee desires the Steward to 
present. 


(2) To investigate a complaint or grievance of record before presentation 
to the appropriate Supervisor. 


(3) To present a complaint or grievance to an employee's immediate 
Supervisor in an attempt to settle the matter for the employee. 


(4) To meet by appointment with an appropriate Manager or other 
designated representative of the Company, when necessary, to adjust 
grievances in accordance with the Grievance Procedure of this 
Agreement.  The Company and the Union are in agreement that the 
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minimum amount of time should be spent in the performance of these 
duties. 


Section 2 - Union Officials 
A. Scope of Union Representatives' Activities 
 Subject to existing security regulations, the Business Representative or 


other authorized representative of the Union shall have access to the 
Company's work areas during working hours for the purpose of 
investigating grievances, complaints, or matters arising out of the 
application of this Agreement and for the purposes of attending meetings in 
accordance with the Grievance Procedure.  The Business Representative 
shall obtain from the Company authorization for each visit, and such visit 
shall be subject to such regulations as may be made from time to time by the 
Company.  The Company will not impose regulations, which will exclude 
such representatives from the work areas nor render ineffective the intent of 
this provision. 


B. Introduction of Employees 
 New or transferred employees who are employed in occupations covered by 


the Agreement shall be introduced by their immediate Supervisor to the 
Union Steward in the area to which such employees are assigned, and 
provided a copy of the current Agreement as soon as practical, but no later 
than two (2) weeks following such assignment.  The function of the Steward 
under this Section is to explain his responsibilities under this Agreement.  
The Union Steward will not use an unreasonable amount of time to explain 
these responsibilities. 


C. Permission to Leave Work for Union Activities 
 The Steward or Business Representative Designee, before leaving the work 


station to perform any of the functions herein set forth, shall request 
permission from the immediate supervisor and state the Company-Union 
business to be conducted on Company time.  Such permission shall be 
immediately granted unless it should substantially interfere with operations.  
If necessary, a Steward or Business Representative Designee shall remain 
on regular work until a reasonable time is afforded to provide a substitute in 
his place.  When entering the area of another Supervisor's responsibility, the 
Steward or Business Representative Designee will contact the Supervisor 
before attempting to contact any employee.  The Steward or Business 
Representative Designee shall report to the Supervisor upon completing 
each mission. 


D. Employment Not Jeopardized 
 Union membership or legitimate Union activity will not jeopardize an 


employee's standing with the Company or opportunity for advancement. 


Section 3 - Cooperation 
The Union and its members agree to report to the Company any acts of sabotage, 
subversive activities, theft, damage to or taking of any employee's, Company 
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and/or Government's property, and the Union further agrees if any such acts occur 
to use its best efforts in assisting the Company and/or the Government to 
determine and apprehend the guilty party or parties. 


Section 4 - Bulletin Boards and Posted Notices 
A. Space shall be provided at locations agreed upon for Union bulletin boards 


for the posting of the following types of notices: 
1. Notices of Union recreational, social and welfare activities; 
2. Notices of Union elections; 
3. Notices of Union appointments and results of Union elections; 
4. Notices of Union meetings; and 
5. Such other notices as may be mutually agreed upon by the Union and 


the Company. 
B. The Union shall not distribute or post, nor authorize its members to 


distribute or post, any material anywhere on the Company's property except 
as herein provided.  The Company may remove such bulletin boards in the 
event of repeated violation of this Section or for reasons such as alterations 
in facilities, etc., and will inform the Union whenever the Company removes 
such bulletin boards. 


C. The number of bulletin boards shall be determined by mutual agreement of 
the Business Representative and the Labor Relations Department Manager. 


Section 5 - Reports 
The Union may request the following reports, which are to be furnished as soon as 
possible; such request shall be made only by the assigned Business Representative 
to the designated Labor Relations representative of the Company. 
Upon the request of the Union, the Company shall furnish the Union with a list of 
employees represented by the IAM&AW, showing rates, classifications, shifts, 
addresses, and dates of hire and Union seniority.  Such list will be arranged in job 
classification order. 


Section 6 - Policies 
The Company shall promptly provide the Union new or changed Company policy 
(Functional Policy & Procedure) that could affect employees covered under this 
Agreement.  The Union reserves the right to address any new or changed policy, as 
it deems appropriate.  The Union acknowledges that such policies are proprietary 
and agrees not to disclose such information except to their authorized agents for 
the limited purpose of enforcing the terms of this Agreement.
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ARTICLE III - GRIEVANCE PROCEDURE 


Section 1 - Method of Handling Employee Grievances 
The term "grievance" shall mean a written claim by an employee that the Company 
has violated a specific provision of this Agreement.  Such written claim should 
state the specific provision of this Agreement claimed to have been so violated. 
Failure of the Union to proceed within any time limit set forth in this procedure, 
hereinafter stated, shall constitute a waiver of the grievance. 
If a retroactive adjustment is involved in an employee's grievance based upon a 
change in job classification, such retroactivity shall not exceed nine (9) working 
days prior to the date the employee's written grievance was presented to the 
department head, unless extended by mutual agreement of the Company and the 
Union. 
The Company shall not confer with an employee with respect to a written 
grievance filed unless the employee's Steward has been notified and given an 
opportunity to be present. 
Failure of the Company to act within the time limit set forth in any Step shall 
entitle the Union to proceed to the next Step.  In a particular case, any time limit 
specified hereinafter may be extended by mutual agreement in writing between the 
Company and the Union. 
A. An employee shall not have a grievance unless the matter complained of is 


first brought to the attention of the Supervisor by the employee, with or 
without the presence of the Steward.  In the event the matter is not resolved 
between the Supervisor and the employee, the procedure on employee 
grievances, except on grievances arising out of discharge, layoff, and recall 
from layoff as hereinafter provided, shall be as follows: 
Step 1. If the Steward wishes to present a grievance, the Steward shall 


promptly and in no event later than twenty (20) working days 
after the occurrence upon which the grievance is founded, 
present such grievance in writing on a form to be mutually 
agreed upon by the Union and the Company, which shall be 
dated and signed by the employee, and shall set forth a 
complete statement of the grievance, the facts on which it is 
based, the time of their occurrence and the remedy or 
correction desired.  The Steward shall present the grievance to 
the employee's supervisor after the grievance is signed and 
dated by the employee, and the Supervisor and Steward shall 
attempt to effect a settlement.  Unless the written grievance 
signed by the employee has been delivered to the Supervisor 
within twenty (20) working days after the occurrence upon 
which the grievance is founded, the grievance shall be deemed 
to be waived.  The Supervisor shall give a written answer no 
later than the fifth (5th) working day after receipt of the written 
grievance.  Any settlement made at Step 1 shall be non-
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precedent in nature.  If the Union wishes to proceed further 
with the grievance, the Union, within five (5) working days 
after receipt of the Supervisor's answer, shall proceed in 
accordance with Step 2. 


Step 2. The Steward and grievant, if needed, shall present to the 
appropriate Manager (or designee) a copy of the written 
grievance and they shall attempt to effect a settlement.  The 
Manager shall give written answer no later than the tenth (10th) 
working day after receipt of the written grievance at Step 2. 
If a settlement has not been reached in Step 2 and the Union 
wishes to proceed further with the grievance, the Union, within 
ten (10) working days after receipt of the Manager's answer, 
shall proceed in accordance with Step 3. 


Step 3. The Business Representative (or designee) shall present to the 
designated Labor Relations Representative (or designee) a copy 
of the written grievance.  Following receipt of such grievance, 
Labor Relations shall meet with the Business Representative 
and they shall attempt to effect a settlement.  Labor Relations 
shall give a written answer no later than the tenth (10th) 
working day after receipt of the written grievance at Step 3. 
If a settlement has not been reached in Step 3 and the Union 
wishes to proceed further with the grievance, the Union shall 
proceed in accordance with Section 2. 


B. The procedure on grievances arising out of discharge, layoff, or recall from 
layoff, shall be as follows: 


 The employee shall deliver the signed grievance to the Union, who may 
deliver such written grievance to the Labor Relations Office and proceed as 
set forth in Step 3 of this Section.  Unless the written grievance signed by 
the employee has been delivered to the Labor Relations’ Office within ten 
(10) working days after the discharge, layoff or recall complained of, the 
grievance shall be deemed to be waived. 


C. The Business Representative may file a grievance on policy matters relating 
to the Agreement which affects the major portion of the Bargaining Unit.  
Such grievance shall be delivered to Labor Relations’ Office within twenty 
(20) working days of the occurrence upon which the grievance is founded. 


Section 2 - Arbitration 
A. Any grievance which has not been settled pursuant to the provisions of this 


Article and which involves the interpretation or application of a specific 
clause or clauses of this Agreement or which alleges that a discharge or 
suspension was not for just cause may be referred to arbitration.  Unless the 
party seeking to have the grievance referred to arbitration has applied in 
writing to the Federal Mediation and Conciliation Service for a five person 
arbitrator selection panel and delivered to the other written notice of appeal 
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within ten (10) work days after the Labor Relations Department has given 
its decision, such grievance shall be deemed to be waived. 


B. Upon receipt of the arbitrator selection panel, the parties within five (5) 
days shall meet to select an arbitrator and shall prepare a Submission 
Agreement.  The parties also shall make a good faith effort to state in such 
Submission Agreement the issue and the specific clause or clauses of this 
Agreement, the interpretation or application of which are involved in the 
arbitration.  The Union and the Company shall automatically strike one 
name from such list (the right to strike the first name having been 
determined by lot) until only one name remains and that person shall be the 
arbitrator.  Following selection of an arbitrator the parties shall agree upon a 
date for hearing of the issue within twenty (20) calendar days unless such 
limit is mutually extended in writing. 


C. The arbitrator shall have the authority to interpret and apply the provisions 
of this Agreement, but shall not have the authority to amend or modify this 
Agreement or to establish new terms and conditions of this Agreement.  The 
decision of the arbitrator shall be final and binding on the Company, the 
Union, and the employee. 


D. The expenses of the arbitrator shall be divided equally by the parties hereto.  
Each party shall bear the expenses in respect to its own witnesses.
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ARTICLE IV - SENIORITY 


Section 1 - Continuous Service Credit 
A. Each employee shall have continuous service credit with the Company 


dating from the first date of unbroken service.  When two or more 
employees have the same seniority date, the employee having the lowest last 
four digits of the Social Security number shall be considered to have the 
least seniority. 


B. United Space Alliance service date is the date first employed by United 
Space Alliance. 


C. The continuous service credit and seniority of an employee will be broken 
under the following conditions, and when so broken, such employee shall 
be, for all purposes, considered a new employee if and when rehired. 
(1) Resignation or other voluntary termination of employment. 
(2) Discharge for just cause. 
(3) Failure to report to work after layoff within ten (10) working days 


after the Company gives the employee written notice to return to such 
work, and failure to notify the Company of their intent to return to 
work within seventy-two (72) hours (excluding weekends) after such 
notice is given.  Such notice shall be deemed to have been sufficiently 
given if sent to the employee by certified mail to the last address 
furnished to the employment department of the Company.  Direct 
contact with an employee by telephone at the last telephone number 
provided to the Company’s employment department shall likewise be 
sufficient notice provided that an offer by telephone is expeditiously 
confirmed in writing to the employee by certified mail at the last 
address provided to the employment department of the Company. 


(4) Layoff without recall to work within sixty (60) months from the date 
of such layoff. 


 For employees with less than one (1) year seniority, layoff without 
recall to work within twelve (12) months from the date of such layoff. 


(5) Retirement. 
(6) Absence in excess of three (3) consecutive working days without 


notice unless satisfactory evidence of inability to report is shown. 


Section 2 - Acquisition of Seniority 
New employees shall be considered on probation and not entitled to seniority until 
they shall have acquired ninety (90) calendar days of continuous service credit, or 
65 actual days worked, whichever is greater.  Upon completion of said period of 
employment, the employee shall be considered a regular employee, and his 
seniority shall date from the start of the probationary period.  There shall be no 
requirement that the Company reinstate or rehire probationary employees if they 
are discharged during their probationary period, and no grievance shall be filed 
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concerning any such discharge.  It is understood however, that probationary 
employees are represented by the Union and that with the exception of discharge, 
all other disciplinary actions and violations of this Agreement are subject to the 
Grievance Procedure. 
If an employee is laid off during his probationary period and subsequently rehired 
by the Company, any seniority accumulated during the twelve (12) months 
immediately preceding his/her rehire date shall be counted toward his/her 
probationary period.  If such service is not continuous, the employee's seniority 
date shall be established as of a date ninety (90) calendar days prior to the 
completion of the probationary period. 


Section 3 - Accumulation of Seniority 
Seniority will accumulate continuously without break providing the employee 
remains on the active payroll of the Company during the following: 
A. Time lost by reason of industrial accident, industrial illness, or jury duty. 
B. Time on leave of absence granted for the purpose of serving in the Armed 


Forces of the United States. 
C. Time spent on authorized leave of absence for Union business. 
D. Time spent on leave of absence granted by the Company for the purpose of 


permitting an employee to engage in activities requested by the Company. 
E. Time spent, not to exceed twelve (12) months, on authorized leave of 


absence granted to cover periods of non-industrial accident or illness or 
pregnancy. 


F. The first thirty (30) days of any other authorized leave of absence. 
G. Time spent on layoff for a period not to exceed five (5) years (or for 


employees with less than one [1] year seniority, time spent on layoff for a 
period not to exceed one [1] year). 


Section 4 - Employees Transferred Into or Out of the Bargaining Unit 
A. The Company may, at the discretion of management, transfer an employee 


to a classification covered by this Agreement.  However, no person shall 
transfer to a classification covered by this Agreement unless there is no one 
on the recall list in the affected classification.  The newly transferred 
employee’s seniority shall date from the effective date of such transfer to 
the bargaining unit, provided he has no seniority as the result of paragraphs 
B or C.  If the newly transferred employee has seniority as the result of 
paragraphs B or C, then his seniority shall be the sum of that seniority and 
that earned after the date of transfer back into the bargaining unit. 


B. An employee transferred, prior to June 6, 1998, from a classification 
covered by this Agreement to a salaried exempt or supervisory classification 
within the Company shall continue to accumulate seniority from the date of 
such transfer until June 6, 1998.  In the event such person shall transfer to a 
classification covered by this Agreement, such seniority shall apply. 
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C. An employee transferred, after June 6, 1998, from a classification covered 
by this Agreement to any supervisory position over employees covered by 
this Agreement shall retain seniority acquired before such transfer.  In the 
event such person shall transfer to a classification covered by this 
Agreement, such seniority shall apply. 


D. An employee transferred after November 3, 2007 from a classification 
covered by this Agreement to any classification within the Company not 
covered by this Agreement shall neither retain nor accumulate seniority.  In 
the event such person shall transfer to a classification covered by this 
Agreement, his/her seniority shall date from the effective date of such 
transfer to the bargaining unit. 


Section 5 - Employees Entering Armed Forces 
Employees who terminate for the purpose of entering the Armed Forces of the 
United States shall be reemployed in accordance with applicable Federal laws. 
The Company shall not be liable for a violation of this Agreement if such violation 
results from good faith compliance with the aforesaid statutes or any applicable 
administrative ruling or judicial decision. 
An employee absent from work because he was ordered to report for physical 
examination in connection with being ordered to military training and service shall 
be granted pay for lost time not to exceed the employee's working rate for eight (8) 
hours, provided: 
A. The day of absence from work is necessary to enable the employee to report 


as ordered; 
B. The absence falls within the employee's regular work shift; 
C. The absence is to be temporary, following which the employee will return to 


work; and, 
D. The absence does not involve an overtime day.
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ARTICLE V 


Section 1 - Layoff 
A. An employee who has acquired seniority rights in accordance with Article 


IV, Section 2-Acquisition of Seniority, shall not be laid off under the 
provisions of this Section unless all employees in the affected classification 
in which the surplus exists, who have not acquired seniority rights, have 
been laid off. 


B. Employees shall be laid off, where ability, skill and efficiency are 
substantially equal, in order of seniority applied by classification. 


C. An employee scheduled for layoff shall (if the employee so elects) be placed 
in any lower-rated or lateral classification in the employee’s current 
directorate (directorates are defined as Processing Operations, Property 
Accounting, and Ground Systems Support), which the employee previously 
held or any lower-rated or lateral classification held by the employee during 
the preceding five (5) years, provided in each case the employee is qualified 
(job ready) to perform the work of the least senior of any less-senior 
employees in such classification.  The Company shall, insofar as is 
practicable, place the employee in the highest of any such classification 
previously held.  The word "qualified" as used in this paragraph means that 
an employee must be able without a training or learning period to perform: 
(1) The major duties set forth in the job description for such 


classification; and 
(2) The work of the least senior of any less senior employees in such 


classification. 
D. In the event that a Lead becomes surplus, the downgrade shall be made 


within the group designated by the Company where the surplus exists.  
Where ability, skill, and efficiency are substantially equal, the least senior 
employee leading the same classifications in the surplus group shall be 
downgraded. 
(1) In the event that a Lead who has not previously held another 


classification becomes surplus, he shall displace the least senior of 
any less senior employees in the lower-rated occupational 
classification in his job family, provided he is qualified (job ready).  
A job family, for the purpose of this Section 1, shall consist of the 
Lead and subordinate classification(s) (e.g., Welder-Lead and 
Welder). 


Section 2 - Recall 
Employees shall be recalled from the recall list into the classification in which the 
opening exists in order of seniority, where ability, skill, and efficiency are 
substantially equal. 
Employees who accept a downgrade in lieu of a layoff or after being laid off, 
waive recall rights to a higher classification until such time as seniority allows 
promotional consideration.  A Lead who becomes surplus and does not accept a 
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downgrade will be laid off from the Lead position and for recall purposes shall be 
deemed to have been laid off from the subordinate classification. 
The recall list shall include: 
A. Those employees laid off from the classification in which the opening 


exists; and 
B. Employees who in lieu of layoff within the preceding sixty (60) months 


accepted placement in a lateral classification or downgrade from the 
classification in which the opening exists or who, at the time of downgrade 
in lieu of layoff, had displacement rights into such lateral or lower 
classification previously held and in which the opening exists and were not 
placed in such classification because of insufficient seniority; and  


C. Those employees who, in lieu of layoff, accepted downgrade from the 
classification in which the opening exists and who were subsequently laid 
off, provided that the downgrade in lieu of layoff occurred less than sixty 
(60) months prior to the filling of the available opening; and  


D. Those employees on layoff who, at the time of their layoff, had 
displacement rights into such lateral or lower classification previously held 
and in which the opening exists, but, because of insufficient seniority, were 
not placed into such classification. 


Section 3 - Seniority Privileges for Union Representatives 
Business Representative Designees and Stewards shall be deemed to have top 
seniority in the application of the layoff provisions. 
Union Stewards/Designees whose status as such the Company has had seven (7) 
calendar days written notice, shall not be required by the Company to transfer or 
be loaned from the agreed upon area of jurisdiction or from the shift to which 
assigned as Steward/Designee, provided there is work remaining in the 
Steward/Designee's job classification on the shift. 
The provisions of Section 3 shall be applicable only if the employee entitled to 
such top seniority handles Steward-like duties. 


Section 4 - Promotional Policy 
Consideration shall be given to the promotion of qualified employees of the 
Company before filling higher rated job vacancies from outside hire.  Where 
ability, skill, and efficiency for the vacancy to be filled is substantially equal 
among employees being considered for promotion, preference shall be given the 
most senior employee. 
First consideration for lead positions shall be given to those who have worked in 
the functional area during the last 12 months.  The 12 month requirement may be 
waived with the agreement of the union. 


Section 5 - Temporary Promotion 
An employee assigned by supervision to a classification in a higher pay grade to 
replace another employee absent on vacation or for a temporary period (minimum 
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of one day), shall be paid the higher rate of pay.  A retroactive wage assignment 
shall be made upon completion of his assignment.  Such temporary assignment 
shall not be considered an upgrading within the meaning of this Agreement and, 
upon reassignment of such employee to his previously held classification at the 
end of the temporary period, he shall not be considered a downgraded employee 
within the meaning of this Agreement. 
An employee assigned to replace a Lead (one day or more) who is absent on 
vacation or for a temporary period will be paid Lead pay.  The temporary status of 
the assignment will be recorded in the employee's record, and upon return of the 
absent Lead, the replacing employee will be returned to his original status. 
Temporary promotions will normally not exceed sixty (60) days; however, the 
period may be extended by mutual agreement of the parties. 


Section 6 - Transfers 
All transfers will be made on the basis of operational requirements of the 
Company.  When transfers are necessary the Company will consider volunteers 
from employees in the involved classification, giving first consideration to senior 
employees, where skill, ability and efficiency is substantially equal. 


Section 7 - Shift Preference 
On shift and non-regular work week assignments preference will be given within 
the Department by classification on the basis of seniority to employees in the 
affected classification who are competent to fill the openings. 


Section 8 - Priority in Filling Available Openings 
In filling available openings in a job classification, employees in the following 
groups shall be combined and preference shall be given to the most senior 
qualified employee where ability, skill, and efficiency are substantially equal: 
A. Employees who are being surplused from a higher rated classification and in 


lieu of layoff are scheduled for placement in the job classification in which 
the opening exists. 


B. Employees on the Recall List (as defined in Section 2-Recall) of the 
classification in which the opening exists. 


C. Prior to filling a job opening through the posting process, any employee 
currently in the affected classification may request to move to the location 
where the opening exists seniority allowing.  Such request shall not be 
unreasonably denied.  The opening, when filled internally, would then move 
to the location vacated by the employee.
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ARTICLE VI - EMPLOYEE PRIVILEGES 
 


Section 1 – Vacation and Holidays 
Note: The provisions of this Section 1 become effective January 1, 2011. The 
provisions regarding paid time off for vacation and holidays during the period of 
August 28, 2010 through December 31, 2010 and the disposition of any time 
earned under the prior provisions is reflected in the original agreement signed by 
the parties.  
The Company provides vacation and holiday benefits to contribute to the well 
being of its employees.  The Company encourages employees to take their 
vacation days to promote appropriate rest and recreation.   
A. Definitions: 


(1) “Holidays” means days observed by the Company as official 
Company holidays which include: New Years Day, Martin Luther 
King’s Birthday, Washington’s Birthday, Memorial Day, 
Independence Day, Labor Day, Columbus Day, Veterans Day, 
Thanksgiving Day, and Christmas Day.  Holidays that fall on a 
weekend will be celebrated on either the preceding Friday or 
following Monday, as specified by the Company and as reflected in 
Section 5 of this Article, below.  


(2) “Maximum Vacation Hours Bank” means the maximum amount of all 
Vacation Hours that an employee may accrue.  An employee will 
forfeit any Vacation Hours which are accrued beyond his or her 
Maximum Vacation Hours Bank.  Note:  The balance as of the week 
ending just prior to the accrual available to employee date is used 
when calculating an employee’s maximum balance. 


(3) “Vacation Bank” means at any point in time, the bank of hours that an 
employee has accrued according to the Vacation Hours Accrual 
Table, less hours taken, as Vacation Hours.   


(4) “Vacation Hours” means the Vacation Accrual Hours that are accrued 
and taken on the Company’s time keeping system and are added to 
and subtracted from an employee’s Vacation Bank.  Vacation Hours 
will accrue while an employee is actively employed or on a paid leave 
of absence.  An employee will not accrue Vacation Hours while on an 
unpaid leave of absence.  Vacation Hours accrual shall be suspended 
when an employee begins a leave of absence of any type.  When such 
employee returns from leave of absence, accruals for vacation which 
otherwise would have been credited shall be added to the employee’s 
Vacation Hours Bank.  The minimum increment for taking Vacation 
Hours is one one-tenth (0.1) of an hour for all employees.  Pay for 
Vacation Hours when taken is at the employee’s regular hourly rate, 
including shift and odd work week differentials, if applicable. 
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(5) “Vacation Accrual Hours” means those Vacation Hours that are 
accrued under the Vacation Hours Accrual Table, shown in Section B 
(4).  These hours are included in and subject to the Maximum 
Vacation Hours Bank. 


(6) “Vacation Service Date” means that date from which an employee’s 
Years of Service is measured for purposes of determining the 
Vacation Accrual Hours.  Such date could be the original hire date of 
an employee who transitioned from an affiliated company into the 
Company, or an official employment date for employees hired 
directly by the Company, or the recognized service date of an 
employee who transferred from a member company into the 
Company.  A rehire’s Vacation Service Date is the employee’s most 
recent rehire date.  An employee’s Vacation Service Date will be 
adjusted to account for any time spent on layoff.   


(7) “Years of Service” means the total elapsed time, measured in years, 
between an employee’s Vacation Service Date and the date service is 
being determined.  


B. The Vacation Days Accrual Schedule will be administered as follows: 
(1) Employees earn vacation days by accruing hours each month based 


on the tables shown in B. (4) of this Section.  Vacation Hours will not 
accrue beyond the Maximum Hours Bank amount shown under the 
respective Years of Service category. 


(2) Employees who are hired or return from a leave of absence on the 14th 
day of the month or later, or terminate employment with the Company 
between the 1st and the 13th day of the month, will not accrue 
Vacation Hours for that month.  Employees who are hired or return 
from a leave of absence between the 1st and the 13th day of the month, 
or terminate on the 14th day of the month or later, will accrue 
Vacation Hours for that month. 


(3) Employees who complete 5, 15 or 20 Years of Service after the 13th 
day of any month will begin accruing the next higher Vacation Hours 
amount in the following month accrual. 
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(4) VACATION HOURS ACCRUAL TABLE 


MONTH 


YEARS OF SERVICE 


LESS 
THAN 5 


5 BUT LESS 
THAN 15 


15 BUT 
LESS THAN 


20 


20 AND 
OVER 


January 6.6 10.0 13.3 16.6 
February 6.7 10.0 13.4 16.7 
March 6.7 10.0 13.3 16.7 
April 6.6 10.0 13.3 16.6 
May 6.7 10.0 13.4 16.7 
June 6.7 10.0 13.3 16.7 
July 6.6 10.0 13.3 16.6 
August 6.7 10.0 13.4 16.7 
September 6.7 10.0 13.3 16.7 
October 6.6 10.0 13.3 16.6 
November 6.7 10.0 13.4 16.7 
December 6.7 10.0 13.3 16.7 


TOTAL HOURS 80.0 120.0 160.0 200.0 
TOTAL DAYS 10.0 15.0 20.0 25.0 
MAX HOURS 
BANK 160.0 240.0 320.0 400.0 


MAX DAYS 
BANK  20.0 30.0 40.0 50.0 
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C. Company-Sponsored Holidays 
(1) Each year the Company observes certain days as official Company 


Holidays.  The Company shall designate the days to be observed as 
official Company Holidays in accordance with A. (1) and provide a 
copy of the days so designated.  Employees must record these days as 
Holiday hours, unless the employee is not entitled to Holiday hours 
for the Holiday in question.  Holiday pay shall be eight (8) hours at 
the employee’s regular hourly rate, including shift and odd work 
week differentials, if applicable. 


(2) If an employee chooses for religious or other reasons to observe a 
Holiday other than a Company-designated Holiday, Vacation Hours 
may be used for this purpose with management approval.  Otherwise, 
the time off will be recorded as a leave without pay. 


(3) Employees who work on Company-designated Holidays must record 
eight (8) Holiday hours in addition to their time worked hours.  Time 
worked on a Holiday shall be paid for at two times the regular rate of 
the employee. 


(4) Employees who terminate employment after they have accrued 
Holiday hours for a particular Holiday but before that Holiday has 
occurred will forfeit those Holiday hours.  New hires hired after the 
accrual of Holiday hours for a particular Holiday but who are 
employed on such Holiday will receive Holiday hours for the 
Holiday. 


D.   Pay in lieu of unused vacation days will be as follows: 
Employees may not code more than eight (8) Vacation Hours for any one 
day. 
Upon the occurrence of the following, unused Vacation Hours will be paid 
based upon the employee’s rate of pay at time of termination: 
 


Termination of employment Paid on termination 


Layoff after at least 1 month of service Paid on layoff 


Death Paid to beneficiary or 
estate 


Retirement under the provisions of 
USA’s retirement plans 


Paid on termination 
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Section 2 – Sick and Injury Leave 
NOTE: The provisions of Section 2 and the new Section 10 below shall become 
effective January 1, 2011.  The provisions regarding sick time and bereavement 
during the period of August 28, 2010 through December 31, 2010 and the 
disposition of any time earned under the prior provisions are reflected in the 
original agreement signed by the parties.  
A. Sick and Injury Leave Benefits: 


Sick and injury leave is for the employee’s use in the event the employee is 
medically unable to work as the result of an occupational or non-
occupational sickness or injury.  Employees will receive a sick and injury 
leave grant of 3 days upon hire and on January 1st each year. Unused sick 
and injury leave may be banked for future use. There is no maximum limit 
on the number of banked sick leave hours. Any unused sick leave available 
at the time of termination will not be paid out. 


B. Verification and Notification: 
All sick and injury leave is subject to verification by the Company.  The 
employee must notify his immediate supervisor or designee prior to his 
scheduled report time, of the forthcoming absence from work because of 
illness or injury. 


Section 3 - Leave of Absence 
Leaves of absence may be granted to employees without pay.  On a leave of 
absence of thirty (30) calendar days, or less, an employee shall accumulate 
seniority.  On a personal leave of absence exceeding thirty (30) calendar days, 
seniority shall not accumulate. 
On leaves of absence granted for business of the IAM & AW, the employee shall 
accumulate seniority during such leaves of absence.  The Union may request 
leaves of absence of three (3) or more days without pay and excused absences of 
less than three (3) days without pay to Union members for business of the IAM & 
AW.  The Union shall provide the Company with at least twenty-four (24) hours 
written notice, except when such notice is waived by mutual consent.  The 
Company will not unreasonably deny a request. 
Employees who have acquired seniority and are unavoidably absent due to illness 
or physical disability may be granted or placed on a Medical Leave of Absence for 
a period not to exceed twelve (12) months upon approval by their own physician 
and the Company.  Upon being pronounced physically and mentally fit by the 
Company, and further provided they have the necessary seniority, they shall be 
returned to their former status.  Such employee shall notify the Company 
whenever possible at least three (3) working days in advance of the day he is able 
to return to work. 
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An employee returning from medical leave of absence, as hereinafter defined, will 
furnish a signed letter from his personal physician, attesting to his physical fitness 
for resumption of employment and will make arrangements through the 
Company’s Benefits office to be examined by the Company physician before 
returning to work. 
Upon employee request, a leave of absence will be granted to a female employee 
because of pregnancy, through the third month following delivery.  Such 
employee, who has acquired seniority as provided in Article IV, Section 2, may 
commence the leave of absence at the end of the third (3rd) month of pregnancy.  
The effective date of leave of absence for medical reasons normally will be the last 
day worked. If, however, the employee has earned unused vacation or sick leave 
and requests payment for same prior to being placed on medical leave of absence, 
the effective date of the leave will be the last day of such vacation and/or sick 
leave. 


Section 4 - Rest Periods 
A ten-minute rest period at times designated by the Company at or near the 
midpoint of each half of the day and night shifts shall be given all employees 
assigned to such shifts, except when the rest periods are combined with the meal 
period as covered in Article VII, Section 2. 
Employees working overtime shall be allowed to observe the regular rest periods 
provided for herein which occur during such overtime period. 
Additional rest allowances shall be permitted under the following conditions: 
A. Whenever an employee is called to work two (2) or more hours prior to the 


beginning of the shift, the employee shall normally be given a ten-minute 
rest allowance before starting his regular shift. 


B. Whenever an employee will be working two (2) or more hours beyond the 
end of his regular shift, the employee(s) shall normally be given a ten-
minute rest allowance prior to starting such work. 


 
Section 5 – Holidays 


Below is a list of holidays and the dates on which those holidays are to be 
observed.  Should the federal government designate a different date for the 
observance of a holiday noted, the Company may change the observance date 
accordingly.  The Company recognizes the following holiday schedule during the 
period of this Agreement: 


  
2010  
Monday, September 6  Labor Day 
Thursday, November 25 Thanksgiving 
Friday, November 26 The Day After Thanksgiving 
Friday, December 24 Christmas Break 
Monday, December 27 Christmas Break 
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Tuesday, December 28  Christmas Break 
Wednesday, December 29  Christmas Break 
Thursday, December 30  Christmas Break 
Friday, December 31 Christmas Break  - 


Observance of New Year’s 
Day, January 1, 2011  


2011  
Observance was on Friday, 
December 31, 2010 


New Year’s Day 


Monday, January 17 Birthday of Martin Luther  
King, Jr. 


Monday, February 21 Washington’s Birthday 
Monday, May 30      Memorial Day 
Monday, July 4 Independence Day 
Monday, September 5 Labor Day 
Monday, October 10 Columbus Day 
Friday, November 11 Veterans Day 
Thursday, November 24 Thanksgiving Day 
Monday, December 26 Christmas Day 
  
2012  
Monday, January 2 New Year’s Day 
Monday, January 16 Birthday of Martin Luther 


King, Jr. 
Monday, February 20 Washington’s Birthday 
Monday, May 28 Memorial Day 
Wednesday, July 4 Independence Day 
Monday, September 3 Labor Day 
Monday, October 8 Columbus Day 
Monday, November 12 Veterans Day 
Thursday, November 22 Thanksgiving Day 
Tuesday, December 25 Christmas Day 
  
2013  
Tuesday, January 1 New Year’s Day 
Monday, January 21 Birthday of Martin Luther 


King, Jr. 
Monday, February 18 Washington’s Birthday 
Monday, May 27 Memorial Day 
Thursday, July 4 Independence Day 
  


Section 6 - Jury Duty 
When an employee is absent from work in order to serve as a juror or to report to 
the court in person in response to a jury duty summons, the employee shall be 
granted pay for those hours for which he is for such reason absent from work 
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during his regular eight (8) hour day or regular five (5) day work week with 
respect to such jury duty.  Pay for such work time lost shall in no event exceed, for 
any one employee, a total of twenty (20) regular eight (8) hour work days in any 
one calendar year.  Pay for such work time lost shall be computed at the 
employee's regular base rate of pay at the time of such absence excluding any 
overtime, shift bonus, or any other premium.  In no case will payment be made for 
jury duty performed on the sixth or seventh day of an employee's regular assigned 
work week or for hours in excess of the employee's regular eight (8) hour work 
day. 
If an employee assigned to the second shift or third shift is absent from his work 
on such shift on the calendar day the employee serves as a juror, such absence 
shall be deemed to be an absence from work in order to serve as a juror. 
To receive pay for work time lost, the employee must promptly present to his 
Department Head the notice the employee receives to report for jury duty and must 
provide the Company with a statement signed by an official of the court certifying 
as to the employee's service as a juror or appearance in court for that purpose and 
the date or dates of attendance. 
When an employee is absent from work in order to serve as a witness in a case in a 
court of law to which the employee is not a party either directly or as a member of 
a class, and where such absence is in response to a legally valid subpoena, the 
employee shall be granted pay for those hours for which he is for such reason 
absent from work during his regular eight-hour day or regular five-day work week.  
Such employee may be required to submit evidence of such service as a witness to 
the Company in order to qualify for such payment.  Pay for absence due to service 
as a witness shall be computed in the same manner as pay for absence due to jury 
duty as provided above. 
Normally, pay for work time lost for jury duty or service as a witness as provided 
above shall together not exceed, for any one employee, a total of twenty (20) 
regular eight-hour (8) days in any one calendar year; however, in extraordinary 
circumstances such period of time may be extended by the Company. 


Section 7 - Military Reserve Training Leave 
An employee on the active payroll of the Company who is required to engage 
annually in two consecutive weeks (up to 14 consecutive days) of military reserve 
training, including National Guard, and who has at least twelve (12) months of 
military reserve service credit immediately prior to commencement of the training 
period, shall, upon the employee's request, be granted a leave of absence for the 
period of training.  Such employee shall be paid his normal pay during leave for 
the training period.  Upon return from leave the Company will make an adjustment 
to the employee’s pay, deducting the employee’s military pay received (excluding 
subsistence, travel and quarters allowance). 
“Normal Pay” shall be determined on the basis of a forty (40) hour work week 
schedule at the employee's base rate of pay plus shift and odd work week bonus, if 
any, in effect on the last day worked immediately preceding the date the training 
leave commences. 
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To obtain payment under this provision the employee shall submit certification, 
satisfactory to the Company, of participation in the two-week training period and 
of the amount of pay received for the two-week training period upon return to 
work. 
The foregoing pay provisions will also apply when employees who are in the 
military reserve or National Guard are called up to provide assistance due to an 
emergency declared by the US Government. 


Section 8 – Severance Pay 
In case of lay-off, the Company will give two (2) weeks advance notice of layoff 
to the employees affected.   
Employees who are laid off will receive severance pay equal to 1 week’s base pay 
(exclusive of overtime, differentials, premiums, or any other type of 
compensation) per full year of service (min. 4 weeks; max. 26 weeks).  Severance 
pay up to a maximum of 10 weeks pay will be paid as a lump sum payment to 
employees upon layoff.  Remaining severance will be paid in 2 installments, 
assuming the employee executes a certification stating that he or she is not 
employed by a succeeding contractor or subcontractor, employed by a NASA 
contractor, NASA subcontractor, or employed by NASA within a 50 mile radius of 
his or her last location of employment with the company.  The first installment of 
up to an additional 10 weeks will be paid as a lump sum 10 weeks after the 
original lump sum payment and completion of the certification. Any remaining 
available severance will be paid as a lump sum 20 weeks after the original lump 
sum payment and completion of an additional certification.  All recall rights under 
this Collective Bargaining Agreement will apply to these laid off employees.   
An employee recalled to work on or after the effective date of this agreement and 
subsequently laid off again shall be entitled on the occurrence of the subsequent 
layoff to the number of weeks of severance calculated, as provided in the 
preceding paragraph, less the total number of weeks of severance paid the 
employee on the occurrence of previous layoffs. 
Any service attained prior to layoff that is less than one full year of service will 
count towards one full year of service upon recall for purposes of receiving 
subsequent severance for which they may be eligible. 


Section 9 – Contract Transition 
In the event the Company’s contract with the National Aeronautics and Space 
Administration (NASA) is terminated in full or in part and an employee is offered 
employment in a comparable position with a succeeding contractor or 
subcontractor, such event shall be considered a contract transition and not a layoff.  
As such, employees participating in a contract transition shall not be entitled to 
bumping or displacement rights under Article V, Section 1, recall under Article V, 
Section 2 or severance pay under Article VI, Section 8. 
In the event the successor contractor or subcontractor is a United Space Alliance 
affiliated or member company, the contract transition to such company will be 
considered a transfer and not a layoff. 
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In the event an employee fails to reasonably pursue a position with a succeeding 
contractor or subcontract, such employee shall be considered a voluntary 
resignation and shall not be entitled to bumping or displacement rights under 
Article V, Section 1, recall under Article V, Section 2 or severance pay under 
Article VI, Section 8. 


Section 10 – Bereavement 
NOTE: The provisions of this section become effective January 1, 2011.  The 
provisions regarding bereavement during the period of August 28, 2010 through 
December 31, 2010 are reflected in the original agreement signed by the parties.  
 
An employee shall be entitled to up to three (3) days of paid bereavement leave for 
the purposes of planning and attending the funeral of an immediate family 
member.  An immediate family member means the employee’s spouse, parent, 
step-parent, child, step-child, brother, step-brother, half-brother, sister, step-sister, 
half-sister, grandchild or grandparent, and the employee’s spouse’s parent, step-
parent, or grandparent.  To receive this benefit the employee must provide proof of 
the family relationship and death, if so requested. 
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ARTICLE VII – PAY PROVISIONS 


Section 1 - Hours and Days of Work 
The “standard work week” consists of one hundred and sixty-eight (168) 
consecutive hours beginning at 0001 Saturday and ending at 12:00 Midnight the 
following Friday (i.e., seven [7] consecutive calendar days).  An odd work week 
consists of one hundred sixty-eight (168) consecutive hours commencing at the 
beginning of the first of five (5) consecutive work days, other than the normal 
schedule of Monday through Friday. 
For the determination of daily overtime and of overtime worked in the “regular 
work week,” on “scheduled days off,” and on holidays, the “regular work day” 
will be used and will consist of twenty-four (24) consecutive hours, from 12:00 
midnight to 12:00 midnight (the calendar day), except that in the event the third 
shift is scheduled to commence work prior to midnight, the regular work day will 
commence as of the starting time of said shift.  In all cases, the first “regular work 
day” in the “regular work week” will begin at the time the “regular work week” 
begins.  Hours worked on, or in conjunction with, a regular shift starting in the 
“regular work day,” will be counted as worked in such “regular work day.” 
The “normal work week” for employees covered by this Agreement shall consist 
of five (5) consecutive days, Monday through Friday, not exceeding eight (8) 
hours in any one “regular work day” of twenty-four (24) hours.  The “normal work 
week” for continuous operations shall consist of five (5) consecutive days, not 
exceeding eight (8) hours in any one “regular work day” or twenty-four (24) 
hours.  The Company reserves the right to assign or rotate affected employees to a 
non-standard work week. 


Section 2 - Shifts, Lunch Periods, Rest Periods 
Each employee shall be assigned to a definite shift with designated times of 
beginning and ending.  The shifts each shall be eight-hour and thirty-minute 
periods which shall include a thirty-minute unpaid lunch period.  For all eight (8) 
hour and thirty (30) minute shifts, the thirty-minute unpaid lunch period shall be 
within a time frame of three-and-one-half (3 ½) hours after each shift begins and 
three (3) hours before the end of the shift.   
A “regular shift” shall be scheduled in advance, and shall consist of eight (8) 
consecutive hours during a “regular work day,” exclusive of meal periods. 
The designated time of beginning each shift shall be a period of time within the 
following schedule: 
Shift For All, Except Processing 


Operations 
Processing Operations 


1st Shift Between 0400 and 0800 Between 0400 and 1000 
2nd Shift Between 1200 and 1600 Between 1200 and 1800 
3rd Shift Between 2000 and 2400 Between 2000 and 0200 
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Different starting times for employees on the same shift within a given work group 
may be established as required to efficiently accommodate reasonable operational 
needs of the Company.  Such use of differing starting times within a given work 
group will only be established after review and approval of the cognizant Director.  
Variance to accommodate personal needs of employees shall only be by mutual 
agreement of the Company and Union. 
Employees who are pre-shifted may request and elect, with management approval, 
to leave work after the completion of eight (8) hours work.  The applicable 
overtime rate will be paid for hours worked before the commencement of the 
employees’ regular shift. 
When an operational requirement is scheduled that would require an employee to 
work past the end of his regular shift, the applicable overtime rate will be paid for 
hours worked past the employee’s regular shift, based on the employee working a 
minimum of eight (8) consecutive hours.  An employee required by the Company 
to start work prior to the established starting time of his regularly assigned shift, or 
required by the Company to be post-shifted, shall be paid time and one-half (1-
1/2) his base rate for hours worked prior to the starting time or the conclusion of 
his regular shift with the following exception: 
No such premium will be paid if the employee, at his request, elects to work less 
than a total of eight (8) hours in that work day. 
NOTE:  In accordance with Article VII, Section 3 D, double time is paid after 
twelve (12) consecutive hours.  
Each employee shall be given a ten-minute rest period in each half of the shift to 
which the employee is assigned; the time of starting each such rest period is to be 
designated by the Company and as indicated by operational requirements, either or 
both rest periods may be combined with the thirty minute unpaid lunch period, 
effectively providing a forty or fifty minute lunch break, provided that at all time, 
the rest periods remain paid. 
Changes of shift assignments shall be made on the first day of a new work week 
whenever practicable. 
In the event an employee’s shift is temporarily changed (less than five [5] 
consecutive work days) during his regular work week, the employee shall be 
compensated at the appropriate premium rate on the work day of the change, for 
all hours worked outside of his previously established shift of work. 


Section 3 - Overtime Pay 
A. Hours worked in excess of eight (8) hours in any one day of an employee’s 


work week shall be paid for at one and one-half times the regular rate of the 
employee, except that hours worked in excess of twelve (12) hours in any 
one such day shall be paid for at two times the regular rate of the employee. 


B. Hours worked on the sixth (6th) day of an employee’s work week shall be 
paid for at one and one-half times the regular rate of the employee, except 
that such hours worked in excess of twelve (12) hours shall be paid for at 
two times the regular rate of the employee. 
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C. Hours worked on the seventh (7th) day of an employee’s work week shall be 
paid for at two times the regular rate of the employee. 


D. Consecutive hours worked in excess of twelve (12) hours shall be paid for at 
two (2) times the regular rate of the employee even though such consecutive 
hours begin in one work day (twenty-four [24] hour period) and end during 
the following work day (twenty-four [24] hour period); provided, however, 
that any hours worked during the seventh (7th) day of an employee’s work 
week shall be at the double time rate. 


E. A reasonable effort will be made to equalize overtime between employees 
within a work group, such work groups to be determined by the Company.  
In the event the distribution of overtime within the group is unreasonably 
spread, the Union and the Company will investigate and, if necessary, 
corrective action will be taken to provide a more reasonable distribution.  
The parties agree to meet at least once quarterly to investigate purported 
cases of unreasonable distribution.  Where unreasonable distribution is 
found, and such is not attributable to anomalies beyond the Company’s 
control (e.g., TAL site travel, vacation, medical leave), the Company agrees 
to make appropriate adjustments, including payments where necessary. 


Section 4 - Payroll Deductions – Company Reimbursement 
Payroll deductions may be made to reimburse the Company as follows: 
A. All cost of tools and equipment issued to an employee but not returned by 


the employee, such cost to be subject to wear of the tools.  An employee so 
charged shall be reimbursed by the Company in the event of the subsequent 
return of such tools and equipment to the Company, provided such tools and 
equipment may be properly identified and are in the same condition as when 
issued to the employee.  Employees may be relieved of any liability under 
this Paragraph A when a Lost Tool Report issued by the Supervisor 
indicates such loss was beyond the employee’s control. 


 Employees checking out special tools shall be released of liability for the 
same if, while in use on another shift, such tools are lost or damaged. 


B. For money paid by the Company to a creditor or officer of the law for an 
indebtedness of the employee, provided demand is made upon the Company 
according to law. 


C. For any indebtedness due to the Company covering purchases made by an 
employee through the Company.   


D. For any loans or advances made to the employee by the Company. 
E. For a lost key issued within the past five years, a sum of one dollar ($1.00). 


Section 5 - Report-In, Call-In, and Call-Back 
Report-in, Call-in, and Call-back situations shall be administered as follows: 
A. An employee who reports to work on his regularly scheduled shift without 


having been previously notified not to report shall be paid four (4) hours 
pay, provided however, that employees will perform available work which 
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is reasonably within their capacity to qualify for the four (4) hours pay.  
Sending home of employees after four (4) hours shall be in accordance with 
the layoff and recall provisions of Article V, Sections 1 and 2.  If work is 
unavailable as the result of causes beyond the control of management, no 
pay shall be granted. 


B. An employee called back to work after the end of a regularly scheduled shift 
will receive pay for a minimum of four (4) hours.  The employee will 
receive the appropriate overtime rate for all hours worked and the regular 
rate for hours not worked up to a maximum of four (4) hours. 


C. An employee called in or reporting for scheduled overtime on the sixth or 
seventh day of their work week or a holiday, without notice of cancellation 
of such assignment, shall receive a minimum of four (4) hours of pay at the 
appropriate premium. 


Failure on the part of an employee to keep the Company informed of his correct 
address and correct telephone number relieves the Company of the responsibility 
of any notification required by this Agreement. 


Section 6 - Pay Period 
Paychecks to employees shall be issued within eight (8) days after the end of the 
pay period and shall represent the earnings of the employee from Saturday to and 
including Friday of such pay period. 


Section 7 - Lost Time 
Deductions for time off, whether due to tardiness or other causes, shall be at the 
rate of one-tenth (1/10) of an hour’s pay for each tenth of an hour or fraction 
thereof lost from work. 


Section 8 - Travel Reimbursement Policy 
DOMESTIC TRAVEL 
A. Definitions: 


(1) An employee shall be considered on Domestic Travel when sent by 
the Company on a temporary basis, to places within the continental 
limits of the United States other than a test base to which he is 
permanently assigned, when such temporary assignment is at such a 
distance that it requires the employee to obtain lodging at other than 
his established residence. 


(2) The provisions of the Agreement for shift and overtime premiums 
shall apply in the same manner as the employee’s regular workstation. 


B. Selection of employees for assignment to field duty shall be at the discretion 
of the Company. 
(1) An employee on an authorized Company business trip within the 


United States will be reimbursed for actual and reasonable meal and 
incidental expenses in accordance with the current Federal Travel 
Regulations limits established therein, per the Company policy 
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relating to reimbursement of travel for employees covered by this 
Agreement.  “Incidentals” include valet, baggage handling and other 
tips, transportation costs from lodging to obtain meals, and telephone 
costs to obtain lodging.  Laundry and Dry Cleaning for trips lasting 
seven (7) days or less is not reimbursable except for extreme 
circumstances, and requires justification on the traveler’s expense 
report.  With proper management approval, this may be reimbursed. 
Such reimbursement shall be made in accordance with the standard 
procedures of the Company and the guidelines contained herein.  The 
Company reserves the right to establish lodging and related costs in 
advance of travel. 


 Except for the day of departure and the day of return, the allowable 
actual expenses incurred by the employee will be considered 
reasonable by Management as long as the average daily amount, for 
the full days listed on each Travel and Expense Management tool 
does not exceed the maximum.  Within the maximum allowable, the 
Company will not establish separate limits for individual items such 
as meals, tips, etc. 


 Departure and return days are reimbursed at seventy-five percent 
(75%) of the applicable per diem for the business location as set forth 
in the current Federal Travel Regulations (FTR) as updated from time 
to time. 


 Items of expense which are authorized but which will not be included 
in the daily maximum are: 
(a) Transportation costs. 
All advances must be obtained by using the USA Corporate charge 
card. 
Tool handling – normally $2.00 per carry with prior management 
approval.   
(b) Personal telephone calls are not reimbursed, but personal calls 


can be made using the Company provided calling card per the 
instructions provided by the Company.  All business calls are 
reimbursable with documentation per the Company Travel 
Policy and management approval.  


 The actual cost of lodging will be reimbursed to the employee’s 
company provided travel charge card (if not stationed on a U.S. 
compound) and must be specifically justified and submitted with the 
Travel and Expense Management tool. 


(2) While an employee is traveling to and returning from a Domestic 
Travel assignment, he shall be paid at his working rate for a day of 
departure or a day of arrival, or at the applicable premium rate if these 
days fall on the sixth (6th) or seventh (7th) day of his work week, or at 
overtime rate with respect to hours actually worked outside his 
regular eight (8) hour shift as follows: 
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(a) If no work is performed on such day, for eight (8) hours for 
such day, or 


(b) For hours worked on such day if worked prior to departure or 
immediately following arrival, in addition to travel time falling 
within the hours of his regularly assigned shift, but not less 
than a total of eight (8) hours pay for such day or, 


(c) For hours worked on such day if worked prior to departure and 
immediately after arrival, in addition to travel time, but in no 
event less than a total of eight (8) hours pay for such day. 


(3) With respect to days such employee is traveling, other than the day of 
departure or the day of arrival, he shall be paid at his working rate, or 
at his overtime rate if travel is on the sixth (6th) or seventh (7th) day of 
his work week, for such hours of travel time up to but not more than 
eight (8) hours in any one (1) day of twenty-four (24) hours. 


(4) Employees taking personal side trips in conjunction with Company 
business travel will cease to receive expense reimbursement (except 
return airfare as originally arranged by the Company) immediately 
upon departing Company arranged living accommodations under the 
same conditions as stated in paragraph B. (2) of “Foreign Travel.” 


C. Use of Personal Automobile 
 An employee authorized to use his own automobile for travel on field duty, 


or on occasional travel for authorized Company business, shall be 
reimbursed for such necessary mileage at the current applicable rate 
contained in the Company’s accounting policies, as amended periodically 
under the Federal Travel Regulations. 
(1) Employees using privately owned automobiles on Company business 


must carry sufficient insurance to meet the minimum amounts of 
financial responsibility required by the laws of the state or county in 
which the employee is stationed.  In no event shall an employee be 
insured for amounts less than: 


 Bodily injury, one person   $15,000 
 Bodily injury liability, one accident  $30,000 
 Property damage liability, one accident $  5,000 
(2) The employee should determine from carrier or agent that his 


coverage will permit driving on Company business. 
(3) The insurance coverage required must not name United Space 


Alliance as an insured party. 
(4) The employee’s own insurance is primary in case of damages.  United 


Space Alliance carries insurance in excess of the employee’s personal 
automobile liability insurance (injury to other persons and damage to 
others’ property only) while the employee is using a privately owned 
automobile on Company business. 
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FOREIGN TRAVEL 
This provision is limited to foreign travel and therefore is intended for that 
purpose only.  Other provisions of the Collective Bargaining Agreement (shift 
assignment, hours of work and overtime, etc.) apply on arrival at the assigned 
overseas work site. 
A. Any hourly employee assigned to perform work in a foreign country will be 


paid for travel and work performed in accordance with the following policy. 
 Regular Work Day 


Hourly represented employees assigned to travel on a regular work day will 
be: 
(1) Paid a minimum of eight (8) hours at straight time rates. 
(2) Travel time exceeding eight (8) hours will be paid at an overtime rate 


of one and one-half (1-1/2) times base rate, excluding any shift 
premium or odd work week bonus.  Any travel scheduled during the 
regular work week (excluding the 1st or 2nd day off) either to or from 
a foreign assignment with a scheduled stop over and/or overnight 
lodging of at least eight (8) hours will stop the application of 
overtime pay.  Continuation of travel either to or from a travel 
assignment will require at least eight (8) hours of additional travel 
before the application of overtime. 


 If an employee is delayed enroute for reasons beyond his control (acts 
of God, unforeseen flight delays) and the situation makes overnight 
lodging impossible, overtime calculation will not recycle.  For 
determining the applicable rate under the foregoing, waiting time in 
an airport will accumulate, although there shall be no payment for 
break time. 


(3) Employees assigned to duty outside the continental United States will 
be paid their base rate plus a differential payment of which the 
Company receives a quarterly report published by the Department of 
State, in consideration of the irregular requirements of such duty.  
Eligibility for differential payment will start on the day of departure 
from the United States and stop on the day of return.   


 Employees on foreign travel status shall be reimbursed for 
subsistence amounts equal to the maximum travel per diem allowance 
for foreign areas, as specified in the Federal Travel Regulation (FTR) 
foreign area supplement.  Departure and return days are reimbursed at 
seventy-five percent (75%) of the applicable per diem for the business 
location, as set forth in the current Federal Travel Regulations (FTR) 
as updated from time to time. 


 Subsistence expenses include meals and incidentals.  Meals include 
only payments for food and nonalcoholic beverages.  Incidentals 
include valet, baggage handling and other tips, transportation costs 
from lodging to obtain meals, and telephone costs to obtain lodging.  
Laundry and Dry Cleaning for trips lasting seven days or less is not 
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reimbursable except for extreme circumstances, and requires 
justification on the traveler’s expense report.  With prior management 
approval, this may be reimbursed. 


 Overtime calculations will be based on the employee’s base rate 
including any differential payment for any work week, a portion of 
which is worked in the United States or its possessions.  Differential 
payment will not apply to any work week in which all work is 
performed exclusively outside the United States and its possessions. 


NOTE:  Per Diem for travel is intended as reimbursement for 
actual living cost and is not included in determining overtime 
rates. 


(4) No work will be assigned on the day of departure or the day of arrival 
without work time deviation approvals.  Employees assigned to 
foreign travel are substituting travel for other duties and therefore the 
provision under Article VII concerning "Regular Shift" and 
consecutive hours exceeding twelve (12) will not apply during 
assigned travel. 


 On arrival at the work site, shift assignment provisions of the 
Collective Bargaining Agreement will apply.  Employees assigned to 
either the second or third shift or odd work week will be given notice 
at least five (5) working days before arrival at the foreign assignment 
of any shift change.  Failure to give written notice will result in 
employees assigned to the second or third shift continuing to receive 
shift and odd work week bonus for hours worked after arriving at the 
foreign assignment.  Shift or odd work week bonus is excluded 
during travel to or from a foreign assignment.  Any pre or post shift 
assignment will be paid at the applicable overtime premium rate after 
arriving at the work site.  Travel to or from a work site exceeding 
thirty (30) minutes will be recorded as time worked. 


(5) Travel is defined as a passenger, driver, or operator on an airplane, 
train, boat, bus or automobile. 


(6) On return from foreign assignment, an employee who reports to work 
for another shift of eight (8) hours without having been given at least 
eight (8) hours off after completion of his travel assignment, shall be 
paid at the applicable rate for all time worked during the succeeding 
work period.  For purposes of determining the applicable rate under 
the foregoing, break time will accumulate, although there shall be no 
payment for such break time. 
 NOTE:  However, an employee at his option may take a day of 


personal business or vacation without penalty, with prior 
management approval, based on a positive account balance.  
Management approval will not be unreasonably denied.  To 
determine eligibility for this provision, the United Space 
Alliance Group Leader (Supervisor) will record time of arrival 
at the Orlando International Airport and allow one (1) 
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additional hour for travel from the Airport to the employee's 
home of record. 


Travel pay will include: 
(a) One (1) hour travel allowance from home of record to the 


Orlando International Airport.  One (1) hour will be allowed 
from the Orlando Airport to home of record on completion of 
Foreign travel assignment. 


(b) Actual flying time excluding any stopovers or waiting time at 
any airport. 


(c) One (1) hour allowance to clear customs upon arrival at the 
foreign assignment. 


(d) One (1) hour allowance to clear customs inspections on 
scheduled return from foreign assignment. 


(e) A standard four (4) hour allowance for travel (Ground 
Transportation) between Marrakech and Casablanca. 


NOTE:  Actual flying time is allowed for air travel. 
(f) A standard four (4) hour allowance for travel (Ground 


Transportation) between Zaragoza and Madrid. 
NOTE:  Actual flying time is allowed for air travel. 


(g) Following job completion and with prior approval of the 
United Space Alliance Site Supervisor, an employee may 
proceed to the point of departure for the return flight up to one 
(1) day prior to the Company scheduled departure date.  Option 
for early departure from the job site is solely to allow the 
employee a full night's rest prior to early morning return flight 
departures.  An employee exercising this option will not be 
eligible for overtime compensation in excess of that to which 
he would otherwise have been entitled and any additional 
expense, resulting from early departure caused by travel plan 
changes initiated by the employee, will be paid by the 
employee; approval will not unreasonably be denied. 


(7) Travel pay will be paid for travel time only (defined in paragraph 5).  
Waiting time at any airport, hotel, or motel will not be included in 
determining calculation of the application of one and one-half (1-1/2) 
time. 


(8) The Company will provide a room (double occupancy) if airport 
waiting time exceeds six (6) hours to or from foreign work 
assignments.  This does not apply to employees scheduled to remain 
overnight.  Employees scheduled to remain overnight are approved 
for single room occupancy. 


Pay for first or second day off - Foreign Travel 
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(1) An employee traveling to or from a foreign country will be paid one 
and one-half (1-1/2) time for all travel scheduled on the employee’s 
first workday off.  Double time will be paid for travel assignments 
scheduled on the employee’s second workday off. 


(2) The application of one and one-half (1-1/2) time for the first day off 
or double time for the second day off will be determined based on 
Eastern Standard Time or, as applicable, Eastern Daylight Savings 
Time on assigned trips to foreign countries.  Travel time (flying time 
only) will determine applicable one and one-half (1-1/2) or double 
time calculation. 


(3) An employee traveling to or from a foreign or remote location on a 
scheduled holiday will be paid double time in addition to holiday pay. 


(4) Return trips will use the standard time of the foreign country where 
work was assigned in determining the application of overtime for 
return travel time. 
NOTE:  This is not intended to change the application of one and 
one-half (1-1/2) time or double time for actual time worked on arrival 
at the foreign work site. 


B. Company assigned work on day of departure or return from foreign 
assignment: 
(1) Any employee required and directed by the Company to work on the 


date of departure or return from a foreign assignment may do so only 
in emergency situations.  This emergency will require approval of 
Senior Management in accordance with provisions of KMI 1700.2 
overtime restriction. 


(2) Any employee directed to work on the day of departure or return from 
foreign assignment will receive pay at one and one-half (1-1/2) time 
and/or double time in accordance with the provision for work and 
travel exceeding eight (8) hours.  Travel is defined in paragraph 5 
above. 


C. Prior approved vacation at the conclusion of foreign assignment: 
(1) Upon approval prior to departure for a foreign assignment, an 


employee may take vacation leave at the expiration of the assignment. 
NOTE:  To be eligible, an employee must have earned vacation 
entitlement. 


(2) Immediately upon departing Company arranged living 
accommodations, eligibility for expense reimbursement will cease 
and the employee shall be responsible for all expenses incurred from 
that point (except the return airfare as originally arranged by the 
Company).  Compensation for the vacation period shall be at the 
employee's base rate plus any applicable shift differential.  Hardship 
allowance shall cease at the end of the last duty day and not apply for 
the balance of the trip. 
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Section 9 - Premium for Hours and Days of Work 
Employees assigned to the second (2nd) and third (3rd) shift shall receive a shift 
differential one dollar ($1.00) per hour for all hours worked on said shift. 


Section 10 - Nonstandard Work Week 
Employees assigned to a nonstandard work week (other than Saturday and Sunday 
off days) shall receive a premium of one dollar ($1.00) per hour. 


Section 11 - SCAPE Pay 
Employees required to perform duties in Self Contained Atmosphere Protective 
Ensemble (SCAPE) or Modified Class C Hypergolic personnel protective 
equipment shall be paid a differential for such activity in accordance with 
applicable Company policy as may be amended from time to time.  The current 
policy provides a $5.00 per hour differential for SCAPE duty with a four (4) hour 
minimum payment and a $5.00 per hour differential for Modified Class C 
Hypergolic duty to be paid for actual hours worked in such equipment. 


Section 12 - Hurricane Duty Differential 
Any employee assigned to a Hurricane Ride Out, Hurricane Preparedness Crew, or 
Disaster Recovery Team will receive double time for time spent performing such 
duties on one of their regular work days after an installation evacuation order 
under storm alert conditions has become effective, provided that the general work 
force is receiving their normal pay while relieved from duty due to an installation 
evacuation order.  Employees performing such duties when the general work force 
is not evacuated or is under an unpaid evacuation order shall be paid in accordance 
with the standard pay provisions contained elsewhere in this article. 
Personnel assigned to perform the above duties shall be either senior volunteers 
from the organization having the requirement or junior employees directed to 
report if insufficient volunteers are available.  Exigent personal circumstances 
resulting from effects of the Hurricane and/or related emergency orders and 
restrictions imposed by civil authorities will excuse an employee from such day, 
subject to verification if required. 


Section 13 - Flex Time 
Nothing in Section 1, 2 or 3 of this Article is intended to prohibit the use of “flex 
time” at the request of an employee and with the prior approval of management.  
An employee desiring an adjustment to their normal schedule to accommodate a 
specific personal need may report either earlier or later than their normal 
established starting time and work eight hours (excluding lunch period), or work 
less than eight hours in one or more specified work days and work the required 
amount on another work day or work days to make up 40 hours for the work week.  
Working over eight hours in a workday, working before an employee’s normal 
shift start time, and/or working after, an employee’s normal shift end time under 
prearranged “flex time” shall not constitute overtime, nor result in any premium 
pay. 
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ARTICLE VIII 


Section 1 - Job Classifications 
JOB CLASSIFICATIONS AUGUST 8, 2010 


 
Job Title 


Labor 
Grade 


Job 
Code 


Air Conditioning Mechanic - Lead 1 5001 
Air Conditioning Mechanic 3 5002 
Crane Operator- Lead 1 5004 
Crane Operator 3 5005 
Dispatcher/Driver Lead  3 6004 
Driver/Special  4 5006 
Driver 5 5007 
Electrician - Lead 1 5009 
Electrician 3 5010 
Electronic Fab Installer - Lead 1 5011 
Electronic Fab Installer 3 5012 
Electronic Technician - Lead 1 5013 
Electronic Technician 3 5014 
Elevator Technician - Lead 1 5015 
Elevator Technician 3 5016 
Facility Service Worker - Lead 1 5040 
Facility Service Worker 3 5041 
Heavy Equipment Mechanic - Lead 1 5017 
Heavy Equipment Mechanic 3 5018 
Helper  9 5019 
Machinist - Lead 1 5023 
Machinist 3 5024 
Material Equipment Controller - Lead 4 5047 
Material Equipment Controller 5 5048 
Material – Expediter – Lead 4 6001 
Material – Expediter  5 6002 
Mechanic Technician - Lead 1 5025 
Mechanic Technician 3 5026 
Packer and Crater – Lead 3 5042 
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Job Title 


Labor 
Grade 


Job 
Code 


Packer and Crater 4 5043 
Potter & Molder-Lead 1 5021 
Potter & Molder 3 5028 
Propellants/Pneumatic Mechanic -Lead 1 5029 
Propellants/Pneumatic Mechanic 3 5030 
Rigger - Lead  1 5031 
Rigger 3 5032 
Sheet Metal Worker - Lead 1 5033 
Sheet Metal Worker 3 5034 
Structural Painter - Lead 1 5035 
Structural Painter 3 5036 
Welder- Lead  1 5037 
Welder 3 5038 
 


Section 2 - Wage Structure 
 


Labor 
Grade 


First Year August 27, 2011 August 25, 2012 


Min Max Min Max Min Max 


1 23.80 31.14 24.40 31.92 25.13 32.88 


2 23.13 30.48 23.71 31.24 24.42 32.18 


3 22.46 29.83 23.02 30.58 23.71 31.50 


4 20.82 27.48 21.34 28.17 21.98 29.02 


5 17.85 24.62 18.30 25.24 18.85 26.00 


6 16.66 23.72 17.08 24.31 17.59 25.04 


7 16.08 23.06 16.48 23.64 16.97 24.35 


8 15.67 22.65 16.06 23.22 16.54 23.92 


9 14.70 21.57 15.07 22.11 15.52 22.77 


 
Automatic rate progression (ARP) shall be in accordance with the terms and 
schedule established within paragraph 5 of Administrative Letter No. 1, dated 
August 28, 2010. 
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Upon promotion to Lead, the employee shall be paid the maximum rate of the 
labor grade for the Lead classification. 
 
Pay Rate on Promotion 
An employee promoted will be paid at either the minimum of the classification to 
which promoted, or seventy-five ($0.75) cents per hour above the employee's rate 
prior to promotion, whichever is greater.
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ARTICLE IX - APPLICATION OF JOB DESCRIPTIONS AND 


GLOSSARY OF TERMS 


Section 1 - Job Descriptions 
The following basic principles govern the application of these descriptions; these 
same principles are to govern their use. 
A. General 


(1) The title selected for a classification is that which most clearly 
indicates the general nature and character of the work performed, and 
yet serves to set the classification apart from others described. 


(2) The Summary developed for each classification is a brief description 
of the classification as whole, the purpose of which is to set it forth in 
separation from other classifications. 


(3) The job description describes typical and normal requirements.  These 
requirements are characteristic of the job and illustrate a level of 
difficulty of work and are not intended to list or describe all work 
operations, or tasks done within the classification.  These 
requirements may not fit all specific individual work assignments, as 
the description when written was stated so as to be broad enough to 
include all variations of work in the classification, as it existed 
throughout the Company. 


B. Interpretation and Application of Job Descriptions 
(1) The job description is written to define and illustrate the job standard 


to be established and as such shall be interpreted and applied in its 
entirety as a composite picture of the job requirements.  This means 
that the Summary, Work Performed (Typical Materials, Tools and 
Equipment Used-when applicable) and Knowledge and Ability 
Required, all must be considered in arriving at the proper 
classification. 


(2) In order to secure, or hold the classification, the employee must be 
assigned regularly and consistently to that work which distinguishes 
the classification from other classifications. 


(3) An employee's classification shall be determined in the light of the 
highest requirements for knowledge, ability and skill necessary to 
perform his regularly assigned duties.  In making this determination, 
duties that are performed infrequently or rarely shall not be 
considered or make the basis of granting the higher classification. 


(4) The job descriptions are not intended for, and should not be confused 
with, operation sheets, work instructions, or work assignment sheets, 
etc. 


(5) Job descriptions were prepared on the basis that: 
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(a) As a part of promotional procedure, an employee performs 
some of the work of higher-rated jobs under guidance and 
instructions in order to qualify for advancement. 


(b) An employee performs the work of lower-rated classifications 
within occupations when required. 


(c) The normal duties of any employee may include assistance to 
other workers on work operations. 


(d) Normal job relationships between employees include giving 
guidance and instruction to each other. 


C. Establishment of New Jobs 
(1) The Company shall develop an appropriate job description and, after 


the effective date of this Agreement, a new job is established as a 
result of any of the following: 
(a) Introduction of new work of a nature comparable to that 


covered by existing job descriptions for classifications referred 
to in Section 1 of Article VIII. 


(b) The combination of work covered by such existing job 
descriptions. 


(c) A substantial change in the duties or requirements of an 
established job. 


(2) The Company shall furnish the Union with the new job description 
and proposed rate range.  If agreement on such rate range is not 
reached within seven (7) calendar days from the date of submission, 
the Company may place the new job description and rate into effect, 
subject to continued negotiation of such rate range.  The Company 
will notify the Union on the date the new job description and rate are 
placed into effect. 


(3) If agreement as to the proper rate is not reached within fifteen (15) 
calendar days from the date the job is placed into effect, either party 
may refer the matter to arbitration in accordance with the applicable 
provisions of the Agreement.  The arbitrator shall have the authority 
to determine the rate or rate range the new or amended classification 
shall have on the sole basis of the relationship which the new job 
bears to the rate or rate ranges of other classifications covered by this 
Agreement. 


(4) Any change in the established rate resulting from these negotiations 
shall be retroactive to the date the Company places such rate into 
effect. 


D. Classification of an Employee 
Each employee shall be placed in the classification proper for the work he 
performs and job descriptions shall be applied in accordance with Sections 1 
and 2 of this Article. 
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Section 2 - Glossary of Terms and Phrases 
The Glossary of Terms and Phrases which is placed into effect upon execution of 
this Agreement is incorporated herein. 
A. Glossary of Terms and Phrases as used in Job Descriptions 


In preparation of the job descriptions, the following terms and words are 
given definition and meaning to clearly indicate the common and consistent 
interpretation to be placed in them by all persons using the descriptions. 
The meaning of words and phrases not included in this glossary shall be 
defined in Webster's Collegiate Dictionary. 


ADAPTS:  Means to utilize for other purposes than originally intended. 
AUTHORIZED DOCUMENT:  Means any type of document which is used by 
the Company to transmit to the worker what is to be done, how it is to be done, 
and/or what specifications or requirements are applicable to the work. 
CHECK, FUNCTIONAL:  Means to determine or ascertain whether a unit or 
portion of a system performs the function for which it is intended and whether 
rework or alteration is required. 
CHECKOUT, OPERATIONAL:  Means making a complete check of an entire 
completed independent system to determine if rework or alteration is necessary. 
HAND TOOLS:  Includes those portable tools used by hand by the workman in 
the normal performance of duties and tasks of the occupation in which he works. 
IMPROVISE:  Means to contrive or make use of makeshift tooling and/or 
methods to meet immediate needs or requirements. 
KNOWLEDGE, COMPLETE:  Means full understanding of, and ability to 
apply, all facts that must normally be known by the worker in the occupation. 
KNOWLEDGE, ELEMENTARY:  Means that the employee is not expected to 
carry out the technical functions of his classification completely without guidance 
from supervision or more senior fellow workmen. 
KNOWLEDGE OF:  Means knowledge of the inherent elements or details of a 
job that must be known by a worker to do his work satisfactorily. 
LEAD: On the part of any classified employee to delegate as authorized, a portion 
of his allocated work to employees assigned to work with him and pass on 
sufficient information to enable those employees to accomplish their work in a 
manner that will result in economy, quality, and efficiency. Employees classified 
on jobs which include lead responsibilities will: 


(a) Make detailed work allocations as instructed by the supervisor, in 
conformance with the classifications of employees being led, but will 
not make basic work assignments which affect the classification of 
employees. 


(b)  Be responsible for furnishing sufficient and accurate information to 
assigned employees. 
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(c)  Interpret information, answer questions, review, check work, and 
eliminate ordinary difficulties. 


(d)  Perform the other "Determining Duties and Responsibilities" 
specified in assigned classification. 


Employees classified on jobs which include lead responsibilities are not to make, 
as a result of solicitation by the supervisor, recommendations concerning 
employment, release, transfer, upgrading, or disciplinary action relative to other 
employees. 
PRODUCTION ILLUSTRATIONS:  Are blueprints or sketches which are used 
as an aid in visualizing parts and/or their assembly and are usually isometric, 
perspective, pictorial or third angle projection drawings or photographs. 
SHOP MATHEMATICS:  Is that form of mathematics normally used by shop 
workmen in the performance of the occupation in which he works. 
SHOP MATHEMATICS, INCLUDING TRIGONOMETRY:  Means the use 
of trigonometry to solve any problem that may arise in the work to which 
assigned. 
SHOP PRACTICE:  Means the generally accepted method of performing a basic, 
common or usual operation under specified conditions.  It covers the knowledge 
which is common to the occupation itself.  Besides knowledge and ability to use 
required hand tools and equipment, it includes knowledge of general safety 
practices, conduct, rules of cleanliness, neatness, good housekeeping and care of 
equipment.  When used in the phrase "shop practices and procedure," practice 
need not imply other than practice or methods learned or acquired at the Company. 
SHOP THEORY:  Implies knowledge of "why" as well as "how" a given task 
should be done.  It implies a real understanding of the diversity of work in an 
occupation, of the capacities and limitations of machines used, and of the skills 
involved. 
WHERE COMPLETE INFORMATION IS NOT READILY AVAILABLE:   


(1) This phrase is not to be interpreted as requiring the worker to develop 
his own information, except for such information which falls into the 
category of acceptable shop practice. 


(2) Where this phrase is used in a job description it is understood that all 
workers in the classification will work under these conditions as 
required. 


WORKS WITH AUTHORIZED LIAISON PERSONNEL AS NECESSARY 
(OR WHEN REQUIRED):  This phrase is intended to cover situations such as 
when trouble develops on a job, the worker goes to his lead or supervisor who in 
turn may call in a liaison person, and then the worker, being more familiar with the 
job, will cooperate with the liaison person to straighten out the trouble. 
AS REQUIRED:  Means performance of work operations, if and when such are 
necessary, as long as they are within the level of difficulty described. 
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HELPS/ASSISTS:  Means to assist or aid an employee in the performance of his 
duties as set up in the particular job description when the phrase exists.  The 
assisting worker is not expected to work wholly independently but rather 
cooperatively and, further, is entitled to, and should receive, the guidance and 
instructions considered usual and normal under these circumstances. 
MAY:  Means that the function is performed by some of the personnel holding the 
classification or, that the function is occasionally performed, but is not requisite 
for the classification. 
WHEN SO ASSIGNED:  Means that the work operation, function or job duty is 
usually and normally performed after or as a direct result of an order, work 
assignment, or request from immediate supervisory personnel when an occasional 
or incidental job requirement exists.  It is understood that all statements used in 
specific job descriptions are to be interpreted on the basis of the level of difficulty 
contained in the respective descriptions. 
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This Agreement, which becomes effective as of August 28, 2010 is accepted and 
agreed to by the parties hereto as indicated by the signatures of the parties' duly 
authorized representatives which appear below: 
 
      International Association of 
      Machinists and Aerospace 
      Workers, AFL-CIO      United Space Alliance, LLC 
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LETTER OF UNDERSTANDING 1 - Continuous Improvement Process 
 
August 28, 2010 
 
 
The Company and Union agree that improvement in work processes represents an 
opportunity to create a more efficient, responsive and productive operation.  It is 
also agreed that employee knowledge and involvement are crucial elements in 
making such improvements. 


In this regard, the parties agree to review and evaluate methods and processes 
designed to improve business operations through bargaining unit employee 
involvement. 
This Letter of Understanding shall not be interpreted to supersede, replace, or 
interfere with any rights or obligations of either party contained in the Collective 
Bargaining Agreement.  In the event of a conflict arising out of this Letter of 
Understanding and the Collective Bargaining Agreement that is not mutually 
resolved between the parties, the terms and conditions of the Collective 
Bargaining Agreement shall control. 


Both parties agree that certain matters are subject to mandatory bargaining within 
the meaning of the Labor Management Relations Act, and that those matters are 
not to be pursued through the employee involvement process. 


This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 2 - Prolonged Leave of Absence for 
Union Officials 


 
 
 
 August 28, 2010 
 
 
 
This will confirm the understanding reached during 1998 negotiations concerning 
prolonged leave of absence for Union Officials to engage in business of the IAM 
& AW.  It was agreed that such leaves may be granted for periods of time mutually 
agreed upon between the Company and the Union, normally for the duration of the 
term of office. 
 
 


 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 3 - HPWO 
HPWO PARTNERSHIP AGREEMENT 
Between UNITED SPACE ALLIANCE 


and 
INTERNATIONAL ASSOCIATION OF MACHINISTS 


AND AEROSPACE WORKERS 
 
We believe all our employees and union members want to be a part of making the 
most capable and reliable space systems and spacecraft in the world even better.  
We recognize pursuit of this collective ambition will necessitate fundamental 
changes in the workplace.  The United Space Alliance, LLC and the International 
Association of Machinists and Aerospace Workers (IAM), IAM District Lodge 
166 and Local Lodge 2061 and IAM District Lodge 37 and Local Lodge 1786 are 
committed to jointly developing a partnership to more effectively accomplish 
goals of mutual benefit. 
As partners in workplace change, the IAM and United Space Alliance will address 
the compelling need to foster a labor-management relation’s environment of trust 
and cooperation that is responsive to our customer’s current and future needs.  The 
partnership will work toward improving quality, productivity, participation, 
flexibility and growing the business while enhancing earning opportunities, 
employment security, job satisfaction and safety for employees. 
The IAM and United Space Alliance, while maintaining their separate identities, 
recognize their shared responsibility to gain commitment from all employees to 
contribute to the success of the Company and nurture a positive work 
environment.  This agreement will enable employees in all parts of the Company 
to participate in workplace change.  They will share information, solve problems 
and share in decision making around the vital functions that are critical to the 
business, its costs and the processes used to do the work. 
The success of our partnership will depend on a commitment to supply the 
resources, the time and staff to meet our mutual goals and objectives.  It will 
depend on a commitment from all employees to sharpen existing skills, seek out, 
learn and apply new knowledge in diverse functions and work activities. 
Through this partnership and its commitment to positive workplace change, we 
intend to achieve our visions of excellent customer satisfaction and program 
performance, growth and diversification of the business and contribution to the 
enrichment of our communities.  Through this partnership we intend to be the 
company of choice for our employees and union members. 
/s/original signed by /s/original signed by 
___________________________ ___________________________ 
R. Thomas Buffenbarger Michael J. McCulley 
President Chief Executive Officer 
International Association of United Space Alliance, LLC 
Machinists & Aerospace Workers 
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LETTER OF UNDERSTANDING 4 - Shift Bid 


 
 
  
August 28, 2010 
 
 
 
The parties agree to intradepartmental and interdepartmental shift bids (noting that 
departments may be reorganized and renamed from time to time). The current 
Ground Systems Support (GSS) departments are Elevator Shop, HVAC/ECS, 
Structures, Pneumatics, Water, Special Power, Low Voltage Systems, 
Transporters, Mobile Generators, Fixed Crane Ops, Mobile Cranes/Proofload, 
High Crew, Sheet Metal/A&R Shop, Electrical & Institutional Shop, Paint Shop, 
and Machine & Weld Shop.  The current Processing Operations departments are 
Materials Management & Distribution, Vehicle Integration Support, Flight & 
Ground Element Support, and Offsite Processing Support.  The Property 
Administration department is currently Property Management – East. 
An employee may submit an intradepartmental shift bid to change shifts once 
every ninety days, seniority allowing.  The employee shall replace the least senior 
employee within the department in their classification on the requested shift.  The 
requested shift bid will be acted upon within two weeks, operational constraints 
permitting. 
An employee may submit an interdepartmental shift bid to change shifts once 
every twelve months, seniority allowing.  The employee shall replace the least 
senior employee in GSS or Processing Operations in their classification on the 
requested shift.  The number of transfers will be limited to no more than ten 
percent (10%) (but not less than one person) of the affected shop, shift or 
classification during the familiarization, training, or certification period.  The 
familiarization, training, or certification period will be for a time mutually agreed 
upon by the parties not to exceed six (6) months.  The requested shift bid will be 
acted upon within thirty (30) days, operational constraints permitting. 
The selection of an intra- or interdepartmental shift bid is the option of the 
employee.  In addition to the 90-day and 12-month time limits noted above, no 
employee may submit a shift bid of any type more often than once every 90 days. 
In addition to shift bids, employees assigned to Processing Operations departments 
may submit intra- or interdepartmental start time bids provided such bids follow 
the same limitations as specified above for shift bids.  The employee would then 
replace the least senior employee in their classification with the requested start 
time either within their own department or another Processing Operations 
department. 
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When operational constraints delay effectuation of a shift bid (or start time bids 
within Processing Operations departments), the Union shall be entitled to a prompt 
meeting (within thirty days of deferral of the request) with the involved 
department manager and GSS or Processing Operations Director, if necessary, to 
arrive at a mutually acceptable transfer date.  If the Union feels, after such 
meeting, that the circumstances do not justify a delay or length of delay specified 
by the Company, the matter will be discussed within five (5) days among the 
Union's Business Representative, the Manager, Labor Relations, and the GSS or 
Processing Operations Director.  If an equitable solution cannot be reached at this 
conference, the Union may process its objections to arbitration.  The Company 
will cooperate fully to obtain an expedited hearing on the matter. 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
 


 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 5 - Handling Loss of Super Seniority 
When Senior Employees On Layoff 
 
 
 
August 28, 2010 
 
 
 
An employee bypassed for layoff due to seniority privileges granted under CBA 
and subsequently loses those privileges for any reason, he or she will be given two 
(2) weeks notice and be laid off.   The preceding will not be subject to the 
grievance procedure. 
 
 


 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 6 - Surplus Condition or Contemplated 
Surplus 


 
 
August 28, 2010 
 
 
Should a surplus condition or contemplated surplus condition exist, consideration 
will be given by the parties to volunteer request for layoff out of line of seniority.  
In instances where more than one request is received within a classification and 
department, the more senior employee will receive first consideration.  
Volunteering employees may condition their offer upon the sparing of employees 
in the bargaining unit who would otherwise be subject to layoff; failure of the 
Company to meet such condition will void the offer.  Should a request be denied, 
it shall not be subject to the grievance procedure.  Should the request be honored 
all layoff benefits shall apply. 
 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
 


 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 7 - Full-Time Paid Union Official 
 
 August 28, 2010 
 
This will confirm our understanding reached during 1998 contract negotiations 
concerning leaves of absence for United Space Alliance employees who become 
full-time paid officials of the Union. 
It is the policy of United Space Alliance to grant indefinite leaves of absence to 
United Space Alliance employees who become full-time paid officials of unions 
(including the International) which have, and continue to have, representation at 
United Space Alliance.  In the event this facility ceases operation, the leave is to 
be terminated not later than the date the last represented employee in the 
applicable bargaining unit is laid off.  Such leaves of absence are for the purpose 
of recognizing fully accumulated seniority, establishing terms of continued or 
renewed benefit participation, and determining the appropriate rate of pay in the 
event such an official returns to United Space Alliance as an active employee 
within sixty (60) days following severance as a union employee. 
While on leave of absence, it is United Space Alliance’s policy to permit full-time 
union officials to participate at no cost to the Company in the group medical, 
dental plan, and life insurance plans in effect for represented employees in the area 
from which the official is on leave.  Full premiums at group rates for the coverage 
selected by the union official are to be paid directly to United Space Alliance or 
the selected carrier as applicable.   United Space Alliance will make whatever 
arrangements are necessary with the carrier to ensure that the coverage, when 
requested, is provided.  Claims under the selected coverage will be administered 
by United Space Alliance, as required. 
At the termination of an employee's tenure of full-time Union employment, such 
employee shall be reinstated to the active payroll in the same job classification, 
consistent with accumulated seniority, at the base hourly pay rate which would 
have been attained had the employee been on the active payroll during the leave of 
absence. 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 8 - Work Jurisdiction Between 


Electricians and Electronic Techs 
 


 


 


 August 28, 2010 
 
 
This letter will confirm the understanding reached on July 27, 1996, between the 
Company and the IAM concerning the guidelines for work jurisdiction between 
Electricians and Electronic Technicians. 
1. Work assignments will in general be made on a system basis. 


(a) If a system is predominantly electrical in its component and sub-
assembly make-up, it will be assigned to electricians (example - roll 
up doors). 


(b) If a system is predominantly electronic in its component and sub-
assembly make-up, it will be assigned to electronic technicians. 


(c) Incidental common parts of these systems such as disconnects, circuit 
breakers, solid state power supplies, electronic sensors, and motors 
may be operated by either classification in the maintenance 
troubleshooting of their system.  


2. Work assignments which involve major tasks to be performed on both 
electrical and electronic sub-assemblies of a single system will require an 
IAM/United Space Alliance team (2) representing both skills. 


However, corrective maintenance of 
components or sub-assemblies will be accomplished by the 
appropriate classification. 


3. Wherever possible systems will be designated as predominantly electrical or 
electronic.  This will establish which group is responsible for primary 
maintenance and initial troubleshooting. 


4. When a system cannot be easily judged one or the other, a team approach 
will be used. 


The parties mutually agree that those employees assigned to overhead crane 
operations and classified as Electricians and Electronic Technicians are excluded 
from this Letter of Understanding. 
It is further understood and agreed that this letter shall be effective only for the 
duration of the present collective bargaining agreement existing between the 
parties, unless terminated at an earlier date by giving 30 days notice to each party. 
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This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 


  


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 9 - Buddy System 


 
 August 28, 2010 
 
This Letter of Understanding is to set forth the basic guidelines to be followed by 
supervision when assigning jobs and giving consideration for the need to utilize 
the "Buddy System." 
By definition a "Buddy" is another person in the immediate vicinity who can 
respond to unexpected circumstances and summon help when someone is injured, 
disabled or trapped. 
A "Buddy" can immediately secure a system or situation if it is safe to do so, but 
he should not respond in such a way as to place himself in the same difficulty.  A 
call for help is essential and the application of first aid important whenever 
possible. 
The "Buddy" question for the most part only arises when work tasks are assigned 
to a single individual. 
Many occasions come up where teamed (2 people) crews, because of the 
geography, are given jobs which would normally require one man.  This practice 
will continue when practical, but should not be considered precedent setting. 
Two or more man crews are assigned to jobs when any of the following exist: 


(a) The job is judged hazardous (for instance, work on an exposed live 
bus or work on any other system under circumstances which present 
similar or greater risk may require two employees of the same skill); 


(b) The work itself involves 2 or more work positions to be manned 
simultaneously; 


(c) The work involves technical functions assigned to different 
classifications. 


For remote, non-hazardous locations, an employee will have the option of 
requesting a "Buddy" to accompany him/her to that location.  The Company will 
honor these requests as appropriate. 
There are numerous jobs which do not


1. Taking visual system readings of pressure, voltage, etc. 


 require two workers and because they are 
not considered hazardous should be normally assigned to one person.  Examples 
include: 


2. A requirement to plug power into a guard shack, TAIR van, etc. 
3. To examine and report field conditions. 
4. To monitor and report the actions of other contractors when working on or 


near United Space Alliance systems. 
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5. Switching low voltage (600 volts or less) power utilizing normal activation 
device such as push-button, lever.   


6. Activating systems such as PAPI and bar ball lights. 
7. Performing equipment walk downs and inspections prior to their use. 
One person jobs requiring a "Buddy" are to a large extent determined by the 
environment or potential environment rather than the task itself.  Examples would 
include: 


a) Entering the Pad following cryogenic loading; for Red Crew, safety 
may limit the Company to two (2) employees.  These employees may 
be of different classifications. 


b) Entering confined areas where GN2 is used for purging, (i.e. any 
environment where O2 deficiency could occur). 


c) Entering remote areas where reliable communications by phone or 
radio net does not exist. 


This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 


 
 
 
 
 
 
 
 
 
 


For the Union: 
 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  
 


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 10 - Temporary Lead 
 
 
 
 
 August 28, 2010 
 
 
 
The Company agrees to appoint a temporary lead on the 1st day a permanent lead 
is absent.  
 
 
 
 
 


  


For the Union: 
 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  
 


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 11 – Vacation 
 


 August 28, 2010 
 
Mr. Nick Mrdjenovich 
Business Representative 
International Association of Machinists 
and Aerospace Workers (AFL-CIO) 
271 Taylor Avenue 
Cape Canaveral, Florida 32920 
 
Dear Mr. Mrdjenovich: 
This will confirm the parties’ agreement during 2004 contract negotiations 
regarding use of vacation hours and coordination of vacation hours with short-
term disability benefit. 
Approval or denial of requests for time off is based on operational necessity 
during the requested time-off period. 
Employees on medical leave of absence may coordinate vacation hours and short-
term disability on the same basis as formerly done under the annual vacation grant 
plan after sick leave has been exhausted. 
 


 
 


 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 12 - Odd Work Week Schedule 


 
 
 
 
 
 August 28, 2010 
 
 
 
 
This will confirm the parties' agreement to retain the "Odd Work Week Schedule" 
originally adopted on August 19, 1986, as the accepted method for accomplishing 
an employee's change of designated work week and scheduled days off.   
 
 


 
 
 
 
 


 


 
 


 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 13 - Drug-free Workplace 


 
 
August 28, 2010 
 
The Union recognizes the Company’s policy (reference FPP-C-07-01, Rev. 8, 
Drug-Free Workplace) presented to the Union during negotiations to maintain a 
drug and alcohol free workplace, and to comply with laws and regulations 
addressing that subject.  Should the applicable laws or a government customer of 
the Company require changes to the policy, such changes shall be incorporated 
into that policy. 
 
 


 


For the Union: 
 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  
 


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 14 - Removal of Disciplinary Record 


 
 
 
 
August 28, 2010 
 
 
 
This will confirm our understanding concerning removal of record of disciplinary 
action from an employee’s personnel file. 
 
Formal Warnings will remain in an employee’s personnel file for twelve (12) 
months.   Formal Written Reprimands will be retained in an employee’s personnel 
file for eighteen (18) months.  After these respective time periods, an employee 
may request in writing that the Formal Warning or Formal Written Reprimand be 
reviewed by his / her manager for removal.  If it is determined that there has been 
no disciplinary action within the defined retention period, all record of the Formal 
Warning or Formal Written Reprimand shall be removed from the employee’s 
personnel file. 
 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  
 


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 15 - Employee Stock Purchase Plan 
 
 
 
 August 28, 2010 
 
 
 
This will confirm the parties’ Agreement in 1998 contract negotiation that 
bargaining unit employees will be included in United Space Alliance’s Employee 
Stock Purchase Plan. 
Employees may purchase Boeing, Lockheed Martin and/or Rockwell stock 
through payroll deductions.  Commissions are paid by the Company when buying 
stock; employee pays commissions when selling stock. 
It is understood that this plan is subject to modification on a Company wide basis, 
including possible termination.  Bargaining unit employees will be subject to such 
modifications as may occur, whether more or less favorable, without requirement 
for further negotiation. 
 
 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 16 - Health Care Cost and Quality 


Committee 
 


  August 28, 2010 
 
The Company and Union have agreed to establish a joint health care cost and 
quality committee to address ongoing concerns about the affordability of health 
care and the quality of services provided.  The Committee will consist of an equal 
number of Company and Union representatives (not more than 6 total, 3 from each 
party), including senior leaders as determined by each party.  It is anticipated that 
the Committee will meet quarterly or more often at the mutual agreement of the 
Company and Union. 
 
The Committee will annually review health care cost trends nationally and 
utilization data locally.  The Parties also agree to work collaboratively to improve 
the quality of health care services provided to IAM-represented employees.  
Specifically, the Parties commit to pursuing patient safety initiatives such as the 
Leapfrog initiative to reduce preventable medical errors and to working with the 
health care plan in communicating information that will help plan participants 
make effective choices of health care providers and hospitals. 
 
The Parties agree to work collaboratively in these efforts in the pursuit of 
increasing the value of negotiated health care benefits and to address the ongoing 
health care crisis nationally. 
 


 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 17 – Incidental and Common Tasks 
 
The Parties recognize that most job classifications contain task elements, functions 
and skill requirements unique and specific to that classification.  The Parties also 
agree that to accomplish a primary task employees may need to accomplish an 
incidental task not within their classification. 
 
Common tasks are tasks that can be performed by employees in more than one 
classification with limited or no training.  Such common tasks shall be identified 
and assigned by management, with consideration to training, certification and 
safety requirements. 
 
 
 
 
 
 


 


For the Union: 


 
 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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ADMINISTRATIVE LETTER NO. 1 - Wages and Benefits 


 
August 28, 2010 
 
Mr. Nick Mrdjenovich 
Directing Business Representative 
International Association of Machinists 
and Aerospace Workers (AFL-CIO) 
271 Taylor Avenue 
Cape Canaveral, Florida 32920 
 
Dear Mr. Mrdjenovich: 
 
This will confirm our agreement reached during negotiations concerning employee 
wages and benefits. 
 
1. Employee Incentive Plan 


If the offer is ratified prior to midnight August 28, 2010 and subject to 
execution of the Agreement, all employees in the bargaining unit shall be 
eligible to fully participate in the Employee Incentive Plan (EIP) for the 
performance periods of October 1, 2009 through September 30, 2010, 
October 1, 2010 through September 30, 2011 and October 1, 2011 through 
September 30, 2012, subject to the terms and conditions contained in the 
official EIP program documents, as they may be changed from time to time.  
Such documents and any changes thereto shall be controlling in all 
instances. 


 
2. 2010 General Wage Increase 


There shall be no general wage increase in the first year of the agreement. 
 
3. 2011 General Wage Increase 


Effective August 27, 2011, each employee covered by this Agreement who 
is on the active payroll of the Company on August 27, 2011 or upon return 
to the active payroll from an approved leave of absence, shall receive an 
increase in base rate of pay of two and one half percent (2.5%).  In no event 
shall the resulting base pay rate exceed the established pay rate maximum. 


 
4. 2012 General Wage Increase 


Effective August 25, 2012, each employee covered by this Agreement who 
is on the active payroll of the Company on August 25, 2012 or upon return 
to the active payroll from an approved leave of absence, shall receive an 
increase in base rate of pay of three percent (3%).  In no event shall the 
resulting base pay rate exceed the established pay rate maximum. 
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5. Automatic Rate Progression (ARP) 
a. Effective on the following dates, the base rate of each employee whose 


rate is below the maximum rate of his/her classification shall be 
increased by nineteen cents ($0.19) per hour, or such lesser amount as is 
necessary to bring his/her base rate to the rate range maximum: 


 


October 16, 2010 .19/hr. 


January 15, 2011 .19/hr. 


April 16, 2011 .19/hr. 


July 16, 2011 .19/hr. 


October 15, 2011 .19/hr. 


January 14, 2012 .19/hr. 


April 14, 2012 .19/hr. 


July 14, 2012 .19/hr. 


October 13, 2012 .19/hr. 


January 12, 2013 .19/hr. 


April 13, 2013 .19/hr. 


July 13, 2013 .19/hr. 


 
b. During the first year of employment in the bargaining unit, a newly-hired 


or transferred-in employee shall receive his/her first ARP increase 
calculated on pro-rata basis. 


 
c. If an employee is on an approved medical leave of absence or approved 


military leave of absence on an ARP effective date(s), he shall receive 
one (but no more than one) ARP increase on the effective date of return 
to the active payroll.  In no event will any employee receive an increase 
exceeding the maximum of his labor grade. 


 
d. An employee returning to the active payroll of the Company from layoff 


or approved leave of absence shall be eligible for the next scheduled 
ARP increase. 


 
6. Retirement Plan 


a. The Plan will cover United Space Alliance employees hired prior to the 
effective date of this agreement and represented by the IAM, including 
those who were participants in the Predecessor Plan, and on whose 
behalf accrued benefit rights were transferred to this Plan from the 
Predecessor Plan.  Employees hired on or after November 4, 2007 are not 
eligible to participate in the Retirement Plan. 


 







       IAM 


71 United Space Alliance 
 


b. For employees on USA’s active payroll as of December 24, 2007, 
retiring on or after January 1, 2008, the benefits for credited service is 
$70 per month per year of credited service earned after December 25, 
2001 and the benefit for credited service earned from October 2, 1983 to 
December 25, 2001 shall be $45 per month per year of credited service.  
Those employees hired on or after July 1, 1992 and prior to December 
25, 2001 shall not earn credited service for that period under the 
Retirement Plan but received credited service under the CAP.  The 
benefits of former employees not on the active payroll as of December 
24, 2007 and who retired prior to January 1, 2008, shall be calculated 
under Collective Bargaining Agreement and terms of the Retirement 
effective as of their date of termination. 


 
c. Effective December 25, 2010 the following conditions shall apply to the 


Retirement Plan: 
 


i. No employee shall earn any credited service for purposes of the 
Retirement Plan and the Plan will be amended effective December 
25, 2010 to terminate the Plan.  If the Plan is terminated, USA will 
offer those entitled to benefits an election of a lump sum payout 
option as well as continuing the annuity option. 


 
ii. USA shall proceed in accordance with the provisions of the 


Retirement Plan and applicable federal law to terminate the 
Retirement Plan. 


 
7. Retirement Savings (401k) Plan 


a. This subsection 7 (a) is effective for paychecks dated through December 
31, 2010.  Employees covered by this Agreement will be able to 
participate in the Retirement Savings Plan (401k) with a Company match 
of sixty percent (60%) for the first six percent (6%) of the employee’s 
salary contributed to the plan.   


 
b. This subsection 7(b) is effective for paychecks dates on and after January 


1, 2011.  The Company match for the USA Retirement Savings (401k) 
plan shall be 100% of the first 1% of the employee’s wages contributed 
by the employee to the Plan and 50% of the next 5% of the employee’s 
wages contributed by the employee to the Plan. 


 
c. Employees may contribute 1% to 50% of base earnings on a before tax 


or after tax basis, and the employees who are age fifty or older shall be 
allowed to defer additional amounts on a pre-tax basis to the extent 
allowed by “catch up” provisions contained in IRS regulations.  
Employees will be subject to all remaining terms and conditions of said 
plan. 
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8. Health Care 
a. The current health care provisions, regarding medical, dental and vision 


insurance coverage shall remain in effect through December 31, 2010. 
 


b. Effective January 1, 2011 The Company shall provide health care 
insurance coverage, as follows: 
i. Medical coverage shall be as reflected in the document entitled, 


“United Space Alliance Medical Plan Summary Plan Description, 
Effective January 1, 2010, First Draft of USASO Version as of 
September 28, 2009,(“SPD”) provided to the Union during 
negotiations, except that: 


 
1. References in the SPD to “USASO” shall be deemed to be 


references to “USA” 
 
2. There will not be an HMO plan, and 
 
3. To the extent that federal law requires more generous benefits 


to be provided, the SPD will be amended to reflect those 
additional benefits and such benefits will be provided by the 
Plan 


 
ii. In the event of any conflict between the aforementioned SPD and 


the Open Access Plus Plan – Benefit Summary, USASO, LLC, 
Effective 1-1-11 (“Benefit Summary”), prepared by Cigna 
HealthCare and provided to the Union during negotiations, the 
Benefit Summary shall be controlling.  


 
 Note:  Page 51 of the SPD provided to the Union has two hand 


notations.  The effects of those notations are that the referenced, in-
network, outpatient mental health and substance abuse visits are 
100% covered after the employee makes the applicable co-pay for 
the visit. 


 
iii. Dental – Cigna PPO or DMO, as elected by the employee, as 


described in the United Space Alliance Dental Plan Summary Plan 
Description, effective January 1, 2002 and amended January 1, 
2008, except that the annual plan maximum per person under the 
Dental PPO plan shall be $1500 and not $2000.  USA shall no 
longer contribute to the IAM Benefit Trust Dental Program. 


 
iv. Vision Coverage, as provided during 2010. 
 
v. Employee contributions shall be 30% of the cost to the Company to 


provide the coverage the employee selects.  As has been the 
practice, the first paycheck dated in 2011 will reflect the change in 
contributions. 
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9. Life Insurance 


a. Basic Life:  1.5X basic annual earnings through December 31, 2010.  
Effective January 1, 2011, the amount becomes 1.0 times basic annual 
earnings. 


b. Met Life Optional Life:  Employee purchased Term Life coverage of 1, 
2, 3, 4, or 5 times basic annual earnings. 


10. AD&D 
Employee may elect coverage in amounts of $25,000, $50,000, $100,000, 
$50,000 or $500,000.   


 
11. Short Term Disability 


a. Basic Core Plan:  The Company provides a basic benefit of $105 per 
week, through December 31, 2010.  This benefit terminates effective 
January 1, 2011.   


b. Buy-Up Plan:  Optional employee purchase of STD coverage of up to 
60% of basic annual earnings.  


c. Effective January 1, 2011, the current 5 work day waiting period will be 
reduced to 3 work days.  If the employee is determined to be disabled for 
more than 3 work days the benefits will commence as of the first work 
day of the disability. 


12. Long Term Disability 
 Optional employee coverage to provide sixty percent (60%) of basic annual 


earnings. 
 
13. Flexible Spending Account 


Employees may elect to have pre-tax deductions for Dependent Day Care 
and Health Care expenses not covered by insurance, as allowed by such 
program. 


 
14. Retiree Medical Insurance 


a. The provisions of the USA Retiree Medical Plan for Certain Former 
Lockheed Martin Space Operations LMSO & Certain Florida Ops 
Represented Employees (“Plan”), applicable to members of the 
bargaining unit, remain unchanged, except as noted herein.  The 
premium for the early retiree medical coverage to be paid by the retiree 
will continue to be based on the formula established in 1992 and the 
retiree’s actual number of years of continuous service with United Space 
Alliance, including recognized service with predecessor contractor(s).  
Participation in and coverage under the USA Retiree Medical Plan for 
Certain Former Lockheed Martin Space Operations LMSO & Certain 
Florida Ops Represented Employees will only be available to employees 
hired prior to November 4, 2007. 
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b. To receive benefits: 
i. By December 24, 2010 the employee must have achieved the 


required years of service and attained the required retirement age 
(60), as specified in the Plan in order to be entitled to receive 
benefits, and  


ii. By not later than the earlier of the last day of the month following 
the month in which the last Shuttle flight lands or September 30, 
2011 the employee must have terminated employment with USA 
and elected to receive benefits under the Plan 


c. Except as may be required by law, USA shall have no obligation to make 
any funding or pre-funding payments to the Plan after August 27, 2010. 


d. When in accordance with sound benefit practices a termination date for 
the Plan and the Trust is determined appropriate due to lack of funds in 
the Trust, USA shall proceed in accordance with applicable law to effect 
such termination of the Trust and the retiree medical Plan. 


15. Long Term Care 
Optional employee coverage to provide long term care facility/professional 
home care benefits. 


 
16. Miscellaneous Met Life Optional Coverage 


• Group Legal Services 
• Pet Insurance 
• Auto & Home Insurance 


 
17. Machinist Custom Choices Work-site Benefits 


The Company has agreed to allow the IAM to offer the Machinist Custom 
Choices Work-site Benefits program of supplemental insurance benefits to 
employees in the bargaining unit through their designated agent, Employees 
Benefit Systems, Inc. (EBS). 


 
18. IAM National Pension Fund 401(k) Plan 


The Company has agreed to allow participation by bargaining unit 
employees in the IAM National Pension Fund (401k) Plan through 
December 24, 2010, subject to the parties reaching agreement on the details. 


 
Any benefit plans included above in this offer are subject to the 
provisions contained in official Plan Documents which shall be 
controlling in all instances. 
 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
__________________  
R. S. Claus 
Labor Relations 
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ADMINISTRATIVE LETTER NO. 2 - Overtime Agreement 


 
 
August 28, 2010 
 
Nick Mrdjenovich, Business Representative 
International Association of Machinists  
and Aerospace Workers (AFL-CIO) 
271 Taylor Avenue 
Cape Canaveral, Florida  32920 
 
Dear Mr. Mrdjenovich: 
 
This will confirm the following overtime agreement, effective August 28, 2010: 
 
1. Every reasonable effort should be made in fairness to all employees to 


schedule that employee with the lowest amount of accumulated overtime.  
The work should be clearly defined and the qualified employee in the 
required classification be given an opportunity to perform the task.  If 
refused under these circumstances, the employee is still charged with the 
overtime on the overtime list. 


 
2. Employees will be charged for amount of overtime worked or refused.  


Overtime will be charged by pay hours to the nearest tenth (1/10th) of an 
hour.  For example: 


  
  Eight (8) hours at time and one half = Twelve (12) hours; 
  Eight (8) hours at double time = Sixteen (16) hours; 


Two and three-tenths (2.3) hours at time and one half = Three and 
four-tenths (3.4) hours. 


 
Overtime rosters are to be updated no later than mid-shift each day, Monday 
through Friday.  Updates shall include all charges incurred since the last 
update.  The roster should be updated through the normal close of business 
on Friday afternoon to include projections of scheduled weekend 
requirements, if operational schedules permit.  Unscheduled weekend 
requirements should be made based on the roster at close of business on 
Friday.  An employee who is absent from work on the last regular work day 
of his regular work week may be bypassed for weekend overtime 
assignments. 
 


3. Unscheduled weekend overtime requirements, such as emergency call-ins, 
will be covered by the supervisor or person in charge attempting to call the 
employee with the lowest hours first, working up the list until he obtains 
sufficient employees to complete the task.  An employee will not be deemed 
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ineligible for unscheduled weekend overtime requirements because he was 
unavailable when scheduled weekend requirements were assigned (e.g., an 
employee assigned to a standard work week who was absent from work on 
sick leave/vacation on Friday when weekend overtime requirements were 
scheduled, is eligible for unscheduled weekend overtime requirements 
which arise after the normal close of business on Friday afternoon). 


 
4. Overtime work is to be distributed as fairly and equitably as practical among 


the employees who are normally assigned to perform the work.  Distribution 
of opportunities and performance of overtime work are intended to be made 
in a manner which will minimize the likely need for waivers from and to 
ensure compliance with maximum work time policies, as promulgated from 
time to time by NASA, (hereinafter “Maximum Work Time Policy (ies)”).  
Any amendment or modifications to Administrative Letter No. 2 must be 
agreed to by the parties. 


 
5. When the third shift is not manned, overtime should be covered by holding 


the second shift over and/or bringing day shift in early.  If covering an entire 
third shift with overtime, an attempt should be made to split the overtime 
between first and second shift. 


 
6. Overtime will be manned by shifts who normally work the respective hours.  


This does not preclude appropriate pre- and post-shift assignments in 
support of operations.  However, management should use sound judgment 
to ensure the most equitable and efficient allocation of work in such 
instances.  Employees will not be temporarily transferred to another shift in 
order to avoid requesting waivers for those employees regularly assigned to 
the shift on which there is an overtime requirement, except when necessary 
to avoid a waiver to work more than 13 days straight or to avoid a waiver 
for any greater amount of time. 


7. An employee changing overtime groups will be averaged in the new group 
and will be kept on the roster from which transferring until his first day 
actually worked in the new group. 


 
8. Employees temporarily (less than 30 days) assigned to another overtime 


group, or assigned to a different location, will bring overtime hours worked 
back and be charged on their list upon returning.  For purposes of 
determining overtime eligibility the temporarily assigned employee(s) shall 
be averaged into the overtime list where assigned.  The temporarily assigned 
employee will continue to remain eligible for weekend overtime 
requirements in his regularly assigned overtime group.   


 
9. A supervisor should determine the number of employees needed to 


accomplish assigned work and notify his employees of his requirement.  
When overtime is required, the employees who will not violate the 
Maximum Work Time Policy rules will be asked to work.  If an employee is 
asked to work and refuses, he is charged.  If a supervisor has then gone 
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through the list and has been unable to adequately staff his requirement, he 
then assigns the lowest qualified employee on the list.  In this instance, that 
employee is charged with the overtime twice. 


 
10. For unscheduled emergency call-ins, the supervisor or person in charge 


should attempt to call the employee with the lowest hours first, working up 
the list until he obtains sufficient employees to complete the task.  A 
supervisor may take into consideration skill, ability and travel time, but 
should use sound judgment to avoid potential labor problems. 


 
11. Under justifiable operational circumstances, a supervisor may continue to 


work that crew into the next shift.  During negotiations, a period of two 
hours was established as a guide for continuation of a task on overtime.  
Situations requiring more than two hours will have to be handled on an 
individual basis and are subject to challenges by the Union. 


 
12. An employee leaving on vacation for a week or more may work overtime on 


the weekend preceding vacation if he desires, or request to be off and not be 
charged.  Employees who schedule vacation in conjunction with a holiday 
normally will not be eligible for overtime until reporting for the first regular 
workday after the holiday period.  However, such employees may be offered 
overtime when requirements cannot be filled from available, eligible 
employees. Employees who decline overtime under such circumstances will 
not be charged. 


 
13. After extended sick leave in excess of thirty (30) calendar days, an 


employee will be averaged into his overtime list.  
 
14. If an employee reports to work with temporary restrictions acceptable to 


management, supervision will use their best judgment in assigning overtime 
until limitations are lifted by authorized medical personnel.  Employees 
denied overtime opportunity due to such restrictions, beyond thirty (30) 
days and every thirty (30) days thereafter will be averaged into the overtime 
list. 


 
15. An employee, upon his return from a disciplinary suspension, shall be 


charged with the number of overtime hours he would have been offered if 
eligible to work during his disciplinary suspension. 


 
16. A new hire will be averaged into his overtime list upon being asked to work. 
 
17. Overtime records will be maintained according to this procedure by 


overtime group, shift, and job classification where applicable on United 
Space Alliance’s Standard Form.  Records will be posted where they are 
readily available for employee review.  If charges are posted for two (2) 
work days or more and no errors are identified by employees or the Union, 
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there shall be no liability for resulting bypasses.  Proven errors may, 
however, be corrected for up to thirty (30) days after posting. 


 
18. Union officials and stewards will not be charged for overtime declined in 


order that they may attend Union functions.  Employees declining overtime 
in order to attend a mandatory military reserve or National Guard drill will 
not be charged. 


 
19. The parties’ commitment to the reasonable and proper administration of 


Administrative Letter No. 2 should result in the equitable distribution of 
overtime and consequent harmonious labor-management relations. 


 
 As a further safeguard for the reasonable and proper administration of 


Administrative Letter No. 2 and in furtherance of the objective of the 
preceding sentence, requests for remedial actions for improper overtime 
assignments may arise in the two described instances only and shall be 
timely addressed as follows: 


 
 A low-accumulated overtime employee who is by-passed for an overtime 


assignment in favor of another employee from outside his overtime group, 
who works such assignment on an overtime premium basis, may file a 
grievance at third step to seek monetary redress.   


 
 A low-accumulated overtime employee who is by-passed for an overtime 


assignment in favor of another employee with a greater than sixteen (16) 
hours differential of accumulated overtime, may file a grievance at third 
step and shall receive pay for the amount of time worked unless the 
Company asserts an exception covered by Administrative Letter #2.  A 
grievance for a by-pass where the differential is sixteen (16) hours or less 
may not be filed. 


 
 An employee shall be charged equivalent hours on the overtime roster for 


any monetary settlement of an overtime assignment grievance; such charge 
to be posted as of date of settlement of his grievance. 


 
 Nothing in this provision alters the Company’s intent to make every 


reasonable effort to work the qualified employee with the lowest recorded 
hours except as otherwise provided in this letter. 


 
20. Double time paid, as the result of Article VII, Section 12, “Hurricane Duty 


Differential,” for the first eight (8) hours of an employee’s regular work day 
shall not be charged to the employee’s overtime account.  The following 
shall be charged to the overtime account of an employee working Hurricane 
Duty: 
a. Double time paid for work in excess of 8 hours on the employee’s 


regular work day, and for work performed on a holiday or the seventh 
day of the employee’s work week 
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b. Time and a half paid for work performed on the sixth day of the 
employee’s work week. 


 
21. When the Company begins training for the job classification of Metal 


Fabricator, overtime for Welders, Sheet Metal Workers, Machinists, and 
Metal Fabricators in LES shall be assigned as follows: 


 
a. The overtime list for a given shift, etc. shall include all of the employees 


on that shift etc. who hold one of the four jobs. 


b. All employees in the overtime group shall start with zero overtime hours. 


c. Work is to be assigned to the employee with the least overtime who is 
most qualified to perform the work. 


d. An employee is qualified to perform the work if the employee has 
successfully completed training in at least one of the job skills necessary 
to perform the work and, if certifications are needed to perform the work, 
holds such certification(s).  


e. The most qualified employee is the one who meets the requirements of 
“d” and who has successfully completed training in the most number of 
job skills (welding, machining, and sheet metal, recognizing that no 
additional training is needed for an employee to be considered trained to 
perform the work in his current job classification). 


f. When the type of work to be performed during the overtime period is not 
known with certainty, the most qualified employee is the one who has 
successfully completed training in the most number of job skills 
(welding, machining, and sheet metal). 


g. When the most qualified employees pass on the assignment, the 
Company shall have the right to force the most qualified employee(s) 
with the least overtime to accept the assignment if in the good faith 
opinion of the manager, not doing so might require the assignment of a 
greater number of employees to perform the work anticipated to be 
performed during the overtime period than if the most qualified 
employees were assigned. 


h. Until such time as all Welders, Machinists, and Sheet Metal Workers 
have successfully completed training to be a Metal Fabricator, every 
January 1 the overtime record for each employee in the overtime group 
shall be set to zero. 


 
 
 
 
 







       IAM 


80 United Space Alliance 
 


 
 
This Administrative Letter is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
 


 


For the Union: 
 


 
__________________ 
Nick Mrdjenovich 
Business Representative 


For the Company:  


 
_____________  
R. S. Claus 
Labor Relations 
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PREAMBLE 
 
This Agreement entered into by and between the United Space Alliance LLC, 
hereinafter called the “Company” (the term “Company” as used throughout this 
Agreement refers only to those areas of the Company covered by this Agreement 
as defined in Article I, Section 1, hereof and the International Brotherhood of 
Electrical Workers Local No. 2088 of the A.F.L. - C.I.O., hereinafter called the 
“Union”), a nonprofit organization, evidences the desire of the parties hereto to 
promote and maintain harmonious relations between the Company and the Union. 


ARTICLE I - GENERAL PROVISIONS 


Section 1 - Recognition and Jurisdiction 
The “Company” recognizes the “Union” as exclusive collective bargaining agent 
of the hereinafter defined employees of the Company.  The word “employee” or 
“employees” as used in this Agreement means all employees of United Space 
Alliance occupying job classifications set forth in Schedule A, attached hereto, and 
working in the following Departments at John F. Kennedy Space Center (which, 
for this purpose will include the NASA Shuttle Logistics Depot), Brevard County, 
Florida:  LPS Operations, 52300; LPS Maintenance, 52600; Navaids Engineering 
and Operations, 51910; Instrumentation and Calibration, 56600; Process Sampling, 
54210; Support Quality Inspection, 54430; Process Assurance Inspection, 13520;  
Information Management Platform Services, 12940 and Receiving 
Inspection,14131. 
Excluded Employees 
The following employees are excluded from the above bargaining unit:  All 
employees currently represented by another labor organization, all professional and 
administrative employees, confidential employees, watchmen, guards, confidential 
secretaries, and all managers and other supervisors as defined in the Labor 
Management Relations Act, as amended. 


Section 2 - Period of Agreement 
A. This Agreement shall remain in full force and effect from September 25, 2010 


– August 2, 2013, and thereafter from year to year until modified, amended or 
terminated as hereinafter provided.  Notice to modify or amend this 
Agreement will be given not less than 60 days and not more than 75 days, 
prior to 12:01 a.m. August 3, 2013 and during a like period of any subsequent 
year that this Agreement remains in effect.  Either party may give to the other 
written notice of desire for modification(s) or amendments.  The parties agree 
to exchange proposals for modification or amendment within fifteen (15) days 
after the giving of such notice.  In the event of a failure of the parties to reach 
an agreement upon such modifications or amendments by midnight August 2, 
2013 or midnight August 2nd of any subsequent yearly period for which this 
Agreement remains in full force and effect, either the Company or the Union 
may terminate the Agreement upon five (5) days written notice to the other.  
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The parties may mutually agree to extend this Agreement for a specific period 
of time for further negotiations. 


B. In the event of instructions from the Federal Government to alter or change 
the working schedule now in effect, the Company may, upon fifteen (15) days 
written notice, reopen negotiations with the Union to the end of amending 
such Sections of this Agreement as pertain to hours of work and/or overtime 
payment for the sole purpose of considering objectives desired by the 
Government. 


C. Any notice given under this Section shall be mailed, postage prepaid, certified 
mail, return receipt requested, to the Labor Relations Manager, United Space 
Alliance, for service upon the Company and when similarly mailed to the 
Business Manager, Local Union Number 2088, International Brotherhood of 
Electrical Workers, Cocoa, Florida, for service upon the Union.  The date of 
receipt shown on the certified return mail receipt shall be the controlling date 
for all purposes under this Agreement. 


D. For the purpose of computing the number of days which elapse after any 
notice is given under this Section, the day such notice is received shall not be 
counted. 


Section 3 - Waiver 
The waiver of any breach or condition of this Agreement by either party shall not 
constitute a precedent for any further waiver of such breach or condition. 


Section 4 - Right to Manage Plant 
The Company has and will retain the right and power to manage the Space Flight 
Operations activities at Kennedy Space Center and direct the working forces, 
including the right to hire, to discipline, suspend or discharge for just cause, to 
promote, demote and transfer its employees, subject to the provisions of this 
Agreement.  Any claim that the Company has exercised such right and power 
contrary to the provisions of this Agreement may be taken up as a grievance. 


Section 5 - Non-Bargaining Unit Employees Performing Bargaining Unit 
Work 


Professional employees, non-bargaining unit employees and supervisors, will not 
perform the work of the occupational classifications covered by this Agreement, 
except for purposes of instruction, systems evaluation, system validation 
certificates or certification, or emergency conditions to meet mission support 
requirements. 
An emergency condition is defined as an unsafe condition which, if not resolved, 
could result in damage to flight hardware, facilities or the safety of employees, as 
determined by the cognizant organizational director. 
The Company will use its best efforts to ensure that the terms of this section are 
understood and applied throughout the Company in keeping with the spirit and 
intent herein. 
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Section 6 - Strikes and Lockouts 
For the duration of this Agreement, the Union agrees that it will not cause or 
engage in any strike including a sympathy strike, slowdown or stoppage of work, 
and the Company agrees that it will not cause or engage in any lockout. 


Section 7 - Union Responsibility 
The Union agrees with the objectives of achieving the highest level of employee 
performance and efficiency consistent with safety, good health and sustained 
effort, and will not take, authorize, or condone any action, which interferes with 
the attainment of such objective.  In the event of a breach by the Union of the 
provisions of Article I, Section 6, of this Agreement, the Company may abrogate 
this entire Agreement. 


Section 8 - Deductions from Earnings  
A. The Company will deduct from his wages and turn over to the Union, the 


Union Membership Dues of each employee who individually and voluntarily 
authorized the Company in writing to make such deductions.  The term 
“Union Membership Dues,” as used herein shall include Union initiation fees, 
assessment or reinstatement fees of employees rehired by the Company, with 
or without seniority, when such employees are reinstated or rejoin the Union. 


 Such deductions shall be made in accordance with the following provisions: 
(1) Such deductions shall be made only in accordance with instructions upon 


authorization cards, which shall be in a form mutually agreed to between 
the Company and the Union.  In order to be effective, such authorization 
cards shall be delivered by the Union to the Labor Relations Department 
of the Company. 


(2) Deductions from that portion of the Union Membership Dues consisting 
of Union initiation fees assessment or reinstatement fees, as provided 
above, shall be made from the employee’s paycheck monthly in the 
amount as specified by the employee on the authorization card. 


(3) Deductions for other Union Membership Dues shall be made from the 
employee’s paycheck monthly for twelve (12) months of the calendar 
year.  Such deductions shall be in the amount certified to the Company 
by the Union.  Any change in the amount of deductions for such Union 
Membership Dues shall be made effective for the next full month after 
written notice of such change by the Union to the Company.  In the event 
a deduction for such dues is not made from one or more consecutive 
monthly paychecks due to insufficient earnings by the employee, then on 
the next paycheck that the employee has sufficient earnings, a retroactive 
deduction shall be made. 


(4) To be effective, dues deduction authorizations must be received by the 
Labor Relations Department of the Company by 4:00 p.m. on or before 
the last day of the month. 


(5) The dues deduction authorization is voluntarily made in order to pay the 
Union’s cost of representing an employee for the purposes of collective 
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bargaining, and the authorization is not conditioned on an employee’s 
present or future membership in the Union.  The authorization is made 
with the specific understanding that it is not a condition of employment 
with the Company. 


 
 
 
 
 
 
 
 
 
 
 
  
  
  
  
  
  
 
  
 
 
 
 
 
 
 
 


 An authorization shall remain in effect for one (1) year, without regard to 
whether an employee is a Union member during that period, and shall be 
automatically renewed from year to year, for a period of one (1) year, 
unless within ten (10) days of the anniversary of such authorization, the 
employee revokes the authorization in writing, by certified mail or not 
more than twenty (20) calendar days and not less than ten (10) calendar 
days prior to the expiration of each period of one (1) year of each 


PAYROLL DEDUCTION AUTHORIZATION CARD 
I, __________________________________________________, , hereby authorize my 
employer, United Space Alliance or any successor employer to the contract under which I 
maintain continuous employment with, to deduct from my wages on the first pay day of each 
month my regular membership dues in Local Union No. 2088, International Brotherhood of 
Electrical Workers, AFL-CIO, an amount equal to the dues in accordance with the Local 
Union bylaws, as an employee of said Company and submit same to the said Union.   


This authorization shall remain in effect for one (1) year, without regard to whether I am a 
Union member during that period, and shall be automatically renewed from year to year, for  a 
period of one (1) year, unless within ten (10) days of the anniversary of this authorization, I 
revoke this authorization in writing, by certified mail or not more than twenty (20) calendar 
days and not less than ten (10) calendar days prior to the expiration of each period of one (1) 
year or of each applicable bargaining agreement between the Company and Union, whichever 
occurs sooner. 


I acknowledge that as long as I am employed under a contract lawfully requiring membership 
in Local 2088 as a condition of continued employment, the withdrawal of this payroll 
deduction authorization as herein provided shall not relieve me of the obligation to pay Union 
dues as required by the contract between the Union and my Employer. 


FEES, DUES AND ASSESSMENTS COVERED BY 


THIS AUTHORIZATION ARE NOT DEDUCTIBLE 


AS CHARITABLE CONTRIBUTIONS FOR FEDERAL 


INCOME TAX PURPOSES. 


______________________________________ 


                                                    PRINT NAME 
______________________________________ 
                                EMPLOYEE SIGNATURE 
______________________________________ 
                        SOCIAL SECURITY NUMBER 
______________________________________ 
                                                                  DATE 
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applicable bargaining agreement between the Company and Union, 
whichever occurs sooner. 


(6) An employee desiring to terminate his dues deduction authorization shall 
do so by written revocation delivered to the Union by certified mail.  The 
Company’s obligation to make such deductions shall terminate upon 
receipt by the Company of written notice from the Union that an 
employee has effectively revoked the dues deduction authorization, or, in 
the event the employee shall cease to be an employee as defined in 
Article I, Section 1, of this Agreement. 


(7) Revocations shall be made effective on employees’ paychecks after one 
(1) full month following receipt of notice as herein set forth.  To be 
effective at such time notice from the Union must be received in the 
Labor Relations Department of the Company by 4:00 p.m. on or before 
the last day of the preceding month. 


(8) Deductions for Union Membership dues (with a maximum pickup of one 
month) shall be resumed by the Payroll Accounting Department in the 
following situations unless written revocation notice from the Union has 
been received by the Company in accordance with subparagraph (6) of 
this Section: 
(a) Upon recall from layoff, 
(b) Upon return from prolonged leave of absence. 


B. The Company will mail a check to the Union for the deductions referred to in 
this Section within ten (10) days following the payday in which such 
deductions are reflected in the paychecks.  The Company shall provide the 
Union with a monthly record of dues deductions, with such record to be on the 
basis of the Company’s accounting months. 


C. Where moneys have been deducted from the pay of any employee who does 
not owe such moneys, it shall be the responsibility of such employee to obtain 
a refund from the local Union.  The Union agrees that it shall hold the 
Company harmless against any and all complaints, claims, judgments, or 
demands that may arise out of, or in any way be related to, compliance by the 
Company with the terms of this section or in reliance by the Company upon 
any document furnished to the Company by the Union pursuant to the 
provisions of this section. 


Section 9 - Separability 
Should any part hereof or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation or by a decree 
of a court of competent jurisdiction, such invalidation of such part or portion of 
this Agreement shall not invalidate the remaining portions hereof and they shall 
remain in full force and effect. 


Section 10 - Security Regulations 
The Union recognizes that the Company has certain obligations in its contracts 
with the Government pertaining to security, and agrees that nothing contained in 
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this Agreement is intended to place the Company in violation of its security 
agreements with the Government. 
Therefore, in the event that NASA or other Government Agency duly concerned 
with United Space Alliance security regulations, advises the Company in writing 
that any employee in the Union Bargaining Unit is restricted from work on or 
access to classified information and material, the Union will not contest such 
action as the Company may take pursuant to such advice to comply with its 
security obligations to the Government.  If an employee has not been granted an 
unescorted access authorization for all work areas where such is required and/or 
Secret clearance at the end of 180 calendar days from the date of the request, the 
Company may terminate his employment.   
If an employee has not been granted the necessary clearance and/or access, the 
Company will make a good faith effort to place the employee in an available 
opening within his classification, where such credentials are not required, for a 
reasonable period of time not to exceed six months, awaiting a determination.  
However, the Company reserves the right to terminate his employment. 


Section 11 - Nondiscrimination in Employment 
The Company and the Union agree that there will be no discrimination in 
employment because of race, religion, color, sex, age or national origin. 
The Company and the Union agree that there shall be no discrimination based upon 
the age of an employee, recognizing however, limitations imposed by statute on 
the employment of minors. 
Union membership or legitimate Union activity will not jeopardize an employee’s 
standing with the Company or opportunity for advancement. 
For purposes of this Agreement, references to employees in the masculine gender 
shall be deemed also to apply equally, and without distinction or discrimination, to 
the female gender. 


Section 12 - Educational Reimbursement 
Employees who have satisfactorily completed six (6) months of service are eligible 
for educational reimbursement as follows: 


• Reimbursable costs include books and most fees. 
• A $2,000 recognition award upon degree completion. 


• Availability of financial hardship advances. 
It is understood that the educational reimbursement policy may be subject to 
modification by the Company.  Such modifications, whether more or less 
favorable, will apply to the bargaining unit without further negotiation. 


Section 13 - Sanitary, Safety, and Health Conditions 
The Company agrees to maintain sanitary, safe, and healthful conditions in 
accordance with the laws of the state, county, city and in accordance with 
instructions and work practices established by NASA.  No employee shall be 
discharged or otherwise disciplined for refusing to work on a job not made 
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reasonably safe for him or that might unduly endanger his health.  Nor shall any 
employee be harassed or intimidated for refusing to work a job not made 
reasonably safe for him or that might unduly endanger his health. The Union 
agrees to support and participate in the Area/General Safety Committee in their 
work area.  The Union may appoint one representative to meet at least once each 
month with their respective supervisors to discuss safety problems and practices in 
their activity.  In the event an employee fails to conform to established safety 
regulations, he shall be subject to disciplinary action, up to and including 
discharge. 
Any employee required by the Company to wear foot protection to perform the 
duties of their regular job shall be eligible for reimbursement of up to one hundred 
thirty-five (135) dollars for one pair of Company-approved safety shoes every 
calendar year.  Reimbursement at the same rate may be authorized within the 
specified twelve (12) month period for replacement shoes as necessary upon 
verification by management that replacement is justified due to excessive wear, 
damage, or deterioration.   
Any employee that wears eyeglasses and is required by the Company to wear eye 
protection to perform the duties of their regular job shall be eligible for 
reimbursement each calendar year according to the following: 


$ 90.00 Single Vision Lenses 
$120.00 Bifocals 
$135.00 Trifocal or progressive 


The above reimbursement rates may be increased consistent with periodic 
amendments to the Company’s policy without further negotiation. 
The Company acknowledges that Union Safety Representatives are advisory 
participants and it is the exclusive responsibility of the employer to maintain a safe 
workplace, in compliance with applicable federal and state laws and NASA 
regulations. 
The Company will supply the Local’s Business Manager an accident report(s) for 
all accidents, occupational injuries, illness or fatalities, as allowed by Federal and 
state laws. 


Section 14 - Employment of the Handicapped 
The Company and the Union agree that, consistent with the Rehabilitation Act of 
1973 and regulations thereunder and applicable state laws pertaining to 
handicapped employees, there will be reasonable accommodation to employees 
and applicants with physical or mental limitations, and the parties agree to 
cooperate to that end.  The Company and the Union also agree to work together in 
order to comply with the Americans With Disabilities Act. 


Section 15 - Sole Agreement 
This Agreement, when accepted by the parties hereto, shall constitute the full 
agreement between them, except for the agreements between the parties with 
respect to the retirement plan, savings plan, and certain Letters of Understanding 
dated September 25, 2010. 
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Section 16 - Waiver of Obligation 
The parties expressly declare that they have bargained between themselves on all 
phases of hours, wages, rates of pay, conditions of employment and working 
conditions and that this contract represents their full and complete agreement 
without reservations or unexpressed understanding.  Any aspect of hours, rates of 
pay, wages or conditions of employment of this Agreement is declared to have 
been expressly eliminated, except as noted in Article I, Section 2B as a subject for 
bargaining and during the life of this Agreement may not be raised for further 
bargaining in negotiations without the written consent of all parties hereto. 
This contract constitutes the entire agreement and understanding between the 
parties and shall not be modified, altered, changed or amended in any respect 
except on mutual agreement set forth in writing and signed by both parties. 
Only the Company’s designated Labor Relations Representative and the Union’s 
Business Representative, hereafter, “the parties,” may interpret, alter or amend this 
Agreement by mutual action in writing and no individual employee, or group(s) of 
employees, shall have cause to complain therefore, it being understood that any 
interpretation or arrangement mutually satisfactory to the parties hereto shall be 
binding upon all individual employees, or group(s) of employees, whether such 
action be prospective or retroactive. 


Section 17 - Technological or Changes in Scope 
The Company will notify the Union, as soon as practical, of any technological 
improvements or changes in the United Space Alliance Space Flight Operations 
Contract scope that may be deemed by the Company to affect the IBEW 
bargaining unit covered by this Agreement. 
The Company will conduct a training assessment to identify training needs for the 
affected classifications.  Based on this assessment, the Company will make 
provisions for appropriate training to be conducted prior to deployment of the new 
systems. 
Should a technological change substantially change work processes, at least the 
following will be considered in the evaluation of bargaining unit scope and job 
classification: 


Whether and to what extent the skill level and responsibility required in the 
resulting job are similar to the skill level and responsibility of the pre-existing 
job; 
Whether and to what extent the resulting job functions are similar to the pre-
existing job functions; and; 
Whether and to what extent the resulting end product of the system is similar 
to the end product of the pre-existing system. 


In the event of a disagreement on the Union’s jurisdiction, the appropriate 
representatives of the parties shall meet, using the mutual gains procedure, to 
discuss their concerns.  Should the parties fail to reach a mutually satisfactory 
agreement, the Union shall have the right to submit any dispute arising under this 
Article to the grievance and arbitration procedure. 
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ARTICLE II - UNION-COMPANY RELATIONS 


Section 1 - Union Representatives 
A. Designation of Stewards 


Until January 1, 2011 the Company shall recognize up to three (3) Chief 
Stewards and nine (9) Stewards.  Between January 1, 2011 and the layoff that 
will follow the last Shuttle flight the number of Union representatives 
recognized by the Company will be reduced, as the number of employees 
declines, to the following levels: 


• 1st Shift - no more than three (3) Stewards or Chief Stewards.   
• 2nd Shift, if populated - no more than one (1) Steward or Chief Steward 
• 3rd Shift, if populated - no more than one (1) Steward or Chief Steward 


The extent and timing of the reduction(s) during the period from January 2011 
to the layoff following the last Shuttle flight shall be as mutually agreed by the 
Company and the Union.  The reductions shall be planned to coincide with the 
Company’s layoffs.    The Company and the Union may agree to increase or 
decrease the number of Stewards provided for in this Section as circumstances 
warrant. Should either party feel that the other party’s failure to agree to a 
change is unreasonable, they may submit the matter to binding arbitration, 
which shall be a “last offer,” also known as a “baseball” or “pendulum” 
arbitration for resolution, the costs of which shall be borne by the parties, as 
provided in the arbitration section of this Agreement.  The Stewards shall be 
employees of the Company and shall be appointed by the Union.  The Union 
will provide the Company with a list in writing of the names of the accredited 
Stewards and their assigned areas of responsibility on a current basis. 


B. Scope of Steward’s Union Activities 
The Steward’s Union activities on Company time shall fall within the scope of 
the following functions: 
(1) To consult with an employee regarding the presentation of a request, 


complaint or grievance which the employee desires him to present. 
(2) To investigate a complaint or grievance of record before presentation to 


the appropriate supervisor. 
(3) To present a request, complaint or grievance to an employee’s immediate 


supervisor in an attempt to settle the matter for the employee or group of 
employees who may be similarly affected. 


(4) To meet by appointment with an appropriate Manager or other designated 
representative of the Company, when necessary, to adjust grievances in 
accordance with the Grievance Procedure of this Agreement.  The 
Company and the Union are in agreement that a minimum amount of 
time should be spent in the performance of these duties. 
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Section 2 - Union Officials 
A. Scope of Union Representatives’ Activities 


Subject to existing security regulations, the Business Manager or other 
authorized representative of the Union shall have access to the Company’s 
work areas during working hours for the purpose of investigating grievances, 
complaints, or matters arising out of the application of this Agreement and for 
the purposes of attending meetings in accordance with the Grievance 
Procedure.  He shall obtain from the Company authorization for each visit, 
and such visit shall be subject to such regulations as may be made from time 
to time by the Company.  The Company will not impose regulations, which 
will exclude such representatives from the work areas nor render ineffective 
the intent of this provision. 


B. Introduction of Employees 
New or transferred employees who are employed in occupations covered by 
this Agreement shall be introduced to the Union Steward in the activity to 
which such employees will be permanently assigned at the earliest possible 
date, but no later than five (5) working days following such assignment.  The 
sole function of the Steward under this Section is to explain his 
responsibilities under this Agreement. 


C. Permission to Leave Work for Union Activities 
The Steward before leaving his workstation to perform any of his functions 
herein set forth, shall request permission from the immediate supervisor and 
state the Union business he desires to conduct on Company time.  Such 
permission shall be immediately granted unless it should substantially 
interfere with operations.  If necessary, a Steward shall remain on his regular 
work until a reasonable time is afforded to provide a substitute in his place.  
When entering the area of another supervisor’s responsibility, he will contact 
the supervisor before attempting to contact any employee.  He shall report to 
his supervisor upon completing each mission. 


Section 3 - Cooperation 
The Union and its members agree to report to the Company any acts of sabotage, 
subversive activities, theft, damage to or taking of any employee’s, Company 
and/or Government’s property, and the Union further agrees, if any such acts 
occur, to use its best efforts in assisting the Company and/or the Government to 
determine and apprehend the guilty party or parties. 


Section 4 - Bulletin Boards and Posted Notices 
A. Space shall be provided at locations agreed upon for Union bulletin boards for 


the posting of the following types of notices: 
1. Notices of Union recreational, social and welfare activities; 
2. Notices of Union elections; 
3. Notices of Union appointments and results of Union elections; 
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4. Notices of Union meetings; and 
5. Such other notices as may be mutually agreed upon by the Union and 


the Company. 
B. The Union shall not distribute or post, nor authorize its members to distribute 


or post, any material anywhere on the Company’s property except as herein 
provided.  The Company may remove such bulletin boards in the event of 
repeated violation of this section or for reasons such as alterations in facilities, 
etc., and will inform the Union whenever the Company removes such bulletin 
boards. 


C. The number of bulletin boards shall be governed by practice. 


Section 5 - Reports 
The Union may request the following reports, which are to be furnished as soon as 
possible; such request shall be made only by the assigned Business 
Manager/Financial Secretary of the Union. 
A. Upon the request of the Union, the Company shall furnish the Union with a 


list of employees showing rates, classifications, shifts, and date of hiring. 
B. Upon hiring or rehiring, transferring or promoting a bargaining unit employee, 


the Company, within seven (7) calendar days after the commencement of such 
action, shall mail a copy of the notice to the office of the Local Union. 
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ARTICLE III - GRIEVANCE PROCEDURE 


Section 1 - Complaints 
An employee or employees having a complaint shall have the right to verbally 
present the same, directly or through the Steward, to his immediate supervisor.  If 
the complaint is not settled within five (5) working days and involves a matter 
subject to the Grievance Procedure, it may be reduced to writing and considered a 
grievance subject to the procedure hereinafter described. 


Section 2 - Time for Presentation of Grievance 
All grievances shall be presented as soon as practicable after the occurrence upon 
which the same is based, but in no event later than five (5) working days if the 
same is a dismissal grievance, or later than twenty (20) working days if the 
grievance arises from any other cause.  The failure to submit a grievance within 
such periods shall constitute a bar to further action thereon. 
Saturdays, Sundays, and holidays shall not be counted in computing the due date 
for any decision or appeal therefrom.  Time limits for grievance meetings at any 
step may be extended by mutual agreement of both Parties.  If it is determined 
under the grievance procedure, including arbitration, that any adjustment in wages 
is appropriate, such adjustment shall be based upon existing wage rates and shall 
be applied retroactively to the date of occurrence, provided that such date is not 
more than twenty (20) working days prior to the date upon which the grievance 
was presented. 


Section 3 - Presentation of Grievance 
If there is any grievance, dispute or difference between any of the Parties with 
respect to the interpretation of application of any provision of this Agreement, such 
grievance, dispute or difference may be reduced to writing and processed in 
accordance with the following steps in this Grievance Procedure provided, 
however, that any individual employee, or group of employees, shall have the right 
at any time to present complaints or grievances in writing to the Company 
providing they are within the time limits described herein and to have such 
grievances adjusted, without the intervention of the Union, as long as the 
adjustment is not inconsistent with the terms of this Agreement and provided the 
Union’s representative has been given an opportunity to be present at such 
adjustment. 
A grievance shall be discussed in each of the following successive steps between 
the representatives of the Parties specified in each step.  The grievance shall 
specify the Section or Sections of the Agreement claimed to have been violated. 
Step One 
This step is between the supervisor and the Steward. The first step meeting shall be 
held within five (5) working days from the date the grievance is filed with the 
Company. The supervisor shall give the Steward his written reply to the grievance 
within five (5) working days after the meeting with the Steward. If this reply is 
unsatisfactory, the chief Steward may appeal the decision to Step Two, provided 
such appeal is made within five (5) working days after the receipt of the 
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supervisor’s reply. A meeting in Step Two shall be held within ten (10) working 
days after receipt by the Company of notice of appeal. A final decision with 
respect to any grievance in Step One shall apply to that grievance only and shall 
not in any manner become a binding precedent in the case of any other grievance, 
nor a precedent which shall bind the Parties as an interpretation of this Agreement. 
Step Two 
This step is between the next level of management and the Chief Steward.  Such 
Manager shall make a reply in writing not later than ten (10) working days after 
meeting with the Chief Steward.  If this reply is unsatisfactory, the grievance may 
be appealed to Step Three provided such appeal is made within ten (10) working 
days following receipt of the second step reply.  A meeting in Step Three shall be 
held within thirty (30) working days after receipt by the Company of notice of 
appeal. 
Step Three 
This step is between the designated Labor Relations representative for the 
Company at Kennedy Space Center, or his designee, and the Union’s Business 
Representative.  An International Representative of the IBEW may be present at 
this step of the Grievance Procedure. Labor Relations shall make a reply in writing 
not later than ten (10) working days after meeting with the Union’s Business 
Representative. All decisions of the Labor Relations Office shall be final and 
binding on all Parties concerned unless the Union informs the Company within ten 
(10) days from the date of such final Company decision that it desires to submit the 
matter to arbitration. 


Section 4 - Direct to Third Step 
In certain instances, the Union may wish to file a grievance directly against the 
Company.  This process shall begin at Step Three and shall be limited to matters 
dealing with the interpretation or application of the terms of this Agreement or 
terminations.  Such grievance shall be submitted in writing to Labor Relations and 
shall contain the following: 


1. Statement of facts upon which the grievance is based. 
2. Reference to the Section or Sections of the Agreement or any 


applicable State or Federal laws alleged to have been violated. 
3. The settlement requested. 


Section 5 - Arbitration 
A. Any grievance which has not been settled pursuant to Section 1 of this Article 


and which involves the interpretation or application of a specific clause or 
clauses of this Agreement, or which alleges that a discharge or suspension was 
not for just cause may be referred to arbitration.  Unless the party seeking to 
have the grievance referred to arbitration has delivered to the other written 
notice to that effect within ten (10) calendar days after the Labor Relations 
Department has given its decision, such grievance shall be deemed to be 
waived. 
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B. Upon receipt of such notice, the parties within five (5) days shall meet to 
select an arbitrator and shall prepare a Submission Agreement stating the 
issue(s) presented and identifying the clause(s) of the Agreement, the 
interpretation or application of which are involved in the arbitration.  If the 
parties cannot agree on the statement of the issue(s) or the specific clause(s), 
the interpretation or application of which are involved in the arbitration, the 
Submission Agreement shall set forth each party’s proposed statement of issue 
and involved contract provisions, and the Arbitrator shall formulate the 
statement of the issue(s) and clause(s) involved in the arbitration.  If the 
Company and the Union fail to agree upon an arbitrator, they may request the 
Federal Mediation and Conciliation Service to submit a list of seven (7) 
persons from which the arbitrator shall be chosen.  The Union and the 
Company shall automatically strike one name from such list (the right to strike 
the first name having been determined by lot) until only one name remains 
and that person shall be the arbitrator. 


C. In cases involving disputed qualifications for layoff displacement under 
Article V, Section 1, paragraph A, the Company shall have the privilege to 
present its case first. 


D. The arbitrator shall have the authority to interpret and apply the provisions of 
this Agreement, but shall not have the authority to amend or modify this 
Agreement or to establish new terms and conditions of this Agreement.  The 
decision of the arbitrator shall be final and binding on the Company, the 
Union and the employee. 


E. The arbitrator shall be paid by the parties hereto.  This includes compensation 
and expenses of the arbitrator.  Each party shall bear the expenses in respect to 
its own witnesses. 
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ARTICLE IV - SENIORITY 


Section 1 - Continuous Service Credit 
A. Each employee shall have continuous service credit with the Company dating 


from the first date of unbroken service including recognized service with 
predecessor contractors. 


B. United Space Alliance service date is the date first employed by the United 
Space Alliance. 


C. The continuous service credit and seniority of an employee will be broken 
under the following conditions, and when so broken, such employee shall be, 
for all purposes, considered a new employee if and when rehired. 
(1) Resignation or other voluntary termination of employment except as 


outlined in sub-paragraph seven (7). 
(2) Discharge for just cause. 
(3) Absence in excess of three (3) consecutive working days without notice, 


either by telephone or written message, by messenger, to his supervisor, 
unless satisfactory evidence of inability to report is shown. 


(4) Unauthorized absence beyond the time limit of an authorized vacation or 
an approved absence, unless satisfactory evidence of inability to report 
for work is shown. 


(5) Failure to notify the Company of the employee’s intention to return to 
work within five (5) working days after notice of recall from layoff, and 
failure to report to work after layoff within twenty (20) working days 
after the Company gives the employee written notice to return to work.  
Such notice shall be deemed to have been sufficiently given if sent to the 
employee by certified mail to the last address furnished to the Labor 
Relations Department of the Company.  


(6) Layoff without recall to work within sixty (60) months from the date of 
such layoff.  For employees with less than one (1) year seniority, layoff 
without recall to work within twelve (12) months from the date of such 
layoff. 


(7) It is herein understood that an hourly-represented employee requesting a 
lay-off out of line of seniority will do so in writing in a form acceptable 
to both parties.  
It is further understood that any such request will not receive favorable 
consideration unless a surplus condition exists.  If a surplus condition 
exists, favorable consideration will be given by the parties to requests for 
layoff out of seniority providing that the granting of this request will not 
necessitate recalling or hiring a person to fill the billet.  Should a 
condition exist wherein there is more than one request within a 
classification and department, the more senior employee will receive first 
consideration. 
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Severance pay for employees requesting layoff out of seniority order will 
be in accordance with Article VI, Section 7. 
It is further understood that Company management may deny any request 
out of line of seniority without prejudice. 
Decision by management will be final and is excluded from grievance 
procedures under Article III of the Agreement. 
Employees who volunteer for layoff out of seniority and are laid off, will 
retain recall rights for sixty (60) months from the date of such layoff.  
Employees who have previously established seniority in any other 
seniority group/job classification(s) that is scheduled for a layoff may 
volunteer for this layoff with the understanding that the employees will 
only have recall rights into the seniority group/job classification(s) where 
the surplus was identified.  Employees who volunteer for layoff out of 
seniority and who are laid off during the period October 2, 2010 through 
the major layoff following the last Shuttle flight (contemplated to be 
about 30 days following “wheel-stop”) shall have no recall rights. 


Section 2 - Acquisition of Seniority 
New employees shall be considered on probation and not entitled to seniority until 
they shall have acquired ninety (90) calendar days of continuous service credit.  
Upon completion of said period of employment, the employee shall be considered 
a regular employee, and his seniority shall date from the start of the probationary 
period, and when thus established will equal the employee’s continuous unbroken 
service credit, not to exceed current seniority date at Kennedy Space Center, 
Florida.  There shall be no requirement that the Company reinstate or rehire 
probationary employees if they are discharged during their probationary period, 
and no grievance shall be filed concerning any such discharge.  It is understood 
however, that probationary employees are represented by the Union and that with 
the exception of discharge; all other disciplinary actions and violations of this 
Agreement are subject to the Grievance Procedure. 


Section 3 - Accumulation of Seniority 
Seniority will accumulate continuously without break during the following: 
A. Time lost by reason of industrial accident, industrial illness, or jury duty. 
B. Time on leave of absence granted for the purpose of serving in the Armed 


Forces of the United States. 
C. Time spent on authorized leave of absence for Union business. 
D. Time spent on leave of absence granted by the Company for the purpose of 


permitting an employee to engage in activities requested by the Company. 
E. Time spent, not to exceed twelve (12) months, on authorized leave of absence 


granted to cover periods of non-industrial accident or illness or pregnancy. 
F. The first ninety (90) days of any other authorized leave of absence. 







ARTICLE IV                  IBEW 


United Space Alliance            17 
 


G. Time spent on lay off for a period not to exceed five (5) years (or for 
employees with less than one [1] year seniority, time spent on lay off for a 
period not to exceed one [1] year). 


Section 4 - Computation of Seniority 
An employee’s seniority date shall include his predecessor seniority if said 
employee transitioned as a bargaining unit employee from a predecessor contractor 
to United Space Alliance.  An employee’s seniority date shall be a determining 
factor for the following:  Layoffs, Shift Bids, Promotions, Scheduling of 
Vacations, Transfers and Temporary Duty Assignments. 
Continuous service date (length of service) shall be used to calculate the following:  
Time Away Days eligibility and severance pay.  Continuous service dates will be 
determined by the employee’s total continuous site seniority (as defined by the 
Service Contract Act Successorship) or their present Company seniority, 
whichever is greater. 
Employees shall accumulate seniority within the bargaining unit in the specific 
occupational classifications covered by this Agreement, as listed in Schedule “A” 
of this Agreement, during their period of continuous service with the Company.  
Employees will maintain separate seniority status within their seniority group.  An 
employee shall establish seniority in his current occupational classification after he 
has worked in such occupational classification for forty-seven (47) calendar days, 
and shall thereupon be credited his total bargaining unit seniority in that 
occupational classification, within his seniority group. 
Employees in the bargaining unit on the effective date of this Agreement will be 
credited with bargaining unit seniority in the specific occupational classification 
and specific seniority group to which they are now assigned equal to the employees 
bargaining unit seniority as shown in the next seniority listing to be submitted by 
the Company under Article V, Section 6 of this Agreement, and as described in 
Article IV, Section 1. 
In the event of transfer from one seniority group to another, the employee shall be 
credited with his accumulated bargaining unit seniority in the seniority group into 
which he is transferred after forty-seven (47) calendar days. 
When two or more employees otherwise would have identical seniority, seniority 
rank will be determined by alphabetical order of last names, a name commencing 
with “A” being the most senior.  This procedure shall apply in all determinations of 
seniority. 


Section 5 - Termination of Seniority 
The seniority of an employee shall be lost under the same conditions which cause a 
break in continuous service credit as set forth in Article IV, Section 1, of this 
Agreement, except that if at the time of layoff or recall, an eligible employee 
refuses to take a job in the same labor grade as the occupational classification in 
which he holds seniority, he shall be deemed to have resigned from employment.  
If, at the time of layoff or recall, an eligible employee refuses to take a job in a 
lower labor grade than that of the occupational classification from which he was 
laid off, he shall retain his rights to be recalled to that occupational classification. 
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Section 6 - Employees Transferred Out of the Bargaining Unit 
A. An employee who has established seniority rights in an occupational 


classification within the bargaining unit, and who is subsequently promoted to 
a supervisory classification within the Company, shall continue to accumulate 
seniority rights in accordance with the provisions of this Agreement for a 
period of twenty-four (24) months from the date of such transfer or 
promotion.  An IBEW-represented employee transferring out of the 
bargaining unit to another bargaining unit job or to an hourly non-represented 
or salaried exempt non-supervisory job and subsequently transferring back to 
the bargaining unit, will have bargaining unit seniority acquired before such 
transfer or promotion. 


B. An employee of the Company in an hourly represented or non-represented or 
salaried exempt non-supervisory job shall not be transferred back into the 
bargaining unit when employee(s) with greater seniority are on layoff or in 
layoff status. 


C. An employee promoted or transferred, prior to June 16, 2001 from a 
classification covered by this agreement to a supervisory classification within 
the Company, to another bargaining unit job or to an hourly non-represented 
or salaried exempt non-supervisory job, will retain such seniority acquired in 
subsection “A” of this section. 


D. An employee promoted or transferred, on or after June 16, 2001, but before 
June 19, 2004, from a classification covered by this agreement to a 
supervisory classification within the Company, to another bargaining unit job 
or to an hourly non-represented or salaried exempt non-supervisory job, will 
retain such seniority acquired in subsection “A” of this section for a period of 
sixty (60) months from the date of such promotion or transfer out of the IBEW 
bargaining unit.  In the event such person shall transfer to a classification 
covered by this agreement after the prescribed period of sixty (60) months, 
his/her seniority shall date from the effective date of such transfer back to the 
bargaining unit. 


E. An employee who has established seniority rights within the bargaining unit 
and who on or after June 19, 2004 is transferred or promoted to a position not 
covered by this Agreement, shall be deemed to have retained seniority rights 
in accordance with the provisions of this Agreement for a period of twenty-
four (24) months from the date of such transfer or promotion.  If in the 
opinion of the Company, it becomes necessary or advisable to return such an 
employee to a position within the bargaining unit it may do so, provided there 
is no bargaining unit employee with more bargaining unit seniority on layoff 
or designated for layoff from the specific occupational classification to which 
such an employee is being assigned.  On return to a bargaining unit position 
such an employee shall have all seniority rights acquired before such transfer 
or promotion restored.  An employee who has never established seniority in 
the bargaining unit, who is transferred into the bargaining unit, shall establish 
bargaining unit seniority within the seniority group starting on the first day of 
entry into the bargaining unit. 
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Section 7 - Employees Entering Armed Forces 
Employees who have heretofore or hereafter terminated for the purpose of entering 
the Armed Forces of the United States or any State shall be re-employed in 
accordance with applicable Federal laws. 
The Company shall not be liable for a violation of this Agreement if such violation 
results from good faith compliance with the aforesaid statutes or any applicable 
administrative ruling or judicial decision. 
An employee absent from work because he was ordered to report for physical 
examination in connection with being ordered to military training and service shall 
be granted pay for lost time not to exceed his working rate for eight (8) hours, 
provided: 
A. The day of absence from work is necessary to enable the employee to report 


as ordered, 
B. The absence falls within the employee’s regular work shift, 
C. The absence is to be temporary, following which the employee will return to 


work, and 
D. The absence does not involve an overtime day. 
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ARTICLE V - SENIORITY PROVISIONS 


Section 1 - Layoff 
When the Company determines that layoff is necessary in any specific 
occupational classification, probationary employees, as defined in Article IV, 
Section 2, in the occupational classification and seniority group affected shall be 
laid off first.  If further layoffs are necessary within the seniority group, such 
layoffs shall be made by bargaining unit seniority within the specific occupational 
classification and seniority group affected, provided the senior employees first 
demonstrate that without any prior training or learning period they can perform the 
substantive work of the employee(s) with less bargaining unit seniority in such 
occupational classification and seniority group who will be displaced, if the more 
senior employee(s) are not laid off.  An employee subject to layoff under the 
foregoing may exercise bumping rights in his bargaining unit as follows: 
A. Displace the employee with the least bargaining unit seniority in any 


occupational classification in any seniority group in which he had established 
seniority, provided he has greater bargaining unit seniority than the employee 
being displaced, and provided he or she first demonstrates that without any 
prior training or learning period he or she can


B. In the event that a Lead becomes surplus, the downgrade shall be made within 
the group designated by the Company where the surplus exists.  An employee 
scheduled for downgrade may elect layoff in lieu of downgrade at the time 
downgrade is offered.  Such election should be made on the next working day 
following the offer but in any event such decision shall be made within two 
(2) working days following the offer.  The employee will only have recall 
rights for the classification to which the employee was offered a downgrade in 
accordance with Section 1 of this Article. 


 perform the substantive work of 
the employee being displaced. 


C. Displace any probationary employee in the bargaining unit, provided he has 
the skill and ability to perform the work. 


Such employee must notify the Company in writing of his intention to exercise 
bumping rights within forty-eight (48) hours of the Company’s layoff notice.  An 
employee so displaced may similarly exercise his rights of displacing another 
employee in accordance with the same criteria, it being understood, however, that 
the initial and resultant “bumps” must occur simultaneously so that there will be no 
delay in the layoff procedure.  No employee may “bump” another employee in a 
higher-graded occupational classification. 
In cases of layoff, the Company will give not less than two (2) weeks notice of 
contemplated layoffs to the employees affected and to the Union.  Where, 
however, such notice is not feasible, the Company will notify the employee and the 
Union as promptly as possible and give, in lieu of said notice, up to two (2) weeks 
pay, not to exceed eighty (80) hours at the employee’s straight time hourly base 
rate.  In addition, if any employee bypassed for layoff due to seniority privileges 
granted under the CBA subsequently loses those privileges for any reason, he or 
she will be given the same two weeks’ notice or pay and be laid off.  Compliance 
with the preceding will not be subject to the grievance process. 
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Section 2 - Transfers of Employees When a Seniority Group is Discontinued 
If the Company finds it necessary to eliminate an existing seniority group, 
employees so affected shall be reassigned as follows: 
A. Into the group or groups, which succeed the discontinued group. 
B. If not reassigned into a group which succeeded the discontinued seniority 


group the employee may displace the least senior employee in any equivalent 
or lower rated job classification: 


a)  First in a seniority group in which he/she has established seniority; 
and if unable to do so; second, 


b)  In any seniority group, 
 provided that in either case (“a” or “b”) he/she can first demonstrate that 


without any prior training or learning period he/she can perform the 
substantive work of such least senior employee. 


C. If an employee is displaced due to the elimination of a seniority group, he will 
be granted his full seniority rights in the new seniority group, for lay off only 
without satisfying the forty-seven (47) days requirement. 


Prior to effecting the elimination of an existing seniority group, the Company will 
discuss the matter with the Union. 


Section 3 - Recall 
For the purpose of reinstatement, all laid off employees shall be recalled in the 
following order: 
A. Laid off employees who are classified in the specific occupational 


classification in the group in which recalls are being made, in inverse order of 
layoff, provided the employee first demonstrates that without any prior 
training or learning period he can perform the substantive work of a person in 
his classification in the department where the opening exists.  Those laid off 
employees who are offered recall and who fail to make application for 
reinstatement for a position of equal labor grade to the one held at time of 
layoff within the time limit specified below will lose all recall rights. 


B. Employees who are laid off, who make proper application for an open IBEW-
represented position with USA for which they have no recall rights, and who 
have provided written notice to USA Labor Relations identifying the position 
and noting that they have made such application will be considered, if 
qualified, for hire in that position prior to USA hiring a new employee.  For 
purposes of efficiency in filling openings, notifications of recall shall be 
multiple and simultaneous.  The recall list shall not include employees who 
waived recall rights as noted in Article IV, Section 1 of this agreement. 


Section 4 - Shift Preference 
When a vacancy exists on any shift, or in the formation of any new shift, 
preference in filling such vacancy shall be granted on a seniority basis, where 
critical skill or certification is not involved. 
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If shift preference is denied or delayed by the Company because of critical skill or 
certification, the Union shall be entitled to a prompt meeting (within thirty [30] 
days of denial or deferral of the request) with the involved Department Manager 
and cognizant Director, if necessary, to arrive at a mutually acceptable date.  If the 
Union feels after such meeting that the circumstances do not justify a delay or 
length of delay specified by Company, the matter will be discussed within five (5) 
days among the Union’s Business Representative, the Labor Relations Manager 
and the cognizant Director.  If an equitable solution cannot be reached at this 
conference, the Union may process its objections to arbitration.  The Company will 
cooperate fully to obtain an expedited hearing of the matter. 
Regular shifts shall be scheduled in advance and quarterly bidding for shift 
assignments will be held within work groups in accordance with Schedule B. 
The Company shall give written notice of at least five (5) working days (or such 
lesser number of days of notice, as the Company received) of any change in regular 
shifts or workweek to the affected employee(s).    If such notice is provided, the 
Company may change shift assignments, regular shifts, or work weeks without 
limitation and without incurring the payment of any premium or extra pay, except 
that employees will be paid any shift premiums applicable to the new shift (2nd, 3rd, 
& odd work week) to which they are assigned and premium for working the 6th or 
7th, day as applicable and necessary to transition from or to an odd work week 
schedule. 


Section 5 - Seniority Privileges for Union Representatives 
As long as there is work available which they are capable of performing, Stewards, 
Business Manager and Business Representative shall hold seniority over all 
employees in the respective seniority group.  The foregoing shall apply only in 
case of layoffs. 
When mutually agreed between the Company and the Union, shop Stewards shall 
be deemed to hold seniority for shift and work week preference purposes over all 
employees in their respective jurisdiction when the exercise of such seniority is for 
the purpose of assuring employee representation. 


Section 6 - Seniority List 
The Company shall supply the Union with a seniority list (which will include an 
employee’s continuous service date) of the employees covered by this Agreement.  
Such list shall be revised quarterly. 


Section 7 - Promotional Policy 
Before employees are hired from outside the bargaining unit to fill vacancies in all 
occupational classifications other than entry occupational classifications, it is the 
intent of the Company to promote from within the bargaining unit if available 
employees have the skill and ability necessary to do the work as determined by the 
Company.  In such instance, performance, qualification, and seniority shall be 
factors.  Where skill and ability for the vacancy to be filled is substantially equal 
among employees being considered for promotion, preference shall be given to the 
most senior employee.  The Union will be advised in writing at least one (1) week 
in advance of such promotions becoming effective.  It is understood that the 
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Company will make the final determination relative to promotions, and it is 
understood that there is no automatic promotion from one occupational 
classification to another. 


Section 8 - Temporary Promotion 


When an employee is assigned to a classification in a higher labor grade to replace 
another employee absent on vacation or for a temporary period, he shall be paid in 
the same relative position in the range of the grade assigned (e.g., employee is 
$2.00 below the maximum of grade 05, employee is paid $2.00 below the 
maximum of grade 03).  A retroactive wage adjustment shall be made upon 
completion of his assignment.  Such temporary assignment shall not be considered 
an upgrading within the meaning of this Agreement, and upon reassignment of 
such employee to his previously held classification at the end of the temporary 
period he shall not be considered a downgraded employee within the meaning of 
this Agreement.  Temporary promotions will normally not exceed sixty (60) days; 
however, the period may be extended by mutual agreement of the parties.  Under 
no circumstances will a temporarily promoted employee gain seniority in the 
seniority group to which loaned. 
Temporary Leads will be assigned to replace Leads who are absent for a temporary 
period of one (1) or more days, commencing on the first day.  Temporary status of 
the assignment will be recorded in the employee’s record and upon return of the 
absent Lead, the replacing employee will be returned to his original status.  On 
temporary assignment of a long duration they will be paid for the higher rate on a 
current basis. 
An employee assigned to replace a Lead who is absent on vacation or for a 
temporary period will be paid Lead pay.  The temporary status of the assignment 
will be recorded in the employee’s record, and upon return of the absent Lead, the 
replacing employee will be returned to his original status. 
A Technician or Inspector temporarily promoted to Lead will be paid one dollar 
($1.00) per hour above his current rate. 


Section 9 - Pay Rate on Promotion 


An employee promoted to labor grade 1, 2 or 3 will be paid at either the minimum 
of the classification to which promoted, or one dollar ($1.00) per hour above the 
employees’ rate prior to promotion, whichever is greater.  Employees promoted to 
all other labor grades will be paid at either the minimum of the classification to 
which promoted, or fifty ($.50) per hour above the employees’ rate prior to 
promotion, whichever is greater. 


Section 10 - Pay Rate on New Classification 


In the event the Company desires to establish new classifications or revise existing 
occupational classifications, the pay rates applicable shall be subject to 
negotiations between the Company and the Union.  Operations shall not be delayed 
through failure to immediately agree upon pay rates applicable to any such 
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occupational classification.  In such cases, the Company will establish the new or 
revised occupational classification and the Company proposed pay rate for the 
classification and put such pay rate into effect.  If a negotiated rate is finally 
established which is higher than the Company proposed rate, it will be paid 
retroactive to the date of the start of the occupational classification. 
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ARTICLE VI - EMPLOYEE PRIVILEGES 


Section 1.1 - Time Away Days Policy 
NOTE:  The provisions of Sections 1.1 and 3.1 shall be effective through 
December 31, 2010 only.  The provisions of Sections 1.2 and 3.2 shall become 
effective January 1, 2011. 
The Company provides time away benefits to contribute to the well being of its 
employees.  The Company encourages employees to take their time away days to 
promote appropriate rest and recreation. Time Away Days, so far as possible, will 
be granted at times most desired by employees.  When the schedule of Time Away 
Days of employees in the same group would hamper efficient operations, the 
choice of Time Away Days time shall be determined by seniority within the group.  
The Company reserves the final right to fix the time for Time Away Days in order 
to insure orderly and efficient operations. 
A. Definitions 


(1) The term “Christmas Holiday Period” means a six (6) day period (which 
includes Christmas day and in 2010 includes the observance of New 
Year’s Day, January 1, 2011) that the Company designates as official 
Company holidays. 


(2) “Holidays” means days observed by the Company as official Company 
holidays, which include:  New Year’s Day, Memorial Day, Independence 
Day, Labor Day, Thanksgiving Day and the day after Thanksgiving, and 
a six day Christmas Holiday Period. 
(a) Holidays that fall on a weekend will be celebrated on either the 


preceding Friday or following Monday, as specified by the 
Company. 


(b) Employee(s) with other than Saturday and Sunday as scheduled days 
off will observe the preceding day when a holiday falls on the 
employee’s first (1st) scheduled day off, and on the following day 
when the holiday falls on the employee’s second (2nd) scheduled day 
off. 


(c) During the Christmas Holiday Period, deviation from the above 
policy may be necessary to assure that all employees receive the 
correct number of annual holidays in accordance with this 
Agreement. 


(3) “Holiday Accrual Hours” means those Time Away Hours for Company 
recognized holidays that are accrued under the Time Away Holiday 
Hours Accrual Table, shown in B (7) of this Section.  These hours are 
included in and subject to the Time Away Maximum Hours Bank. 


(4) “Maximum Hours Bank” means the maximum amount of Time Away 
Hours that an employee may accrue.  An employee will forfeit any Time 
Away Hours which are accrued beyond his Maximum Hours Bank.  
Note:  The balance as of the week ending just prior to the accrual 
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available to employee date is used when calculating an employee’s 
Maximum Balance.   


(5) “Time Away Bank” means at any point in time, the bank of hours that an 
employee has accrued according to the Monthly Time Away Hours 
Accrual Table, less hours taken, as Time Away Hours.  This bank of 
hours is a combination of all vacation and holiday accrual hours. 


(6) “Time Away Hours” means the combination of Holiday Accrual Hours 
and Vacation Accrual Hours that are accrued and taken on the 
Company’s time keeping system and are added to and subtracted from an 
employee’s Time Away Bank.  Time Away Hours will accrue while an 
employee is actively employed or on a paid leave of absence.  An 
employee will not accrue Time Away Hours while on an unpaid leave of 
absence.  Time Away Hours accrual shall be suspended when an 
employee begins a leave of absence of any type.  When such employee 
returns from leave of absence, accruals for vacation which otherwise 
would have been credited shall be added to the employee’s Time Away 
Hours Bank.  Time Away Hours for holidays that will occur while an 
employee is on a leave of any type shall not be added to an employee’s 
Time Away Bank upon return from leave.  The minimal increment for 
taking Time Away Hours is one-tenth (0.1) of an hour for all employees.  
Pay for Time Away hours when taken is at the employee’s working 
hourly rate. 


(7) “Vacation Accrual Hours” means those Time Away Hours that are 
accrued under the Time Away Vacation Hours Accrual Tables, shown in 
Section B (6).  These hours are included in and subject to the Time Away 
Maximum Hours Bank. 


(8) “Vacation Service Date” means that date from which an employee’s 
Years of Service is measured for purposes of determining the Time Away 
Hours Accrual Schedule.  Such date could be the original hire date of an 
employee who transitioned from an affiliated company into USA, or an 
official employment date for employees hired directly by USA, or the 
recognized service date of an employee who transferred from a parent 
company into USA. 


(9) “Years of Service” means the total elapsed time, measured in years, 
between an employee’s Vacation Service Date and the date service is 
being determined. 


B. The Time Away Days Accrual Schedule will be administered as follows: 
(1) Employees earn time away days by accruing hours each month based on 


the tables shown in B (6) and (7) of this Section.  Except as provided 
under B. (5) of this Section, total Time Away Hours will not accrue 
beyond the Maximum Hours Bank amount shown under the respective 
Years of Service category. 


(2) Employees who are hired or return from a leave of absence on the 14th 
day of the month or later, or terminate employment with the Company 
between the 1st and the 13th day of the month, will not accrue Time Away 
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Hours for that month.  Employees who are hired or return from a leave of 
absence between the 1st and the 13th day of the month, or terminate on the 
14th day of the month or later, will accrue Time Away Hours for that 
month. 


(3) Employees who complete 5, 10, 15 or 20 Years Of Service during any 
month will begin accruing the next higher Time Away Hours amount in 
the following month accrual. 


(4) Employees who terminate employment after they have accrued Time 
Away Hours for a particular Holiday but before that Holiday has 
occurred will forfeit those Time away Hours.  New hires hired after the 
accrual of Time Away Hours for a particular Holiday but who are 
employed on such Holiday will receive Time Away Hours for the 
Holiday. 


(5) An employee may have a negative balance of up to 5 days (i.e., -40 
hours) in his Time Away Bank at any time.  Should an employee 
terminate employment with a negative balance, the employee must pay 
the Company for such balance at the hourly rate in effect at the time of 
termination. 
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(6) TIME AWAY VACATION HOURS ACCRUAL TABLE 
 


MONTH 


YEARS OF SERVICE 


LESS 
THAN 5 


5 BUT 
LESS 


THAN 10 


10 BUT 
LESS 


THAN 15 


15 BUT 
LESS 


THAN 20 
20 AND 
OVER 


January 6.6 8.0 10.0 12.0 13.3 
February 6.7 8.0 10.0 12.0 13.4 
March 6.7 8.0 10.0 12.0 13.3 
April 6.6 8.0 10.0 12.0 13.3 
May 6.7 8.0 10.0 12.0 13.4 
June 6.7 8.0 10.0 12.0 13.3 
July 6.6 8.0 10.0 12.0 13.3 
August 6.7 8.0 10.0 12.0 13.4 
September 6.7 8.0 10.0 12.0 13.3 
October 6.6 8.0 10.0 12.0 13.3 
November 6.7 8.0 10.0 12.0 13.4 


December 6.7 8.0 10.0 12.0 13.3 
      
TOTAL HOURS 80.0 96.0 120.0 144.0 160.0 
TOTAL DAYS 10.0 12.0 15.0 18.0 20.0 
MAX HOURS 
BANK 
(including holiday 
hours) 


352.0 384.0 432.0 480.0 512.0 


MAX DAYS 
BANK (including 
holiday hours) 


44.0 48.0 54.0 60.0 64.0 
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(7) TIME AWAY HOLIDAY HOURS ACCRUAL SCHEDULE FOR 


COMPANY RECOGNIZED HOLIDAYS 
 YEARS OF SERVICE 


MONTH 
LESS 
THAN 5 


5 BUT 
LESS 
THAN 
10 


10 BUT 
LESS 
THAN 


15 


15 BUT 
LESS 


THAN 20 
20 AND 
OVER 


New Years Day 8.0 8.0 8.0 8.0 8.0 
Memorial Day 8.0 8.0 8.0 8.0 8.0 
Independence Day 8.0 8.0 8.0 8.0 8.0 
Labor Day 8.0 8.0 8.0 8.0 8.0 
Thanksgiving 16.0 16.0 16.0 16.0 16.0 
Christmas (year-end) 
includes one  day in 
observance of New 
Year’s Day, January 1, 
2011 48.0 48.0 48.0 48.0 48.0 
      
TOTAL HOLIDAY 
HOURS (included in 
Max Hours Bank) 96.0 96.0 96.0 96.0 96.0 
TOTAL HOLIDAY 
DAYS (included in Max 
Days Bank) 12.0 12.0 12.0 12.0 12.0 
 
C. Company-Sponsored Holidays 


(1) Each year the Company observes certain days as official company 
Holidays.  Except as provided in C (3) of this Section, employees must 
record these days as Time Away Hours or “No Pay” hours.  If recorded 
as Time Away Hours, they will be subtracted from the employee’s Time 
Away Bank. 


(2) If an employee chooses for religious or other reasons to observe a holiday 
other than a company-designated Holiday, Time Away Hours may be 
used for this purpose with management approval.  Otherwise, the time off 
will be recorded as a leave without pay. 


(3) Employees who work on Company-designated Holidays with 
management approval have the option of recording up to 8 hours of Time 
Away Hours in addition to their time worked hours.  Time worked on a 
holiday shall be paid for at two times the working rate of the employee. 
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(4) Time Away Holiday Hours for Company recognized holidays will accrue 
under the Time Away Hours Holiday Accrual Table shown Section B (7).  
The Time Away Hours for Company recognized holidays will continue 
to be reflected in the employee’s Time Away Hours balance and the 
Time Away Hours Maximum Bank. 


D. Pay in lieu of unused time away days will be as follows: 
(1) Employees may not code more than 8 Time Away Hours for any one day. 
(2) Employees may choose to sell back up to 5 days (i.e., 40 Time Away 


Hours) of time away days during the week immediately preceding the 
Thanksgiving Day holiday.  This is done by coding up to 8 hours of Time 
Away Hours per day, for up to 5 days, during the week immediately 
preceding the Thanksgiving Day 


(3) Upon the occurrence of the following, unused Time Away Hours will be 
paid based upon the employee’s working rate of pay at time of 
termination: 


 
Termination of employment Paid on termination 
Layoff after at least 1 month of service Paid on layoff 
Death Paid to beneficiary or 


estate 
Retirement under the provisions of USA’s 
retirement plans 


Paid on termination 


Section 1.2 – Vacation 
Note: The provisions of Sections 1.2 and 3.2 shall become effective January 1, 
2011. Any banked Time Away/Vacation that exceeds the maximum allowed as a 
result of transitioning from the schedule outlined in Section 1.1 to the schedule 
outlined in this Section 1.2 of this Article, plus the equivalent of three months’ of 
vacation accrual, will be paid to the employee out of the employee’s time 
away/vacation bank via the paycheck for the week ending January 14, 2011.   
The Company provides vacation and holiday benefits to contribute to the well 
being of its employees.  The Company encourages employees to take their vacation 
days to promote appropriate rest and recreation.   
A. Definitions: 


(1) “Holidays” means days observed by the Company as official Company 
holidays which include: New Years Day, Martin Luther King’s Birthday, 
Washington’s Birthday, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veterans Day, Thanksgiving Day, and Christmas Day.  
Holidays that fall on a weekend will be celebrated on either the preceding 
Friday or following Monday, as specified by the Company and as 
reflected in Section 3.2 of this Article, below.  
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(2) “Maximum Vacation Hours Bank” means the maximum amount of all 
Vacation Hours that an employee may accrue.  An employee will forfeit 
any Vacation Hours which are accrued beyond his or her Maximum 
Vacation Hours Bank.  Note:  The balance as of the week ending just 
prior to the accrual available to employee date is used when calculating 
an employee’s maximum balance. 


(3) “Vacation Bank” means at any point in time, the bank of hours that an 
employee has accrued according to the Vacation Hours Accrual Table, 
less hours taken, as Vacation Hours.   


(4) “Vacation Hours” means the Vacation Accrual Hours that are accrued 
and taken on the Company’s time keeping system and are added to and 
subtracted from an employee’s Vacation Bank.  Vacation Hours will 
accrue while an employee is actively employed or on a paid leave of 
absence.  An employee will not accrue Vacation Hours while on an 
unpaid leave of absence.  Vacation Hours accrual shall be suspended 
when an employee begins a leave of absence of any type.  When such 
employee returns from leave of absence, accruals for vacation which 
otherwise would have been credited shall be added to the employee’s 
Vacation Hours Bank.  The minimum increment for taking Vacation 
Hours is one one-tenth (0.1) of an hour for all employees.  Pay for 
Vacation Hours when taken is at the employee’s regular hourly rate, 
including shift and odd work week differentials, if applicable. 


(5) “Vacation Accrual Hours” means those Vacation Hours that are accrued 
under the Vacation Hours Accrual Table, shown in Section B (3).  These 
hours are included in and subject to the Maximum Vacation Hours Bank. 


(6) “Vacation Service Date” means that date from which an employee’s 
Years of Service is measured for purposes of determining the Vacation 
Accrual Hours.  Such date could be the original hire date of an employee 
who transitioned from an affiliated company into the Company, or an 
official employment date for employees hired directly by the Company, 
or the recognized service date of an employee who transferred from a 
member company into the Company.  A rehire’s Vacation Service Date is 
the employee’s most recent rehire date.  An employee’s Vacation Service 
Date will be adjusted to account for any time spent on layoff.   


(7) “Years of Service” means the total elapsed time, measured in years, 
between an employee’s Vacation Service Date and the date service is 
being determined. 


B. The Vacation Days Accrual Schedule will be administered as follows: 
(1) Employees earn vacation days by accruing hours each month based on 


the tables shown in B (4) of this Section.  Vacation Hours will not accrue 
beyond the Maximum Hours Bank amount shown under the respective 
Years of Service category. 


(2) Employees who are hired or return from a leave of absence on the 14th 
day of the month or later, or terminate employment with the Company 
between the 1st and the 13th day of the month, will not accrue Vacation 
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Hours for that month.  Employees who are hired or return from a leave of 
absence between the 1st and the 13th day of the month, or terminate on the 
14th day of the month or later, will accrue Vacation Hours for that month. 


(3) Employees who complete 5, 15 or 20 Years of Service after the 13th day 
of any month will begin accruing the next higher Vacation Hours amount 
in the following month accrual. 
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(4) VACATION HOURS ACCRUAL TABLE 


MONTH 


YEARS OF SERVICE 


LESS 
THAN 5 


5 BUT LESS 
THAN 15 


15 BUT 
LESS THAN 


20 


20 AND 
OVER 


January 6.6 10.0 13.3 16.6 
February 6.7 10.0 13.4 16.7 
March 6.7 10.0 13.3 16.7 
April 6.6 10.0 13.3 16.6 
May 6.7 10.0 13.4 16.7 
June 6.7 10.0 13.3 16.7 
July 6.6 10.0 13.3 16.6 
August 6.7 10.0 13.4 16.7 
September 6.7 10.0 13.3 16.7 
October 6.6 10.0 13.3 16.6 
November 6.7 10.0 13.4 16.7 
December 6.7 10.0 13.3 16.7 
TOTAL HOURS 80.0 120.0 160.0 200.0 
TOTAL DAYS 10.0 15.0 20.0 25.0 
MAX HOURS 
BANK 160.0 240.0 320.0 400.0 


MAX DAYS 
BANK  20.0 30.0 40.0 50.0 


 
C. Company-Sponsored Holidays 


(1) Each year the Company observes certain days as official Company 
Holidays.  The Company shall designate the days to be observed as 
official Company Holidays in accordance with A. (1) and provide a copy 
of the days so designated.  Employees must record these days as Holiday 
hours, unless the employee is not entitled to Holiday hours for the 
Holiday in question.  Holiday pay shall be eight (8) hours at the 
employee’s regular hourly rate, including shift and odd work week 
differentials, if applicable. 


(2) If an employee chooses for religious or other reasons to observe a 
Holiday other than a Company-designated Holiday, Vacation hours may 
be used for this purpose with management approval.  Otherwise, the time 
off will be recorded as a leave without pay. 


(3) Employees who work on Company-designated Holidays must record 
eight (8) Holiday hours in addition to their time worked hours.  Time 
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worked on a Holiday shall be paid for at two times the regular rate of the 
employee. 


(4) Employees who terminate employment after they have accrued Holiday 
hours for a particular Holiday but before that Holiday has occurred will 
forfeit those Holiday hours.  New hires hired after the accrual of Holiday 
hours for a particular Holiday but who are employed on such Holiday 
will receive Holiday hours for the Holiday. 


D. Pay in lieu of unused vacation days will be as follows: 
(1) Employees may not code more than eight (8) Vacation hours for any one 


day. 
(2) Upon the occurrence of the following, unused Vacation hours will be 


paid based upon the employee’s rate of pay at time of termination: 
Termination of employment Paid on termination 
Layoff after at least 1 month of service Paid on layoff 
Death Paid to beneficiary or estate 
Retirement under the provisions of 
USA’s retirement plans 


Paid on termination 


Section 2.1 - Sick and Injury Leave 
NOTE:  The provisions of this Section 2.1 shall be effective through December 31, 
2010 only.  The provisions of Section 2.2 and the new Section 8 shall become 
effective January 1, 2011. 
A. Definitions: 
Pay for one (1) day’s sick and injury leave for a full-time employee means pay for 
eight (8) hours at the employee’s working rate at the time sick and injury leave is 
used. 
B. Sick and injury benefits for an employee that is employed by the Company 


after the date of this Agreement shall be as follows: 
(1) Employees who transitioned to United Space Alliance and who were on a 


predecessor contractor’s payroll or on approved leaves of absence prior 
to January 1, 1984, will be granted twelve (12) days sick and injury leave 
on January 1, of each year.  Twelve (12) days granted in January of each 
year will be twelve (12) days earned and accumulated during the 
previous year of employment. 


(2) Predecessor contractor sick and injury leave (known as “banked” sick 
leave) that remains unused since December 31, 1984, will be held in 
reserve for the injury or illness of employee only.  Requests for use of 
these hours will be reviewed on a case-by-case basis in the event of 
subsequent serious illness or injury. 
(a) Predecessor hours may be utilized with management approval in the 


following instances: 
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(i) Predecessor sick and injury leave will not be used in any case 
until all sick and injury leave granted by United Space Alliance 
is exhausted. 


(ii) To supplement short-term disability (STD) to bring the 
employee to full pay (base rate). 


(b) Any usage of predecessor sick leave will be authorized only for 
employee illness or injury.  Use for death in the family, personal 
business for the employee or family members will not be authorized. 


(c) Predecessor sick leave will not be paid out upon termination for any 
reason. 


(d) The use of predecessor time is subject to management review in the 
same manner as the Company hours. 


(3) IBEW employees will be advanced twelve (12) days sick and injury 
leave upon completion of the ninety (90) days probationary period.  Any 
sick and injury leave payoff for IBEW employees will only include that 
portion that has been on the books for one (1) full year and earned. 
(a) Except as provided below, in the event an employee is absent from 


work because of sickness, injury, death in the immediate family 
(employee’s mother, father, sisters, brothers, children, grandparents, 
grandchildren, spouse, spouse’s mother and father, stepchildren and, 
if living in the employee’s home, foster children), or personal 
business, the employee shall be entitled to twelve (12) days sick and 
injury leave with pay during each year of service time. 


(b) No sick and injury leave shall be paid an employee for any days for 
sick and injury leave until he has completed ninety (90) calendar 
days continuous service time from the date he starts work after his 
hire or rehire without seniority.  After completion of his probation 
period, the employee will acquire one day each month retroactive to 
date employed. 


(c) An employee starting a new year of service time immediately 
following return from layoff shall not be credited with any sick leave 
which accrued in and remained unused from the service time year in 
which he was laid off.  Such new year of service time, together with 
prior years of service time, shall not entitle such employee to a total 
of more than twelve (12) days sick and injury leave within any 
period of twelve (12) calendar months of service time. 


(d) Employees receive pay for full day absences from work because of 
sickness or injury, or critical illness, or personal business at the rate 
of twelve (12) days for each year of service.  Employees can take the 
time when the absence occurs, or accumulate sick leave up to a 
maximum of 30 days.  Any days unused and in excess of 30 will be 
paid off at the end of the next year of service time.  Accumulated 
sick leave is paid at the employee’s working rate in effect when 
requested for payoff. 
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(e) Active payroll in relation to coordination of sick leave/time away 
hours is defined as an employee who coordinates sick leave/time 
away hours with short-term disability benefits on a 40%/60% basis.  
An employee must make the election to coordinate, if that is his 
desire, beginning the first week of absence from work.  The 
employees must supplement a minimum of two (2) working days per 
workweek of absence from work. 


(f) An employee who either elects not to coordinate sick leave/time 
away hours with short-term disability benefits on a 40%/60% basis, 
or lacks a sufficient balance of sick leave/time away hours to 
coordinate is considered to be “inactive” after thirty (30) days 
unpaid status. 


(g) Employees will be permitted to take sick leave in increments of one 
tenth (1/10) hour at a time. 


C. Verification and Notification 
All sick and injury leave is subject to verification by the Company.  An employee 
shall notify the Company of his illness or injury or of a death in his immediate 
family requiring his absence. 
D. Unused Sick and Injury Leave 
At the end of each year of service time, each employee may be paid for the days of 
unused sick and injury leave to which they have become entitled under Section 4 
of this Article.  Pay for such days of unused sick and injury leave shall be at the 
employee’s working rate in effect at the end of his sick leave eligibility year.  Such 
unused sick and injury leave may be deferred for a maximum accumulation of 30 
days.  Any earned sick and injury leave may be used in the subsequent years as 
sick and injury leave or the employee may receive pay for such earned sick and 
injury leave during the subsequent year(s) at one of the following times: 


(1) At the time vacation is taken; 
(2) At any time with administrative approval (normally after two [2] weeks 


notice); 
(3) After termination for any reason; 
(4) At the end of such service year(s) if still accumulated and unused. 
 


Section 2.2 - Sick and Injury Leave 
NOTE: The provisions of Section 2.2 and the new Section 8 below shall become 
effective January 1, 2011.  In the paycheck for the week ending January 14, 2011, 
each employee shall be paid for the days of unused Sick and Injury Leave to which, 
as of December 31, 2010, he or she has become entitled under Section 2.1(B)(1) & 
(3)and 2.1(D) of this Article (Sick and Injury Leave that the employee has the right 
to have paid to him as compensation, despite not missing work due to illness or 
injury).  Payouts for such days of unused Sick and Injury Leave shall be at the 
employee's regular hourly rate, including shift and odd work week differentials, if 
applicable.  Sick and Injury Leave which, as of December 31, 2010, the employee 
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has no right to have paid to him as compensation (except if he is sick or injured) 
and any predecessor, “banked” sick leave, referenced in Section 2.1(B)(2), shall 
not be available to the employee after that date (December 31, 2010).  Sick leave 
that, but for the change to this agreement, would have been awarded on January 1, 
2011, pursuant to Section 2.1 (B)(1), shall not be paid nor made available to the 
employees who would have received it.  
A. Sick and Injury Leave Benefits: 


1. Sick and Injury Leave is for the employee’s use in the event the 
employee is medically unable to work as the result of an occupational or 
non-occupational sickness or injury.  Employees will receive a Sick and 
Injury Leave grant of three (3) days upon hire and on January 1st each 
year.  Unused Sick and Injury Leave may be banked for future use. There 
is no maximum limit on the number of banked sick leave hours. Any 
unused sick leave available at the time of termination will not be paid 
out.  


2. Employees taken ill or injured on the job will be assisted to receive 
appropriate medical attention.  If such medical attention is rendered 
during regular working hours, the time spent during that work day will be 
treated as time worked. 


B. Verification and Notification: 
 All Sick and Injury Leave is subject to verification by the Company.  The 


employee must notify his immediate supervisor or designee prior to his 
scheduled report time, of the forthcoming absence from work because of 
illness or injury. 


Section 3.1 - Holiday Observance Schedule 
The Company recognizes the following Holiday schedule effective September 25, 
2010: 


  
2010  
Thursday, November 25 Thanksgiving 
Friday, November 26 The Day After Thanksgiving 
Friday, December 24 Christmas Break 
Monday, December 27 Christmas Break 
Tuesday, December 28  Christmas Break 
Wednesday, December 29  Christmas Break 
Thursday, December 30  Christmas Break 
Friday, December 31 Christmas Break  - Observance of New 


Year’s Day, January 1, 2011  
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Section 3.2 - Holiday Observance Schedule 
Below is a list of holidays and the dates on which those holidays are to be 
observed.  Should the federal government designate a different date for the 
observance of a holiday noted, the Company may change the observance date, 
accordingly.  The Company recognizes the following holiday schedule during the 
period of this Agreement: 


 
2011  
Observance was on 
Friday, December 31, 
2010 


New Year’s Day 


Monday, January 17 Birthday of Martin Luther King, Jr. 
Monday, February 21 Washington’s Birthday 
Monday, May 30 Memorial Day 
Monday, July 4 Independence Day 
Monday, September 5 Labor Day 
Monday, October 10 Columbus Day 
Friday, November 11 Veterans Day 
Thursday, November 24 Thanksgiving Day 
Monday, December 26 Christmas Day 
  


 
 


2012  
Monday, January 2 New Year’s Day 
Monday, January 16 Birthday of Martin Luther King, Jr. 
Monday, February 20 Washington’s Birthday 
Monday, May 28 Memorial Day 
Wednesday, July 4 Independence Day 
Monday, September 3 Labor Day 
Monday, October 8 Columbus Day 
Monday, November 12 Veterans Day 
Thursday, November 22 Thanksgiving Day 
Tuesday, December 25 Christmas Day 
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2013  
Tuesday, January 1  New Year’s Day 
Monday, January 21 Birthday of Martin Luther King, Jr. 
Monday, February 18 Washington’s Birthday 
Monday, May 27 Memorial Day 
Thursday, July 4 Independence Day 


 


Section 4 - Leaves without Pay 
A. Personal Leaves 
Leaves of absence may be granted to employees without pay.  On a leave of 
absence of ninety (90) calendar days, or less, an employee shall accumulate 
seniority.  On a leave of absence exceeding ninety (90) calendar days, seniority 
shall accumulate after ninety (90) calendar days only if specified by the terms of 
leave. 
B. Union Requested Leaves 
On leaves of absence granted for Union business of Local No. 2088, the employee 
shall accumulate seniority during such leaves of absence.  The Union may request 
and the Company will grant leaves of absence of three (3) or more days without 
pay to Union members for Union business of Local No. 2088.  Such leaves and 
excused absences shall be limited to no more than three (3) employees at any given 
time, with twenty-four (24) hours written notice to the Company, except when 
such notice is waived by mutual consent. 
C. Medical Leaves 
Employees who have acquired seniority and are unavoidably absent due to illness 
or physical disability may be granted or placed on a Medical Leave of Absence for 
a period not to exceed twelve (12) months upon approval by their own physician 
and/or the Company.  Employees returning from Short-Term Disability (STD) 
must return to work in a full time status for a minimum of two (2) consecutive 
weeks in order to restart the twelve (12) month leave status period.  Failure to work 
full-time during this entire 2-week period will be considered as not appreciably 
returning from the previous leave. This 2-week period may be extended in order to 
accommodate employees returning on a reduced work schedule due to Worker’s 
Compensation or Americans With Disabilities Act (ADA) situations requiring a 
limited duty status. Employees returning from LTD must return to work in a full-
time status for 6 consecutive months to restart the 12-month prolonged leave status 
period. Failure to work full time during this entire 6-month period will be 
considered as not appreciably returning from the previous leave. An illness/injury 
not related to the previous leave will result in a new 12-month period.   
Upon being pronounced physically and mentally fit by the Company, and further 
provided they have the necessary seniority, they shall be returned to their former 
status.  Such employee shall notify the Company at least ten (10) working days in 
advance of his return.  Those employees returning from medical leave of absence, 
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as hereinafter defined, will furnish a signed letter from his personal physician, 
attesting to his physical fitness for resumption of employment and will make 
arrangements through the Labor Relations office to be examined by the Company 
physician before returning to work.  An employee shall accumulate seniority while 
on medical leave.  An employee who engages in gainful employment while on 
medical leave of absence without prior written approval from the Company shall 
be subject to termination. 


Section 5.1 - Jury Duty 
NOTE:  The provisions of this Section 5.1 shall be effective through December 31, 
2010 only.  The provisions of Section 5.2 shall become effective January 1, 2011. 
A. Jury Service 


(1) When an employee is absent from work during his regular eight-hour 
shift or regular five-day work week, in order to serve as a juror or to 
report to the court in person in response to a jury duty summons, he shall 
be paid for those hours absent from work.  If an employee is released 
from jury duty on a work day with sufficient time, including reasonable 
travel time to report to work for at least one-half the regular work shift, 
the employee shall report to work or forfeit the one-half day jury pay.  
Normally, no employee shall be paid more than a total of twenty (20) 
regular eight (8) hour shifts in any one calendar year at the employee’s 
working rate. 


(2) An employee assigned to second or third shift may be temporarily 
reassigned to first shift commencing the first day of jury duty.  The 
Company will not be penalized for providing less than a five-day notice 
of shift change.  The same shall apply for jury examination or appearance 
as a subpoenaed witness as defined in paragraph B or C below. 


(3) Pay for work time lost while on jury service shall be computed at the 
employee’s working rate in effect at the time of such absence.  In no case 
will payment be made for jury service performed on the sixth or seventh 
day of an employee’s regular assigned workweek, or for hours in excess 
of the employee’s regular eight-hour shift. 


B. Jury Examination 
(1) An employee who must report for jury examination will be paid for work 


time lost only when he cannot report for such examination on his own 
time.  Such payment for work time lost shall not exceed payment for time 
reasonably required for travel to the place designated for such 
examination and return to the plant plus the time required for such 
examination. 


(2) Pay for work time lost when appearing for jury examination shall be 
computed at the employee’s working rate. 


C. Service as a Witness 
When an employee is absent from work in order to serve as a witness in a case 
in a court of law (other than a case against the Company) to which he is not a 
plaintiff or defendant either directly or as a member of a class and where such 
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absence is in response to a legally valid subpoena he shall be granted pay for 
those hours for which he is for such reason absent from work during his 
regular eight-hour day or regular five-day work week.  Such employee may be 
required to submit evidence of such service as a witness to the Company in 
order to qualify for such payment.  Pay for absence due to service as a witness 
shall be computed in the same manner as pay for absence due to jury duty as 
provided above. 
Pay for work time lost for jury duty or service as a witness as provided above 
shall together not exceed, for any one employee, a total of twenty (20) regular 
eight-hour days in any one calendar year without the Director of Employee 
and Labor Relations and Programs Elements East approval. 


D. Verification for Payment 
To receive pay for work time lost, an employee must promptly notify his 
Department Head of any notice he receives to report for jury examination or 
jury service and he must provide the Company with a statement by an official 
of the Court certifying as to the length of time and date of the employee’s 
appearance for examination, or as to service as a juror or appearance in Court 
for that purpose, and the date or dates of attendance. 


Section 5.2 - Jury Duty 
NOTE: The provisions of Section 5.2 shall become effective January 1, 2011. 
A. In order to comply with local judicial processes, an employee may receive pay 


for up to a total of 10 workdays when summoned for the jury selection process 
and/or selected to sit on a jury.  


B. To receive pay for work time lost, an employee must promptly notify his 
Department Head of any notice he receives to report for jury examination or 
jury service and he or she must provide the Company with a statement by an 
official of the Court certifying as to the length of time and date of the 
employee’s appearance for examination, or as to service as a juror or 
appearance in Court for that purpose, and the date or dates of attendance. 


Section 6 - Military Reserve Training Leave 
An employee on the active payroll of the Company who is required to engage 
annually in two consecutive weeks (up to 14 consecutive days) of military reserve 
training, including National Guard, shall, upon the employee’s request, be granted 
a leave of absence for the period of training.  An employee granted such leave who 
has at least twelve (12) months of military reserve service credit immediately prior 
to commencement of the training period, shall be paid his normal pay during leave 
for the training period.  Upon return from leave the Company will make an 
adjustment to the employee’s pay, deducting the employee’s military pay received 
(excluding subsistence, travel and quarters allowance.).  Deduction shall not 
exceed the “normal pay” advanced by the Company.  Leave for employees who do 
not have at least twelve (12) months of military reserve service credit shall be 
unpaid. 
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“Normal Pay” shall be determined on the basis of a forty (40) hour weekly work 
schedule at the employee’s regular working rate in effect on the last day worked 
immediately preceding the date the training leave commences. 
To obtain payment under this provision, the employee shall submit certification, 
satisfactory to the Company, of participation in the two-week training period and 
of the amount of pay received for the two-week training period upon return to 
work. 


Section 7 - Severance Pay 
In case of layoff, the Company will give two (2) weeks advance notice of layoff to 
the employees affected.  However, no employee shall be entitled to severance pay 
in cases where such layoff is due to fire, flood, explosion, bombing, earthquake, or 
Act of God, causing damage at locations where work is performed between United 
Space Alliance and IBEW, Local 2088, or from strikes or work stoppages 
occurring at the facilities used by the Company’s employees, resulting in the 
inability to maintain normal operations. 
Employees who are laid off will receive severance pay equal to 1 week’s base pay 
(exclusive of overtime, differentials, premiums, or any other type of compensation) 
per full year of service (min. 4 weeks; max. 26 weeks).  Severance pay up to a 
maximum of 10 weeks pay will be paid as a lump sum payment to employees upon 
layoff.  Remaining severance will be paid in 2 installments, assuming the 
employee executes a certification stating that he or she is not employed by a 
succeeding contractor or subcontractor, employed by a NASA contractor, NASA 
subcontractor, or employed by NASA within a 50 mile radius of his or her last 
location of employment with the company.  The first installment of up to an 
additional 10 weeks will be paid as a lump sum 10 weeks after the original lump 
sum payment and completion of the certification.  Any remaining available 
severance will be paid as a lump sum 20 weeks after the original lump sum 
payment and completion of an additional certification. 
An employee recalled to work on or after the effective date of this agreement and 
subsequently laid off again shall be entitled on the occurrence of the subsequent 
layoff to the number of weeks of severance calculated, as provided in the 
preceding paragraph, less the total number of weeks of severance paid the 
employee on the occurrence of previous layoffs.  
Employees will not be eligible for severance payment under this Section in the 
event the Company’s contract with NASA is terminated in full or in part, if the 
employee is employed by or accepts employment, with a succeeding contractor or 
subcontractor under a follow-on contract in a position requiring the same, similar, 
or greater responsibility or skill, or if the employee fails to reasonably pursue such 
a position with such an employer.  As such, employees participating in a contract 
transition shall not be entitled to bumping or displacement rights under Article V, 
Section 1, Recall under Article V, Section 2 or Severance Pay under Article VI, 
Section 8. 
In the event of a full or partial loss of the Company’s contract with NASA, as 
envisioned by this Section, no employee whose job is impacted by such loss shall 
have a right to bump or be recalled, unless despite their reasonable efforts to 
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pursue employment, as noted in this Section, they are not offered employment with 
the succeeding contractor or subcontractor. 


Section 8 – Bereavement 
An employee shall be entitled to up to three (3) days of paid bereavement leave for 
the purposes of planning and attending the funeral of an immediate family 
member.  An immediate family member means the employee’s spouse, parent, 
step-parent, child, step-child, brother, step-brother, half-brother, sister, step-sister, 
half-sister, grandchild or grandparent, and the employee’s spouse’s parent, step-
parent, or grandparent.  To receive this benefit the employee must provide proof of 
the family relationship and death, if so requested. 
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ARTICLE VII - PAY PROVISIONS 


Section 1 - Wage Rates 
Definitions 
An employee’s “base rate,” for purposes of this Agreement, shall be the straight 
time hourly rate applicable to his classification, exclusive of any differential, bonus 
or premium.  An employee’s “working rate,” for the purposes of this Agreement, 
shall be his “base rate” of pay plus any shift differential and/or odd workweek 
premium. 


Section 2 - Hours of Work and Overtime 
A. Hours of Work and Overtime Policy 


The Parties recognize the importance to the National Space Program of the 
work being performed under the terms of this Agreement and the Company 
agrees that consistent with meeting the requirements to support NASA 
operations, every effort will be made to arrange work schedules so that a 
maximum number of employees will be assigned to shifts Monday through 
Friday in the bargaining unit.  However, the Company reserves the right to 
assign employees to work five (5) consecutive days other than Monday 
through Friday where continuous operations are necessary to support NASA 
operations. 
This Agreement shall not be construed as guaranteeing any employee a 
specific number of hours of work per day or per week.  The Company shall 
not be limited in the exercise of its right to require an employee to work 
overtime. 


B. Work Week and Work Day 
(1) The “standard work week” consists of one hundred sixty-eight (168) 


consecutive hours beginning at 0001 Saturday and ending at 12:00 
midnight the following Friday (i.e., seven [7] consecutive calendar days).  
An odd workweek consists of one hundred sixty-eight (168) consecutive 
hours commencing at the beginning of the first of five (5) consecutive 
workdays other than the normal schedule of Monday through Friday. 


(2) “Regular Work Day” 
For the determination of daily overtime and of overtime worked in the 
“regular work week,” on “scheduled days off,” and on holidays, the “regular 
work day” will be used and will consist of twenty-four (24) consecutive hours, 
from 12:00 midnight to 12:00 midnight (the calendar day), except that in the 
event the third shift is scheduled to commence work prior to midnight, the 
regular work day will commence as of the starting time of said shift.  In all 
cases, the first “regular work day” in the “regular work week” will begin at 
the time the “regular work week” begins.  Hours worked on, or in conjunction 
with, a regular shift starting in the “regular work day,” will be counted as 
worked in such “regular work day.” 
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Employees who are pre-shifted may request and elect, with management 
approval, to leave work after the completion of eight (8) hours work.  The 
applicable overtime rate will be paid for hours worked before the 
commencement of the employee’s regular shift. 
When an operational requirement is scheduled that would require an employee 
to work past the end of his regular shift, the employee may request and elect, 
with management approval, to be post-shifted.  The applicable overtime rate 
will be paid for hours worked past the employee’s regular shift. 
All shifts worked as outlined above shall consist of eight (8) consecutive 
hours during regular workdays, exclusive of meal periods. 
(3) Hours worked in excess of eight (8) hours in any one day of an 


employee’s work week shall be paid for at one-and-one-half times the 
sum of the working rate, any temporary down-range differential pay, 
flight pay and/or sea duty pay, if applicable, except that hours worked in 
excess of twelve (12) hours in any one such day shall be paid for at two 
times the sum of the working rate, any temporary down-range differential 
pay, flight pay and/or sea duty pay, if applicable. 


(4) Hours worked on the sixth day of an employee’s work week shall be paid 
for at one-and-one-half times the sum of the working rate, any temporary 
down-range differential pay, flight pay and/or sea duty pay, if applicable, 
except that such hours worked in excess of twelve (12) hours shall be 
paid for at two times the sum of the working rate, any temporary down-
range differential pay, flight pay and/or sea duty pay, if applicable. 


(5) Hours worked on the seventh day of an employee’s work week shall be 
paid for at two times the sum of the working rate, any temporary down-
range differential pay, flight pay and/or sea duty pay, if applicable. 


(6) Consecutive hours worked in excess of twelve (12) hours shall be paid 
for at two times the sum of the working rate, any temporary down-range 
differential pay, flight pay and/or sea duty pay, if applicable, even though 
such consecutive hours begin in one work day (twenty-four hour period) 
and end during the following work day (twenty-four hour period); 
provided, however, that any hours worked during the seventh day of an 
employee’s work week shall be at the double time rate. 


(7) The “normal work week” for employees covered by this Agreement shall 
consist of five (5) consecutive days, Monday through Friday, not 
exceeding eight (8) hours in any one “regular work day” of twenty-four 
(24) hours.  The “normal work week” for continuous operations shall 
consist of five (5) consecutive days, not exceeding eight (8) hours in any 
one “regular work day” of twenty-four (24) hours.  The Company 
reserves the right to assign affected employees to a nonstandard work 
week (five [5] consecutive days) other than stated in (1) above for 
continuous seven-day operations. 


(8) Effective January 1, 2011, nothing in this Agreement is intended to 
prohibit or restrict the use of “flex time” at the request of an employee 
and with the prior approval of management.  An employee desiring an 
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adjustment to their normal schedule to accommodate a specific personal 
need may report either earlier or later than their normal established 
starting time and work eight hours (excluding lunch period), or work less 
than eight hours in one or more specified work days and work the 
required amount on another work day or work days to make up 40 hours 
for the work week.  Working over eight hours in a workday under 
prearranged “flex time” shall not constitute overtime, nor trigger the 
payment of any type of premium or extra pay. 


C. Regular Shift 
A “regular shift” shall be scheduled in advance, and shall consist of eight (8) 
consecutive hours during a “regular work day,” exclusive of meal periods. 
Regular shifts shall be scheduled in advance and quarterly bidding for shift 
assignments will be held within work groups in accordance with Schedule B. 
The Company shall give written notice of at least five (5) working days (or such 
lesser number of days of notice, as the Company received) of any change in regular 
shifts or workweeks to the affected employee(s).  If such notice is provided, the 
Company may change shift assignments, regular shifts, or work weeks without 
limitation and without incurring the payment of any premium or extra pay, except 
that employees will be paid any shift premiums applicable to the new shift (2nd, 3rd, 
& odd work week) to which they are assigned and premium for working the 6th or 
7th, day as applicable and necessary to transition from or to an odd work week 
schedule. 
The designated time of beginning each shift shall be a period of time within the 
following schedule: 


1st Shift  - between 0400 and 0800 
2nd Shift - between 1200 and 1600 
3rd Shift - between 2000 and 2400 


The Company agrees that there shall be no staggered start times of regular shifts 
within operational areas.  Any special staggered start times must be approved by 
USA Labor Relations and the IBEW Business Agent. 
D. Premium Shifts 
The time when an employee actually commences work will determine whether or 
not he has worked a premium shift for purposes of shift differential pay only. 
E. Shift Differential 
All employees hereafter who are normally assigned to work a second or third shift 
shall receive a shift differential of one dollar ($1.00) per hour in addition to other 
premiums for all hours worked on said shift. 
Employees required to perform second or third shift work on any of their regularly 
scheduled day(s) off, who are not normally assigned to work a second or third 
shift, shall receive a shift differential of one dollar ($1.00) for all hours worked on 
said shift. 
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However, no employee shall receive “night shift” differential pay for any hours 
worked before or after his regularly scheduled shift. 
F. Odd Work Week Premium 
Employees normally assigned to and working an odd workweek schedule (other 
than Saturday and Sunday off) will receive odd workweek premium of one dollar 
($1.00) per hour worked. 
G. Computation of Overtime Payment 


(1) Hours worked in excess of eight (8) hours but not in excess of twelve 
(12) hours in any one work day shall be paid at one-and-one-half (1 ½) 
times the sum of the employee’s working rate, any temporary down-
range differential pay, flight pay and/or sea duty pay, if applicable.  
Hours worked in excess of twelve (12) hours in any one work day shall 
be paid at two (2) times the sum of the employee’s working rate, any 
temporary down-range differential pay, flight pay and/or sea duty pay, if 
applicable. 


(2) Hours worked on the sixth (6th) day of the employee’s work week shall 
be paid at one-and-one-half (1 ½) times the sum of the employee’s 
working rate, any temporary down-range differential pay, flight pay 
and/or sea duty pay, if applicable, except that for hours worked in excess 
of twelve (12) hours shall be paid at two (2) times the sum of the 
employee’s working rate, any temporary down-range differential pay, 
flight pay and/or sea duty pay, if applicable. 


(3) Hours worked on the seventh (7th) day of an employee’s work week shall 
be paid at two (2) times the sum of the employee’s working rate, any 
temporary down-range differential pay, flight pay and/or sea duty pay, if 
applicable. 


(4) An employee required by the Company to start work prior to the 
established starting time of his regularly assigned shift shall be paid time-
and-one-half (1 ½) the sum of his working rate, any temporary down-
range differential pay, flight pay and/or sea duty pay, if applicable, for 
hours worked prior to the starting time of his regular shift with the 
following exceptions: 
(a) No such premium will be paid if the employee, at his request, elects 


to work less than a total of eight (8) hours in that work day. 
(b) All hours worked in excess of twelve (12) hours in the work day 


shall be paid at two (2) times the sum of the employee’s working 
rate, any temporary down-range differential pay, flight pay and/or 
sea duty pay, if applicable. 


(c) All hours worked during the employee’s regular work shift shall be 
paid at the employee’s normal working rate plus any temporary 
down-range differential pay, flight pay and/or sea duty pay, if 
applicable. 


(d) Employees will not be sent home prior to the end of their normal 
shift when called in early for early report time nor will they be 







ARTICLE VII                 IBEW 


United Space Alliance            48 
 


required to report in late in order to avoid their normal eight (8) hour 
shift except as required in Article VII, Section 2J.  (Except in [a] 
above.)  Employees reporting late or leaving early at the direction of 
the Company in order to ensure proper minimum rest in accordance 
with established maximum work time policies shall be paid their 
regular hourly rate for all hours not worked during their regular 
shift. 


H. Meal Periods 
Employees shall be entitled to a meal period during which they shall be relieved of 
their duties.  No employee shall be required to work more than six (6) hours 
without being given a meal period of not more than one (1) hour, such meal period 
to be given after the third hour and to be completed by the sixth (6th) hour.  In the 
event an employee is not relieved of his duties for a meal period during the normal 
workday in accordance with the foregoing, he shall be compensated for such time 
and shall not be sent home prior to having worked eight (8) hours, plus the time 
normally allotted for his meal period.  If a work period extends beyond eight (8) 
hours, additional meal periods may be granted when requested by the employee 
and approved by supervision.  Meal period will not be required on the 
employee(s)’ first or second scheduled day off. 
Meal periods will be eliminated on second or third shifts when requested by the 
employee(s) within work groups and approved by the Company. 
I. Changes in Shifts 
In the event an employee’s shift is temporarily changed (less than five [5] 
consecutive work days) during his regular work week, the employee shall be 
compensated for all hours worked outside of his previously established shift for the 
first day of said shift change at one-and-one-half (1 ½) times his working rate. 
In the event five (5) working days notice (or such lesser number of days of notice, 
as the Company received) of a shift change is not provided, an employee shall be 
paid time and one-half (1 ½) his working rate for all hours worked outside their 
previous regular shift on the days of their new shift for which the five (5) working 
days notice (or such lesser number of days of notice, as the Company received) 
was not satisfied up to a maximum of three (3) days. 
J. Turnabout  
When an employee is required to report back to work for another shift of eight (8) 
hours without having been given at least eight (8) hours off after the completion of 
his previous work period of not less than eight (8) hours, he shall be paid at the 
applicable rate for all time worked during the succeeding work period.  For 
purposes of determining the applicable rate under the foregoing, break time will 
accumulate, although there shall be no payment for such break time. 
An employee will not normally be obligated to work more than sixteen (16) 
continuous hours.  Whenever an employee works sixteen (16) continuous hours, he 
will be given at least an eight (8) hour break before being required to report for his 
next work period.  This provision may be waived when required to eliminate 
hazards to employees and/or critical equipment or system and is excluded for 
employees traveling to or from a CLS location. 
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K. Cancellation of Irregular Report Time 
If the Company fails to notify an employee, at least eight (8) hours in advance, of 
cancellation of reporting time other than the start time of his “regular shift,” the 
employee shall be permitted to report for such assignment unless notice of 
cancellation is given prior to his departure from his assigned work place during the 
last work period prior to such assignment. 
In the event an employee reports for assignment under the provisions of this 
Section, he shall be given not less than the equivalent of four (4) hours pay at the 
applicable rate; provided however, that any amount paid for hours actually worked 
shall be credited against such minimum guarantee. 
L. Irregular Work Periods 
When the longest period worked in a “regular work day” is less than eight (8) 
consecutive hours, the Company will pay an employee, who is available for work, 
at his straight time rate for difference between the number of hours worked in one 
such period and eight (8) hours.  In computing the payment due under this 
provision for hours not worked, no other Section of the Agreement shall apply.  
This provision shall not apply to “scheduled days off” or to holidays. 
M. Call-in Pay 
Whether or not an employee has been previously scheduled to work such days and 
is called in to work on a holiday or on one of his scheduled days off, or is recalled 
after completing a day’s assignment and has checked out and left his place of 
employment, he shall receive not less than the equivalent of four (4) hours pay at 
the applicable rate; provided, however, that any amount paid for hours actually 
worked shall be credited against such minimum guarantee. 
N. Transfers, Temporary Duty and Training Assignment 
An employee may be temporarily assigned to work at any location provided that 
such assignment does not exceed forty-five (45) calendar days.  When it becomes 
necessary to change an individual or group of individuals reporting location, 
written notification will be made at least five (5) working days in advance to the 
employee affected; however, notification may be waived to expedite required 
employee training when the Company is notified of space available at training 
centers. 
The parties may mutually agree to extend the forty-five (45) day period for 
Temporary Duty assignments where such extension does not violate the provisions 
of Article IV, Section 3 pertaining to Acquisition of Seniority in other occupational 
classifications. 
After completing a period of forty-five (45) calendar days temporary assignment at 
another location, the employee will be returned to his regular assigned work 
location and will not be selected for temporary assignment, without his consent, for 
a period of ten (10) working days unless such transfer is necessitated by emergency 
conditions, as determined by the next higher level of supervision.  
All Temporary Duty assignments will be made on the basis of operational 
requirements of the Company.  Preference will be given within the work group by 
classification on the basis of seniority to employees in the affected classification 
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who volunteer for Temporary Duty assignment.  In the event of an insufficient 
number of volunteers, preference will be given within the work section by 
classification on the basis of seniority to employees in the affected classification 
who volunteer.  In the event of an insufficient number of volunteers, preference 
will be given within the seniority group by classification on the basis of seniority 
to employees in the affected classification who volunteer.  In the event of an 
insufficient number of volunteers, the least senior affected employee(s) will be 
assigned from the seniority group. 
Cross-utilization of personnel is used for dynamic, unplanned or short-term 
duration (real time) work requirements by job classification.  Recurring or planned 
temporary personnel needs are subject to Temporary Duty guidelines.  While on 
cross-utilization, an employee may report to their normally assigned work location. 
Training will be provided on the basis of operational requirements of the 
Company.  In determining the operational requirements the department manager or 
designee and the chief steward or designee will meet to identify, status, and 
schedule job related training needs, opportunities and the number of certifications 
required. 
Preference for training will be given within the work group by classification on the 
basis of seniority to employees in the affected classification who volunteer.  In the 
event of an insufficient number of volunteers, the least senior employee (s) will be 
assigned.  However, any employee who completes a specific training opportunity 
or fails to be certified, when required, will not be eligible to attend the same or 
substantially similar training session until all affected employee(s) have the same 
opportunity. 
Employees completing a vendor or limited training assignment will be required to 
train other employees through either classroom or on-the-job training. 
The Company whenever possible or as required, will allow, provide and promote, 
the use of job related computer based training by its employees on company time.  
All transfers to balance workload will be made on the basis of operational 
requirements of the Company.  Preference will be given within the Work Section 
and within Work Groups by classification on the basis of seniority to employees in 
the affected classification who volunteer for transfer.  In the event of an 
insufficient number of volunteers, the least senior employee(s) will be assigned. 
Should a vacancy exist in any department for which there is no qualified, 
promotional candidate, the Company will consider requests for lateral transfers 
within the Seniority Group with preference to seniority prior to filling such 
vacancy outside the bargaining unit, consistent with other provisions of this 
Agreement. 
O. Distribution of Overtime 
Overtime shall be distributed equitably among the employees within the respective 
groups consistent with efficient operations.  The computation of overtime shall be 
converted time (i.e., eight [8] hours worked at time-and-one-half [1 ½] pay shall be 
charged as twelve [12] hours worked).  The Company shall make such overtime 
records available to the employee and the Union. 
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Overtime will be distributed equitably in accordance with NASA’s, Maximum 
Work Time Policy, as promulgated from time to time by NASA, (hereinafter 
“Maximum Work Time Policy(ies)”). 
(1) Both parties agree on the objective to establish a maximum work time 


policy which meets realistic human factors, personnel safety, and quality 
assurance goals that minimizes the probability that mishaps will occur 
due to excessive work hours being performed by personnel in critical 
positions.   


(2) Overtime assignment will be made in accordance with the limitations set 
forth in the Maximum Work Time Policy.  The Company may schedule 
an individual in excess of the Maximum Work Time Policy limitations 
whenever a critical or emergency condition exists.  This action must be 
approved by the Program Manager 


(3) Management will not schedule an employee to report on a pre-shift 
schedule which exceeds four (4) hours prior to the start of his/her normal 
shift, nor will management schedule an employee to work in excess of 
four (4) hours after the end of his/her normal shift (12 hours maximum 
per work day), except in situations necessary to prevent an unsafe 
condition which could cause damage to flight hardware or endanger the 
safety of employees, or continuity to critical processes/work procedures.  
Overtime will be scheduled so as to allow an employee to work his/her 
normal shift. 


(4) Management will use sound judgment to avoid potential labor problems 
and every reasonable effort will be made, in fairness to all employees, to 
schedule that employee with the lowest amount of accumulated overtime 
first provided it is in compliance with the Maximum Work Time Policy. 


(5) Employees will be allowed to work their normally scheduled shift and 
under no circumstances will be sent home prior to the end of their 
normally scheduled eight hour shift except as outlined in Article VII of 
the Collective Bargaining Agreement.  For purpose of hours worked and 
overtime, the Collective Bargaining Agreement shall apply. 


(6) Union officials and stewards will be released to attend Union meetings 
and meetings involved in the administration of the Collective Bargaining 
Agreement.  While in the performance of their duties, Union Officials 
and Stewards will maintain their same number of hours on the overtime 
list within their work group. 


(7) Work groups will continue to establish overtime rules and policies as in 
the past, however, such rules and policies shall not conflict with 
Maximum Work Time Policy and any of the above. 


(8) Represented employees may continue to maintain the distribution of 
overtime list within the work groups, however, it shall be the 
responsibility of the supervisor or management to insure that the 
overtime list is maintained in a proper manner and records will be made 
available at all times to the employees involved. 
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 (9) Should management violate this understanding this date between the 
parties, the Union shall have the opportunity to request a meeting with 
management in order to readdress any violations or areas of concern.  
The Company will schedule this meeting within ten (10) days of 
notification from the Union.  The purpose of this meeting will be to 
resolve any issue/problem which may have arisen. 


(10) When overtime is scheduled within a work group which would require 
employees to work on their first (1st) or second (2nd) scheduled days off, 
the employee with the lowest amount of accumulated hours will be given 
first preference as to whether he prefers to work their first (1st) or second 
(2nd) scheduled day off, or both if applicable, provided however, the 
employee does not exceed the Maximum Work Time Policy.  This 
provision shall be at the option of the work group(s).  However, should 
overtime become inequitable among employees within respective 
group(s) this provision shall become mandatory in order to equalize 
overtime among employees within the respective group(s). 


P. Pyramiding of Premium Rate 
No employee shall receive more than one (1) overtime or premium rate for the 
same hours worked; and if more than one rate is applicable to the same hours 
worked, the higher rate only shall be paid. 


Section 3 - Travel Reimbursement Policy 
A. Domestic Travel 


1. Definitions: 
(a) An employee shall be considered on Domestic Travel when sent by 


the Company on a temporary basis, to places within the continental 
limits of the United States other than a test base to which he is 
permanently assigned, when such temporary assignment is at such a 
distance that it requires the employee to obtain lodging at other than 
his established residence. 


(b) The provisions of the Agreement for shift and overtime premiums 
shall apply in the same manner as the employee’s regular 
workstation. 


2. Reimbursement of Domestic Travel 
Selection of employees for assignment to field duty shall be at the 


discretion of the Company. 
(a) An employee on an authorized Company business trip within the 


United States will be reimbursed for actual and reasonable meal and 
incidental expenses in accordance with the current Federal Travel 
Regulations limits established therein, per the Company policy 
relating to reimbursement of travel for employees covered by this 
Agreement.  “Incidentals” include valet, baggage handling and other 
tips, and transportation costs from lodging to obtain meals.  Laundry 
and Dry Cleaning for trips lasting seven (7) days or less is not 
reimbursable except for extreme circumstances, and requires 
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justification on the traveler’s expense report.  With proper 
management approval, this may be reimbursed.  Original receipts or 
an explanation that coin laundry was used is required.  Telephone 
costs to obtain lodging are also reimbursable as a separate cost.  
Such reimbursement shall be made in accordance with the standard 
procedures of the Company and the guidelines contained herein.  
The Company reserves the right to establish lodging and related 
costs in advance of travel.  Lodging shall be comfortable and 
sanitary and not less than the equivalent of U. S. family class 
accommodations (i.e., Holiday Inn, Howard Johnson, etc.) when 
available and consistent with US Government contractual 
requirements. 


Except for the day of departure and the day of return, the allowable actual expenses 
incurred by the employee will be considered reasonable by Management as long as 
the average daily amount, for the full days listed on the Travel and Expense 
Management Tool, does not exceed the maximum.  Within the maximum 
allowable, the Company will not establish separate limits for individual items such 
as meals, tips, etc. 
Partial day meal and incidental expense reimbursement limits are prorated based 
on arrival and departure times, as set forth in the current Federal Travel 
Regulations (FTR) as updated from time to time. 
Items of expense which are authorized but which will not be included in the daily 
maximum are: 


(1) Transportation costs. 
(2) All advances must be obtained by using the USA Corporate 


charge card. 
(3) Tool handling - normally $2.00 per carry with prior 


management approval, documented on the form provided by the 
Company. 


(4) Personal telephone calls are not reimbursed but personal calls 
can be made by using the Company provided calling card per 
the instructions provided by the Company.  All business calls 
are reimbursable with documentation per the Company Travel 
Policy and management approval.   


The actual cost of lodging will be reimbursed to the employee’s company provided 
travel charge card (if not stationed on a US compound) and must be specifically 
justified and submitted with the Travel and Expense Management Tool. 


(b) While an employee is traveling to and returning from a Domestic 
Travel assignment, he shall be paid at his working rate for a day of 
departure or a day of arrival, or at the applicable premium rate if 
these days fall on the sixth (6th) or seventh (7th) day of his work 
week, or at overtime rate with respect to hours actually worked 
outside his regular eight (8) hour shift as follows: 
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(1) If no work is performed on such day, for eight (8) hours for 
such day, or 


(2) For hours worked on such day if worked prior to departure or 
immediately following arrival, in addition to travel time falling 
within the hours of his regularly assigned shift, but not less than 
a total of eight (8) hours pay for such day or, 


(3) For hours worked on such day if worked prior to departure and 
immediately after arrival, in addition to travel time, but in no 
event less than a total of eight (8) hours pay for such day. 


(c) With respect to days such employee is traveling, other than the day 
of departure or the day of arrival, he shall be paid at his working 
rate, or at his overtime rate if travel is on the sixth (6th) or seventh 
(7th) day of his work week, for such hours of travel time up to but 
not more than eight (8) hours in any one (1) day of twenty-four (24) 
hours. 


3. Use of Personal Automobile 
An employee required or permitted to use his own automobile for travel on field 
duty, or on occasional travel for authorized Company business, shall be reimbursed 
at the current per mile reflected in the Company’s travel policy according to the 
Federal Travel Regulations for such necessary mileage.  The Company will also 
provide such employee with personal liability insurance coverage in the amount of 
$50,000 maximum per person or $300,000 maximum per accident with respect to 
other employees who are passengers and also engaged in such authorized travel.  
Such insurance coverage shall apply only after such employee’s own personal 
liability insurance has first been applied. 
B. Foreign Travel 
This provision is limited to foreign travel and therefore is intended for that purpose 
only.  Other provisions of the Collective Bargaining Agreement (shift assignment, 
hours of work and overtime, etc.) apply on arrival at the assigned overseas work 
site. 


1. Any hourly employee assigned to perform work in a foreign country will 
be paid for travel and work performed in accordance with the following 
policy. 


Regular Work Day 
Hourly represented employees assigned to travel on a regular workday will be: 


(a)  Paid a minimum of eight (8) hours at straight time rates. 
(b) Travel time exceeding eight (8) hours will be paid at an overtime 


rate of 1 ½ times base rate.  Any travel scheduled during the regular 
work week (excluding the 1st or 2nd day off) either to or from a 
foreign assignment with a scheduled stop over and/or overnight 
lodging of at least eight (8) hours will stop the application of 
overtime pay.  Continuation of travel either to or from a travel 
assignment will require at least eight (8) hours of additional travel 
before the application of overtime. 
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 If an employee is delayed en route for reasons beyond his control 
(acts of God, unforeseen flight delays) and the situation makes 
overnight lodging impossible, overtime calculation will not recycle.  
For determining the applicable rate under the foregoing waiting time 
in an airport will accumulate, although there shall be no payment for 
break time. 


 Employees assigned to duty outside the continental United States 
will be paid their working rate plus an overseas bonus of which the 
Company receives a quarterly report published by the Department of 
State, in consideration of the irregular requirements of such duty.  
Eligibility for differential payment will start on the day of departure 
from the United States and stop on the day of return. 


(c) Employees on foreign travel status shall be reimbursed for 
subsistence amounts equal to the maximum travel per diem 
allowance for foreign areas, as specified in the Federal Travel 
Regulations (FTR) foreign area supplement.    Departure and return 
days are reimbursed at seventy-five percent (75%) of the applicable 
per diem for the business location, as set forth in the current Federal 
Travel Regulations (FTR) as updated from time to time. The 
Company reserves the right to establish lodging and related costs in 
advance of travel consistent with U. S. Government contractual 
requirements.  Lodging shall be comfortable and sanitary.  When 
availability of suitable lodging is limited, every reasonable effort 
shall be made to ensure no employee is placed in substandard 
lodging.  When a verified need to move to more suitable lodging 
arises and authorization is given, any additional costs within Federal 
Travel Regulations (FTR) limits shall be reimbursable. 


 Subsistence expenses include meals and incidentals.  Meals include 
only payments for food and non-alcoholic beverages.  Incidentals 
include valet, baggage handling and other tips, and transportation 
costs from lodging to obtain meals.  Laundry and Dry Cleaning for 
trips lasting seven (7) days or less is not reimbursable except for 
extreme circumstances and requires justification on the traveler’s 
expense report. With prior management approval, this may be 
reimbursed.   Original receipts or an explanation that coin laundry 
was used as required.  Telephone costs to obtain lodging are also 
reimbursable as a separate cost. 


 The actual cost of lodging will be reimbursed to the employee’s 
company provided travel charge card (if not stationed on a U.S. 
compound) and must be specifically justified and submitted with the 
Travel and Expense Management Tool. 


 Overtime calculations will be based on the employee’s working rate 
including any overseas bonus for any workweek, a portion of which 
is worked in the United States or its possessions.  Differential 
payment will not apply to overtime in any workweek in which all 
work is performed outside the United States and its possessions. 
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 NOTE:  Per diem for travel is intended as reimbursement for actual 
living cost and is not included in determining overtime rates. 


(d) No work will be assigned on the day of departure or the day of 
arrival without work time deviation approvals in accordance with 
maximum work time policy.  Employees assigned to foreign travel 
are substituting travel for other duties and therefore the provision 
under Article VII concerning “Regular Shift” and consecutive hours 
exceeding twelve (12) will not apply during assigned travel. 


 On arrival at the work site shift assignment provisions of the 
collective Bargaining Agreement will apply.  Employees assigned to 
either the second or third shift or odd work week will be given 
notice at least five (5) working days before arrival at the foreign 
assignment of any shift change.  Failure to give written notice will 
result in employees assigned to the second or third shift continuing 
to receive shift and odd work week bonus for hours worked after 
arriving at the foreign assignment.  Shift or odd workweek bonus is 
excluded during travel to or from a foreign assignment.  Any pre or 
post shift assignment will be paid at the applicable overtime 
premium rate after arriving at the work site.  Travel to or from a 
work site exceeding thirty (30) minutes will be recorded as time 
worked. 


(e) Travel is defined as a passenger, driver, or operator on an airplane, 
train, boat, bus or automobile. 


(f) On return from foreign assignment, employees who report to work 
for another shift of eight (8) hours without having been given at least 
eight (8) hours off after completion of his travel assignment, shall be 
paid at the applicable rate for all time worked during the succeeding 
work period.  For purposes of determining the applicable rate under 
the foregoing, break time will accumulate, although there shall be no 
payment for such break time. 


NOTE:  However, an employee at his option may take a day of personal business 
or vacation without penalty, with prior management approval, based on a positive 
account balance.  Management approval will not be unreasonably denied.   
To determine eligibility for this provision, the United Space Alliance Leader 
(supervisor) will record time of arrival at the Orlando International Airport and 
allow one (1) additional hour for travel from the Airport to the employee’s home of 
record. 
Travel pay will include: 


(1) One (1) hour travel allowance from home of record to the 
Orlando International Airport.  One (1) hour will be allowed 
from the Orlando Airport to home of record on completion of 
foreign travel assignment. 


(2) Actual flying time excluding any stopovers or waiting time at 
any airport. 
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(3) One (1) hour allowance to clear customs upon arrival at the 
foreign assignment. 


(4) One (1) hour allowance to clear customs inspections on 
scheduled return from foreign assignment. 


(5) One (1) hour allowance to clear customs for overnight stops in 
route where applicable. 


NOTE: Actual flying time is allowed for air travel. 
(6) Following job completion and with prior approval of the United 


Space Alliance Site Supervisor, an employee may proceed to 
the point of departure for the return flight up to one (1) day 
prior to the Company scheduled departure date.  Option for 
early departure from the job site is solely to allow employees a 
full nights rest prior to early morning return flight departures.  
Employees exercising this option will not be eligible for 
overtime compensation in excess of that to which they would 
otherwise have been entitled and any additional expense 
resulting from early departure shall be borne by the employee.  
Cancellation charges, if any, caused by travel plan changes 
initiated by the employee, will be paid by the employee; 
approval will not unreasonably be denied. 


(g) Travel pay will be paid for travel time only (defined in paragraph e).  
Waiting time at any airport, hotel or motel will not be included in 
determining calculation of the application of one and one-half (1 ½) 
time. 


(h) The Company will provide a room (double occupancy) if airport 
waiting time exceeds six (6) hours to or from foreign work 
assignments.  This does not apply to employees scheduled to remain 
overnight.  Employees scheduled to remain overnight are approved 
for single room occupancy.   


 
2. Pay for first or second day off - Foreign Travel 


(a) Employees traveling to or from a foreign country will be paid one-
and-one-half (1 ½) time for all travel scheduled on the employees 
first work day off.  Double time will be paid for travel assignment 
scheduled on the employees’ second workday off. 


(b) The application of one-and-one-half (1 ½) time for the first day off 
or double time for the second day off will be determined based on 
Eastern Standard Time or, as applicable, Eastern Daylight Savings 
Time on assigned trips to foreign countries.  Travel time (flying time 
only) will determine applicable one-and-one-half (1 ½) or double 
time calculation. 


(c) An employee traveling to or from a foreign or remote location on a 
scheduled holiday will be paid double time in addition to holiday 
pay. 
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(d) Return trips will use the standard time of the foreign country where 
work was assigned in determining the application of overtime for 
return travel time. 


NOTE:  This is not intended to change the application of one-and-one-half (1 ½) 
time or double time for actual time worked on arrival at the foreign work site. 


3. Company assigned work on day of departure or return from foreign 
assignment: 
(a) Any employee required and directed by the Company to work on the 


date of departure or return from a foreign assignment may do so 
only in emergency situations.  This emergency will require approval 
of Senior Management in accordance with provisions of Maximum 
Work Time Policy overtime restriction. 


(b) Any employee directed to work on the day of departure or return 
from foreign assignment will receive pay at one-and-one-half (1 ½) 
time and/or double time in accordance with the applicable provisions 
of this Agreement for all work and travel exceeding eight (8) hours.  
Travel is defined in paragraph 1. (e) above. 


4. Prior approved vacation at the conclusion of foreign assignment: 
(a) Upon approval prior to departure for a foreign assignment, an 


employee may take vacation leave at the expiration of the 
assignment. 


 NOTE:  To be eligible, employees must have earned vacation 
entitlement. 


(b) Immediately upon departing Company arranged living 
accommodations eligibility for expense reimbursement will cease 
and the employee shall be responsible for all expenses incurred from 
that point (except the return airfare as originally arranged by the 
Company).  Compensation for the vacation period shall be at the 
employee’s working rate.  Overseas bonus shall cease at the end of 
the last duty day. The appropriate compensation, overseas bonus and 
eligibility for expense reimbursement will resume upon the 
employee returning to the itinerary he would have returned under if 
the vacation was not taken; but not to exceed his original itinerary 
compensation. 


Items of expense which are authorized but which will not be included in the daily 
maximum are: 


(1)  Transportation costs. 
(2)  Tool handling – normally $2.00 per carry with prior management       


approval on the form documented by the Company. 
(3) Personal telephone calls are not reimbursed but personal calls can be 


made by using the Company-provided calling card per the instructions 
provided by the Company.  All business calls are reimbursable with 
documentation per the Company Travel Policy and management 
approval. 
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 The actual cost of lodging will be reimbursed to the employee (if not 
stationed on a U.S. compound) and must be specifically justified and 
submitted with the Travel Authorization and Expense Report. 


(4) The class/fare of air travel shall be “Business” or such other equivalent 
that provides a level of accommodations between “First” and “Coach” 
classes of travel if the elapsed travel time including stops and 
connections is fourteen (14) hours or more.  A 24-hour early arrival rest 
period may not be authorized if this option is exercised. 


(5) All work performed by employee(s) at foreign locations shall be in 
accordance with the terms and conditions of the Collective Bargaining 
Agreement. 


(6) The provisions of the Collective Bargaining Agreement for shifts, 
overtime differentials and premiums shall apply in the same manner as at 
the employee’s regular workstation. 


(7) The Company is responsible for selection of employees for foreign field 
duty.  Assignments include considerations of qualification, seniority, 
operational requirements, experience and training.  Consistent with the 
foregoing requirements the Company will adhere to fair and systematic 
rotation of employee assignments in accordance with the desire of 
employees within work groups. 


 The actual cost of lodging will be reimbursed to the employee’s 
Company-provided travel charge card (if not stationed on a US 
compound) and must be specifically justified and submitted with the 
Travel and Expense Management Tool. 


C. Temporary Down Range Differential Pay 
Employees who are temporarily assigned to a Down Range Station will be 
paid their base pay plus a differential payment of thirty percent (30%) of their 
base pay in consideration of the irregular requirements of such duty.  
Eligibility for differential payment will start on the day of departure from the 
continental United States and stop on the day of return. 


D. Flight Pay 
Employees who are assigned to fly on Government or contractor owned or 
operated aircraft as part of their operational duties will be paid their base pay 
plus a differential payment of twenty percent (20%) of their base pay in 
consideration of the irregular requirements of such duty.  Eligibility for 
differential payment will be based on actual flying time as indicated in the 
pilot’s flight log. 


E. Sea Duty Pay 
Employees who are assigned to temporary duty at sea on government or 
contractor owned or operated ships will be paid their base pay plus a 
differential payment of thirty (30%) of their base pay for all hours worked.  
For the purpose of this provision only, Section 3 C shall not apply.  Days of 
departure for and arrival from sea duty will be treated as full days at sea. 
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Section 4 - Report Time 
Report Pay 
An employee reporting for work on his regularly assigned shift within his normal 
work week schedule without previous notice not to report shall be paid a minimum 
of four (4) hours at his working rate or at the appropriate premium rate if on the 
sixth (6th) or seventh (7th) day or on a recognized holiday. 
An employee may be required to perform any work reasonably within his capacity. 


Section 5 - Pay Period 
Paychecks shall be issued to employees during the next weekly pay period 
following the pay period in which wages are earned.  The pay period may be 
changed by mutual agreement. 


Section 6 - Lost Time 
Deductions for time off, whether due to tardiness or other causes, shall be at the 
rate of one tenth (1/10) of an hour’s pay for each tenth of an hour or fraction 
thereof lost from work.  The Company will not authorize the approval of personal 
business to cover tardiness. 


Section 7 - Payroll Deductions-Company Reimbursement 
Payroll deductions may be made to reimburse the Company as follows: 
A. For cost of tools and equipment issued to an employee but not returned by 


him, such costs to be subject to wear of such tools and equipment (less normal 
wear).  An employee so charged shall be reimbursed by the Company in the 
event of the subsequent return of such tools and equipment to the Company 
provided they may be properly identified and are in the same condition as 
when issued to the employee. 


B. For money paid by the Company to a creditor or officer of the law for an 
indebtedness of an employee, provided demand is made upon the Company 
according to law. 


C. For any indebtedness due to the Company covering purchases made by an 
employee through the Company. 


D. For any loans or advances made to the employee by the Company. 
E. For each employee or identification badge lost or destroyed, a sum of One 


Dollar ($1.00). 
F. For a lost key, the sum of One Dollar ($1.00). 


 







Article VIII                   IBEW 
   


  United Space Alliance           61 


ARTICLE VIII - APPLICATION OF JOB DESCRIPTIONS AND 
GLOSSARY OF TERMS 


Section 1 - Job Descriptions 
The following basic principles govern the application of these descriptions; these 
same principles are to govern their use. 
A. General 


(1) The title selected for a classification is that which most clearly indicates 
the general nature and character of the work performed, and yet serves to 
set the classification apart from others described. 


(2) The Summary developed for each classification is a brief description of 
the classification as a whole, the purpose of which is to set it forth in 
separation from other classifications. 


(3) The job description describes typical and normal requirements.  These 
requirements are characteristic of the job and illustrate a level of 
difficulty of work and are not intended to list or describe all work 
operations or tasks done within the classification.  These requirements 
may not fit all specific individual work assignments as the description 
when written was stated so as to be broad enough to include all variations 
of work in the classification, as it existed throughout the Company. 


B. Interpretation and Application of Job Descriptions 
(1) The job description is written to define and illustrate the job standard to 


be established and, as such, shall be interpreted and applied in its entirety 
as a composite picture of the job requirements.  This means that the 
Summary, Work Performed (Typical Materials, Tools and Equipment 
Used - when applicable) and Knowledge and Ability Required, all must 
be considered in arriving at the proper classification. 


(2) In order to secure, or hold the classification, the employee must be 
assigned regularly and consistently to that work which distinguishes the 
classification from other classifications. 


(3) An employee’s classification shall be determined in the light of the 
highest requirements for knowledge, ability and skill necessary to 
perform his regularly assigned duties.  In making this determination, 
duties that are performed infrequently or rarely shall not be considered or 
made the basis of granting the higher classification. 


(4) The job descriptions are not intended for, and should not be confused 
with, operation sheets, work instructions, or work assignment sheets, etc. 


(5) Job descriptions were prepared on the basis that: 
a) As part of promotional procedure, an employee performs some of 


the work of higher-rated jobs under guidance and instructions in 
order to qualify for advancement. 


b) An employee performs the work of lower-rated or lateral jobs when 
required. 
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c) The normal duties of any employee may include assistance to other 
workers on work operations. 


d) Normal job relationships between employees include giving 
guidance and instruction to each other. 


C. Establishment of New Jobs 
(1) The Company shall develop an appropriate job description if, after the 


effective date of this Agreement, a new job is established as a result of 
any of the following: 
a) Introduction of new work of a nature comparable to that covered by 


existing job descriptions for classifications referred to in Section 1 
of this Article VIII. 


b) The combination of work covered by such existing job descriptions. 
c) A substantial change in the duties or requirements of an established 


job. 
(2) The Company shall furnish the Union with the new job description and 


proposed rate range.  If agreement on such rate range is not reached 
within seven (7) calendar days from the date of submission, the Company 
may place the new job description and rate into effect, subject to 
continued negotiation of such rate range.  The Company will notify the 
Union on the date the new job description and rate are placed into effect. 


(3) If agreement as to the proper rate range is not reached within fifteen (15) 
calendar days from the date the job is placed into effect, either party may 
refer the matter to arbitration in accordance with the applicable 
provisions of the Agreement.  The arbitrator shall have the authority to 
determine the rate range the new or amended classification shall have on 
the sole basis of the relationship which the new job bears to the rate 
ranges of other classifications covered by this Agreement. 


(4) Any change in the established rate resulting from these negotiations shall 
be retroactive to the date the Company placed such rate into effect. 


D. Classification of an Employee 
Each employee shall be placed in the classification proper for the work he 
performs, and job descriptions shall be applied in accordance with Sections 1 
and 2 of this Article. 


Section 2 - Glossary of Terms and Phrases 
The glossary of Terms and Phrases which is placed into effect upon execution of 
the Agreement is incorporated herein. 
A. Glossary of Terms and Phrases as used in Job Descriptions 
In preparation of the job descriptions, the following terms and words are given 
definition and meaning to clearly indicate the common and consistent 
interpretation to be placed in them by all persons using the descriptions.  The 
meaning of words and phrases not included in this glossary shall be defined in 
Webster’s Collegiate Dictionary. 
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ADAPTS:  Means to utilize for other purposes than originally intended. 
AUTHORIZED DOCUMENT:  Means any type of document, which is used by 
the Company to transmit to the worker what is to be done, how it is to be done, 
and/or what specifications or requirements are applicable to the work. 
BASE RATE:  Straight time hourly rate applicable to employee’s classification, 
exclusive of any differential, bonus or premium. 
CHECK, FUNCTIONAL:  Means to determine or ascertain whether a unit or a 
portion of a system performs the function for which it is intended and whether 
rework or alteration is required. 
CHECKOUT, OPERATIONAL:  Means making a complete check of an entire, 
completed, independent system to determine if rework or alteration is necessary. 
HAND TOOLS:  Includes those portable tools used by hand by the workman in 
the normal performance of duties and tasks of the occupation in which he works. 
IMPROVISE:  Means to contrive or make use of makeshift tooling and/or 
methods to meet immediate needs or requirements. 
KNOWLEDGE, COMPLETE:  Means full understanding of, and ability to 
apply, all facts that must normally be known by the worker in the occupation. 
KNOWLEDGE, ELEMENTARY: Means that the employee is not expected to 
carry out the technical functions of his classification completely without guidance 
from supervision or more senior fellow workers. 
KNOWLEDGE OF:  Means knowledge of the inherent elements or details of a 
job that must be known by a worker to do his work satisfactorily. 
LEAD:  On the part of any classified employee to delegate as authorized, a portion 
of his allocated work to employees assigned to work with him and pass on 
sufficient information to enable those employees to accomplish their work in a 
manner that will result in economy, quality and efficiency. Employees classified on 
jobs which include lead responsibilities will: 


(a) Make detailed work allocations as instructed by the supervisor. In 
conformance with the classifications of employees being led, but will not 
make basic work assignments, which affect the classification of 
employees. 


(b) Be responsible for furnishing sufficient and accurate information to 
assigned employees. 


(c) Interpret information, answer questions, review, check work and 
eliminate ordinary difficulties. 


(d) Perform the other “Determining Duties and Responsibilities” specified in 
assigned classification. 


Employees classified on jobs which include lead responsibilities are not to make, 
as a result of solicitation by the supervisor, recommendations concerning 
employment, release, transfer, upgrading or disciplinary action relative to other 
employees. 
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PRODUCTION ILLUSTRATIONS:  Are blueprints or sketches which are used 
as an aid in visualizing parts and/or their assembly and are usually isometric, 
perspective, pictorial or third angle projection drawings or photographs. 
SHOP MATHEMATICS:  Is that form of mathematics normally used by shop 
workers in the performance of the occupation in which he works. 
SHOP MATHEMATICS, INCLUDING TRIGONOMETRY:  Means the use 
of trigonometry to solve any problem that may arise in the work to which assigned. 
SHOP PRACTICE:  Means the generally accepted method of performing a basic, 
common or usual operation under specified conditions.  It covers the knowledge, 
which is common to the occupation itself.  Besides knowledge and ability to use 
required hand tools and equipment, it includes knowledge of general safety 
practices, conduct, rules of cleanliness, neatness, good housekeeping and care of 
equipment.  When used in the phrase “shop practices and procedures,” practice 
need not imply other than practice or methods learned or acquired at the Company. 
SHOP THEORY:  Implies a knowledge of “why” as well as “how” a given task 
should be done.  It implies a real understanding of the diversity of work in an 
occupation, of the capacities and limitations of machines used, and of the skills 
involved. 


WHERE COMPLETE INFORMATION IS NOT READILY 
AVAILABLE: 


(1) This phrase is not to be interpreted as requiring the worker to develop 
his own information, except for such information, which falls into the 
category of acceptable shop practice. 


(2) Where this phrase is used in a job description, it is understood that all 
workers in the classification will work under these conditions as 
required. 


WORKING RATE:  Base rate of pay plus any shift differential and/or odd 
workweek premium. 
WORKS WITH AUTHORIZED LIAISON PERSONNEL AS NECESSARY 
(OR WHEN REQUIRED):  This phrase is intended to cover situations such as 
when trouble develops on a job, the worker goes to his lead or supervisor who, in 
turn, may call in a liaison person.  Then the worker, being more familiar with the 
job, will cooperate with the liaison person to straighten out the trouble. 
AS REQUIRED:  Means performance of work operations, if and when such are 
necessary, as long as they are within the level of difficulty described. 
HELPS/ASSISTS:  Means to assist or aid an employee in the performance of his 
duties as set up in the particular job description where the phrase exists.  The 
assisting worker is not expected to work wholly independently, but rather 
cooperatively; further, he is entitled to and should receive the guidance and 
instructions considered usual and normal under these circumstances. 
MAY:  Means that the function is performed by some of the personnel holding the 
classification, or that the function is occasionally performed but is not requisite for 
the classification. 
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WHEN SO ASSIGNED:  Means that the work operation, function or job duty is 
usually and normally performed after or as a direct result of an order, work 
assignment or request from immediate supervisory personnel when an occasional 
or incidental job requirement exists. 
It is understood that all statements used in specific job descriptions are to be 
interpreted on the basis of the level of difficulty contained in the respective 
descriptions.
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ARTICLE IX 


Section 1 - Effective Date of Agreement 
 
This Agreement shall, except as otherwise specifically provided in this Agreement, 
become effective as of September 25, 2010. 
This Agreement, which becomes effective September 25, 2010, is accepted and 
agreed to by the parties hereto as indicated by the signature of the parties duly 
authorized representatives which appear below: 
 


Local Union No. 2088  
International Brotherhood of  
Electrical Workers 


United Space Alliance, LLC 
 


 


 


 







       IBEW 


  United Space Alliance           67 


SCHEDULE A - IBEW JOB CLASSIFICATIONS BY GRADE 
 


JOB 
CODE JOB TITLE GRADE 
   
6325 Field Systems Specialist, Senior 01 
6365 Instrumentation Maintenance Laboratory 


Specialist 01 
6324 Field Systems Specialist 02 
6328 Instrument Tech. Specialist 02 
6356 Technician - Lead 02 
6362 Inspector - Lead 02 
6363 Calibration Technician - 


Electrical/Electronic 02 
6364 Calibration Technician - 


Physical/Mechanical 02 
6353 In-Place Calibration Technician 02 
6352 In-Place Calibration Technician – Lead 01 
6334 Drafter - Senior 03 
6355 Technician 03 
6361 Inspector 03 
6351 Calibration Support Tech. 05 
6345 Computer Control Specialist, Sr. 05 
6347 Magnetic Media Specialist 06 
6346 I/O Control Specialist 06 
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SCHEDULE B - SENIORITY GROUPS 
 
SENIORITY GROUP 1 - TECHNICIAN SENIORITY GROUP 
 


Work Section 1.5 LPS 
Work Group: 1.5.1 ILMF 
 1.5.2 LPS 
   
Work Section 1.6 Navaids 
Work Group: 1.6.1 Navaids O & M 
   
Work Section 1.7 RPS 
Work Group: 1.7.1 RPD O & M 


 
SENIORITY GROUP 2 - INSTRUMENTATION/MEASUREMENTS 
SENIORITY GROUP 
 


Work Section  2.1 Instrumentation/Measurements 
Work Group: 2.1.1 LCC, Pad and MLP OPS, Maintenance and 


     
 
SENIORITY GROUP 3 - ENGINEERING SENIORITY GROUP 
 


Work Section 3.5 Navaids Engineer 
Work Group: 3.5.1 Navaids Engineer 
   
Work Section 3.6 Planning & Requirements 
Work Group: 3.6.1 Planning & Requirements 
   
Work Section 3.9 Computer Ops 
Work Group: 3.9.1 Computer Ops 


 
 


   
Work Section 3.10 I/O Control 
Work Group: 3.10.


 
I/O Control 


 
SENIORITY GROUP 4 - CALIBRATION SENIORITY GROUP 
 


Work Section   4.1 Calibration 
Work Group:  4.1.1 Calibration Support 
   4.1.2 Calibration Lab 
  4.1.3 KSC - In Place Calibration 
  4.1.4 NSLD - In Place Calibration 
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SENIORITY GROUP 5 - R & QA SENIORITY GROUP 
 


Work Section  5.1 R&QA 
Work Group: 5.1.1 Support Quality Inspection 
 5.1.2 Receiving/Inspection 
  5.1.3 CMT & Facilities 


  5.1.4 Logistics Support 
 5.1.5 Process Sampling 


 
The “Seniority Groups,” “Work Sections,” and “Work Groups” listed above are 
established by the Company for the purpose stated below and are recognized by the 
Union for such purposes.  The Company may make changes to this schedule based 
on operating requirements, but will give the Union seven (7) calendar days written 
notice prior to effective date of such change(s). 
Seniority Group - Seniority Groups are to be used only for purposes of 
administering layoff and recall as specified in Article V, Section 1 and 3, 
respectively. 
Work Section - Employees may be completely cross-utilized within a Seniority 
Group without regard to shift assignment on straight time.  For cross-utilization on 
overtime an employee will not be used in a Work Group other than his own unless 
all employees in the Work Group in which he is being cross-utilized are working 
or not available to work. 
Work Group - Work groups shall be used for applying: 


(a) Shift preference - under Article V, Section 4. 
(b) Time Away Days selection - under Article VI, Section 3. 
(c) Overtime distribution - under Article VII, Section 2. 
(d) Promotional consideration - under Article V, Section 7. 
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ADMINISTRATIVE LETTER NO. 1 


Full-time Paid Union Official 
 


 


 


September 25, 2010 
 
 
Mr. Daniel Raymond 
Business Manager 
International Brotherhood of Electrical Workers 
Local Union 2088 
2425 N. Courtenay Parkway, Suite 3B 
Merritt Island, FL. 32953 
 
Dear Mr. Raymond: 
 
It is the policy of United Space Alliance to grant indefinite leaves of absence to 
United Space Alliance employees who become full-time paid officials of unions 
(including the International), which have, and continue to have, representation at 
United Space Alliance.  In the event this facility ceases operation, the leave is to be 
terminated not later than the date the last represented employee in the applicable 
bargaining unit is laid off.  Such leaves of absence are for the purpose of 
recognizing fully accumulated seniority, establishing terms of continued or 
renewed benefit participation, and determining the appropriate rate of pay in the 
event such an official returns to United Space Alliance as an active employee 
within 60 days following severance as a Union employee. 


While on leave of absence, it is United Space Alliance policy to permit full-time 
union officials to participate at no cost to the Company in the group medical, 
dental plan, and life insurance plans in effect for represented employees in the area 
from which the official is on leave.  Full premiums at group rates for the coverage 
selected by the union official are to be paid directly to United Space Alliance or the 
selected carrier as applicable.  United Space Alliance will make whatever 
arrangements are necessary with the carrier to ensure that the coverage when 
requested is provided.  Claims under the selected coverage will be administered by 
United Space Alliance, as required. 


At the termination of an employee’s tenure of full time Union employment such 
employee shall be reinstated to the active payroll in the same job classification, 
consistent with accumulated seniority, at the base hourly pay rate which would 
have been attained had the employee been on the active payroll during the leave of 
absence. 
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This Administrative Letter is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
For the Union: For the Company: 


 
_______________________ 


 
_____________________ 


Daniel Raymond 
Business Manager 


Roger Claus 
Labor Relations 
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ADMINISTRATIVE LETTER NO. 2 
Physical Standards and Certifications 


 


 
September 25, 2010 
 
Mr. Daniel Raymond  
Business Manager 
International Brotherhood of Electrical Workers 
Local Union 2088 
2425 N. Courtenay Parkway, Suite 3B 
Merritt Island, FL. 32953 
 
Dear Mr. Raymond: 


1. The Company will, during the life of this Agreement, require all 
employees to meet the physical standards necessary to perform their 
job. 


2. Those employees who require certification or licensing under the 
Company policy and NASA regulations, for such items as 
Government Drivers License, Visual Acuity and Soldering abilities 
will be expected to meet such certification requirements.   


3. Employees who fail to attain or retain the required certification(s) or 
license(s) shall be provided a remedial training opportunity in order to 
attain/retain the required certification(s) or license(s). 


4. Employees who are unable to meet the physical standards needed to 
perform their job will be afforded the full benefits of ADA which, 
may include alternative placement (including such basic (not 
extensive) training needed to perform the alternative job) and other 
forms of accommodation, provided the employee is able to perform 
the essential functions of the job. 


This Administrative Letter is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
For the Union: For the Company: 


 
____________________ 


 
___________________ 


Daniel Raymond 
Business Manager 


Roger Claus 
Labor Relations 
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ADMINISTRATIVE LETTER NO. 3 


Record of Disciplinary Action 
 
 
September 25, 2010 
Mr. Daniel Raymond 
Business Manager 
International Brotherhood of Electrical Workers 
Local Union 2088 
2425 N. Courtenay Parkway, Suite 3B 
Merritt Island, FL. 32953 
 
Dear Mr. Raymond: 
 
In accordance with our discussion during negotiations, this will set forth our 
understanding as to Record of Disciplinary Action. 
The Company will consider reprimands or disciplinary actions against an 
employee as cleared from his record after a twenty-four (24) month period for 
major infraction of Company rules and twelve (12) months for minor infractions 
from the date of issuance, provided that there have been no further infractions 
during that period.  The employee’s record may be cleared earlier when, in the 
judgment of the Company, his past service record warrants such action. 
This Administrative Letter is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
For the Union: For the Company: 


 
_____________________ 


 
_____________________ 


Daniel Raymond 
Business Manager 


Roger Claus 
Labor Relations 
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ADMINISTRATIVE LETTER NO. 4  


Wages and Benefits 
 
 
 
September 25, 2010 
 
Mr. Daniel Raymond 
Business Manager 
International Brotherhood of Electrical Workers 
Local Union 2088 
2425 N. Courtenay Parkway, Suite 3B 
Merritt Island, FL. 32953 
 
Dear Mr. Raymond: 
 
This will confirm our agreement reached during negotiations concerning employee 
wages and benefits. 


1. 2010 General Wage Increase 
There shall be no general wage increase in the first year of the agreement. 
 


2. 2011 General Wage Increase 
 
Effective June 18, 2011, each employee covered by this Agreement who is on the 
active payroll of the Company on June 18, 2011, or upon return to the active 
payroll from an approved leave of absence, shall receive an increase in base rate of 
pay of two and one-half percent (2.5%).  In no event shall the resulting base pay 
rate exceed the established pay rate maximum. 
 


3. 2012 General Wage Increase 
 
Effective June 16, 2012, each employee covered by this Agreement who is on the 
active payroll of the Company on June 16, 2012 or upon return to the active 
payroll from an approved leave of absence, shall receive an increase in base rate of 
pay of three percent (3%).  In no event shall the resulting base pay rate exceed the 
established pay rate maximum. 
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4. Wage Structure 
 


 
 


Effective 
September 25, 


2010 
Effective 


June 18, 2011 
Effective 


June 16, 2012 
Labor 
Grade Min Max Min Max Min Max 


01 $23.63 $34.60 $24.22 $35.46 $24.95 $36.52 
02 $22.48 $32.95 $23.04 $33.77 $23.73 $34.78 
03 $22.18 $31.63 $22.73 $32.42 $23.41 $33.39 
04 $20.65 $30.17 $21.17 $30.92 $21.81 $31.85 
05 $19.08 $27.25 $19.56 $27.93 $20.15 $28.77 
06 $17.90 $25.60 $18.35 $26.24 $18.90 $27.03 
07 $16.78 $23.94 $17.20 $24.54 $17.72 $25.28 
08 $15.63 $22.30 $16.02 $22.86 $16.50 $23.55 
09 $14.50 $20.70 $14.86 $21.22 $15.31 $21.86 
10 $13.34 $19.04 $13.67 $19.52 $14.08 $20.11 


 
5. Automatic Rate Progression (ARP) 


 
a. Effective on the following dates, the base rate of each employee shall be 


increased nineteen cents ($0.19) per hour or such lesser amount as necessary 
to bring the base pay rate to the maximum rate for his classification: 


 
December 11, 2010  .19/hr. 
March 12, 2011  .19/hr. 
June 11, 2011  .19/hr. 
September 10, 2011  .19/hr. 
December 10, 2011  .19/hr. 
March 10, 2012  .19/hr. 
June 9, 2012  .19/hr. 
September 8, 2012  .19/hr. 
December 8, 2012  .19/hr. 
March 9, 2013  .19/hr. 
June 8, 2013  .19/hr. 


 
b. A newly hired employee shall receive his first ARP increase on a prorated 


basis. 
 


c. If an employee is on an approved medical leave of absence on an ARP 
effective date(s), he shall receive one (but no more than one) ARP increase 
on the effective date of return to the active payroll.  In no event will an 
employee receive an increase exceeding the maximum of his labor grade. 
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d. An employee returning to the active payroll of the Company from layoff, 


approved educational leave of absence, approved personal leave of absence, 
or a rehire shall be eligible for the next scheduled ARP increase. 


 
 


6. Retirement Plan 
 
For employees hired on or before June 15, 2007, the Company contribution to the 
USA Money Purchase Plan (MPP) will be $40.00 per week for each week worked 
effective July 21, 2007, (vacation and sick leave count as time worked), which is 
invested by the Plan trustees among available options, as designated by each 
employee.  Employees hired on or after June 16, 2007 shall not be eligible to 
participate in the Money Purchase Plan.   
 
Effective with paychecks dated on or after January 1, 2011, the Company will 
cease contributions to the MPP for those employees who had been eligible to 
participate in the MPP, and the MPP will be frozen.  Eligible employees will still 
be participants in the MPP and eligible for benefits under the MPP until they retire 
or terminate their employment. 
 


7. Savings (401k) Plan 
 
a. This subsection 7(a) is effective for paychecks dated through December 31, 


2010.  Employees covered by this Agreement will be able to participate in the 
Retirement Savings Plan (401k) with a Company match of sixty percent 
(60%) for the first six percent (6%) of the employee’s salary contributed to the 
plan.   


 
b. This subsection 7(b) is effective for paychecks dated on and after January 1, 


2011.  The Company match for the USA Retirement Savings (401k) plan shall 
be 100% of the first 1% of the employee’s wages contributed by the employee 
to the Plan and 50% of the next 5% of the employee’s wages contributed by 
the employee to the Plan. 


 
c. Employees may contribute 1% to 50% of base earnings on a before tax or 


after tax basis, and the employees who are age fifty or older shall be allowed 
to defer additional amounts on a pre-tax basis to the extent allowed by “catch 
up” provisions contained in IRS regulations.  Employees will be subject to all 
remaining terms and conditions of said plan. 


 
8. Health Care 


 
a. The current health care provisions, regarding medical, dental and vision 


insurance coverage shall remain in effect through December 31, 2010. 
 
b. Effective January 1, 2011 The Company shall provide health care insurance 


coverage, as follows: 
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i. Medical coverage shall be as reflected in the Open Access Plus Plan – 


Benefit Summary, USASO, LLC, Effective 1-1-11 (“Benefit Summary”), 
prepared by Cigna HealthCare and provided to the Union during 
negotiations, 


 
1. References in the Benefit Summary to “USASO” shall be deemed to 
be references to “USA” 
 
2. To the extent that federal law requires more generous benefits to be 
provided, the Plan/SPD will be amended to reflect those additional 
benefits and such benefits will be provided by the Plan 
 


ii. Dental – Cigna PPO or DMO, as elected by the employee, as is currently 
being offered by USA and as is described in the United Space Alliance 
Dental Plan Summary Plan Description, effective January 1, 2002 and 
amended January 1, 2008, except that the annual plan maximum per 
person under the Dental PPO plan shall be $1500 and not $2000.   


 
iii. Vision Coverage, as provided during 2010. 
 
iv. Employee contributions shall be 30% of the cost to the Company to 


provide the coverage the employee selects.  As has been the practice, the 
first paycheck dated in 2011 will reflect the change in contributions. 


 
c If prior to August 2, 2013, USA should extend to its non-union Florida 


employees the opportunity to opt out of the health care plan and receive a 
payment for doing so, or to participate in another medical insurance plan, then 
USA shall offer the Union an opportunity to add such option(s) to this 
Agreement, under the same terms and conditions (including the right of the 
Company to change and terminate such plans and options and change the 
pricing/payment for such plans and options), applicable to its non-union 
Florida employees. 


 
9. Life Insurance 


  
a. Basic Life:  1.5X basic annual earnings through December 31, 2010.  


Effective January 1, 2011, the amount becomes 1.0 times basic annual 
earnings. 


b. Met Life Optional Life:  Employee purchased Term Life coverage of 1, 2, 3, 
4, or 5 times basic annual earnings 


 
10. AD&D 


 
Employee may elect coverages in amounts of $25,000, $50,000, $100,000, 
$250,000 or $500,000.   
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11. Short Term Disability 
 
a. Basic Care Plan:  The Company provides a basic benefit of $105.00 per 


week through December 31, 2010.  This benefit terminates effective January 
1, 2011.   


 
b. Buy-Up Plan:  Optional employee purchased coverage to increase 60% of 


basic weekly earnings.  
 
c. Effective January 1, 2011, the current 5 work day waiting period will be 
reduced to 3 work days.  If the employee is determined to be disabled for more 
than 3 work days the benefits will commence as of the first work day of the 
disability. 
 


12. Long Term Disability 
 
Optional employee coverage to provide monthly benefits of 60% of basic monthly 
earnings. 
 


13. Flexible Spending Account 
 
Employees may elect to have pre-tax deductions for Dependent Day Care and 
Health Care expenses not covered by insurance. 
 


14. Retiree Medical Insurance 
 
a. The provisions of the USA Retiree Medical Plan for Certain Former 


Lockheed Martin Space Operations LMSO & Certain Florida Ops 
Represented Employees (“Plan”), applicable to members of the bargaining 
unit, remain unchanged, except as noted herein.  The premium for the early 
retiree medical coverage to be paid by the retiree will continue to be based 
on the formula established in 1992 and the retiree’s actual number of years 
of continuous service with United Space Alliance, including recognized 
service with predecessor contractor(s).  Participation in and coverage under 
the USA Retiree Medical Plan for Certain Former Lockheed Martin Space 
Operations LMSO & Certain Florida Ops Represented Employees will only 
be available to employees hired prior to June 16, 2007. 


 
b. To receive benefits: 
 


i. By December 31, 2010 the employee must have achieved the required 
years of service and attained the required retirement age (60), as specified 
in the Plan in order to be entitled to receive benefits, and  


 
ii. By not later than the earlier of the last day of the month following the 


month in which the last Shuttle flight lands or September 30, 2011 the 
employee must have terminated employment with USA and elected to 
receive benefits under the Plan 
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c. Except as may be required by law, USA shall have no obligation to make 


any funding or pre-funding payments to the Plan. 
 
d. When in accordance with sound benefit practices a termination date for the 


Plan and the Trust is determined appropriate due to lack of funds in the 
Trust, USA shall proceed in accordance with applicable law to effect such 
termination of the Trust and the retiree medical Plan. 


 
15. Long Term Care 


 
Optional employee coverage to provide long-term care facility/professional home 
care benefits. 
 


16. USA Adoption Policy 
 
Benefits available to bargaining unit employees on the same basis as other USA 
employees. 
 


17. Miscellaneous Met Life Optional Coverage 
 
Other optional coverages available through payroll deduction. 
 


18. Employee Incentive Plan 
 
If this offer is ratified prior to midnight Friday, September 24, 2010 and subject to 
execution of the Agreement, all IBEW-represented employees on the active payroll 
as of September 24, 2010 shall be eligible to fully participate in the Employee 
Incentive Plan (EIP) for the performance periods of October 1, 2009 through 
September 30, 2010, October 1, 2010 through September 30, 2011 and October 1, 
2011 through September 30, 2012, subject to the terms and conditions contained in 
the official EIP plan documents, as they may be changed from time to time.  Such 
documents and any changes thereto shall be controlling in all instances. 
  


19.  Any benefit plans included in this offer are subject to the provisions 
contained in official Plan Documents, which shall be controlling. 
 
For the Union: For the Company: 


  
________________________ ________________________ 
Daniel Raymond Roger Claus 
Business Manager Labor Relations 
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LETTER OF UNDERSTANDING 1 
Six-Month Meetings 


 
September 25, 2010 
 
The Company and Union agree to continue the following Understandings reached 
during the 1998 Contract Negotiations: 
 


Six-Month Meetings 
Meetings between the Company and the Union may be held every six months to 
discuss matters of mutual concern but will not address grievances.  The Company 
and Union negotiating committee will be members of this committee plus invited 
quests as mutually agreed. 
 
Minutes of the meetings will be published within ten (10) working days of the 
meeting. 
 


Department Director and Chief Stewards Meetings 
The Department Director and the Chief Steward shall meet no less than every other 
month at a mutually convenient time and place for the purpose of discussing 
matters relating to employees represented by the Chief Steward. 
 


Job Posting 
Job posting will be continued for the duration of the Agreement in accordance with 
Company Policy.   
 
 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of  
the parties. 
 
 
 
For the Union: 


 
_________________________ 
Daniel Raymond 
Business Manager 


For the Company: 


 
___________________ 
Roger Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 2 
Buddy System 


 
September 25, 2010 
 
This Letter of Understanding is to set forth the basic guidelines to be followed by 
management when assigning jobs and giving consideration for the need to utilize 
the “Buddy System.” 
By definition a “Buddy” is another person who can respond to unexpected 
circumstances and summon help or render assistance when someone is injured, 
disabled or trapped. 
The “Buddy” question for the most part only arises when work tasks are assigned 
to a single individual. 
Occasions do occur where teamed (2 people) crews, because of the geography, are 
given jobs, which would normally require one man.  This practice will continue 
when practical, but should not be considered precedent setting. 
The “Buddy” system will be in effect for the following: 


(a) When working on energized circuits with hazardous shock potential. 
(b) When working in hazardous locations. 
(c) Entering remote areas where reliable communications by phone or radio 


net does not exist. 
(d) When badge exchange (not badge drop-off) is required. 
(e) Other areas as require identified under OG-20a Safety briefing (site-


specific training). 
Employees working alone in remote locations or on off-shift, but not working on 
energized circuits or in predetermined hazardous locations will be checked on a 
periodic basis. 
For remote, non-hazardous locations, an employee will have the option of 
requesting a “Buddy” to accompany him to that location.  Such requests will not be 
unreasonably denied.   
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
For the Union: 


 
_________________________ 
Daniel Raymond 
Business Manager 


For the Company: 


 
___________________ 
Roger Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 3 
Family Medical Leave Act 


 
September 25, 2010 
 
The Company and Union have fully discussed the Federal Family and Medical 
Leave Act of 1993 (FMLA) and certain practices left to employer discretion under 
that Act.  In order to ensure clear and equitable leave policies consistent with the 
FMLA, the parties hereby agree as follows: 
All current provisions of the Agreement between the Company and Union and 
mutually acknowledged practices thereunder pertaining to employee leaves of 
absence will remain in full force and effect, except as modified by effect of law 
and the specific agreed-to exceptions enumerated below: 
1. In determining the 12-month period during which an employee shall be entitled 


to 12 weeks of leave for FMLA covered purposes, the calculation method used 
will be a “rolling 12-month period” measured backward from the date an 
employee uses any FMLA leave. 


2. Intermittent leaves as defined under FMLA regulations will not be permitted 
except as medically necessary for the care of the serious health condition of the 
employee or employee’s son, daughter, spouse, or parent. 


3. In the event an employee fails to return to work for at least 30 calendar days 
following expiration of approved FMLA leave, the employee shall reimburse 
the Company for the cost of maintaining health care benefits during any unpaid 
portion of the leave.  The employee shall not be obligated for reimbursement if 
the failure to return to work is due to recurrence or continuation of a qualifying 
serious health condition or is otherwise beyond the employee’s control. 


4. Employee(s) may use any available sick / personal business or vacation time 
while on family medical leave. 


 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
For the Union: 


 
_________________________ 
Daniel Raymond 
Business Manager 


For the Company: 


 
___________________ 
Roger Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 4 


Process Enhancement Initiatives 
 
September 25, 2010 
 
The Company and Union agree that improvement in work processes represents an 
opportunity to create a more efficient, responsive and productive operation.  It is 
also agreed that employee knowledge and involvement are crucial elements in 
making such improvements. 
In this regard, the parties agree that a joint Company/Union Committee consisting 
of the Business Manager of the Local Union or designee and two members 
appointed by the Business Manager and a like number of Company representatives 
shall be established to create a model for employee involvement.  The purpose of 
this Committee is to review and evaluate methods and processes designed to 
improve business operations through bargaining unit employee involvement, such 
as through the “Lean 6 Sigma” process. 
This Letter of Understanding shall not be interpreted to supersede, replace, or 
interfere with any rights or obligations of either party contained in the Collective 
Bargaining Agreement.  In the event of a conflict arising out of this Letter of 
Understanding and the Collective Bargaining Agreement that is not mutually 
resolved between the parties, the terms and conditions of the Collective Bargaining 
Agreement shall control. 
 
Both parties agree that certain matters are subject to mandatory bargaining within 
the meaning of the Labor Management Relations Act, and that those matters are 
not to be pursued through the employee involvement process. 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
 
For the Union: 


 
_________________________ 
Daniel Raymond 
Business Manager 


For the Company: 


 
___________________ 
Roger Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 5 
Time Away Days/STD Coordination 


 
 
September 25, 2010 
 
Mr. Daniel Raymond 
Business Manager 
International Brotherhood of Electrical Workers, Local 2088 
2425 N. Courtenay Parkway, Suite 3B 
Merritt Island, FL. 32953 
 
Dear Mr. Raymond: 
 
This will confirm the parties’ agreement during 2004 contract negotiations 
regarding coordination of time away hours with short-term disability benefit. 
Employees on medical leave of absence may coordinate time away hours and 
short-term disability on the same basis as formerly done under the annual vacation 
grant plan (as described in J.A. Williams’ letter dated June 19, 2004) after sick 
leave has been exhausted. 
 
For the Union: 


 
_________________________ 
Daniel Raymond 
Business Manager 


For the Company: 


 
___________________ 
Roger Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 6 


Foreign Travel 
 
 
 
September 25, 2010 
Mr. Daniel Raymond 
Business Manager 
International Brotherhood of Electrical Workers 
Local Union 2088 
2425 N. Courtenay Parkway, Suite 3B 
Merritt Island, FL. 32953 
 
Dear Mr. Raymond: 
 
This is to confirm the parties’ discussions during the 2001 contract negotiations 
with respect to certain business travel issues: 
Employees on foreign travel for TAL site deployment will be provided an AT&T 
phone card to facilitate expense accounting and reimbursement for business and 
allowable personal calls. 
The team leader for each group deployed will maintain a cell phone, which will be 
available to the employees to facilitate their making of necessary phone calls. 
Effective in August, 2001, for administrative convenience the Company will 
calculate overtime for all weeks involving foreign travel using the foreign travel 
differential in accordance with methods specified in the Fair Labor Standards Act 
Regulations (except where double time requirements in the CBA exceed FLSA 
requirements).  The method of calculation exceeds what is stated in Subsection B 
1. (c) of the “Foreign travel” section of Article VII of the parties’ agreement. 
 
For the Union: 


 
_________________________ 
Daniel Raymond 
Business Manager 


For the Company: 


 
___________________ 
Roger Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 7 


Employee Stock Purchase Plan 
 
 
 
 
September 25, 2010 
 
 
This will confirm the parties’ Agreement in 1998 contract negotiation that 
bargaining unit employees will be included in United Space Alliance’s Employee 
Stock Purchase Plan. 
Employees may purchase Boeing, Lockheed Martin and/or Rockwell stock through 
payroll deductions.  Commissions are paid by the Company when buying stock; 
employee pays commissions when selling stock. 
It is understood that this plan is subject to modification on a Company wide basis, 
including possible termination.  Bargaining unit employees will be subject to such 
modifications as may occur, whether more or less favorable, without requirement 
for further negotiation. 
 
 
For the Union: 


 
_________________________ 
Daniel Raymond 
Business Manager 


For the Company: 


 
___________________ 
Roger Claus 
Labor Relations 
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LETTER OF UNDERSTANDING 8 


Drug-Free Workplace 
 
 
 
 
 
September 25, 2010 
 
The Union recognizes the Company’s policy (reference FPP-C-07-01, Rev. 8, 
Drug-Free Workplace) as presented to the Union during negotiations to maintain a 
drug and alcohol free workplace, and to comply with laws and regulations 
addressing that subject.  If there are any subsequent revisions to the policy, the 
Company agrees to provide the Union a copy within a reasonable time.  The Union 
shall have a reasonable time within which to disagree.  Absent disagreement, the 
revision shall apply. 
 
 
 
 
For the Union: 


 
_________________________ 
Daniel Raymond 
Business Manager 


For the Company: 


 
___________________ 
Roger Claus 
Labor Relations 
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PREAMBLE 
This Agreement between the Company and the Union evidences the desire of the 
parties hereto to promote and maintain harmonious relations between the 
Company and its employees, and the Union as their representative. 


ARTICLE I - GENERAL PROVISIONS 


Section 1 - Recognition and Jurisdiction 
United Space Alliance LLC recognizes the Federation of Private Employees, a 
Division of the National Federation of Public and Private Employees, AFL-CIO, 
affiliated with District No. 1, MEBA, AFL-CIO, as the exclusive representative 
for purposes of collective bargaining in respect to rates of pay, wages, hours, and 
other conditions of employment of hourly-paid employees occupying job 
classifications listed in Article VIII of this Agreement who are employees of the 
Company assigned to the John F. Kennedy Space Center in Brevard County, 
Florida. 
It is agreed that all other employees of the Company, other than those included in 
this Section I - Recognition and Jurisdiction, are excluded from this Agreement. 
The phrase “represented employees” as used in this Agreement shall mean the 
group of hourly-paid employees of the Company who are assigned to the John F. 
Kennedy Space Center, Brevard County, Florida, and who are represented by the 
Fed Pri pursuant to the letter of recognition dated 15 November 1983, and 
paragraph one above.  The word “Company” as used in this Agreement shall mean 
or refer only to the United Space Alliance at the John F. Kennedy Space Center, 
Brevard County, Florida. 


Section 2 - Period of Agreement 
A. This Agreement shall remain in full force and effect from September 25, 2010, 
until Midnight, August 2, 2013, and thereafter from year to year until modified, 
amended, or terminated as hereinafter provided.  Notice to modify or amend this 
Agreement will be given not less than 60 days and not more than 75 days, prior to 
12:01 a.m., August 3, 2013, and during a like period of any subsequent year that 
this Agreement remains in effect.  Either party may give to the other written notice 
of desire for modifications or amendments.  The parties agree to commence 
negotiations within fifteen (15) days after the giving of such notice.   If, after 
entering into negotiations, the parties fail to reach an agreement upon such 
modifications or amendments by midnight August 2, 2013or midnight, August 2nd 
of any subsequent yearly period for which this Agreement remains in full force 
and effect, either the Company or the Union may terminate the Agreement upon 
five (5) days written notice to the other. 
B. In the event of instructions from the Federal Government to alter or change the 
working schedule now in effect, the parties shall by mutual agreement, upon 
fifteen (15) days written notice, reopen negotiations for the purpose of considering 
objectives desired by the Government.   
C. Any notice given under this Section shall be mailed, postage prepaid, certified 
mail, return receipt requested, to the Company’s Labor Office, United Space 
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Alliance, Cape Canaveral, Florida, for service upon the Company and when 
similarly mailed to the President or designee, Federation of Private Employees, a 
Division of the National Federation of Public and Private Employees, AFL-CIO, 
affiliated with District No. 1, MEBA, AFL-CIO, for service upon the Union. The 
date of receipt shown on the certified mail return receipt shall be the controlling 
date for all purposes under this Agreement. 
D. For the purpose of computing the number of days which elapse after any 
notice is given under this Section, the day such notice is received shall not be 
counted. 


Section 3 - Waiver 
The waiver of any breach or condition of this Agreement by either party shall not 
constitute a precedent for any further waiver of such breach or condition. 


Section 4 - Right to Manage Plant 
The Company has and will retain the right and power to manage the Space Flight 
Operations activities at Kennedy Space Center and direct the working forces, 
including the right to hire, to discipline, suspend, or discharge for just cause, to 
promote, demote, and transfer its employees, subject to the provisions of this 
Agreement.  Any claim that the Company has exercised such right and power 
contrary to the provisions of this Agreement may be taken up as a grievance. 


Section 5 - Non-Bargaining Unit Employees Performing Bargaining Unit 
Work 


Non-bargaining unit employees will not perform the work of represented 
employees covered by this Agreement, except for purposes of instruction, training, 
emergency conditions, or to prevent damage to equipment or property. 


Section 6 - Strikes and Lockouts 
For the duration of this Agreement, the Union agrees that it will not cause or 
engage in any strike, slowdown, or stoppage of work, including any sympathy 
strike and the Company agrees that it will not cause or engage in any lockout. 


Section 7 - Union Responsibility 
The Union agrees with the objectives of achieving the highest level of employee 
performance and efficiency consistent with safety, good health, and sustained 
effort, and will not take, authorize, or condone any action which interferes with the 
attainment of such objective. In the event of a breach by the Union of the 
provisions of Article I, Section 6, of this Agreement, the Company may abrogate 
this entire Agreement. 


Section 8 - Deductions from Earnings for Union Dues 
A. The Company will deduct from the employees’ wages and turn over to the 
Union, the Union Membership Dues of each employee who individually and 
voluntarily authorized the Company in writing of such deductions.  The term 
“Union Membership Dues,” as used herein, shall include Union initiation fees, 
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assessments, or reinstatement fees of employees rehired by the Company, with or 
without seniority, when such employees are reinstated or rejoin the Union. Such 
deductions shall be made in accordance with the following provisions: 


(1) Such deductions shall be made only in accordance with instructions upon 
authorization cards, which shall be in a form mutually agreed to between 
the Company and the Union. In order to be effective, such authorization 
cards shall be delivered by the Union to the Labor Relations Department 
of the Company. 


(2) Deductions from that portion of the Union Membership Dues consisting 
of Union initiation fees, assessments, or reinstatement fees, as provided 
above, shall be made from the employee’s paycheck monthly in the 
amount as specified by the employee on the authorization card. 


(3) Deductions for other Union Membership Dues shall be made from the 
employee’s paycheck monthly for twelve (12) months of the calendar 
year. Such deductions shall be in the amount certified to the Company by 
the Union.  Any change in the amount of deductions for such Union 
Membership Dues shall be made effective for the next full month after 
written notice of such change by the Union to the Company. In the event 
a deduction for such dues is not made from one or more consecutive 
monthly paychecks due to insufficient earnings by the employee, then on 
the next paycheck that the employee has sufficient earnings, a retroactive 
deduction shall be made. 


(4) To be effective, dues deduction authorizations must be received by the 
Labor Relations Department of the Company by 4:45 p.m. on or before 
the last day of the month. 


(5) The Company’s obligation to make such deductions shall terminate 
pursuant to the provisions of Paragraph A (1) of this Section 8 upon 
receipt by the Company of written notice from the Union that an 
employee has effectively revoked the dues deduction authorization, or, in 
the event the employee shall cease to be an employee as defined in Article 
I, Section 1, of this Agreement. 


(6) Revocations shall be made effective on employees’ paychecks during the 
month following receipt of notice as herein set forth.  Notices must be 
received in the Labor Relations Department of the Company by 4:00 p.m. 
on or before the last day of the month in order to be implemented in the 
following month. 


(7) Deductions for Union Membership dues (with a maximum pickup of one 
month) shall be resumed by the Payroll Accounting Department in the 
following situations unless written revocation notice from the employee 
has been received by the Company in accordance with subparagraph (5) 
of this Section: 
(a) Upon recall from layoff.  
(b) Upon return from prolonged leave of absence. 
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(8) The Company will mail a check to the Union for the deductions referred 
to in this Section at the following address within ten (10) days following 
the pay day in which such deductions are reflected in the paychecks:  
Secretary Treasurer, Federation of Private Employees, 1700 NW 66th 
Avenue, Suite 100C, Plantation, Florida 33313. The Company shall 
provide the Union with a monthly record of dues deductions, with such 
record to be on the basis of the Company’s accounting months. 


B. Where monies have been deducted from the pay of any employee who does 
not owe such monies, it shall be the responsibility of such employee to obtain a 
refund from the local Union. The Union agrees that it shall hold the Company 
harmless against any and all complaints, claims, judgments, or demands that may 
arise out of, or in any way be related to, compliance by the Company with the 
terms of this section or in reliance by the Company upon any document furnished 
to the Company by the Union pursuant to the provisions of this section. 


Section 9 - Separability 
Should any part hereof or any provision herein contained be rendered or declared 
invalid by reason of any existing or subsequently enacted legislation, or by a 
decree of a court of competent jurisdiction, such invalidation of such part or 
portion of this Agreement shall not invalidate the remaining portions hereof and 
they shall remain in full force and effect. 


Section 10 - Security Regulations 
The Union recognizes that the Company has certain obligations in its contracts 
with the Government pertaining to security, and agrees that nothing contained in 
this Agreement is intended to place the Company in violation of its security 
agreements with the Government. 
Therefore, in the event that NASA, the U.S. Air Force, U.S. Navy, or other 
Government Agency duly concerned with United Space Alliance security 
regulations, advises the Company in writing that any employees in the Union 
Bargaining unit is restricted from work on or access to classified information and 
material, the Union will not contest such action as the Company may take pursuant 
to such advice to comply with its security obligations to the Government. If an 
employee has not been granted an unescorted access authorization for all work 
areas where such is required and/or Secret clearance within 180 calendar days 
from the date of his employment, the Company may terminate his employment. 
However, if in the judgment of the Company, placement may be made in another 
area, the employee may be so assigned where access to classified information and 
material is not required. 


Section 11 - Nondiscrimination in Employment 
The Company and the Union agree that there will be no discrimination in 
employment because of race, religion, color, sex, age or national origin.  
Employees who believe they have been discriminated against based on one of 
these factors should immediately report such belief in accordance with the 
Company’s Discriminatory Harassment Policy.  Claims which are not 
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satisfactorily resolved through internal processes may be referred to appropriate 
State and/or Federal Agencies but shall not be subject to the grievance procedures. 
Union membership or legitimate Union activity will not jeopardize an employee’s 
standing with the Company or opportunity for advancement. 
Where a masculine pronoun is used within this Agreement, it is understood to 
refer to employees of either gender. 


Section 12 - Educational Reimbursement 
Employees who have satisfactorily completed six (6) months of service are 
eligible for educational reimbursement as follows: 


• Reimbursable costs include books and most fees. 


• A $2,000 recognition award upon degree completion.  


• Availability of financial hardship advances. 
It is understood that the educational reimbursement policy may be subject to 
modification by the Company.  Such modifications, whether more or less 
favorable, will apply to the bargaining unit without further negotiation. 


Section 13 - Sanitary, Safety, and Health Conditions 
The Company agrees to maintain sanitary, safe, and healthful conditions in 
accordance with applicable laws and instructions and work practices established 
by NASA.  The Company agrees to maintain procedures for prompt resolution of 
safety and industrial hygiene problems in keeping with the degree of the hazard 
involved.  No employee shall be discharged or otherwise disciplined for refusing 
to work on a job not made reasonably safe consistent with the meaning and intent 
of the above referenced procedures.  The Company will furnish proper and modern 
safety and sanitary devices for all employees working on hazardous work. 
Any employee required by the Company to wear foot protection to perform the 
duties of their regular job shall be eligible for reimbursement of up to one hundred 
thirty-five (135) dollars for one pair of Company-approved safety shoes every 
calendar year.  Reimbursement at the same rate may be authorized within the 
specified twelve (12) month period for replacement shoes as necessary upon 
verification by management that replacement is justified due to excessive wear, 
damage, or deterioration.  The above reimbursement rate may be increased 
consistent with periodic amendments to the Company’s policy without further 
negotiation. 
The Union may select three (3) on the Company’s General Safety Committee. 
From time to time as required by the Government (NASA) or the Company, 
employees may be required to undergo medical examinations. The cost of such 
examination by Company physician(s) shall be borne by the Company; however, 
the costs of examinations arising out of additional medical opinions shall be the 
responsibility of the employee(s). 
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The Company will ensure transportation arrangements are made to secure 
treatment if an ill or injured employee is capable of self help but does not require 
emergency medical transport. 


Section 14 - Employment of the Handicapped 
The Company and the Union agree that, consistent with the Rehabilitation Act of 
1973 and regulations thereunder and applicable state laws pertaining to 
handicapped employees, there will be reasonable accommodation to employees 
and applicants with physical or mental limitations, and the parties agree to 
cooperate to that end.  The Company and the Union also agree to cooperate to take 
all actions necessary to comply with the Americans With Disabilities Act.  


Section 15 - Sole Agreement 
This Agreement, when accepted by the parties hereto and signed by their duly 
authorized agents, shall constitute the sole agreement between them.  The only 
interpretations of this Agreement which should be recognized by the parties are 
those which have been committed to writing and signed by the President of the 
Union and the Company’s Labor Relations Manager. 


Section 16 - Technological or Changes in Scope 
The Company will notify the Union, as soon as practical, of any technological 
improvements or significant work process changes in the Company’s Space Flight 
Operations Contract scope that may be deemed by the Company to affect the 
bargaining unit covered by this Agreement.  The parties’ senior representatives 
may agree during the life of the Agreement to establish a joint Company/Union 
committee (4 members, 2 Company, 2 Union) in both Ground Systems Support 
and Integrated Logistics to facilitate the process of early identification of and 
communication regarding such changes. 
In the event of a disagreement on the Union’s jurisdiction, the appropriate 
representatives of the parties shall meet, using the mutual gains procedure, to 
discuss their concerns.  Should the parties fail to reach a mutually satisfactory 
agreement, the Union shall have the right to submit any dispute arising under this 
Article to the grievance and arbitration procedure.
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ARTICLE II - UNION-COMPANY RELATIONS 


Section 1 - Union Representatives 
A. Designation of Stewards 
As designated by the Union, in writing to the Company Labor Relations 
Department, there shall be recognized by the Company no more than six (6) 
Stewards of which one (1) shall be the Chief Steward. The Company and the 
Union may mutually agree to increase or decrease the number of Stewards 
provided for in this Section as circumstances may warrant. 
Each Steward shall be an employee of the Company regularly assigned to work on 
the same as the employees he represents, and his area of jurisdiction, when 
appropriate, shall be determined by mutual agreement of the Company and the 
Union. 
B. Scope of Steward’s Union Activities 
The Steward’s Union activities on Company time shall fall within the scope of the 
following functions: 


(1) To consult with an employee regarding the presentation of a complaint or 
grievance which the employee desires the Steward to present. 


(2) To investigate a complaint or grievance of record before presentation to 
the appropriate supervisor. 


(3) To present a complaint or grievance to an employee’s immediate 
supervisor in an attempt to settle the matter for the employee. 


(4) To meet by appointment with an appropriate Manager or other designated 
representative of the Company, when necessary, to adjust grievances in 
accordance with the Grievance Procedure of this Agreement. The 
Company and the Union are in agreement that the minimum amount of 
time should be spent in the performance of these duties. 


Section 2 - Union Officials 
A. Scope of Union Representatives’ Activities 
Subject to existing security regulations, the President or other authorized 
representative of the Union shall have access to the Company’s work areas during 
working hours for the purpose of investigating grievances, complaints, or matters 
arising out of the application of this Agreement and for the purposes of attending 
meetings in accordance with the Grievance Procedure.  The President shall obtain 
from the Company authorization for each visit, and such visit shall be subject to 
such regulations as may be made from time to time by the Company. The 
Company will not impose regulations which will exclude such representatives 
from the work areas nor render ineffective the intent of this provision. 
B. Introduction of Employees 
New or transferred employees who are employed in occupations covered by this 
Agreement shall be introduced to the Union Steward in the activity to which such 
employees will be permanently assigned as soon as practical, but no later than two 
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(2) weeks following such assignment. The sole function of the Steward under this 
Section is to explain his responsibilities under this Agreement. 
C. Permission to Leave Work for Union Activities 
The Steward, before leaving the workstation to perform any of the functions 
herein set forth, shall request permission from the immediate supervisor and state 
the Union business to be conducted on Company time.  Such permission shall be 
immediately granted unless it should substantially interfere with operations.  If 
necessary, a Steward shall remain on regular work until a reasonable time is 
afforded to provide a substitute in his place.  When entering the area of another 
supervisor’s responsibility, the Steward will contact the supervisor before 
attempting to contact any employee.  The Steward shall report to the supervisor 
upon completing each mission. 
D. Employment Not Jeopardized 
Union membership or legitimate Union activity will not jeopardize an employee’s 
standing with the Company or opportunity for advancement. 


Section 3 - Cooperation 
The Union and its members agree to report to the Company any acts of sabotage, 
subversive activities, theft, damage to or taking of any employee’s, Company’s 
and/or Government’s property, and the Union further agrees if any such acts occur 
to use its best efforts in assisting the Company and/or the Government to 
determine and apprehend the guilty party or parties. 


Section 4 - Bulletin Boards and Posted Notices 
A. Space shall be provided at locations agreed upon for Union bulletin boards for 
the posting of the following types of notices: 


(1) Notices of Union recreational, social and welfare activities; 
(2) Notices of Union elections; 
(3) Notices of Union appointments and results of Union elections; 
(4) Notices of Union meetings; and 
(5) Such other notices as may be mutually agreed upon by the Union and the 


Company. 
B.  The Union shall not distribute or post, nor authorize its members to distribute 
or post, any material anywhere on the Company’s property except as herein 
provided. The Company may remove such bulletin boards in the event of repeated 
violation of this section or for reasons such as alterations in facilities, etc., and will 
inform the Union whenever the Company removes such bulletin boards. 
C. The number of bulletin boards shall be determined by mutual agreement of the 
President and the Labor Relations Department Manager. 
D. On their own time, union stewards may use the Company’s e-mail system to 
send bargaining unit employees only notices referenced in A (2), (3), (4), and (5) 
above. 
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Section 5 - Reports 
The Union may request the following reports, which are to be furnished as soon as 
possible; such request shall be made only by the President to the Labor Relations 
Manager of the Company. 
Upon the request of the Union, the Company shall furnish the Union with a list of 
employees represented by the Fed Pri, showing rates, classifications, shifts, and 
bargaining unit seniority date. Such list will be arranged in job classification order. 
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ARTICLE III - GRIEVANCE PROCEDURE 


Section 1 - Method of Handling Employee Grievances 
The term “grievance” shall mean a written claim by an employee that the 
Company has violated a specific provision of this Agreement.  Such written claim 
should state the specific provision of this Agreement claimed to have been so 
violated. 
Failure of the Union to proceed within any time limit set forth in this procedure, 
hereinafter stated, shall constitute a waiver of the grievance. 
If a retroactive adjustment is involved in an employee’s grievance based upon a 
change in job classification, such retroactivity shall not exceed nine (9) working 
days prior to the date the employee’s written grievance was presented to the 
department head, unless extended by mutual agreement of the Company and the 
Union. 
The Company shall not confer with an employee with respect to a written 
grievance filed unless the employee’s Steward has been notified and given an 
opportunity to be present.  Failure of the Company to act within the time limit set 
forth in any Step shall entitle the Union to proceed to the next Step.  In a particular 
case, any time limit specified hereinafter may be extended by mutual agreement in 
writing between the Company and the Union.  Such Agreement will not be 
unreasonably withheld. 
A. The procedure on employee grievances, except on grievances arising out of 
discharge, layoff, and recall from layoff as hereinafter provided, shall be as 
follows: 
Step 1 
A complaint that an employee’s rights under a specific provision or provisions of 
this Agreement have been violated shall first be presented orally to the attention of 
the aggrieved employee’s immediate supervisor by the employee, with or without 
the presence of the employee’s Steward.  The supervisor, Steward and/or 
employee shall attempt mutually satisfactory resolution of the complaint through 
discussion of all facts, issues, and provisions of the Agreement.  The supervisor 
shall provide an oral decision on the matter to the Steward and/or complainant no 
later than the third (3rd) working day following receipt of the complaint.  The 
supervisor will provide a written confirmation of his decision if requested.  
Settlement made at Step 1 shall not be precedential in nature. 
Step 2 
If an issue is not resolved through the Step 1 discussion among the employee, 
Steward and supervisor, and the Steward wishes to present a grievance, the 
Steward shall promptly, and in no event later than twenty (20) working days after 
the occurrence upon which the grievance is founded, present such grievance in 
writing on a form to be mutually agreed upon by the Union and the Company, 
which shall be dated and signed by the employee, and shall set forth a complete 
statement of the grievance, the facts on which it is based, the time of their 
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occurrence and the remedy or correction desired.  The Steward shall present the 
grievance to the appropriate Manager after the grievance is signed and dated by 
the employee, and the Manager and Steward shall attempt to effect a settlement.  
Unless the written grievance signed by the employee has been delivered to the 
Manager within twenty (20) working days after the occurrence upon which the 
grievance is founded, the grievance shall be deemed to be waived.  The Manager 
shall give a written answer no later than the tenth (10th) working day after receipt 
of the written grievance.  
If a settlement has not been reached in Step 2 and the Union wishes to proceed 
further with the grievance, the Union, within ten (10) working days after receipt of 
the Manager’s answer, shall proceed in accordance with Step 3. 
Step 3 
The President (or designee) shall present to the designated Labor Relations 
Representative a copy of the written grievance.  Following receipt of such 
grievance, the Labor Relations Representative shall meet with the President, and 
they shall attempt to effect a settlement. Labor Relations shall give a written 
answer no later than the tenth (10th) working day after receipt of the written 
grievance at Step 3. 
If a settlement has not been reached in Step 3 and the Union wishes to proceed 
further with the grievance, the Union shall proceed in accordance with Section 2. 
B.   The procedure on grievances arising out of discharge, layoff, or recall from 
layoff, shall be as follows: 
The employee shall deliver the signed grievance to the Union, who may deliver 
such written grievance to the Labor Relations Office and proceed as set forth in 
Step 3 of this Section.  Unless the written grievance signed by the employee has 
been delivered to the Labor Relations Office within ten (10) working days after 
the discharge, layoff, or recall complained of, the grievance shall be deemed to be 
waived. 


Section 2 - Arbitration 
A. Any grievance which has not been settled pursuant to the provisions of this 
Article and which involves the interpretation or application of a specific clause or 
clauses of this Agreement or which alleges that a discharge or suspension was not 
for just cause may be referred to arbitration. Unless the party seeking to have the 
grievance referred to arbitration has delivered to the other written notice to that 
effect within ten (10) work days after the Labor Relations Department has given 
its decision, such grievance shall be deemed to be waived. 
B. Upon receipt of such notice, the parties within five (5) days shall meet to select 
an arbitrator and shall prepare a Submission Agreement.  The parties also shall 
make a good faith effort to state in such Submission Agreement the issue and the 
specific clause or clauses of this Agreement, the interpretation or application of 
which are involved in the arbitration.  If the Company and the Union fail to agree 
upon the issue as part of the Submission Agreement, each party may submit, and 
the arbitrator shall determine the issue involved in the arbitration.  If the Company 
and the Union fail to agree upon an arbitrator, they may request the Federal 
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Mediation and Conciliation Service to submit a list of five (5) persons from which 
the arbitrator shall be chosen.  The Union and the Company shall alternatively 
strike one name from such list (the right to strike the first name having been 
determined by lot) until only one name remains and that person shall be the 
arbitrator. 
C. The arbitrator shall have the authority to interpret and apply the provisions of 
this Agreement, but shall not have the authority to amend or modify this 
Agreement or to establish new terms and conditions of this Agreement. The 
decision of the arbitrator shall be final and binding on the Company, the Union, 
and the employee. 
D. The expenses of the arbitrator shall be divided equally by the parties hereto.  
Each party shall bear the expenses in respect to its own witnesses. 
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ARTICLE IV - SENIORITY 


Section 1 - Continuous Service Credit 
A. Each employee shall have continuous service credit with the Company dating 
from the first date of unbroken service, including recognized service with 
predecessor contractors. 
B.  United Space Alliance service date is the date first employed by United Space 
Alliance. 
C.  The continuous service credit and seniority of an employee will be broken 
under the following conditions, and when so broken, such employee shall be, for 
all purposes, considered a new employee if and when rehired. 


(1) Resignation or other voluntary termination of employment. 
(2) Discharge for just cause. 
(3) Absence in excess of three (3) consecutive working days without notice, 


either by telephone or written message, by messenger, to the supervisor, 
unless satisfactory evidence of inability to report is shown. 


(4) Failure to report to work after layoff within ten (10) working days after 
the Company gives the employee written notice to return to such work, 
and failure to notify the Company of his intent to return to work within 
five (5) working days after such notice is given. Such notice shall be 
deemed to have been sufficiently given if sent to the employee by 
certified mail, return receipt requested, to the last address furnished to the 
Employment Department of the Company.  An exception shall be made in 
the case of an employee offered recall for a vacancy identified as being 
for a specified period of less than one hundred twenty (120) days.  An 
employee may waive such a recall offer without loss of recall, and the 
parties will ensure on a case-by-case basis that a senior employee shall 
not be disadvantaged by unanticipated circumstances when such a 
vacancy is filled by a junior employee following a recall waiver. 


(5) Layoff without recall to work within sixty (60) months from the date of 
such layoff. 


(6) Retirement 
(7) Transfer out of the bargaining unit into a position not covered by this 


Agreement. 


 


Section 2 - Acquisition of Seniority 
New employees shall be considered on probation and not entitled to seniority until 
they shall have acquired one hundred eighty (180) calendar days of continuous 
service credit or one hundred thirty (130) actual days worked, whichever is 
greater.  Upon completion of said period of employment, the employee shall be 
considered a regular employee, and his seniority shall date from the start of the 
probationary period.  For the purposes of evaluating a probationary employee a 
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probationary employee review form (form # USA 50-139 or subsequent revisions) 
will be used.  If during the probationary period the employee has an unsatisfactory 
performance the union steward will be involved in the review process with the 
manager.  There shall be no requirement that the Company reinstate or rehire 
probationary employees if they are discharged during their Probationary period, 
and no grievance shall be filed concerning any such discharge. It is understood 
however, that probationary employees are represented by the Union and that with 
the exception of discharge, all other disciplinary actions and violations of this 
Agreement are subject to the Grievance Procedure. 


Section 3 - Accumulation of Seniority 
Seniority will accumulate continuously without break providing the employee 
remains on the active payroll of the Company during the following: 
A. Time lost by reason of industrial accident, industrial illness, or jury duty. 
B. Time on leave of absence granted for the purpose of serving in the Armed 


Forces of the United States. 
C. Time spent on authorized leave of absence for Union business. 
D Time spent on leave of absence granted by the Company for the purpose of 


permitting an employee to engage in activities requested by the Company. 
E.  Time spent, not to exceed twelve (12) months, on authorized leave of absence 


granted to cover periods of non-industrial accident or illness or pregnancy.  
F.  The first thirty (30) days of any other authorized leave of absence.  
G.  Time spent on lay-off for a period not to exceed sixty (60) months (or for 


employees with less than one [1] year seniority, time spent on lay-off for a 
period not to exceed one [1] year). 


Section 4 - Employees Entering Armed Forces 
Employees who terminate for the purpose of entering the Armed Forces of the 
United States shall be re-employed in accordance with applicable Federal laws. 
The Company shall not be liable for a violation of this agreement if such violation 
results from good faith compliance with the aforesaid statutes or any applicable 
administrative ruling or judicial decision. 
An employee absent from work because he was ordered to report for physical 
examination in connection with being ordered to military training and service shall 
be granted pay for lost time not to exceed the employee’s working rate for eight 
(8) hours, provided: 
A. The day of absence from work is necessary to enable the employee to report as 


ordered, 
B. The absence falls within the employee’s regular work shift, 
C. The absence is to be temporary, following which the employee will return to 


work, and 
D. The absence does not involve an overtime day. 
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ARTICLE V 


Section 1 - Layoff 
A. An employee who has acquired seniority rights in accordance with Article IV, 


Section 2 - Acquisition of Seniority shall not be laid off under the provisions 
of this Section unless all employees in the affected classification in which the 
surplus exists who have not acquired seniority rights, have been laid off. When 
two or more employees have the same seniority date, the employee having the 
lowest last four digits of the Social Security number shall be considered to 
have the least seniority. 


B. Employees shall be laid off, where ability, skill, and efficiency are 
substantially equal, in order of seniority applied by classification.  Deviations 
from layoff in reverse seniority order on the basis of “efficiency” must be 
supported by previously documented performance deficiencies. 


C. An employee scheduled for layoff shall (if the employee so elects) be placed in 
any lower-rated or lateral classifications previously held, if qualified (job 
ready) to perform the work of the least senior of any less-senior employees in 
such classification. The Company shall, insofar as is practicable, place the 
employee in the highest of any such classification previously held even though 
the classification may have since been re-titled.  The word “qualified” as used 
in this paragraph means that an employee must be able without a training or 
learning period to perform: 
The major duties set forth in the job description for such classification; and 
The work of the least senior of any less senior employees in such 
classification. 


D. In the event that a Lead becomes surplus, the downgrade shall be made within 
the group designated by the Company where the surplus exists.  Where ability, 
skill, and efficiency are substantially equal, the least senior employee leading 
the same classifications in the surplus group shall be downgraded 


Section 2 - Recall 
Employees shall be recalled from the recall list into the classification in which the 
opening exists in order of seniority, where ability, skill and efficiency are 
substantially equal. The recall list shall include: 
A. Those employees laid off from the classification in which the opening exists, 


except that a lead who becomes surplus and does not request/accept a 
downgrade shall have recall rights only to the classification the employee lead 
(the subordinate classification); and, 


B. Employees who in lieu of layoff within the preceding sixty (60) months 
accepted placement in a lateral classification or downgrade from the 
classification in which the opening exists or who, at the time of downgrade in 
lieu of layoff, had displacement rights into such lateral or lower classification 
previously held and in which the opening exists and were not placed in such 
classification because of insufficient seniority; and, 
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C. Those employees who, in lieu of layoff, accepted downgrade from the 
classification in which the opening exists, and who were subsequently laid off, 
provided that the downgrade in lieu of layoff occurred less than sixty (60) 
months prior to the filling of the available opening, except that a lead who 
becomes surplus and does not request/accept a downgrade shall have recall 
rights only to the classification the employee lead (the subordinate 
classification); and, 


D. Those employees on layoff who, at the time of their layoff, had displacement 
rights into such lateral or lower classification previously held and in which the 
opening exists, but, because of insufficient seniority, were not placed into such 
classification.   


The recall list shall not include those employees granted a request for voluntary 
layoff after June 24, 1995. 


Section 3 - Seniority Privileges for Union Representatives 
Stewards, and the Chief Steward, shall be deemed to have top seniority in the 
application of the layoff provisions. 


Section 4 - Promotional Policy 
Primary consideration shall be given to the promotion of qualified employees of 
the Bargaining Unit before filling higher rated job vacancies from outside hire. 
Where ability, skill, and efficiency for the vacancy to be filled is substantially 
equal among employees being considered for promotion, preference shall be given 
to the most senior employee. 
With respect to filling of Lead vacancies, in instances where two or more 
employees within the involved job family are being considered for a given 
promotion, an employee with significantly greater service within the job family 
may be given preferential consideration, on a case-by-case basis, over employees 
with greater Bargaining Unit seniority. 


Section 5 - Temporary Promotion 
An employee assigned by supervision to perform work of a classification in a 
higher pay grade to replace another employee absent on vacation or for a 
temporary period (minimum of one day), shall be paid a differential of $1.50 per 
hour above their current base rate for the duration of such assignment.  In no event 
shall the resulting temporary rate exceed the established pay rate maximum.  Such 
assignment shall not exceed sixty (60) consecutive days without mutual agreement 
between the parties.  The temporary promotion differential shall be paid on a 
current basis from approved time card entries.  Such temporary assignment shall 
not be considered an upgrading within the meaning of this Agreement, and upon 
reassignment of such employee to the work previously performed in the lower paid 
classification at the end of the temporary period, the employee shall not be 
considered a downgraded employee within the meaning of this Agreement. 
An employee assigned to replace a Lead (minimum of one day or more) who is 
absent on vacation or for a temporary period will be paid the temporary promotion 
differential as specified above.  The temporary status of the assignment will be 
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recorded in the employee’s record, and, upon return of the absent Lead, the 
replacing employee will be returned to his original status. 


Section 6 - Transfers  
All transfers within the same job classification will be made on the basis of 
operational requirements of the Company.  On shift and non-regular workweek 
assignments, transfer preference will be given within the Department by 
classification on the basis of seniority to employees in the affected classification 
who are competent to fill the openings. Where an opening exists, a bargaining unit 
employee shall be considered for placement in a lateral reassignment for which the 
employee is qualified prior to promoting or hiring from outside the bargaining unit 
when agreed to by the receiving and releasing manager. Such approval shall not be 
unreasonably withheld. 


Section 7 - Priority in Filling Available Openings 
In filling available openings, preference shall be given to the most senior qualified 
employee as follows: 


1. Employees who are declared excess from a higher rated or lateral 
classification and in lieu of layoff are scheduled for placement 
(reclassification) in the job with the opening, within their Division.  When 
circumstances permit, such placement may be made in another Division as 
a secondary option. 


2. Primary consideration shall be given to Bargaining Unit employees 
applying for promotion provided such employees possess greater seniority 
than the most senior employee on the Recall list of the classification in 
which the opening exists. 


3. Employees on the Recall List (as defined in Section 2 - Recall) of the 
classification in which the opening exists. 


4. Consideration of requests for lateral reclassification. 
5. Candidates outside of the Bargaining Unit. 


Interview processes for filling of job vacancies shall include participation of the 
appropriate Steward or Steward’s designee familiar with the requirements of the 
vacancy. 


Section 8 - Stewards Status on Transfer 
Union Stewards whose status as such the Company has had seven (7) calendar 
days written notice, shall not be required by the Company to transfer or be loaned 
from the agreed upon area of jurisdiction or from the shift to which assigned as 
Steward, provided there is work remaining in the Steward’s job classification on 
the shift. 
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ARTICLE VI - EMPLOYEE PRIVILEGES 


Section 1.1 - Time Away Days 
NOTE:  The provisions of this Section 1.1 shall be effective through December 31, 
2010 only.  The provisions of Section 1.2 shall become effective January 1, 2011. 
The Company provides time away benefits to contribute to the well being of its 
employees.  The Company encourages employees to take their time away days to 
promote appropriate rest and recreation.   
A. Definitions 


(1) The term “Christmas Holiday Period” means a six (6) day period (which 
includes Christmas Day and in 2010 includes the observance of New 
Year’s Day, January 1, 2011) that the Company designates as official 
Company holidays. 


(2) “Holidays” means days observed by the Company as official Company 
holidays, which include:  New Year’s Day, Memorial Day, Independence 
Day, Labor Day, Thanksgiving Day and the day after Thanksgiving, and a 
six day Christmas Holiday Period.  Holidays that fall on a weekend will be 
celebrated on either the preceding Friday or following Monday, as 
specified by the Company. 


(3) “Holiday Accrual Hours” means those Time Away Hours for Company 
recognized holidays that are accrued under the Time Away Holiday Hours 
Accrual Table, shown in B (7) of this Section.  These hours are included in 
and subject to the Time Away Maximum Hours Bank. 


(4) “Maximum Hours Bank” means the maximum amount of Time Away 
Hours that an employee may accrue.  An employee will forfeit any Time 
Away Hours, which are accrued beyond his or her Maximum Hours Bank. 
Note:  The balance as of the week ending just prior to the accrual available 
to employee date is used when calculating an employee’s Maximum 
Balance. 


(5) “Time Away Bank” means at any point in time, the bank of hours that an 
employee has accrued according to the Monthly Time Away Hours 
Accrual Table, less hours taken, as Time Away Hours.  This bank of hours 
is a combination of all vacation and holiday accrual hours. 


(6) “Time Away Hours” means the combination of Holiday Accrual Hours 
and Vacation Accrual Hours that are accrued and taken on the Company’s 
time keeping system and are added to and subtracted from an employee’s 
Time Away Bank.  Time Away Hours will accrue while an employee is 
actively employed or on a paid leave of absence.  An employee will not 
accrue Time Away Hours while on an unpaid leave of absence.  Time 
Away Hours accrual shall be suspended when an employee begins a leave 
of absence of any type.  When such employee returns from leave of 
absence, accruals for vacation which otherwise would have been credited 
shall be added to the employee’s Time Away Hours Bank.  Time Away 
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Hours for holidays that will occur while an employee is on a leave of any 
type shall not be added to an employee’s Time Away Bank upon return 
from leave.  The minimal increment for taking Time Away Hours is one-
tenth (0.1) of an hour for all employees.  Pay for Time Away hours when 
taken is at the employee’s regular hourly rate, including shift and odd 
workweek differentials, if applicable. 


(7) “Vacation Accrual Hours” means those Time Away Hours that are accrued 
under the Time Away Vacation Hours Accrual Tables, show in Section B 
(6).  These hours are included in and subject to the Time Away Maximum 
Hours Bank. 


(8) “Vacation Service Date” means that date from which an employee’s Years 
of Service is measured for purposes of determining the Time Away Hours 
Accrual Schedule.  Such date could be the original hire date of an 
employee who transitioned from an affiliated company into USA, or an 
official employment date for employees hired directly by USA, or the 
recognized service date of an employee who transferred from a parent 
company into USA. 


(9) Years of Service” means the total elapsed time, measured in years, 
between an employee’s Vacation Service Date and the date service is 
being determined. 


B. The Time Away Days Accrual Schedule will be administered as follows: 
(1) Employees earn time away days by accruing hours each month based on 


the tables shown in B. (6) and (7) of this Section.  Total Time Away Hours 
will not accrue beyond the Maximum Hours Bank amount shown under 
the respective Years of Service category 


(2) Employees who are hired or return from a leave of absence on the 14th day 
of the month or later, or terminate employment with the Company between 
the 1st and the 13th day of the month, will not


(3) Employees who complete 5, 10, 15 or 20 Years Of Service during any 
month will begin accruing the next higher Time Away Hours amount in 
the following month accrual. 


 accrue Time Away Hours for 
that month.  Employees who are hired or return from a leave of absence 
between the 1st and the 13th day of the month, or terminate on the 14th day 
of the month or later, will accrue Time Away Hours for that month. 


(4) Employees who terminate employment after they have accrued Time 
Away Hours for a particular Holiday but before that Holiday has occurred 
will forfeit those Time away Hours.  New hires hired after the accrual of 
Time Away Hours for a particular Holiday but who are employed on such 
Holiday will receive Time Away Hours for the Holiday.   


(5) An employee may have a negative balance of up to 5 days (i.e., -40 hours) 
in his Time Away Bank at any time.  Should an employee terminate 
employment with a negative balance, the employee must pay the Company 
for such balance at the hourly rate in effect at the time of termination. 
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(6) TIME AWAY VACATION HOURS ACCRUAL TABLE 
 


 YEARS OF SERVICE 


MONTH 


LESS 
THAN 
5 


5 BUT 
LESS 
THAN 
10 


10 
BUT 
LESS 
THAN 
15 


15 BUT 
LESS 
THAN 
20 


20 
AND 
OVER 


January 6.6 8.0 10.0 12.0 13.3 


February 6.7 8.0 10.0 12.0 13.4 


March 6.7 8.0 10.0 12.0 13.3 


April 6.6 8.0 10.0 12.0 13.3 


May 6.7 8.0 10.0 12.0 13.4 


June 6.7 8.0 10.0 12.0 13.3 


July 6.6 8.0 10.0 12.0 13.3 


August 6.7 8.0 10.0 12.0 13.4 


September 6.7 8.0 10.0 12.0 13.3 


October 6.6 8.0 10.0 12.0 13.3 


November 6.7 8.0 10.0 12.0 13.4 


December 6.7 8.0 10.0 12.0 13.3 


      
TOTAL 
HOURS 80.0 96.0 120.0 144.0 160.0 
TOTAL DAYS 10.0 12.0 15.0 18.0 20.0 
MAX HOURS 
BANK 
(including 
holiday hours) 352.0 384.0 432.0 480.0 512.0 
MAX DAYS 
BANK 
(including 
holiday hours) 44.0 48.0 54.0 60.0 64.0 
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(7) TIME AWAY HOLIDAY HOURS ACCRUAL SCHEDULE FOR 


COMPANY RECOGNIZED HOLIDAYS 
 


 YEARS OF SERVICE 
HOLIDAY(S) 


LESS 
THAN 
5 


5 BUT 
LESS 
THAN 
10 


10 
BUT 
LESS 
THAN 
15 


15 
BUT 
LESS 
THAN 
20 


20 
AND 
OVER 


New Years Day 8.0 8.0 8.0 8.0 8.0 
Memorial Day 8.0 8.0 8.0 8.0 8.0 
Independence Day 8.0 8.0 8.0 8.0 8.0 
Labor Day 8.0 8.0 8.0 8.0 8.0 
Thanksgiving 16.0 16.0 16.0 16.0 16.0 
Christmas (year-end)  
includes one day in 
observance of New Year's 
Day, January 1,2011 48.0 48.0 48.0 48.0 48.0 
      
TOTAL HOLIDAY 
HOURS (INCLUDED IN 
MAX HOURS BANK) 96.0 96.0 96.0 96.0 96.0 
TOTAL HOLIDAY 
DAYS (included in Max 
Days Bank) 12.0 12.0 12.0 12.0 12.0 
 
C. Company-Sponsored Holidays 


(1) Each year the Company observes certain days as official company 
Holidays.  Except as provided in C (3) of this Section, employees must 
record these days as Time Away Hours or “No Pay” hours.  If recorded as 
Time Away Hours, they will be subtracted from the employee’s Time 
Away Bank. 


(2) If an employee chooses for religious or other reasons to observe a holiday 
other than a company-designated Holiday, Time Away Hours may be 
used for this purpose with management approval.  Otherwise, the time off 
will be recorded as a leave without pay. 


(3) Employees who work on Company-designated Holidays with 
management approval have the option of recording up to 8 hours of Time 
Away Hours in addition to their time worked hours.  Time worked on a 
holiday shall be paid for at two times the regular rate of the employee. 


(4) Time Away Holiday Hours for Company recognized holidays will accrue 
under the Time Away Hours Holiday Accrual Table shown in Section B 
(7).  The Time Away Hours for Company recognized holidays will 
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continue to be reflected in the employee’s Time Away Hours balance and 
the Time Away Hours Maximum Bank. 


D. Pay in lieu of unused time away days will be as follows: 
(1) Except as provided in D. (2) of this Section, employees may not code 


more than 8 Time Away Hours for any one-day. 
(2) Employees may choose to sell back up to 5 days (i.e., 40 Time Away 


Hours) of Time Away days during the week immediately preceding the 
Thanksgiving Holidays.  This is done by coding, in addition to time 
otherwise entered, up to eight (8) hours of sell back Time Away Hours 
per day, during this week.  Employees, however, will not be allowed to 
record sell back time if it will bring their Time Away Bank into a 
negative balance. 


(3) Upon the occurrence of the following, unused Time Away Hours will be 
paid based upon the employee’s rate of pay at time of termination: 
Termination of employment Paid on termination 
Layoff after at least 1 month of 
service 


Paid on layoff 


Death Paid to beneficiary 
or estate 


Retirement under the provisions of 
USA’s retirement plans 


Paid on termination 


 
 


Section 1.2 – Vacation and Holidays 
 
Note:  The provisions of this Section 1.2 shall become effective January 1, 2011. 
Any banked Time Away/Vacation that exceeds the maximum allowed as a result of 
transitioning from the schedule outlined in Section 1.1 to the schedule outlined in 
this Section 1.2 of this Article, plus the equivalent of three months’ of vacation 
accrual, will be paid to the employee out of the employee’s time away/vacation 
bank via the paycheck for the week ending January 14, 2011. 


The Company provides vacation and holiday benefits to contribute to the well 
being of its employees.  The Company encourages employees to take their 
vacation days to promote appropriate rest and recreation.   


A. Definitions: 


(1) “Holidays” means days observed by the Company as official Company 
holidays which include: New Years Day, Martin Luther King’s Birthday, 
Washington’s Birthday, Memorial Day, Independence Day, Labor Day, Columbus 
Day, Veterans Day, Thanksgiving Day, and Christmas Day.  Holidays that fall on 
a weekend will be celebrated on either the preceding Friday or following Monday, 
as specified by the Company and as reflected in Section 5 of this Article, below.  
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(2) “Maximum Vacation Hours Bank” means the maximum amount of all 
Vacation Hours that an employee may accrue.  An employee will forfeit any 
Vacation Hours which are accrued beyond his or her Maximum Vacation Hours 
Bank.  Note:  The balance as of the week ending just prior to the accrual available 
to employee date is used when calculating an employee’s maximum balance. 


(3) “Vacation Bank” means at any point in time, the bank of hours that an 
employee has accrued according to the Vacation Hours Accrual Table, less hours 
taken, as Vacation Hours.   


(4) “Vacation Hours” means the Vacation Accrual Hours that are accrued and 
taken on the Company’s time keeping system and are added to and subtracted from 
an employee’s Vacation Bank.  Vacation Hours will accrue while an employee is 
actively employed or on a paid leave of absence.  An employee will not accrue 
Vacation Hours while on an unpaid leave of absence.  Vacation Hours accrual 
shall be suspended when an employee begins a leave of absence of any type.  
When such employee returns from leave of absence, accruals for vacation which 
otherwise would have been credited shall be added to the employee’s Vacation 
Hours Bank.  The minimum increment for taking Vacation Hours is one one-tenth 
(0.1) of an hour for all employees.  Pay for Vacation Hours when taken is at the 
employee’s regular hourly rate, including shift and odd work week differentials, if 
applicable.  


(5) “Vacation Accrual Hours” means those Vacation Hours that are accrued under 
the Vacation Hours Accrual Table, shown in Section B (4).  These hours are 
included in and subject to the Maximum Vacation Hours Bank. 


(6) “Vacation Service Date” means that date from which an employee’s Years of 
Service is measured for purposes of determining the Vacation Accrual Hours.  
Such date could be the original hire date of an employee who transitioned from an 
affiliated company into the Company, or an official employment date for 
employees hired directly by the Company, or the recognized service date of an 
employee who transferred from a member company into the Company.  A rehire’s 
Vacation Service Date is the employee’s most recent rehire date.  An employee’s 
Vacation Service Date will be adjusted to account for any time spent on layoff. 


(7) “Years of Service” means the total elapsed time, measured in years, between 
an employees’s Vacation Service Date and the date service is being determined. 


B. The Vacation Days Accrual Schedule will be administered as follows: 
(1) Employees earn vacation days by accruing hours each month based on the 


tables shown in B. (4) of this Section.  Vacation Hours will not accrue 
beyond the Maximum Hours Bank amount shown under the respective 
Years of Service category. 


(2) Employees who are hired or return from a leave of absence on the 14th 
day of the month or later, or terminate employment with the Company 
between the 1st and the 13th day of the month, will not accrue Vacation 
Hours for that month.  Employees who are hired or return from a leave of 
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absence between the 1st and the 13th day of the month, or terminate on the 14th 
day of the month or later, will accrue Vacation Hours for that month. 


(3) Employees who complete 5, 15 or 20 Years of Service after the 13th day 
of any month will begin accruing the next higher Vacation Hours amount 
in the following month accrual. 


(4) VACATION HOURS ACCRUAL TABLE 
 YEARS OF SERVICE 


MONTH 


LESS 
THAN 
5 


5 BUT 
LESS 
THAN 
15 


15 BUT 
LESS 
THAN 
20 


20 AND 
OVER 


January 6.6 10.0 13.3 16.6 


February 6.7 10.0 13.4 16.7 


March 6.7 10.0 13.3 16.7 


April 6.6 10.0 13.3 16.6 


May 6.7 10.0 13.4 16.7 


June 6.7 10.0 13.3 16.7 


July 6.6 10.0 13.3 16.6 


August 6.7 10.0 13.4 16.7 


September 6.7 10.0 13.3 16.7 


October 6.6 10.0 13.3 16.6 


November 6.7 10.0 13.4 16.7 


December 6.7 10.0 13.3 16.7 


     
TOTAL 
HOURS 80.0 120.0 160.0 200.0 
TOTAL 
DAYS 10.0 15.0 20.0 25.0 
MAX 
HOURS 
BANK  160.0 240.0 320.0 400.0 
MAX DAYS 
BANK  20.0 30.0 40.0 50.0 


 
C. Company-Sponsored Holidays 


(1) Each year the Company observes certain days as official company 
Holidays.  The Company shall designate the days to be observed as 
official Company holidays in accordance with A. (1) and provide a copy 
of the days so designated.  Employees must record these days as Holiday 
Hours, unless the employee is not entitled to Holiday Hours for the 
holiday in question.  Holiday pay shall be eight (8) hours at the 
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employee’s regular hourly rate, including shift and odd work week 
differentials, if applicable. 


(2) If an employee chooses for religious or other reasons to observe a holiday 
other than a company-designated Holiday, Vacation Hours may be used 
for this purpose with management approval.  Otherwise, the time off will 
be recorded as a leave without pay. 


(3) Employees who work on Company-designated Holidays must record 
eight (8) Holiday Hours in addition to their time worked hours.  Time 
worked on a holiday shall be paid for at two times the regular rate of the 
employee. 


(4) Employees who terminate employment after they have accrued Holiday 
Hours for a particular Holiday but before that Holiday has occurred will 
forfeit those Holiday Hours.  New hires hired after the accrual of Holiday 
Hours for a particular Holiday but who are employed on such Holiday 
will receive Holiday Hours for the Holiday. 


D. Pay in lieu of unused vacation days will be as follows: 
(1) Employees may not code more than eight (8) Vacation Hours for any one 


day. 
(2) Upon the occurrence of the following, unused Vacation Hours will be 


paid based upon the employee’s rate of pay at time of termination:     
 


Termination of employment Paid on termination 
Layoff after at least 1 month 
of service 


Paid on layoff 


Death Paid to beneficiary or estate 
Retirement under the 
provisions of 
USA’s retirement plans 


Paid on termination 


 


Section 2.1 - Sick and Injury Leave 


NOTE:  The provisions of this Section 2.1 shall be effective through December 31, 
2010 only.  The provisions of Section 2.2 and the new Section 10 shall become 
effective January 1, 2011. 


 


A. Sick and Injury Leave Benefits of an Employee on the Active Payroll: 
(1) In the event of an employee’s absence from work because of occupational 


or non-occupational sickness or injury, or in the event of his absence from 
work because of death or serious illness in his immediate family, an 
employee shall be entitled to twelve (12) days sick and injury leave with 
pay during his current year of service. Up to two (2) days of the twelve 
(12) day allotment may be used, with prior management approval, for 
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urgent personal business, which cannot be accomplished other than 
during working hours. 


(2) Year of service, as referred to in this Section 2.1, means a year of service 
time, accumulated subsequent to (a) the date on which the preceding year 
of service was completed, or (b) in the case of an employee’s first year of 
service, the date that the employee started to work; except that year of 
service for purposes of sick leave is unaffected by the payment of 
prorated vacation to an employee who is terminated, laid off, on leave of 
absence, or entered the Armed Forces pursuant to Article IV, Section 5, 
of this Agreement, and is accumulated under such conditions as set forth 
in paragraph (B) of this Section. 


(3) An employee shall not be entitled to use his sick and injury leave until 
after he has completed twelve (12) weeks continuous service from the 
date of hire, or rehire without seniority. 


(4) A full-time employee means an employee who is regularly scheduled to 
work five or more standard daily shifts per week. 


(5) Pay for one (1) day’s sick and injury leave for a full-time employee means 
pay for eight (8) hours at the employee’s regular base rate of pay at the 
time sick and injury leave is used.  Employees will be permitted to take 
sick leave in one tenth (1/10) hour increments.  In accordance with 
established accounting practices, employees who are absent from work 
due to illness or injury and who receive treatment on site and return to 
work in less than one (1) hour will not be required to charge their sick 
leave account (or record unpaid absence if out of paid sick leave). 


(6) At the end of each year of service time, each employee shall be paid for 
the days of unused sick and injury leave to which he has become entitled 
under Section 2.1 of this Article. Pay for such days of unused sick and 
injury leave will be paid at the employee’s current rate plus shift bonus, if 
any, in effect at the end of his sick leave eligibility year. 


(7) Such unused sick and injury leave may be deferred for a maximum 
accumulation of 30 days. Any deferred sick and injury leave may be used 
in the subsequent years as sick and injury leave or the employee may 
receive pay for such deferred sick and injury leave during the subsequent 
year(s) at one of the following times: 
(a) At the time vacation is taken; 
(b) At any time with administration approval (with normally, after two 


(2) weeks notice); 
(c) After termination for any reason; 
(d) At the end of such service year(s) if still accumulated and unused. 


B. Sick and Injury Leave Benefits of an Employee Who Terminates or is 
Terminated, Laid Off or on Leave of Absence: 


(1) Service time of an employee shall be accumulated toward his year of 
service regardless of termination, layoff or leave of absence provided: 
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(a) Such employee returns to work for the Company after the period of 
such termination, layoff or leave of absence; and, 


(b) Such employee retains his seniority rights with the Company during 
such period. 


(2) Time spent by an employee during a period when the employee is severed 
from the active payroll due to termination, layoff, or leave of absence 
shall not constitute service time for the purpose of acquiring sick and 
injury leave benefits; provided, however, that time lost, not to exceed six 
(6) months, due to occupational injury or occupational illness shall be 
counted for the purpose of computing service time if the employee returns 
to the active payroll of the Company. 


(3) Verification and Notification: 
 All sick and injury leave is subject to verification by the Company. The 


employee must notify his department supervisor and/or the duty officer, 
prior to his scheduled report time, of the forthcoming absence from work 
because of illness or injury or death or serious illness in his immediate 
family. 


 
Section 2.2 - Sick and Injury Leave 


 
NOTE: The provisions of Section 2.2 and the new Section 10 below shall become 
effective January 1, 2011.  In the paycheck for the week ending January 14, 2011, 
each employee shall be paid for the days of unused sick and injury leave to which, 
as of December 31, 2010, he or she has become entitled under Section 2.1(A)(6) of 
this Article (sick and injury leave that has been on the books for one year).  
Payouts for such days of unused sick and injury leave shall be at the employee's 
regular hourly rate, including shift and odd work week differentials, if applicable. 
Sick and injury leave which, as of December 31, 2010, has not been on the books 
for one year and consequently not eligible to be paid out, as provided above, shall 
not be available to the employee after that date.  


A. Sick and Injury Leave Benefits: 


Sick and injury leave is for the employee’s use in the event the employee is 
medically unable to work as the result of an occupational or non-occupational 
sickness or injury.  Employees will receive a sick and injury leave grant of 3 days 
upon hire and on January 1st each year. Unused sick and injury leave may be 
banked for future use. There is no maximum limit on the number of banked sick 
leave hours. Any unused sick leave available at the time of termination will not be 
paid out.  


B. Verification and Notification: 


All sick and injury leave is subject to verification by the Company.  The employee 
must notify his immediate supervisor or designee prior to his scheduled report 
time, of the forthcoming absence from work because of illness or injury. 
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Section 3 - Leave of Absence 
Leaves of absence may be granted to employees without pay. On a leave of 
absence of thirty (30) calendar days or less, an employee shall accumulate 
seniority. On a personal leave of absence exceeding thirty (30) calendar days, 
seniority shall not accumulate. 
On a leave of absence granted for Union business, the employee shall accumulate 
seniority during such leave of absence. The Union may request and the Company 
will grant leaves of absence of three (3) or more days without pay to Union 
members for Union business and excused absences of less than three (3) days 
without pay to Union members for Union business. Such leaves and excused 
absences shall be limited to no more than three (3) employees at any given time, 
with twenty-four (24) hours written notice to the Company, except when such 
notice is waived by mutual consent.  In unusual circumstances, the Union may 
request and the Company may grant leaves and excused absences under this 
paragraph to more than three (3) employees at one time; except, however, the total 
shall not exceed seven (7). 
Employees who have acquired seniority and are unavoidably absent due to illness 
or physical disability may be granted or placed on a Medical Leave of Absence for 
a period not to exceed twelve (12) months upon approval by his own physician 
and the Company. Employees returning from Short-Term Disability (STD) must 
return to work in a full-time status for a minimum of two (2) consecutive weeks in 
order to restart the twelve (12) month leave status period.  Failure to work full-
time during this entire two (2) week period will be considered as not appreciably 
returning from the previous leave.  This 2-week period may be extended in order 
to accommodate employees returning on a reduced work schedule due to Worker’s 
Compensation or Americans with Disabilities Act (ADA) situations requiring a 
limited duty status.  Employees returning from LTD must return to work in a full-
time status for six (6) consecutive months to restart the 12 month prolonged leave 
status period.  Failure to work full-time during this entire 6-month period will be 
considered as not appreciably returning from the previous leave.  An illness/injury 
not related to the previous leave will result in a new 12-month period. 
With respect to STD coverage, a successive period of disability will be treated as 
part of an employee’s prior disability if, after receiving disability benefits under 
this coverage, the employee returns to his/her own occupation as an active 
employee on a regular basis for less than two (2) continuous weeks.  With respect 
to LTD coverage, a successive period of disability will be treated as part of an 
employee’s prior disability if, after receiving disability benefits under this 
coverage, the employee returns to his/her own occupation as an active employee 
on a regular basis for less than six (6) consecutive months. 
Upon being pronounced physically and mentally fit by the Company, and further 
provided he has the necessary seniority, he shall be returned to his former status. 
Such employee shall notify the Company at least ten (10) working days in advance 
of his return.  An employee returning from medical leave of absence, as 
hereinafter defined, will furnish a signed letter from his personal physician, 
attesting to his physical fitness for resumption of employment and will make 
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arrangements through the Labor Relations office to be examined by the Company 
Physician before returning to work. 
Upon employee request, a leave of absence will be granted to a female employee 
because of pregnancy, through the third month following delivery. Such employee, 
who has acquired seniority as provided in Article IV, Section 2, may commence 
the leave of absence at the end of the third (3rd) month of pregnancy.  The effective 
date of leave of absence for medical reasons normally will be the last day worked. 
If, however, the employee has earned unused vacation or sick leave and requests 
payment for same prior to being placed on medical leave of absence, the effective 
date of the leave will be the last day of such vacation and/or sick leave. 


Section 4 - Rest Periods 
Employees working overtime shall be allowed to observe the regular rest periods 
provided for herein which occur during such overtime period. 
Additional rest allowances shall be permitted under the following conditions: 
A. Whenever an employee is called to work two (2) or more hours prior to the 
beginning of the shift, the employee shall normally be given a ten-minute rest 
allowance before starting his regular shift. 
B. Whenever an employee will be working two (2) or more hours beyond the end 
of his regular shift, the employee shall normally be given a ten-minute rest 
allowance prior to starting such work. 


Section 5 - Holiday Observance Schedule 
Below is a list of holidays and the dates on which those holidays are to be 
observed.  Should the federal government designate a different date for the 
observance of a holiday noted, the Company may change the observance date 
accordingly.  The Company recognizes the following holiday schedule during the 
period of this Agreement: 
 


2010  
Thursday, November 25 Thanksgiving 
Friday, November 26 The Day After Thanksgiving 
Friday, December 24 Christmas Break 
Monday, December 27 Christmas Break 
Tuesday, December 28  Christmas Break 
Wednesday, December 29  Christmas Break 
Thursday, December 30  Christmas Break 
Friday, December 31 Christmas Break  - Observance of New 


Year’s Day, January 1, 2011  
  
2011  
Observance was on 
Friday, December 31, 
2010 


New Year’s Day 


Monday, January 17 Birthday of Martin Luther King, Jr. 







Article VI                 FedPri 


30 United Space Alliance 


Monday, February 21 Washington’s Birthday 
Monday, May 30 Memorial Day 
Monday, July 4 Independence Day 
Monday, September 5 Labor Day 
Monday, October 10 Columbus Day 
Friday, November 11 Veterans Day 
Thursday, November 24 Thanksgiving Day 
Monday, December 26 Christmas Day 
  
2012  
Monday, January 2 New Year’s Day 
Monday, January 16 Birthday of Martin Luther King, Jr. 
Monday, February 20 Washington’s Birthday 
Monday, May 28 Memorial Day 
Wednesday, July 4 Independence Day 
Monday, September 3 Labor Day 
Monday, October 8 Columbus Day 
Monday, November 12 Veterans Day 
Thursday, November 22 Thanksgiving Day 
Tuesday, December 25 Christmas Day 
  
2013  
Tuesday, January 1 New Year’s Day 
Monday, January 21 Birthday of Martin Luther King, Jr. 
Monday, February 18 Washington’s Birthday 
Monday, May 27 Memorial Day 
Thursday, July 4 Independence Day 


 
 


Section 6.1 - Jury Duty 


NOTE:  The provisions of this Section 6.1 shall be effective through December 31, 
2010 only.  The provisions of Section 6.2 shall become effective January 1, 2011. 


When an employee is absent from work in order to serve as a juror or to report to 
the court in person in response to a jury duty summons, the employee shall be 
granted pay for those hours for which he is for such reason absent from work 
during his regular eight (8) hour day or regular five (5) day work week with 
respect to such jury duty.  Pay for such work time lost shall in no event exceed, for 
any one employee, a total of twenty (20) regular eight (8) hour workdays in any 
one calendar year.  Pay for such work time lost shall be computed at the 
employee’s regular base rate of pay at the time of such absence excluding any 
overtime, shift bonus, or any other premium.  In no case will payment be made for 
jury duty performed on the sixth or seventh day of an employee’s regular assigned 
workweek or for hours in excess of the employee’s regular eight (8) hour workday. 
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If an employee(s) assigned to the second shift or third shift is absent from his work 
on such shift on the calendar day the employee serves as a juror, such absence 
shall be deemed to be an absence from work in order to serve as a juror.  To 
receive pay for work time lost, the employee (s) must promptly present to his 
Department Head the notice the employee receives to report for jury duty and must 
provide the Company with a statement signed by an official of the court certifying 
as to the employee’s service as a juror or appearance in court for that purpose and 
the date or dates of attendance. 
When an employee is absent from work in order to serve as a witness in a case in a 
court of law to which the employee is not a party, either directly or as a member of 
a class, and where such absence is in response to a legal valid subpoena, the 
employee shall be granted pay for those hours for which he is for such reason 
absent from work during his regular eight-hour day or regular five-day work week.  
Such employee may be required to submit evidence of such service as a witness to 
the Company in order to qualify for such payment.  Pay for absence due to service 
as a witness shall be computed in the same manner as pay for absence due to jury 
duty as provided above. 
Normally, pay for work time lost for jury duty or service as a witness as provided 
above shall together not exceed, for any one employee, a total of twenty (20) 
regular eight-hour (8) days in any one calendar year; however, in extraordinary 
circumstances such period of time may be extended by the Company. 


Section 6.2 - Jury Duty 


NOTE: The provisions of Section 6.2 shall become effective January 1, 2011. 


In order to comply with local judicial processes, an employee may receive pay for 
up to a total of 10 workdays when summoned for the jury selection process and/or 
selected to sit on a jury.    


To receive pay for work time lost, an employee must promptly notify his 
Department Head of any notice he receives to report for jury examination or jury 
service and he or she must provide the Company with a statement by an official of 
the Court certifying as to the length of time and date of the employee’s appearance 
for examination, or as to service as a juror or appearance in Court for that purpose, 
and the date or dates of attendance. 


 
Section 7 - Military Reserve Training Leave 


An employee on the active payroll of the Company who is required to engage 
annually in two consecutive weeks (up to 14 consecutive days) of military reserve 
training, including National Guard, and who has at least twelve (12) months of 
military reserve service credit immediately prior to commencement of the training 
period, shall, upon the employee’s request, be granted a leave of absence for the 
period of training.  Such employee shall be paid his normal pay during leave for 
the training period.  Upon return from leave the Company will make an adjustment 
to the employee’s pay, deducting the employee’s military pay received (excluding 
subsistence, travel and quarters allowances).  
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The  “Normal Pay” shall be determined on the basis of a forty (40) hour weekly 
work schedule at the employee’s base rate of pay plus shift and odd work week 
bonus, if any, in effect on the last day worked immediately preceding the date the 
training leave commences.  To obtain payment under this provision the employee 
shall submit certification satisfactory to the Company, of participation in the two 
week training period and of the amount of pay received for the two week training 
period upon return to work. 


Section 8 - Severance Pay 
In case of layoff, the Company will give two (2) week advance notice of layoff to 
the employees affected.    However, no employee shall be entitled to severance pay 
in cases where such layoff is due to fire, flood, explosion, bombing, earthquake, or 
Act of God, causing damage at locations where work is performed under this 
Collective Bargaining Agreement between United Space Alliance and Fed Pri, or 
from strikes or work stoppages occurring at the facilities used by the Company’s 
employees, resulting in the inability to maintain normal operations. 
Employees who are laid off will receive severance pay equal to 1 week’s base pay 
(exclusive of overtime, differentials, premium, or any other type of compensation) 
per full year of service (min. 4 weeks; max. 26 weeks).  Severance pay up to a 
maximum of 10 weeks pay will be paid as a lump sum payment to employees upon 
layoff.  Remaining severance will be paid in 2 installments, assuming the 
employee executes a certification stating that he or she is not employed by a 
succeeding contractor or subcontractor, employed by a NASA contractor, NASA 
subcontractor, or employed by NASA within a 50 mile radius of his or her last 
location of employment with the company.  The first installment of up to an 
additional 10 weeks will be paid as a lump sum 10 weeks after the original lump 
sum payment and completion of the certification.  Any remaining available 
severance will be paid as a lump sum 20 weeks after the original lump sum 
payment and completion of an additional certification. 
An employee recalled to work on or after the effective date of this agreement and 
subsequently laid off again shall be entitled on the occurrence of the subsequent 
layoff to the number of weeks of severance calculated, as provided in the 
preceding paragraph, less the total number of weeks of severance paid the 
employee on the occurrence of previous layoffs.  
An employee will not be eligible for severance payment under this Section in the 
event the Company’s contract with NASA is terminated in full or in part if the 
employee, is employed by or accepts employment, or enters into an agreement for 
subsequent employment, with a succeeding contractor or subcontractors under a 
follow-on contract in a position requiring the same, similar, or greater 
responsibility or skill or if the employee fails to reasonably pursue such a position 
with such an employer.  As such, employees participating in a contract transition 
shall not be entitled to bumping or displacement rights under Article V, Section 1, 
Recall under Article V, Section 2 or Severance Pay under Article VI, Section 8. 
In the event of a full or partial loss of the Company’s contract with NASA, as 
envisioned by this Section, no employee whose job is impacted by such a loss 
shall have a right to bump or be recalled, unless despite their reasonable efforts to 
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pursue employment, as noted in this Section, they are not offered employment 
with the succeeding contractor or subcontractor. 


Section 9 - Out of Line of Seniority Layoff 
An hourly-represented employee requesting a layoff out of line of seniority will do 
so in writing in a form acceptable to both parties.  Any such request will not 
receive favorable consideration unless a surplus condition exists.  If a surplus 
condition exists, favorable consideration will be given by the parties to requests 
for layoff out of seniority, provided that the granting of this request will not 
necessitate recalling or hiring a person to fill the billet.  Should a condition exist 
wherein there is more than one request within a classification and department, the 
more senior employee will receive first consideration.  Employees granted this 
privilege, will have no recall rights in accordance with Article V, Section 2. 
The Company management may deny any request out of line of seniority without 
prejudice.  The decision by management will be final and is excluded from 
grievance procedures under Article III of the Agreement. 


Section 10 – Bereavement 
An employee shall be entitled to up to three (3) days of paid bereavement leave for 
the purposes of planning and attending the funeral of an immediate family 
member.  An immediate family member means the employee’s spouse, parent, 
step-parent, child, step-child, brother, step-brother, half-brother, sister, step-sister, 
half-sister, grandchild or grandparent, and the employee’s spouse’s parent, step-
parent, or grandparent.  To receive this benefit the employee must provide proof of 
the family relationship and death, if so requested. 
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ARTICLE VII - PAY PROVISIONS  


Section 1 - Hours and Days of Work 
The “standard work week” consists of one hundred and sixty-eight (168) 
consecutive hours beginning at 0001 Saturday and ending at 12:00 Midnight the 
following Friday (i.e., seven [7] consecutive calendar days). 
An odd workweek consists of one hundred and sixty-eight (168) consecutive 
hours commencing at the beginning of the first of five (5) consecutive workdays, 
other than the normal schedule of Monday through Friday. 
For the determination of daily overtime and of overtime worked in the “regular 
work week,” on “scheduled days off,” and on holidays, the “regular work day” 
will be used and will consist of twenty-four (24) consecutive hours, from 12:00 
midnight to 12:00 midnight (the calendar day), except that in the event the third 
shift is scheduled to commence work prior to midnight, the regular work day will 
commence as of the starting time of said shift.  In all cases, the first “regular work 
day” in the “regular work week” will begin at the time the “regular work week” 
begins.  Hours worked on, or in conjunction with, a regular shift starting in the 
“regular work day,” will be counted as worked in such “regular work day.” 
The “normal work week” for employees covered by this Agreement shall consist 
of five (5) consecutive days, Monday through Friday, not exceeding eight (8) 
hours in any one “regular work day” of twenty-four (24) hours. The “normal work 
week” for continuous operations shall consist of five (5) consecutive days, not 
exceeding eight (8) hours in any one “regular work day” or twenty-four (24) 
hours. 
The Company reserves the right to assign or rotate affected employees to a 
nonstandard workweek with two (2) days notice. 


Section 2 - Shifts, Lunch Periods, Rest Periods 
Each employee shall be assigned to a definite shift with designated times of 
beginning and ending. The shifts each shall be eight-hour and thirty-minute 
periods which shall include a ten-minute paid rest period which will be taken in 
conjunction with a thirty-minute unpaid lunch period, effectively providing a forty 
minute lunch period.  For first and second shifts, the thirty-minute unpaid lunch 
period shall be within a time frame of three-and-one-half (3 ½) hours after each 
shift begins and three (3) hours before the end of the shift. For third shift, the 
unpaid lunch period shall be within a time frame of three (3) hours after the start 
of the shift and two (2) hours before the end of the shift. 
A “regular shift” shall be scheduled in advance, and shall consist of eight (8) 
consecutive hours during a “regular work day,” exclusive of meal periods.  The 
designated time of beginning each shift shall be a period of time within the 
following schedule: 


1st Shift - between 0400 and 1159  
2nd Shift -  between 1200 and 1959  
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3rd Shift -  between 2000 and 0359 
 
Changes of shift assignments shall be made on the first day of a new workweek 
whenever practicable. 
In the event an employee’s shift is temporarily changed (less than five [5] 
consecutive work days) during his regular work week, the employee shall be 
compensated at the appropriate premium rate on the work day of the change for all 
hours worked outside of their previously established shift of work. 


Section 3 - Overtime Pay 
A. Hours worked in excess of eight (8) hours in any one day of an employee’s 


work week, except for “flex time” as addressed in Section 11 of this Article, 
shall be paid for at one and one-half times the regular rate of the employee, 
except that hours worked in excess of twelve (12) hours in any one such day 
shall be paid for at two times the regular rate of the employee, as specified in 
paragraph D. of this section. 


B. Hours worked on the sixth day of an employee’s work week shall be paid for 
at one and one-half times the regular rate of the employee except that such 
hours worked in excess of twelve (12) hours shall be paid for at two times the 
regular rate of the employee. 


C. Hours worked on the seventh day of an employee’s workweek shall be paid for 
at two times the regular rate of the employee. 


D.   Consecutive hours worked in excess of twelve (12) hours shall be paid for at 
two times the regular rate of the employee even though such consecutive hours 
begin in one work day (twenty-four hour period) and end during the following 
work day (twenty-four hour period); provided, however, that any hours worked 
during the seventh day of an employee’s work week shall be at the double time 
rate.  The double time rate on an employee’s regularly scheduled work day 
shall not apply until after an employee has worked four (4) hours at the one 
and one-half time rate if an employee has worked over eight (8) hours on that 
day to make up hours under prearranged “flex time” as described in Section 11 
of this Agreement. 


E. A reasonable effort will be made to equalize overtime between employees 
within a work group, such work groups to be determined by the Company. In 
the event the distribution of overtime within the group is unreasonably spread, 
the Union and the Company will investigate and, if necessary, corrective 
action will be taken to provide a more reasonable distribution.  An employee 
suspended for cause will not be scheduled for overtime during the following 
workweek and will be charged with overtime in accordance with the 
established overtime policy. 


Section 4 - Payroll Deductions - Company Reimbursement 
Payroll deductions may be made to reimburse the Company as follows: 
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A.  All cost of tools and equipment issued to an employee but not returned by the 
employee, such cost to be subject to wear of the tools. An employee so 
charged shall be reimbursed by the Company in the event of the subsequent 
return of such tools and equipment to the Company, provided such tools and 
equipment may be properly identified and are in the same condition as when 
issued to the employee. Employees may be relieved of any liability under this 
Paragraph A when a Lost Tool Report issued by the supervisor indicates such 
loss was beyond the employee's control. 
Employees checking out special tools shall be released of liability for the same 
if, while in use on another shift, such tools are lost or damaged. 


B. For money paid by the Company to a creditor or officer of the law for an 
indebtedness of the employee, provided demand is made upon the Company 
according to law.  


C. For any indebtedness due to the Company covering purchases made by an 
employee through the Company.  


D. For any loans or advances made to the employee by the Company.  
E. For a lost key issued within the past five years, a sum of one dollar ($1.00). 


Section 5 - Report Time 
An employee called to work shall receive a minimum of four (4) hours pay in the 
shift to which the employee is called.  In the event an employee reports for work 
on his regular shift without previously having been notified not to report, the 
employee shall be paid four (4) hours pay, provided however, that if work 
reasonably within his capacity to perform is available, he will be required to 
perform such work to qualify for the four (4) hours pay.  If work is unavailable as 
the result of causes beyond the control of management, no pay shall be granted 
under this Section. 
Failure on the part of an employee to keep the Company informed of his correct 
address and correct telephone number relieves the Company of the responsibility 
of any notification required by this Agreement. 


Section 6 - Pay Period 
Paychecks to employees shall be issued within eight (8) days after the end of the 
pay period and shall represent the earnings of the employee from Saturday to and 
including Friday of such pay period. 


Section 7 - Lost Time 
Deductions for time off, whether due to tardiness or other causes, shall be at the 
rate of one-tenth (1/10) of an hour’s pay for each tenth of an hour or fraction 
thereof lost from work. 


Section 8 - Travel Reimbursement Policy 
The Company will furnish to the Union copies of Company policy relating to 
reimbursement of travel for employees covered by this Agreement. 
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Section 9 - Premium for Hours and Days of Work 
Employees assigned to the second (2nd) and third (3rd) shift shall receive a bonus 
of one dollar ($1.00) per hour. 


Section 10 - Nonstandard Work Week 
Employees assigned to a nonstandard workweek (other than Saturday and Sunday 
off days) shall receive a premium of seventy-five ($.75) cents per hour. 


Section 11 - Flex Time 
Nothing in Section 1, 2 or 3 of this Article is intended to prohibit the use of “flex 
time” at the request of an employee and with the prior approval of management.  
An employee desiring an adjustment to their normal schedule to accommodate a 
specific personal need may:  report either earlier or later than their normal 
established starting time and work eight hours (excluding lunch period), or work 
less than eight hours in one or more specified work days and work the required 
amount on another work day or work days to make up 40 hours for the work week.  
Working over eight hours in a workday under prearranged “flex time” shall not 
constitute overtime.
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ARTICLE VIII 


Section 1 - Job Classifications 
 
Job Title 


Labor 
Grade 


Job 
Codes 


ADP Analyst A* 03 6102 
ADP Analyst B* 05 6103 
Engineering Planner Estimator A* 02 6183 
Engineering Planner Estimator B* 04 6184 
Equipment Coordinator Lead 02 6121 
Equipment Key/Lock Coordinator 05 6125 
Inventory Planner Lead 02 6195 
Inventory Planner A* 04 6196 
Inventory Planner B* 05 6197 
Inventory Planner C* 07 6198 
Operations & Maintenance Doc. Planner, 
Lead 02 6113 
Operations & Maintenance Doc. Planner A* 03 6114 
Operations & Maintenance Doc. Planner B* 05 6115 
Property Records Coordinator Lead 02 6138 
Property Records Coordinator A* 04 6139 
Property Records Coordinator B* 05 6140 
Property Records Coordinator C* 07 6141 
Production Control Associate A* 04 6146 
Production Control Associate B* 05 6147 
Production Control Associate C* 07 6148 
Production Control Associate, Lead 02 6145 
Production Control Specialist A* 03 6127 
Production Control Specialist B* 04 6128 
Site Coordinator A* 02 6150 
Site Coordinator B* 04 6151 
Traffic Representative, Lead 02 6162 
Traffic Representative A* 03 6157 
Traffic Representative B* 05 6158 
Vehicle Requirements Planner A 03 6176 
Vehicle Requirements Planner B 05 6177 
Work Authorization Processor Lead 02 6129 
Work Authorization Processor A* 04 6130 
Work Authorization Processor B* 05 6131 


*Indicates classification is included in a maturity progression job family. 
 
 
 
 
 
 







Article VIII                FedPri 


39 United Space Alliance 
 
 


Section 2 - Wage Structure 


 


Effective  
September 25, 
2010 


Effective  
June 18, 2011 


Effective  
June 16, 2012 


Labor 
Grade Min Max Min Max Min Max 
02 $19.71 $31.01 $20.20 $31.79 $20.81 $32.74 
03 $18.85 $29.63 $19.32 $30.37 $19.90 $31.28 
04 $18.00 $28.32 $18.45 $29.03 $19.00 $29.90 
05 $17.20 $27.02 $17.63 $27.70 $18.16 $28.53 
06 $16.35 $25.68 $16.76 $26.32 $17.26 $27.11 
07 $15.49 $24.33 $15.88 $24.94 $16.36 $25.69 


 
Automatic Rate Progression (ARP) shall be in accordance with the terms and 
schedule established within paragraph 6 of Administrative Letter No. 1, dated June 
16, 2007. 


Pay Rate on Promotion 
 


An employee promoted will be paid at either the minimum of the classification to 
which promoted, or 25 cents per hour above the employee’s rate prior to 
promotion, whichever is greater. 
 


Production Control Specialists and Associates 
The parties acknowledge that the employees occupying the position of Production 
Control Specialist as of September 20, 2010 are performing the duties of the lower 
labor grade Production Control Associate position.  Employees occupying the 
Production Control Specialist position as of September 20, 2010 will not be 
downgraded to the position of Production Control Associate and USA shall have 
no obligation to hire Production Control Specialists to perform such work. 
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ARTICLE IX - APPLICATION OF JOB DESCRIPTIONS AND 
GLOSSARY OF TERMS 


Section 1 - Job Descriptions 
The following basic principles govern the application of these descriptions; these 
same principles are to govern their use. 
A.  General 


(1) The title selected for a classification is that which most clearly indicates 
the general nature and character of the work performed, and yet serves to 
set the classification apart from others described. 


(2) The summary developed for each classification is a brief description of 
the classification as whole, the purpose of which is to set it forth in 
separation from other classifications. 


(3) The job description describes typical and normal requirements. These 
requirements are characteristic of the job and illustrate a level of 
difficulty of work and are not intended to list or describe all work 
operations, or tasks done within the classification. These requirements 
may not fit all specific individual work assignments, as the description 
when written was stated so as to be broad enough to include all variations 
of work in the classification as it existed throughout the Company. 


B. Interpretation and Application of Job Descriptions 
(1) The job description is written to define and illustrate the job standard to 


be established and as such shall be interpreted and applied in its entirety 
as a composite picture of the job requirements. This means that the 
Summary, Work Performed (typical materials, tools and equipment used-
when applicable) and Knowledge and Ability Required, all must be 
considered in arriving at the proper classification. 


(2) In order to secure, or hold the classification, the employee must be 
assigned regularly and consistently to that work which distinguishes the 
classification from other classifications. 


(3) An employee’s classification shall be determined in the light of the 
highest requirements for knowledge, ability and skill necessary to 
perform his regularly assigned duties. In making this determination, 
duties that are performed infrequently or rarely shall not be considered or 
made the basis of granting the higher classification. 


(4) The job descriptions are not intended for, and should not be confused 
with, operation sheets, work instructions, or work assignment sheets, etc. 


(5) Job descriptions were prepared on the basis that: 
(a)  As a part of promotional procedure, an employee performs some of 


the work of higher-rated jobs under guidance and instructions in 
order to qualify for advancement. 


(b) An employee performs the work of lower-rated or lateral jobs when 
required. 
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(c)  The normal duties of any employee may include assistance to other 
workers on work operations. 


(d) Normal job relationships between employees include giving 
guidance and instruction to each other. 


C. Establishment of New Jobs 
(1) The Company shall develop an appropriate job description and, after the 


effective date of this Agreement, a new job is established as a result of 
any of the following: 
(a) Introduction of new work of a nature comparable to that covered by 


existing job descriptions for classifications referred to in Section 1 
of Article VIII. 


(b) The combination of work covered by such existing job descriptions. 
(c) A substantial change in the duties or requirements of an established 


job. 
(2) The Company shall furnish the Union with the new job description and 


proposed rate range. The rate range proposal need not correspond to the 
one listed as Article VIII, Section 2, “Wage Structure” chart. If agreement 
on such rate range is not reached within seven (7) calendar days from the 
date of submission, the Company may place the new job description and 
rate into effect, subject to continued negotiation of such rate range. The 
Company will notify the Union on the date the new job description and 
rate are placed into effect. 


(3) If agreement as to the proper rate is not reached within fifteen (15) 
calendar days from the date the job is placed into effect, either party may 
refer the matter to arbitration in accordance with the applicable provisions 
of the Agreement. The arbitrator shall have the authority to determine the 
rate or rate range the new or amended classification shall have on the sole 
basis of the relationship which the new job bears to the rate or rate ranges 
of other classifications covered by this Agreement. 


(4) Any change in the established rate resulting from these negotiations shall 
be retroactive to the date the Company places such rate into effect. 


D.  Classification of an Employee 
Each employee shall be placed in the classification proper for the work he 
performs and job descriptions shall be applied in accordance with Sections 1 and 2 
of this Article. 


Section 2 - Glossary of Terms and Phrases 
The Glossary of Terms and Phrases, which is placed into effect upon execution of 
this Agreement is incorporated herein. 
A.  Glossary of Terms and Phrases as used in Job Descriptions 
In preparation of the job descriptions, the following terms and words are given 
definition and meaning to clearly indicate the common and consistent 
interpretation to be placed in them by all persons using the descriptions. 
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The meaning of words and phrases not included in this glossary shall be defined in 
Webster’s Collegiate Dictionary. 
ADAPTS:  Means to utilize for other purposes than originally intended. 
AUTHORIZED DOCUMENT: Means any type of document, which is used by 
the Company to transmit to the worker what is to be done, how it is to be done, 
and/or what specifications or requirements are applicable to the work. 
CHECK, FUNCTIONAL: Means to determine or ascertain whether a unit or a 
portion of a system performs the function for which it is intended and whether 
rework or alteration is required. 
CHECKOUT, OPERATIONAL: Means making a complete check of an entire 
completed independent system to determine if rework or alteration is necessary. 
HAND TOOLS: Includes those portable tools used by hand by the workman in 
the normal performance of duties and tasks of the occupation in which he works. 
IMPROVISE: Means to contrive or make use of makeshift tooling and/or 
methods to meet immediate needs or requirements. 
KNOWLEDGE, COMPLETE: Means full understanding of, and ability to 
apply, all facts that must normally be known by the worker in the occupation. 
KNOWLEDGE, ELEMENTARY: Means that the employee is not expected to 
carry out the technical functions of his classification completely without guidance 
from supervision or more senior fellow workmen. 
KNOWLEDGE OF: Means knowledge of the inherent elements or details of a 
job that must be known by a worker to do his work satisfactorily. 
LEAD: On the part of any classified employee to delegate as authorized, a portion 
of his allocated work to employees assigned to work with him and pass on 
sufficient information to enable those employees to accomplish their work in a 
manner that will result in economy, quality, and efficiency. Employees classified 
on jobs, which include lead responsibilities will: 


(a) Make detailed work allocations, as instructed by the supervisor, in 
conformance with the classifications of employees being led, but 
will not make basic work assignments which affect the classification 
of employees. 


(b) Be responsible for furnishing sufficient and accurate information to 
assigned employees. 


(c) Interpret information, answer questions, review, check work, and 
eliminate ordinary difficulties. 


(d) Perform the other “Determining Duties and Responsibilities” 
specified in assigned classification. 


Employees classified on jobs which include lead responsibilities are not to make, 
as a result of solicitation by the supervisor, recommendations concerning 
employment, release, transfer, upgrading, or disciplinary action relative to other 
employees. 
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PRODUCTION ILLUSTRATIONS: Are blueprints or sketches, which are used 
as an aid in visualizing parts and/or their assembly and are usually isometric, 
perspective, pictorial, or third angle projection drawings or photographs. 
SHOP MATHEMATICS: Is that form of mathematics normally used by shop 
workmen in the performance of the occupation in which he works. 
SHOP MATHEMATICS, INCLUDING TRIGONOMETRY: Means the use of 
trigonometry to solve any problem that may arise in the work to which assigned. 
SHOP PRACTICE: Means the generally accepted method of performing a basic, 
common or usual operation under specified conditions. It covers the knowledge 
which is common to the occupation itself. Besides knowledge and ability to use 
required hand tools and equipment, it includes knowledge of general safety 
practices, conduct, rules of cleanliness, neatness, good housekeeping and care of 
equipment. When used in the phrase “shop practices and procedure,” practice need 
not imply other than practice or methods learned or acquired at the Company. 
SHOP THEORY: Implies knowledge of “why” as well as “how” a given task 
should be done. It implies a real understanding of the diversity of work in an 
occupation, of the capacities and limitations of machines used, and of the skills 
involved. 
WHERE COMPLETE INFORMATION IS NOT READILY AVAILABLE: 


(1) This phrase is not to be interpreted as requiring the worker to develop his 
own information, except for such information which falls into the 
category of acceptable shop practice. 


(2) Where this phrase is used in a job description it is understood that all 
workers in the classification will work under these conditions as required. 


WORKS WITH AUTHORIZED LIAISON PERSONNEL AS NECESSARY 
(OR WHEN REQUIRED): This phrase is intended to cover situations such as 
when trouble develops on a job, the worker goes to his lead or supervisor who in 
turn may call in a liaison person, and then the worker, being more familiar with the 
job, will cooperate with the liaison person to straighten out the trouble. 
AS REQUIRED: Means performance of work operations if and when such are 
necessary, as long as they are within the level of difficulty described. 
HELPS/ASSISTS: Means to assist or aid an employee in the performance of his 
duties as set up in the particular job description when the phrase exists. The 
assisting worker is not expected to work wholly independently but rather 
cooperatively and, further, is entitled to, and should receive, the guidance and 
instructions considered usual and normal under these circumstances. 
MAY: Means that the function is performed by some of the personnel holding the 
classification or, that the function is occasionally performed, but is not requisite 
for the classification. 
WHEN SO ASSIGNED: Means that the work operation, function or job duty is 
usually and normally performed after or as a direct result of an order, work 
assignment, or request from immediate supervisory personnel when an occasional 
or incidental job requirement exists. 
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It is understood that all statements used in specific job descriptions are to be 
interpreted on the basis of the level of difficulty contained in the respective 
descriptions.
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This Agreement, which becomes effective as of September 25, 2010, is accepted 
and agreed to by the parties hereto as indicated by the signatures of the parties' 
duly authorized representatives which appear below: 
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ADMINISTRATIVE LETTER NO. 1 – Wages and Benefits 
 
September 25, 2010 
Mr. Guy Masters 
President 
Federation of Public and 
Private Employees 
1700 N.W. 66th Avenue, Suite 100-A 
Plantation, FL   33313  
 
Dear Mr. Masters: 
 
This will confirm our agreement reached during negotiations concerning employee 
wages and benefits. 
 


1. 2010 General Wage Increase 
 


There shall be no general wage increase in the first year of the agreement. 
 


2. 2011 General Wage Increase 
 


Effective June 18, 2011, each employee covered by this Agreement who is 
on the active payroll of the Company on June 18, 2011 or upon return to 
the active payroll from an approved leave of absence, shall receive an 
increase in base rate of pay of two and one-half percent (2.5%).  In no 
event shall the resulting base pay rate exceed the established pay rate 
maximum. 


 
3. 2012 General Wage Increase 


 
Effective June 16, 2012, each employee covered by this Agreement who is 
on the active payroll of the Company on June 16, 2012 or upon return to 
the active payroll from an approved leave of absence, shall receive an 
increase in base rate of pay of three percent (3%).  In no event shall the 
resulting base pay rate exceed the established pay rate maximum. 
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4. Wage Structure 


 


 


Effective 
September 25, 
2010 


Effective 
June 18, 2011 


Effective 
June 16, 2012 


Labor Grade Min Max Min Max Min Max 
02 $19.71 $31.01 $20.20 $31.79 $20.81 $32.74 
03 $18.85 $29.63 $19.32 $30.37 $19.90 $31.28 
04 $18.00 $28.32 $18.45 $29.03 $19.00 $29.90 
05 $17.20 $27.02 $17.63 $27.70 $18.16 $28.53 
06 $16.35 $25.68 $16.76 $26.32 $17.26 $27.11 
07 $15.49 $24.33 $15.88 $24.94 $16.36 $25.69 


 
5. Automatic Rate Progression (ARP) 


 
a. Beginning December 18, 2010, and each quarter thereafter, according to 


the following schedule, each employee whose rate is below the 
maximum rate of their classification shall be increased by sixteen cents 
($0.16) per hour, or such lesser amount as is necessary to bring their 
base rate to the range maximum: 


 


Dates Prorata 


12/18/2010 $0.16/hr 
03/19/2011 $0.16/hr 
06/18/2011 $0.16/hr 
09/17/2011 $0.16/hr 
12/17/2011 $0.16/hr 
03/17/2012 $0.16/hr 
06/16/2012 $0.16/hr 
09/15/2012 $0.16/hr 
12/15/2012 $0.16/hr 
03/16/2013 $0.16/hr 
06/15/2013 $0.16/hr 


 
b. A newly hired or transferred-in employee shall receive his/her first 


ARP increase calculated on a 91-day prorata basis.   
 


c. If an employee is on an approved medical leave of absence or approved 
military leave of absence on an ARP effective date(s), he shall receive 
one (but no more than one) ARP increase on the effective date of 
return to the active payroll.  In no event will any employee receive an 
increase exceeding the maximum of his labor grade. 
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d. An employee returning to the active payroll of the Company from layoff 
or approved leave of absence shall be eligible for the next scheduled 
ARP increase. 


 
6. Retirement Plan 


 
The Company contribution to the USA Money Purchase Plan (MPP) will be 
$40.00 per week for each week worked (vacation and sick leave count as time 
worked) and for which a paycheck is issued prior to January 1, 2011.  The 
contribution is invested by the Plan trustees among available options, as 
designated by each employee.  Employees hired on or after the June 16, 2007 shall 
not be eligible to participate in the MPP. Effective with paychecks dated on or 
after January 1, 2011, the Company will cease contributions to the MPP for those 
employees who had been eligible to participate in the MPP, and the MPP will be 
frozen. Eligible employees will still be participants in the MPP and eligible for 
benefits under the MPP until they retire or terminate their employment. In 2008 at 
the election of the employee the balance the employee had in the Capital 
Accumulation Plan was either moved to the MPP or the 401k Plan.   


7. Savings (401k) Plan 
 


 a. This subsection 8 (a) is effective for paychecks dated through 
December 31, 2010.  Employees covered by this Agreement will be able 
to participate in the Retirement Savings Plan (401k) with a Company 
match of sixty percent (60%) for the first six percent (6%) of the 
employee’s salary contributed to the plan.   


 b. This subsection 8(b) is effective for paychecks dated on and after 
January 1, 2011.  The Company match for the USA Retirement Savings 
(401k) plan shall be 100% of the first 1% of the employee’s wages 
contributed by the employee to the Plan and 50% of the next 5% of the 
employee’s wages contributed by the employee to the Plan. 


 c. Employees may contribute 1% to 50% of base earnings on a before tax 
or after tax basis, and the employees who are age fifty or older shall be 
allowed to defer additional amounts on a pre-tax basis to the extent 
allowed by “catch up” provisions contained in IRS regulations.  
Employees will be subject to all remaining terms and conditions of said 
plan. 


8. Health Care 
 
Employees covered by this Agreement will receive the same health care plan 
(Medical, Dental, Vision, Prescription Drugs and Employee Contributions) as 
applicable to all non-represented USA employees in Florida.  For purposes of this 
paragraph “health plan” shall also be deemed to include the opportunity (provided 
USA offers this opportunity to all non-represented employees in Florida) for 
employees to opt out of health care coverage completely and receive a payment for 
doing so.  It is understood that the health care plan may be subject to modification 
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by the Company.  Such modification, whether more or less favorable, will apply to 
the bargaining unit without negotiation. 
Additionally, employees will enjoy any improvements to the following specific 
benefits (to the limits noted) to the extent USA improves the benefits to its non-
represented Florida employees: 


• Any increase in the amount of basic life insurance (currently 1.5 x annual 
straight time earnings) (see Life Insurance, below)  


• Reductions in the premiums paid by employees for AD&D and Long Term 
Disability. 


• Access to any new or improved benefits to the extent such benefits are 
being provided on a no cost basis to USA, e.g. the ability to participate in 
optional supplemental insurance coverages. 
 


Any improvements provided pursuant to the 3 preceding provisions may be 
modified or deleted and such modifications and deletions shall not be subject to 
negotiations or grievance.  


By way of information: 
a. The current health care provisions, regarding medical, dental and vision 


insurance coverage shall remain in effect through December 31, 2010. 
b. Effective January 1, 2011 The Company shall provide health care 


insurance coverage, as follows: 
i. Medical coverage shall be as reflected in the Open Access Plus Plan 


– Benefit Summary, USASO, LLC, Effective 1-1-11 (“Benefit 
Summary”), prepared by Cigna HealthCare and provided to the 
Union during negotiations, 
1. References in the Benefit Summary to “USASO” shall be 


deemed to be references to “USA” 
2. To the extent that federal law requires more generous benefits 


to be provided, the Plan/SPD will be amended to reflect those 
additional benefits and such benefits will be provided by the 
Plan 


ii. Dental – Cigna PPO or DMO, as elected by the employee, as is 
currently being offered by USA and as is described in the United 
Space Alliance Dental Plan Summary Plan Description, effective 
January 1, 2002 and amended January 1, 2008, except that the 
annual plan maximum per person under the Dental PPO plan shall 
be $1500 and not $2000.   


iii. Vision Coverage, as provided during 2010. 
iv. Employee contributions shall be 30% of the cost to the Company to 


provide the coverage the employee selects.  As has been the 
practice, the first paycheck dated in 2011 will reflect the change in 
contributions. 
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9. Life Insurance 
 


             a. Basic Life 1.5X basic annual earnings through December 31, 
2010.  Effective January 1, 2011, the amount 
becomes 1.0 times basic annual earnings. 


  
 
             b. Met Life Optional Life 
 
 


Employee purchased Term Life coverage of 1, 
2, 3, 4 or 5 times basic annual earnings. 


10. AD&D 
 


Employee may elect coverage in amounts of $25,000, $50,000, $100,000, 
$250,000 or $500,000.   
 


11. Short Term Disability 
 


a. Basic Core Plan The Company provides a basic benefit of $105.00 
per week, through December 31, 2010.  This 
benefit terminates effective midnight December 31, 
2010.   


  
b. Buy-Up Plan Optional employee purchase of STD coverage of 


up to 60% of basic weekly earnings. 
 
c.    Effective January 1, 2011, the current 5 work day waiting period will     
be reduced to 3 work days.  If the employee is determined to be disabled 
for more than 3 work days the benefits will commence as of the first work 
day of the disability.   


12.  Long Term Disability 
 


Optional employee coverage to provide 60% of basic annual earnings. 
 


13. Flexible Spending Account 
 


Employees may elect to have pre-tax deductions for Dependent Day Care and 
Health Care expenses not covered by insurance, as allowed by such program. 
 


14. Long Term Care 
 


Optional employee coverage to provide long-term care facility/professional home 
care benefits. 
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15. USA Adoption Policy 
 


Benefits are available to bargaining unit employees on the same basis as other 
USA employees and may be changed or terminated without prior negotiations with 
the Union. 
 


16. Retiree Medical Insurance 
 
 a. The provisions of the USA Retiree Medical Plan for Certain Former 


Lockheed Martin Space Operations LMSO & Certain Florida Ops 
Represented Employees (“Plan”), applicable to members of the 
bargaining unit, remain unchanged, except as noted herein.  The premium 
for the early retiree medical coverage to be paid by the retiree will 
continue to be based on the formula established in 1992 and the retiree’s 
actual number of years of continuous service with United Space Alliance, 
including recognized service with predecessor contractor(s).  
Participation in and coverage under the USA Retiree Medical Plan for 
Certain Former Lockheed Martin Space Operations LMSO & Certain 
Florida Ops Represented Employees will only be available to employees 
hired prior to June 16, 2007. 


 b. To receive benefits: 
i. By December 31, 2010 the employee must have achieved the 


required years of service and attained the required retirement age 
(60), as specified in the Plan in order to be entitled to receive 
benefits, and 


ii. By not later than the earlier of the last day of the month following 
the month in which the last Shuttle flight lands or September 30, 
2011 the employee must have terminated employment with USA and 
elected to receive benefits under the Plan 


 c. Except as may be required by law, USA shall have no obligation to 
make any additional funding or pre-funding payments to the Plan. 


 d. When in accordance with sound benefit practices a termination date for 
the Plan and the Trust is determined appropriate due to lack of funds in 
the Trust, USA shall proceed in accordance with applicable law to effect 
such termination of the Trust and the retiree medical Plan. 


 
17. Miscellaneous Met Life Optional Coverage 


 
• Group Legal Services 
• Pet Insurance 
• Auto and Home Insurance 
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18. Employee Incentive Plan 
 


If this offer is ratified prior to midnight Friday September 24, 2010 and subject to 
execution of the Agreement, all Fed Pri-represented employees on the active 
payroll as of September 24, 2010 will be eligible to fully participate in the 
Employee Incentive Plan (EIP) payable for the performance periods of October 1, 
2009 through September 30, 2010, October 1, 2010 through September 30, 2011 
and October 1, 2011 through September 30, 2012, subject to the terms and 
conditions contained in the official EIP plan documents, as they may be changed 
from time to time.  Such documents and any changes thereto shall be controlling in 
all instances. 


19. Plan Documents 
 


Any benefit plans included above or reference in this offer are subject to the 
provisions contained in official Plan Documents, which shall be controlling in all 
instances. 
 
 
For the Union: 


 
_________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #1 - Overtime Agreement 
 
September 25, 2010 
 
This Letter is to confirm the following overtime agreement to comply with SPOC 
requirements identified in NASA’s “Maximum Work Time Policy”. 
Both parties agree on the objective of establishing a maximum work time policy 
which meets realistic human factors, personnel safety, and quality assurance goals 
that minimizes the probability that mishaps will occur due to excessive work hours 
being performed by personnel in critical positions. 
Overtime assignment will be made in accordance with the limitations set forth in 
the Maximum Work Time Policy.  The Company may schedule an individual in 
excess of the Maximum Work Time Policy limitations whenever a critical or 
emergency condition exists.  This action must be approved by the appropriate 
level of management as specified in the Maximum Work Time Policy. 
Rules (Based on the Maximum Work Time Policy as it existed at the time this 
Letter of Understanding was agreed upon.) 


(1) No more than twelve (12) hours per day. 
(2) A minimum of eight (8) hours off time shall be allotted between 


workdays. 
(3) No more than sixty (60) hours in any one workweek. 
(4) No more than seven (7) consecutive days without one full day off. 
(5) No more than two hundred forty (240) hours for twenty-eight (28) 


calendar days and 2,500 hours for one calendar year. 
Employees will be allowed to work or be paid their normal shift of work 
regardless of overtime hours worked pre or post shift. 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #2 - Overtime Distribution 
 
 
September 25, 2010 
 
Reference:  Collective Bargaining Agreement between United Space Alliance 
Federation of Private Employees, a Division of the National Federation of Public 
and Private Employees, District No. 1, MEBA, AFL-CIO, effective June 16, 2007. 
 
Subject: Overtime Distribution - Inter-Work Group Transfers and New Hires 
 
Employees permanently transferring between overtime work groups will be placed 
on new overtime roster with the groups highest recorded hours, plus one hour, 
effective the date of the transfer. 
New hires will be added to their group’s overtime roster as soon as deemed fully 
capable of independently performing overtime assignments (no later than 
completion of probation period) and will be given the groups highest recorded 
hours, plus one hour.  Prior to being added to the roster, new employees may be 
assigned overtime when all other employees in the overtime group are working. 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #3 - Promotional Policy 
 
September 25, 2010 
 
Mr. Guy Masters 
President 
Federation of Public & Private Employees 
1700 N. W. 66th Avenue 
Suite 100-A 
Plantation, FL  33313 
 
Dear. Mr. Masters: 
This will confirm the parties’ agreement with respect to Article V, Section 4, and 
“Promotional Policy.”  
Employees shall be afforded consideration for promotional opportunities when an 
application is submitted on the form provided by the Company and received in the 
Staffing Department within the time limits specified on the applicable posting, or 
on the first day back to work if absent during the posting period and no job offer 
has been extended for the desired vacancy. 
“Ability and skill” refers to the qualification standards established in the current 
Job Description in terms of relevant education, training and work experience.  An 
employee possessing the stated minimum shall be deemed “qualified” and subject 
to selection based on seniority.  “Efficiency” refers to an employee’s level of 
documented performance on a new job after a reasonable orientation period.  An 
employee may be subject to disqualification by management for inability to 
perform a new job with such action being grievable by the employee or Union.  
This shall only apply in the event of an employee responding to a job posting. 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #4 - Maturity Progressions 
LETTER OF UNDERSTANDING 


BETWEEN 
UNITED SPACE ALLIANCE 


AND 
FEDERATION OF PRIVATE EMPLOYEES, A DIVISION 


OF THE 
NATIONAL FEDERATION OF PUBLIC AND PRIVATE 


EMPLOYEES 
DISTRICT NO. 1, MEBA, AFL-CIO 


MATURITY PROGRESSIONS 
 
September 25, 2010 
 
During a joint USA/Fed Pri review of the job descriptions for the positions 
represented by Fed Pri, it was determined that some job families had distinctly 
different job functions and responsibilities for each progressive classification level 
in the family while others did not.  It was therefore agreed to establish the 
“Maturity Progression” designation for those job families in which the type and 
complexity of duties for the various levels within a family were less readily 
distinguishable. 
Maturity progression job families, as indicated in the Job Classification Schedule, 
Article VIII, Section 1, are those in which there is no abrupt change in job duties 
as the employee moves from level to level.  The difference from level to level is 
primarily one of proficiency which increases gradually and is related to the 
employee’s experience performing the job.  For maturity progression job families, 
the following criteria will be maintained: 
a. All vacant positions filled from outside the Bargaining Unit will be filled at 


the lowest grade within a job family. 
b. All upgrades will occur during a three (3) week period following eligibility.  


Eligibility requirements for promotion to the next classification level are 
contained in the job descriptions. 


c. No temporary upgrades will occur when an employee replaces a higher graded 
employee in the same job family except when filling the lead position. 


d. The lead position is not a maturity progression.  Promotion to lead will be in 
accordance with normal Company promotional policy and the Collective 
Bargaining Agreement. 


e. Documented poor performance/attendance and/or other disciplinary actions 
may render an employee ineligible for maturity promotion until sustained 
satisfactory job performance/attendance is achieved and/or other disciplinary 
actions are expunged from the affected employee’s record. 


f. Experience outside the applicable job family will not count toward fulfillment 
of the service requirements for maturity promotion. 
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g. Adjustment in the eligibility date for a maturity progression will be made when 
an employee is absent for more than 30 consecutive calendar days. 


h. When a Bargaining Unit Employee applying for an opening is presently in a 
job title that the top labor grade is lower than the top labor grade of the job 
title posted, this is considered a promotion under Article V, Section 7, 
paragraph 2.  The successful bidder will remain in the new job title for two 
years before paragraph b, above applies.  For reclassifications between job 
families which do not have equivalent grades, the employee will be placed in 
the level in the new job family comparable to that from which they are being 
moved. 


i. When a Bargaining Unit Employee applying for an opening is presently in a 
job title that the top labor grade is the same as the top labor grade of the job 
title posted, this is considered a lateral reclassification under Article V, Section 
7, paragraph 4.  The successful bidder will remain in their new job title for two 
years before paragraph b, above applies. 


The non-maturity job families are those in which there is a distinct change in 
functions and/or responsibilities within the higher classifications.  All personnel 
actions within these job families will be in accordance with normal Company 
promotional policy and the Collective Bargaining Agreement. 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #5 - Full-time Paid Union Official 
 
September 25, 2010 
 
This will confirm our understanding reached during 2001 contract negotiations 
concerning leaves of absence for United Space Alliance employees who become 
full-time paid officials of the Union that the agreement reached between the Union 
and the predecessor employer in 1992 will be continued. 
It is the policy of United Space Alliance to grant indefinite leaves of absence to 
United Space Alliance employees who become full-time paid officials of unions 
(including the International), which have, and continue to have, representation at 
United Space Alliance.  In the event this facility ceases operation, the leave is to 
be terminated not later than the date the last represented employee in the 
applicable bargaining unit is laid off.  Such leaves of absence are for the purpose 
of recognizing fully accumulated seniority, establishing terms of continued or 
renewed benefit participation, and determining the appropriate rate of pay in the 
event such an official returns to United Space Alliance as an active employee 
within 60 days following severance as a Union employee. 
While on leave of absence, it is United Space Alliance’s policy to permit full-time 
union officials to participate at no cost to the Company in the group medical, 
dental plan, and life insurance plans in effect for represented employees in the area 
from which the official is on leave.  Full premiums at group rates for the coverage 
selected by the Union official are to be paid directly to United Space Alliance or 
the selected carrier, as applicable.  United Space Alliance will make whatever 
arrangements are necessary with the carrier to ensure the coverage, when 
requested, is provided.  Claims under the selected coverage will be administered 
by United Space Alliance, as required. 
At the termination of an employee’s tenure of full-time union employment, such 
employee shall be reinstated to the active payroll in the same job classification, 
consistent with accumulated seniority, at the base hourly pay rate which would 
have been attained had the employee been on the active payroll during the leave of 
absence. 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
For the Union: 


 
__________________________ 


For the Company: 


 
________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #6 - Process Efficiency Initiatives 
 
September 25, 2010 
 
The Company and Union agree that improvement in work processes represents an 
opportunity to create a more efficient, responsive and productive operation.  It is 
also agreed that employee knowledge and involvement are crucial elements in 
making such improvements. 
In this regard, the parties agree that a joint Company/Union Committee consisting 
of the President or designee and two members appointed by the President and a 
like number of Company representatives shall be established to create a model for 
employee involvement.  The purpose of this Committee is to review and evaluate 
methods and processes designed to improve business operations through 
bargaining unit employee involvement, such as through the “Lean 6 Sigma” 
process. 
This Letter of Understanding shall not be interpreted to supersede, replace, or 
interfere with any rights or obligations of either party contained in the Collective 
Bargaining Agreement.  In the event of a conflict arising out of this Letter of 
Understanding and the Collective Bargaining Agreement that is not mutually 
resolved between the parties, the terms and conditions of the Collective 
Bargaining Agreement shall control. 
Both parties agree that certain matters are subject to mandatory bargaining within 
the meaning of the Labor Management Relations Act and that those matters are 
not to be pursued through the employee involvement process without the 
concurrence of this joint Company/Union Committee. 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #7 - Drug-free Workplace 
 
 
 
September 25, 2010 
 
 
 
Mr. Guy Masters 
President 
Federation of Public & Private Employees 
1700 N. W. 66th Avenue 
Suite 100-A 
Plantation, FL  33313 
 
Dear Mr. Masters: 
 
The Union recognizes the Company’s policy (reference FPP-C-07-01, Drug-Free 
Workplace) as it may change from time to time to maintain a drug and alcohol free 
workplace, and to comply with laws and regulations addressing that subject. 
 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #8 - Regular Meetings 
 
 
September 25, 2010 
 
The Company and Union hereby agree to implement regular meetings during the 
term of the Agreement to facilitate communication on matters of mutual concern.  
Grievances will not be discussed during such meetings. 
Meetings will be held once a quarter following implementation of the Collective 
Bargaining Agreement effective on June 16, 2007.  The parties may, at any time, 
agree to meet more or less frequently based on usefulness of the meetings and the 
volume of discussion experienced. 
The regular attendees shall be the members of the parties’ respective contract 
negotiating committees or designated alternates.  Additional participants may be 
invited by mutual agreement. 
Minutes of the meetings will be taken and published within ten (10) working days 
of the meeting. 
Labor Relations and President may jointly establish any procedures deemed 
necessary for publication of notices, agendas, etc. 
 
 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus Labor  
Relations 
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LETTER OF UNDERSTANDING #9 - Family Medical Leave Act 
 
September 25, 2010 
 
This will confirm the parties’ agreement reached during 2001 contract negotiations 
to continue the following understandings previously reached regarding the 
application of the Family and Medical Leave Act of 1993 (FMLA): 
All current provisions of the Agreement between the Company and Union and 
mutually acknowledged practices thereunder pertaining to employee leaves of 
absence will remain in full force and effect except as modified by effect of law and 
the specific agreed-to exceptions enumerated below: 
1. In determining the 12-month period during which an employee shall be 


entitled to 12 weeks of leave for FMLA covered purposes the calculation 
method used will be a “rolling 12-month period” measured backward from the 
date an employee uses any FMLA leave. 


 
2. Intermittent leaves as defined under FMLA regulations will not be permitted 


except as medically necessary for the care of the serious health condition of 
the employee or employee’s son, daughter, spouse, or parent. 
 


3. In the event an employee fails to return to work for at least 30 calendar days 
following expiration of approved FMLA leave, the employee shall reimburse 
the Company for the cost of maintaining health care benefits during any 
unpaid portion of the leave.  The employee shall not be obligated for 
reimbursement if the failure to return to work is due to recurrence or 
continuation of a qualifying serious health condition or is otherwise beyond 
the employee’s control. 


 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further effectivity will require mutual agreement of 
the parties. 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #10 - Temporary Loan of 
Employees 


 
 
September 25, 2010 
 
This will confirm our understanding reached during 2001 contract negotiations, 
concerning Temporary Loans of employees to assist in dealing with work backlogs 
in various job classifications. 
We agreed that employees may be temporarily loaned with the following 
understandings and restrictions: 


(1) No such loan will be for more than 90 consecutive calendar days without 
mutual agreement between Labor Relations and the Union Business 
Agent. 


(2) No employee will be loaned outside of his/her directorate without 
agreement of Labor Relations and the Union Business Agent. 


(3) Management will determine who is eligible for loaning, and from among 
any volunteers select the senior qualified employee.  If none, the least 
senior qualified from the acceptable loan eligible group will be selected. 


(4) Any employee who volunteers and is selected for a temporary loan 
assignment, will not have their wage rate diminished even if working in a 
lower ranked job. 


The cognizant management will notify the appropriate Union Representative prior 
to any temporary loan being implemented. 
The loaned employee’s personnel record will reflect any such assignment. 
This letter is effective for the term of the Agreement only.  Further effectivity will 
require mutual agreement of the parties. 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #11 - Use of Call-In Employees 
 
September 25, 2010 
 
The parties hereby agree to the use by United Space Alliance (“the Company”) of 
“call-in” status employees for the purpose of filling temporary vacancies within 
the bargaining unit occasioned by leave of absence, or other special circumstances 
in which the Union may concur from time to time. 
The Company’s “Acknowledgment of Call-In Status” document which establishes 
certain terms and conditions of employment for “call-in” employees is 
incorporated by reference, and the Union will be provided an updated copy of the 
document should any material revisions to the “Acknowledgment” be made from 
time to time. 
The following additional understandings shall apply: 
1. “Call-In” employees covered by this Agreement will be “represented 


employees” as defined in the CBA and have all rights, privileges and 
obligations not modified by this Letter of Understanding.  The Company will 
ensure such employees’ introduction to the appropriate Union representative 
within the first week of employment or reemployment. 


2. “Call-Ins” shall not be used to fill a temporary vacancy in a classification in 
which there are employees on the active recall list unless such laid off 
employees have all first been contacted and declined the recall to the 
temporary vacancy as regular, full-time employees. 


3. The Company shall have the sole right to select employees for hire under this 
Understanding but will give first opportunity to qualified individuals having 
recall rights to other classifications within the bargaining unit.  Recall rights 
shall not be affected by an employee’s acceptance or refusal of a “call-in” 
position. 


4. “Call-In” employees shall be hired in the entry level classification in the job 
family in which the vacancy exists and their base rate of pay shall be not less 
than the minimum for such classification. 


5. “Call-In” employees may only work over 40 hours in a week if all regular 
employees in the group are working or have declined the additional work. 


6. The “Supplemental Benefit Payment” referred to in the “Acknowledgment” 
document shall be calculated as follows: 
  Hourly Rate 
Medical, Dental, and Vision 2.530 
STD (Company Provided - $105) 0.042 
Money Purchase Plan 0.825 
Life Insurance - 1 ½ Annual Salary (.0070 X 
Base) 


x.xxx 


Sick Leave - 96 Hours (.0385 X Base) x.xxx 
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Holidays - 12 Days/Year (.0462 X Base) x.xxx 
Vacation - 10 Days/Year (.0385 X Base) x.xxx 
Savings Plan (401K) Company Match (.0360 
X Base) 


x.xxx 


  
Total Benefit Supplement $3.397 + (.1606 x Base) 


 
The basis of the calculation is subject to modification from time to time based on 
applicable changes in its component values.  Additionally, the Supplement may be 
reduced to offset for Company’s continuing Retiree Medical Insurance costs for a 
given employee, as applicable. 
7. The Company will give the Union written notice of intent to hire a “call-in” 


employee identifying the specific vacancy, classification and rate pay, and 
projected start/end date of the period of employment.  A separate notice will be 
given of the actual termination or extension of the original projected period, if 
any. 


 
This Letter of Understanding is effective for the term of the current Collective 
Bargaining Agreement only.  Further, effectivity will require mutual agreement of 
the parties. 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #12 –  
Travel Reimbursement Policies 


 
 
This is to confirm the understanding reached between the parties during the 2001 
contract negotiations regarding application of the Company’s travel 
reimbursement policies. 
Travel for seminars and short courses within 90 miles (one way) of an employee’s 
residence, which would not normally be eligible for lodging reimbursement, will 
be treated on case-by-case basis for allowance of lodging reimbursement when the 
course length exceeds two days and requires study and/or home work between 
class periods.  This would specifically apply to the Hazardous Material 
Transportation certification course unless it is provided locally. 
 
 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 


 







                   FedPri 
 


67 United Space Alliance 
 
 


LETTER OF UNDERSTANDING #13 - USA Awards Program 
 
 
 
September 25, 2010 
 
This will confirm the agreement reached between the parties during 2001 contract 
negotiations regarding participation in the USA Awards Program. 
The Company agrees to make participation in its Company-wide awards program 
available to employees covered under the Collective Bargaining Agreement with 
the Federation of Private Employees.  Any modifications, whether more or less 
favorable, which may be made to the program during the life of the Agreement 
shall apply to covered employees without requirement for further negotiation. 
 
 
 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #14 –  
Time Away Days/STD Coordination 


 
 
 
September 25, 2010 
 
Mr. Guy Masters 
President 
Federation of Public & Private Employees 
1700 N. W. 66th Avenue 
Suite 100-A 
Plantation, FL  33313 
 
Dear Mr. Masters: 
 
This will confirm the parties’ agreement during 2001 contract negotiations 
regarding coordination of time away hours with short-term disability benefit. 
 
Employees on medical leave of absence may coordinate time away hours and 
short-term disability on the same basis as formerly done under the annual vacation 
grant plan after sick leave has been exhausted. 
 
 
 
 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #15 – Communication 
 
 
 
September 25, 2010 
 
Mr. Guy Masters 
President 
Federation of Public & Private Employees 
1700 N.W. 66th Avenue 
Suite 100-A 
Plantation, FL. 33313 
 
Dear Mr. Masters: 
 
This will confirm the parties’ agreement during 2007 contract negotiations 
regarding communication between the parties.   
 
In addition to the “Regular Meeting” outlined in Letter of Understanding #8 of 
this Agreement, the parties agree to maintain open lines of discussion in an effort 
to facilitate communication on matters of mutual concern. 
 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus  
Labor Relations 
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LETTER OF UNDERSTANDING #16 – Loss of “Super-Seniority” 
 
 
September 25, 2010 
 
Mr. Guy Masters 
President 
Federation of Public & Private Employees 
1700 N.W. 66th Avenue 
Suite 100-A 
Plantation, FL. 33313 
 
Dear Mr. Masters: 
 
USA and the Federation of Private Employees agree that in the event an employee, 
who loses seniority privileges granted in accordance with Article V, Section 3 
(super seniority) and who but for the seniority privileges granted by that Section 
would have been laid off previously, shall be allowed to continue to work, despite 
the fact that a more senior employee may be on layoff.  An employee who loses 
their super seniority and is allowed to work as envisioned hereby may do so until 
the next layoff, at which time whether the employee will be laid off or allowed to 
continue to work will be determined by that person’s “natural” seniority. 
 
For the Union: 


 
__________________________ 


For the Company: 


 
_________________________ 


Guy Masters 
President 


R.S. Claus 
Labor Relations 
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